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Purpose

A review of the literature with respect to the contributions of African-American scholars and 

leaders within the American community college movement is not significantly highlighted. 

The most current information citing the presence and impact of African-American Community 

College presidents is noted in May’s doctoral dissertation: “African-Americans Community 

College Presidencies:  An Examination of Facilitating Factors and Barriers”. The study examined 

perceptions of African-American Community College Presidents from within the ranks of the 

Round Table, regarding facilitating factors and barriers that they have encountered while seeking 

and remaining in their positions as presidents. His study describes African-American Presidents 

as bringing a vision of leadership that stresses inclusiveness, equity and cultural balance.  The 

purpose of this history intends to expand upon May’s study. It is designed to focus on two 

primary purposes:

•	1) Highlight the significant impact and contributions of African-American Community 

College Presidents to the advancement of the community college philosophy and 

mission; especially in the areas of providing open access and equity for all students, 

faculty, administration and the larger community, with special attention to those who 

have historically been excluded and underserved. 

•	2) Recommend a new vision and strategic programmatic agenda for meeting new 

challenges of the 21st century.
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Limitations

The key to the comprehensive development of the history of an institution, organization 

or of a people is in the ability of the researcher(s) to acquire reliable data sources, either 

from original documents, artifacts or eye witness accounts. 

Much of the data for this history was collected from fragmented oral sources and a limited 

source of minutes obtained from the later history of the organization. Many of the min-

utes of earlier deliberations of the organization were not available. 

Despite these limitations, the researcher was able to improvise and provide a fairly accurate 

history of major initiatives. It is within this context that a history is provided. 
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Historical Context

The Orgin of the National Council 
on Black American Affairs (NCBAA)

The presence of African-American presidents, staff and faculty has played a key role in advanc-
ing the open door policy and primary mission of the American Community College system. 

During the period of the sixties and seventies community college campuses were expanding 
rapidly within urban and suburban America. It was also during this period that the central cities 
of urban America were exploding in rebellion. African-Americans were organizing to seek greater 
participation and representation within the major institutions of the American society. Histori-
cally, expanding opportunities within the major Institutions of the society were relatively closed 
to African-Americans and other disenfranchised minorities. The assassination of Dr. Martin Luther 
King in 1968 accelerated African-Americans demands for equal opportunity and access. In March 
of 1970, the American Association of Community and Junior Colleges held its annual conven-
tion in Hawaii. A few African-American community college presidents and faculty, primarily from 
newly established urban community college campuses attended. They quickly observed the lack 
of representation of African-American on the policy making board of the Association. This caused 
them to organize a black caucus to nominate a slate of African-American presidents to be elected 
to the National Board. The group consisted of the following organizing pioneers:

•	Dr. Don GodBold–vice-president and CEO, Community college of Denver, Auraria 
campus;

•	Dr. Abel Sykes–president of Compton Community College, Compton, California;

•	Dr. Novell Smith–president of Merritt College, Peralta community college district, 
Oakland, California;

•	Dr. Charles Hurst–president of Malcolm X Community College, Chicago, Illinois;

•	Dr. Sanford Bishop–Sanford Bishop Junior College, Mobile, Alabama. The Junior 
College was formerly a four Black College that was named in honor of Dr. Bishop;

•	Dr. Tom Law–president of Penn Valley Community College, Kansas City, Missouri;

•	Dr. Claude Ware–president of East Los Angeles community college, Los Angeles, 
Community College;

•	Dr. Rosetta Wheadon–president of State Community College, East St. Louis, Illinois;

•	 Jessie Gist–director of educational opportunity fund, County Community College of 
Morris, New Jersey;

•	Melvin Newton–professor at Merrit College, Peralta Community College District, 
Oakland, California;

The group met in planning session and developed the following slate that was presented in 
nomination: 

•	Dr. Abel Sykes

•	Dr. Tom Law

•	Dr. Sanford Bishop

•	Dr. Novell Smith
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The slate was successfully elected to the AACC board of Directors. The election created some 
concerns, primarily by some Junior College delegates from the south. Some members of this 
group threatened to pull out of the association to form their own group.  The following year, 
Dr. Edmund Gleazer, president and CEO of the AACJC, took a year’s leave to seek input from 
the larger membership regarding the manner in which the National organization could be more 
relevant to its membership. The study resulted in the following changes:

•	Board expansion from 15 to 30 members with some elected at large and others 
through

•	council representation;

•	Expansion of council to a total of 13;

•	Creation of community representation, especially from business and industry

Each council was required to develop a national constitution with bylaws, demonstrate self-
sufficiency and operate as a national body. 

The NCBAA was one of the first councils to be formed. Dr. Don GodBold and Wheadon 
drafted the first constitution, which was later revised.  It was presented to Dr. Novell Smith for 
presentation and approved by the AACC board. The organization was officially recognized as 
an operating council on November 30, 1972.

Subsequently, GodBold and Sykes met at the home of Claude Ware to develop plans for orga-
nizing the four regions of the organization; Western, Southern, Northeast and North Central. 
GodBold was elected the first National Chairman and by virtue of this position was provided a 
seat on the AACC Board of Directors. 

Dr. GodBold met with key individuals within each of the four regions and assisted in the orga-
nization of the four regions. Dr. George Herring, a Dean at Merritt College served as chairman 
of the western region. Dr. Ralph Lee, president of Forest Park Community College, St. Louis, 
Missouri served as the first chairman of the North Central region. GodBold later met with Dr. 
Johnnie Ruth Clark, who served as a dean at St. Petersburg Community College, St. Petersburg, 
Florida to seek her advice on the leadership of the region. Mildred Bell at El Centro Community 
College District served as the first chairman of the Southern Region. A meeting with Jessie Gist 
of County Community College of Morris, New Jersey provided names of possible leaders within 
the Northeast Region to serve as the organizing chairperson. Dr. Richard Turner, president 
at South Central Community College at New Haven, Connecticut served as one of the early 
chairman of the Northeast Region. He was later followed by Gwendolyn Sanders of Delaware 
Community College at Wilmington, Delaware, Connecticut. 

African-American Community College presidents took an active role in the early formation 
and development of the NCBAA and its four regions. The following presidents served on the 
National NCBAA board during the period of 1982-86:  Dr. Carl Crawford, provost at Broward 
Community College North Campus, Fort Lauderdale, Florida, served as Board President; Dr. 
Richard Turner III, president at South Central Community College, New Haven, Connecticut, 
served as Vice-President for membership; Dr. Nolen Ellison, chancellor at Cuyahoga Com-
munity College, Cleveland, Ohio, served as Vice-President for public relations; Dr. Rosetta 
Wheadon, President of State Community College, East St. Louis, Illinois served as Vice-Presi-
dent for organizational vitality; Dr. Rafael Cortoda, President at El Camino Community College, 
Torrance, California, served as board member; Dr. Donald GodBold, chancellor of the Peralta 
Community College District served as board member;  Dr. Charles Green, President at Maricopa 
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Technical Community College, Phoenix, Arizona served as board member;  Dr. Donald Phelps, 
Chancellor of Seattle Community College District, Seattle, Washington, served as board mem-
ber;  Dr. Abel Sykes, President at Kings River Community College, Reedley, California served 
as board member;  Dr. Carolyn Williams, Dean at Highland Park Community College served 
as board member and chairperson of North Central Region;  Dr. Robert Greene, President at J. 
Sargeant Reynolds Community College, Richmond, Virginia served as board member and chair-
man of the Southern Region. 

Early Status of African-American Community College Presidents

Historically, African-American community college presidents have been under-represented 
within the American Community College system. The earliest Presidents’ Round Table Directo-
ry shows the presence of 45 African-American presidents heading two-year community college 
campuses and/or districts during the period of the early 1980’s.  The majority of the presidents’ 
were located in large urban community college district with large African-American student 
populations. 

In her study, May notes the presence of 1,173 public and private community colleges operating 
in the United States with 102 (8.7%) headed by African-American presidents during the 2005 
period. Furthermore, he cites, while 55% of all African-American post-secondary students are 
enrolled in community colleges, the under-representation of African-American community col-
lege presidents is still apparent. 

During the formative years of the organization, the organization devoted much of its agenda to 
organizational development matters of complying with legal and financial requirements required 
by the AACC. In addition, the organization played a key advocacy role in the identification 
and resolution of major issues impacting the welfare of African-American students, faculty and 
administrators within the larger higher education system. The organization identified thirteen 
issues; however, there were two that took center stage.

Issues and Initiatives

The two issue initiatives focused upon maintenance of the open door policy, access and equity 
of African-American students within the community college system. More specifically, the fol-
lowing areas were of major concerns.

Retrenchment in Federal Financial Assistance To Low-income Minority 
students and Assistance To Developing institutions

During the Regan Administration era, major cutbacks in federal financial assistance programs 
to students and developing institutions were threatened. Cuts in social security benefits for 
dependent children, Trio programs to assist in the recruitment and early preparation of low-
income minority students were all up for major reductions. The NCBAA passed resolutions and 
joined with the AACC Board, other councils and lobbied Congressional representatives within 
their respective districts to influence the reduction of cutbacks. Perhaps, the most serious  
attention was devoted to the emerging use of standardized tests for student admission and 
advancement. 
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The Use of standardized Tests for student Admission 
and Advancement

The decade of the 1960’s showed promise for access to higher education by African-American, 
other minorities and women. As a general trend, enrollment in higher education between 1976 
and 1986 increased by 13.8% (Eric 1991). Enrollment of minority students in higher education 
during that period increased significantly. Between 1984 and 1986, the enrollment of minori-
ties increased by 7.6% (ACE 1988). By the middle of the 1980’s, however, a new policy agenda 
emerged in higher education. The new policy agenda was reflected in the DeFunis and Bakke 
cases and the educational reform movement of the middle and late 1970’s. 

As a consequence of the Bakke decision and the emerging educational reform movement 
initiated through an assessment of public education in A Nation At Risk, the tension between 
quality and access heightened. A renewed concern for quality resulted in the restriction of ac-
cess based upon relative achievement on standardized tests. Furthermore, this renewed concern 
for quality was simultaneous with a reduction of minority enrollment and the waning of public 
interest in the question of minority access. 

In order to deal effectively with the issue of access, the NCBAA passed two resolutions calling 
for the nation to support its commitment to the open door and secondly a survey regarding the 
use of standardized test on the admission and advancement of minority students within the 
community college system. Regarding the latter, NCBAA requested the AACC staff to engage 
the services of The American College Testing program (ACT); Educational Testing Service 
(ETS); and the College Board. A discussion of the questions to be raised and strategy for con-
ducting the survey was discussed in detail. The following were recommendation regarding the 
manner in which the survey was to be conducted:

•	ACCC staff constructs the survey to determine a) how tests are being used by the 
various schools? b) who decides what test score level should be used as an admission 
criterion? c) what experience with testing these decision makers have?

•	That the testing company representatives meet with the NCBAA board to review the 
survey instrument prior to its use;

•	That, following the survey, the testing companies determine the kinds of workshop or 
convention presentations they might make to address the problems in test score usage;

•	That college Presidents and State directors make use of their contacts with state 
legislators to influence testing legislation;

•	That AACC get in touch with and tap into the work of other organizations involved 
in testing

The results of the survey were announced in the various national media including Higher Edu-
cation Daily, Black Issues in Higher Education and The College Press Service. The findings of 
the survey indicated:

•	Only eight (8%) percent of the schools surveyed ever have denied admission to 
someone because of low entrance test scores;

•	Most colleges plan an increased use of academic skills testing for first time students;

•	An increasing number of colleges indicate that testing for course placement will 
become mandatory in the future especially in college math and English classes;

•	Recognition of advanced placement testing is expecting to grow in most two-year 
colleges;
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NCBAA president, Dr. Carl Crawford, indicated that the correlation between testing and 
minority enrollment has been a cause of concern for “open-door” schools, since the number 
of minorities in higher education had fallen 2 to 3 percent each of the last two years. President 
Crawford further indicated that tests at two-year colleges should be for the sole purpose of 
placing a student in the appropriate courses and not for denying a student access to the “open-
door” college. 

The genesis of the Presidents’ Round Table occurred during the emergence of standardized test-
ing within two-year colleges in the state of Florida. 

Genesis of the Presidents’ Round Table

Dr. Charles Green, the founder of the Round Table recalls:  “I was lonesome one day as I sat at 
my window, gazing out at 50 miles of desert. There was not a black face in sight. Shortly after-
ward, I glanced through an AACC publication with pictures of community college presidents. 
As I fingered through the publication, a few persons—looking like me—appeared before my 
eyes. I immediately began calling them.”

At the April NCBAA Board of Directors meeting in New Orleans, Louisiana, Dr. Green indicated 
that there was a need for peer level correspondence. Presidents and Chief Executive officers 
need an opportunity to share concerns and information. The proposed organization would pro-
vide a base of support for NCBAA, the parent organization. An initial meeting was held at 1:00 
P.M. on April 24, 1983; 15 persons out of a possible 50 group members attended. The group 
requested Dr. Green to seek recognition for the group from NCBAA, its parent organization. Dr. 
Rosetta Wheadon responded that the new organization is accommodated by the constitution. 

Dr. Green placed calls to as many sitting African-American Community College Presidents and 
sought their cooperation in the creation of the new organization. It was agreed that the new 
organization would have no conflicts with the parent organization. It would share common 
goals and hold membership in the parent group.

Mission Statement

The Presidents’ Round Table is an affiliate of the National Council on Black American Affairs. 
The Round Table is designed to provide African-American Community College presidents an 
operational network including; 1) identifying and responding to issues affecting African-Amer-
icans in community colleges 2) providing mentoring opportunities for African-Americans 3) 
sharing professional resources 4) providing other national and international professional oppor-
tunities for African-American CEO’s and 5) supporting the goals and objectives of the National 
Council on Black American Affairs
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Role

In pursuit of this mission the Presidents’ Round Table will:  

•	Monitor and review inequities in the delivery of educational sevices to black students, 
and services provided to blacks in community college education;

•	Promote the professional development and advancement of black CEO’s ; 

•	Provide mentoring opportunities either formally or informally for blacks within the 
CEO’s institution;

•	Establish internships, when feasible, among member institutions, to provide 
opportunities for blacks to have practical administrative experiences;

•	Share published and unpublished materials such as speeches, statistical data, research 
findings and other items to assist members in their professional responsibilities;

•	Develop, update, and disseminate a list of black CEO’s with vital statements, who are 
available to serve as resource persons to universities, businesses, other institutions or 
nations;

•	Develop a third world/nation support package with emphasis toward current and 
emerging technologies for use by appropriate nations as requested;

•	To plan and hold two meetings annually. One meeting will be in conjunction with 
AACC and the other at a time and place to be determined by the time and place 
committee;

•	Seek funding for special projects as agreed to by the Presidents’ Round Table
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Structure and Operational Agenda

The membership agreed at the outset that a formal structure would not be required, since we all 
were presidents. The group agreed to the following organizational structure:  An elected conve-
ner who would be responsible for convening and presiding at all meetings; an elected secretary 
whose responsibilities included recording, disseminating, and maintaining the records of the 
organization; and an elected treasurer whose responsibilities included the collection of dues, 
providing financial reports at all meetings, maintaining the financial records in accordance with 
IRS requirements and properly safekeeping all funds. This group would constitute the executive 
committee. As required, the convener would appoint adhoc committees to plan and carry out 
required organizational actions by virtue of his/her position; the convener would serve as the 
official representative on the NCBAA National Board. 

The first elected officers of the Presidents’ Round Table were:

Convener:  Dr. Charles A. Green, President, 
Maricopa Technical Community College, Phoenix, Arizona, 

Secretary:  Dr. Freddie Nicholas, President, 
John Tyler Community College, Chester, Virginia

Treasurer:  Dr. Vernon Crawley, President, 
Forest Park Community College, St. Louis, Missouri.

The group held its first meeting at Miami-Dade North, Miami, Florida on September 27-28, 
1983. The second meeting was held at Maricopa Technical Community College, Phoenix, 
Arizona. Meetings were held twice per year. The spring meetings were held at the site of the 
Annual AACC convention. The fall meetings were held at member host colleges. Each fall, they 
were rotated to different member host colleges.

The meetings followed a general format. Upon the arrival of the members, the host campus 
provided an opening reception in the evening of the first day. The second day, the morning 
session started with a continental breakfast. The session was opened by the convener with 
the approval of the minutes and the treasurer’s report. This was generally followed by special 
reports from individuals who represented the organization on National Boards and Commis-
sions. Appointed committees provided reports of actions that had occurred or events scheduled 
at a future time. Guest speakers were provided an opportunity to present a topic of interest to 
the group. 

The afternoon session was generally devoted to the following activities:  planning for future 
sessions, touring exemplary programs on the host campus, or touring of special sites in the 
host city. The group set aside time during the afternoon session for the personal sharing of is-
sues and concerns that were beneficial to the entire group. In some cases the last evening was 
reserved for a social event—either a banquet or dinner at the home of the host president. 

Major issues confronting the organization were primarily in the following areas:  Linkages with 
historically black colleges and universities; international education and assistance to develop-
ing African nations; access, equity and diversity within the AACC; increased representation on 
AACC board and other National Commissions; publication and research in national educational 
journals; relationships with parent organization. Perhaps the greatest issues and concerns 
were devoted to the development of the Lakin Institute. The group also devoted a considerable 
amount of time in the presentation of forums—covering special topics of interest at the Annual 
AACC convention. 
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Round Table Accomplishments

The Lakin Institute

The most significant achievement of the organization was the successful launching of a mentor-
ing program for African-American Community College administrators aspiring to become com-
munity college presidents as the next step in their professional development. The program was 
formally presented in the Fall of 1994 at Oakland, California. 

A team of presidents led by Dr. Belle Wheelan, president, Central Virginia Community College, 
Lynchburg, Virginia, and consisting of Drs. Eileen Baccus, President, Northwestern Connecticut 
Community Technical College, Winsted, Connecticut; Julius Brown, president, Wallace Com-
munity College, Selma, Alabama; Fred Ganious, Chancellor, Alabama Department of post-sec-
ondary Education, Montgomery, Alabama; Roy G. Phillips, president and convener, Miami-Dade 
College, Homestead, Florida; Zelema Harris, president, Parkland College, Champaign, Illinois—
served as the faculty for the first workshop. 

Twenty-one mentees from twenty-one community college districts from around the nation 
constituted the first class. 

The initial curriculum for the workshop consisted of the following topics:

•	Application for the Presidency 

•	Negotiating the contract

•	Working with the Board of Directors 

•	Building a dynamic team

•	Managing the financial and other resources of the college

•	Handling critical legal and human resources issues

•	Developing a shared vision 

•	Building strong connections between the college and community 

•	Assessing the college climate 

•	Engaging the college in strategic planning and institutional effectiveness initiatives 

Other appropriate topics were added later. The mentoring program was later named to honor 
the memory of the late Dr. Thomas Lakin who transitioned November 27, 1994, shortly after the 
inauguration of the program. 

Dr. Lakin served as the Chancellor of the Ventura Community College District. Prior to that posi-
tion, he served with distinction in the following positions:  President, Los Angeles Southwest 
College; Vice-President for Academic Affairs, Los Angeles Trade-Technical College; Economic In-
structor, California State University; Dean of Instruction, Los Angeles Mission College; Assistant 
Dean of Instructing, Los Angeles Harbor College. 

Dr. Lakin was bright, warm, caring and a model mentor for his students, faculty and adminis-
trators. The Institute is noted for the highest placement rate of any leadership institute in the 
United States. One out of three participants have become a president or campus CEO’s. 
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Linkage with historically black colleges and universities

During the 1992 fall conference hosted by the Houston Community College District, a com-
mittee was charged to meet with the National Association for Equal Opportunity (NAFEO) 
representatives to develop stronger linkage between community colleges represented by the 
Round Table and historical black colleges represented by NAFEO. 

Dr. Raymon Bowen, president, LaGuardia Community College, Long Island, New York; Roy G. 
Phillips , president, Miami-Dade College, Homestead, Florida; Dr. Belle Wheelan, president, 
Central Virginia Community College, Lynchburg, Virginia; Edison Jackson, president, Medgar 
Evers College, Brooklyn, New York.

The four Round Table presidents were joined by Dr. Elias Blake, president of Benjamin E. Mays 
Resource Center in a presentation at the 18th National Conference On Blacks in Higher Educa-
tion, sponsored by NAFEO in Washington D.C. on March 31 – April 4, 1993.

The five panelists presented an action plan to develop linkages between community colleges 
represented by the Round Table and historically black colleges and universities represented by 
NAFEO. The Plan was designed to be implemented in three phases:

Phase i – Implement a survey of the community colleges represented by the Round Table 
to determine the number of black enrollee and graduates. Also determine whether any of 
these colleges have articulation agreements or consortium arrangements with HBCU’s; 

Phase ii- Request NAFEO to survey HBCU’s that have articulation agreement with com-
munity colleges;

Phase iii- Review and assess deficiencies and/or gaps and plan an aggressive articulation 
and marketing program to increase linkages;  

Some procedures were made toward the implementation of this project; however, it was not 
fully completed



• 12

Presidents’ Round Table Directory

The directory is the marketing medium to showcase and highlight the extraordinary creden-
tials, experience and expertise of Round Table members. It has been widely disseminated 
throughout the American Community College system, major National African-American 
media, and major African-American organizations within the Black Resources Guide. 

The first Directory was published in 1984. The following persons have provided the leader-
ship for the publication ad dissemination of the Directory: 

•	Dr. Roy Phillips, Miami-Dade College, Miami, Florida;

•	Dr. Don Phelps, W. K. Kellogg, Regent professor, University of Texas at Austin;

•	Dr. Arnette Ward, President, Chandler-Gilbert Community College District, 
Phoenix, Arizona;

•	Dr. Ken Atwater, President, South Mountain Community College District, 
Phoenix, Arizona
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Profile of Round Table Leadership

This section will profile a profile of the conveners, secretaries and treasurer during 
the history of the organization. 

Conveners:  Drs. Charles Green, Richard Turner, Earl Bowman, Roy Phillips,  
Jack Daniel, and Charles Taylor. 

Convener/Secretary:  Elieen Baccus, Belle Wheelan, and Janis Hadley.
Secretaries:  Freddie Nicholas, Vernon Crawley, and Mildred Ollée.  

Founder of NCBAA
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Founder, Presidents’ Round Table
Convener 1983-85
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Treasurer 
(1983-Present)
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Convener
(1985-1988)
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Convener
(1988-1990)



• 18

Convener
(1990-1994)
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Convener
(1994-1997)
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Convener
(1997-2000)
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Convener
(2000-2003)
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Convener
(2003-2006)
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Convener
(2006-Present)
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Secretary
(1983-1988)



• 25

Secretary
(2000-2003)
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Secretary
(2003-2006)
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Secretary
(2006-Present)
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COMMUNiTY COLLEGE sTATisTiCs

The data in this section is drawn from two major sources to provide statistical trends with 
respect to the growth or lack of it for African-American Community College Presidents, fac-
ulty and students in two-year college institutions. The sources are drawn from the following: 
Presidents’ Round Table Directories, 1984-2005.

Minorities in Higher Education Annual status Report of the 
American Council on Education.

African-American Community College Presidents  
(The Directory)

Men Women Total

1984 39 8 47

1986 33 13 46

1994 49 22 71

1999 67 33 100

2001 61 42 103

2003 67 48 115

2005 67 46 113

The largest percentage of growth for African-American men occurred between the periods of 
1986 and 1999 in which the men doubled their numbers from 33 to 67. From the period of 
1999 through 2005, the numbers for African-American men stabilized. The greatest increase 
for women occurred between the years 1986 and 2003 in which they increased their num-
bers 2.69 times from 13 to 48.
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African-American Faculty

Since 1993 African-American men and women have accounted for between 4.7% 
and 5.2% of full-time faculty in higher education. These over-all numbers have 
increased 23.5% over an eight-year period.

African-American Faculty in Total Higher Education 
By Race, Ethnicity and Gender:  1993-2000
1993 Percent

Total 25, 658 4.7%
Men 13, 385 2.5%
Women 12,273 2.2%
1995 Percent 
Total 26,835 4.9%
Men 13,847 2.5%
Women 12,988 2.4%
1997 Percent 
Total 27, 728 4.9%
Men 14, 061 2.5%
Women 13,667 2.4%
1999 Percent
Total 29,222 4.9%
Men 14,660 2.5%
Women 14,562 2.5%
2001 Percent Percent Change (1993-2001)
Total 31,681 5.2% 23.5%
Men 15,851 2.6% 18.4%
Women 15,830 2.6% 29.0%

African-American Students

Total student Fall Enrollment in Higher Education,  
By type of institution and Race/Ethnicity:  1991-2001

Two Year institutions 
African-American students

1991 555,059

1993 577,278

1995 589,857

1997 625,162

1998 636,252

2000 706,659

2001 763,432

Percent change (1991-2001) 38.8%

Percent change (1995-2001) 29.4%
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In the 10-year period between 1991 and 2001, African-American enrollment in two-year col-
leges rose by 38.8% from 550,059 students to a total of 763,432, a gain of 213,373 students. 
There was a gain of approximately 21,337,3 students per year. 

The white student growth rate declined the same percent by 7.8% from 4,061,429 to 
3,742,912. 

The Hispanic student growth rate increased by 82.1%. Hispanic students increased from 
469,847 in 1991 to 855,440 by the year 2001. They surpassed African-American students in 
1997 by 36,400 students. By 2001, their numbers had surpassed African-American students 
by approximately 92,008 students. 

However, when comparing the high school completion rates and college participation rates 
for whites, African-Americans and Hispanics, the data reveals the following for the years from 
1980-2002:

High school Completion Rate

Whites 87%

African-Americans 77.5%

Hispanic 62.6%

College Enrollment Rates

Whites 47%

African-Americans 40.3%

Hispanic 31.8%

While African-American students have increased their total numbers within the higher 
education system, there is an increasing gap between the progress of African-American male 
students and their counterparts as shown below:

High school Completion Rates 
(1980-2002)

African-American Men 73.4%

African-American Women 81.0%

College Enrollment Rate 
(1980-2002)

African-American Men 35.1%

African-American Women 44.6%

This poses a future challenge for the Round Table and its parent organization.



• 31

VisiON FOR THE FUTURE

There is a clear need for the Round Table and its parent organization, the NCBAA 

to work collectively to establish a vision and strategic plan to address properly three 

major areas of need: 

1) Close the increasing gap between the high school completion and 

enrolled—college rate between African-American men and women;

2) Establish more effective collaborative linkages between the Round Table, 

its parent organization and historically black colleges and universities; 

to develop a strategic plan for assisting the struggling African-American 

businesses in urban and rural America, as well as selected developing 

African countries; 

3) Utilize fully the current and retired resources of the two organizations to 

conduct research for the documentation of real needs;

4) Minutes should be placed on CD-Rom and archives should be established 

for the future history of the organization.
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