


ABOUT US

     
1. Learn: We introduce Black, Latino/Hispanic and Native American students and professionals 

to career opportunities and roles they may not have otherwise been exposed to or considered 
through job listings and resources in our digital magazine, The Well.  

2. Connect: We help qualified candidates get to the finish line of the job application process 
by putting their resume in the hands of the right person. Through events and networking 
opportunities, we help members of our community connect with each other and with potential 
employers. 

3. Apply: Jopwell members can leverage Jopwell’s resources and network of partner companies 
to find and apply for a range of career opportunities on the platform. Jopwell then helps its 
candidates directly connect with hiring managers at partner companies.

Jopwell is here to support Black, Latino/Hispanic and Native American community not only when 
looking for a job, but at all career stages.

Jopwell helps Black, Latino/Hispanic, and Native American students and professionals unlock 
opportunities for career advancement in three key ways:



Jopwell’s cofounders, Porter Braswell and Ryan Williams, met 
while working on the same Wall Street trading floor. In addition 
to their full-time analyst roles, they were often called upon to 
support diversity recruiting efforts at their company. As two 
Black professionals, they discussed how they both had gained 
early exposure to finance through diversity programs catered 
to underrepresented students. These programs provided them 
with a unique opportunity to lay the foundation for successful 
careers, but also highlighted that the majority of other 
ambitious underrepresented students and professionals didn’t 
have access to similar opportunities.

SOLVING THE DIVERSITY DISCONNECT
Porter and Ryan recognized a need for a larger conversation 
and a better system to address the lack of diversity in leading 
workplaces. From there, they conceived the idea for Jopwell, 
a career platform and community providing connections and 
resources to help Black, Latino/Hispanic, and Native American 
talent unlock opportunities for career advancement. Porter 
and Ryan left Wall Street in July of 2014, officially launching the 
Jopwell platform in January 2015 to realize this vision. 



There is a misconception about the talent pipeline. 

THE TRUTH OF THE MATTER
For companies, using Jopwell is an investment in the future, 
since the workforce of the future is diverse.

45% of startup investors say the “pipeline problem” is the 
top obstacle they face to creating more diverse teams.  
LinkedIn Survey, 2016

But studies show that qualified talent exists: the 
number of Black, Latino/Hispanic, and Native American 
professionals with bachelor’s degrees has risen steadily 
over the past decade. 
National Center for Education Statistics, 2015

In the United States, the Black and Hispanic/Latino 
population make up 18% of the total “professional” 
workforce despite being roughly 30% of the broader labor 
force. The year 2040 marks the start of the decade when 
people of color will be the majority in the United States.  
US Census Bureau

Plus, companies that value diversity out-innovate and out-
perform those that don’t.

Companies in the top-quartile for workforce diversity 
are 35% more likely to financially out-perform their less 
diverse counterparts.  
McKinsey report, 2015

Jopwell helps bridge this gap, connecting companies with 
qualified Black, Latino/Hispanic and Native American 
candidates, while also providing the platform for those 
students and professionals to explore the opportunities 
these companies offer.



Jopwell is tackling the diversity disconnect in the workplace 
head-on to make an impact. Not only does Jopwell connect 
talented candidates and leading companies to access and  
engage with one another, it also provides a platform to talk, 
think about, and implement diversity in the workplace both on 
and offline. 

Jopwell is building a diverse community of talented students 
and professionals and provides tools and resources to help 
its members advance in their careers. Jopwell hosts curated 
events, like an International Women’s Day Panel to celebrate 
trailblazers in their field, creates initiatives like an original 
stock photo collection to increase representation in workplace 
imagery, and shares content and advice on its digital magazine, 
The Well.

EMPOWERING THE 
COMMUNITY



Jopwell’s algorithm matches users with tailored employment opportunities that 
fit their interests and skill set. The platform provides candidates the power to 
search a wide variety of opportunities across fields and for recruiters at partner 
employers to directly connect with candidates to fill specific roles.

The platform provides candidates the power to search a wide variety of 
opportunities across fields and enables recruiters at partner employers to 
connect directly with qualified candidates.

UNLOCKING OPPORTUNITY



I made a profile out of 
curiosity and didn’t think 

about it until Jopwell 
introduced me to a role I 

never knew existed. It has 
been a perfect fit. 

 
Anthony, tech evangelist at Microsoft 

A lot of online tools can help 
you see what different offices 
look like, but I’m usually left 
wondering, ‘How are these 

companies using their space, 
people, and programming 
to do great work?’ Jopwell 

showed me that. 
 

Niomi, recruiter at Year Up 

It hadn’t occurred to me to 
apply to Etsy for an internship. 

After the networking event 
Jopwell hosted at Etsy, my 

interest and excitement 
towards applying was tenfold. 

 
Vanessa, Fordham University class of 

2018 and software engineering summer 

intern at Etsy

 



Jopwell exclusively partners with companies that value diversity 
and want to invest in a long-term solution. More than 50 of the 
world’s leading companies are recruiting on Jopwell and hiring 
for roles across their organizations. 

Jopwell allows companies to seamlessly communicate and 
connect with a searchable pool of Black, Latino/Hispanic, and 
Native American talent. Companies can also access Jopwell 
feeds, receiving tailored candidate matches directly.  

OUR PARTNERS
In addition to recruiting functions, Jopwell provides companies 
with the opportunity to create customized company profiles 
that market their culture, opportunities, and commitment 
to diversity. In addition to these recruiting offerings, partner 
companies can tap into Jopwell’s employer branding through 
authentic sponsored content on Jopwell’s digital magazine, The 
Well, and personalized events powered by Jopwell. 



More than 60 companies use Jopwell, including: 



“Partnering with Jopwell 
on several innovative 

recruiting programs has 
shown to be very valuable 

in improving our overall 
workforce representation, 
adding impressive talent 
… to our organization. … 

Jopwell help[s] continue to 
identify and connect with 

the rich, diverse talent pool 
that exists in the industry, 
as well as coming out of 

universities.” 
 

Matt Thompson, General Manager, 

Microsoft US Developer  

Evangelism & Startups

“With the help of Jopwell, 
we’ll continue to cast our 

net. This is an extraordinary 
community. There are all 
sorts of opportunities to 

leverage each other. I’m very 
grateful for Jopwell, because 
there are kids on campuses 
who might not have figured 

it out on their own. Due 
to the work you’re doing, 

they’re going to figure it out. 
Figure out your Jopwell.” 

 
Edith Cooper, Head Of Human 

Capital Management, 

Goldman Sachs 

“Jopwell is our most 
successful platform by far in 
terms of [diversity] partner 
organizations. The success 

we’ve found on the platform 
is a huge testament to the 
quality of candidates being 

sent over.” 
 

Premier Tech Company



The Well is Jopwell’s digital magazine and serves as an outlet for Black, Latino/
Hispanic, and Native American students and professionals to share insights and 
advice, connecting people around shared experiences in the workplace. Articles 
range from profiles and actionable interview tips to perspectives on the state of 
diversity in the workforce today.

The Well features guest interviews and contributions from industry leaders, 
professionals, students, and celebrities. Notable past contributors include chef-
entrepreneurs Marcus Samuelsson and Danielle Saunders, Reverend Jesse 
Jackson of Rainbow/PUSH, actress Vivica A. Fox, Earvin Magic Johnson, and 
investors Mitch and Freada Kapor of Kapor Capital.   



Ryan Williams, President and Cofounder
Ryan Williams is the president and co-founder of Jopwell. Prior 
to founding Jopwell, Ryan worked as an analyst in foreign 
exchange sales at Goldman Sachs. In 2017, Jopwell was named 
one of Fast Company’s “Most Innovative Companies” in the 
enterprise category and one of Entrepreneur’s “100 Most 
Brilliant Companies.” Ryan was also featured on Fast Company’s 
2017 list of “100 Most Creative People in Business” (#53), and 
Inc. Magazine’s “30 Under 30” list in 2016, which highlight 
creative minds and rising entrepreneurs across industries. He 
has been a featured speaker at NABA Inc. events and the 2016 
Next Gen Summit, among others. Ryan earned his degree in 
finance from the Wharton School at the University 
of Pennsylvania.

THE FOUNDING TEAM
Porter Braswell, CEO and Cofounder
Porter Braswell is the CEO and co-founder of Jopwell. Prior 
to founding Jopwell, Porter covered hedge funds and asset 
managers on the foreign exchange sales desk at Goldman 
Sachs. In 2017, Fast Company listed Jopwell as one of its 

“Most Innovative Companies” and named Porter to its list of 
“100 Most Creative People in Business” (#52). Jopwell was also 
named one of Entrepreneur’s “100 Most Brilliant Companies” 
in 2017, and in 2016, Porter was recognized by both Inc. 
Magazine’s “30 Under 30” and LinkedIn as a “Next Wave Top 
Professional Under 35.” Porter earned his degree in Political 
Science from Yale University, where he also played varsity 
basketball for four years. 
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LEARN MORE

https://www.jopwell.com/thewell

