
 

 

 

 

 

 

 

 

March 24, 2010 

Dr. Mary Spilde, Chair,  

Executive Committee 

AACC Board of Directors 

One Dupont Circle, NW, Suite 410 

Washington, DC 

 

Dear Dr. Spilde and Members of the Executive Committee: 

 

As the leaders of the national organizations representing employees and students of color in community 

colleges throughout the United States, we submit for your discussion, review and implementation the 

status report and recommendations included in the attached document entitled, “Opening the Doors of 

Opportunity:  The Continuing Case for Reaffirming Diversity”.   

 

We gratefully acknowledge the leadership taken by AACC in advancing diversity.  We ask, at this pivotal 

point in the history of our nation, that AACC take a stronger stand and reaffirm that commitment in 

purposeful and highly visible ways and, in so doing, provide an example for the nation’s community 

colleges to follow.   

 

The leadership of the Councils and the Presidents’ Round Table look forward to receiving an official 

response to the recommendations in the attached document and engaging in dialogue to determine 

meaningful ways in which AACC can strategically address the issues raised in the diversity statement. 

 

Sincerely yours, 

 

 

        James L. Bennett, PhD 
Helen Benjamin, Ph.D., Convener,     James L. Bennett, Ph.D., President 

Presidents’ Round Table National Council on Black American 

Affairs 

 

 

 

Zarina Blankenbaker, Ph.D., President    Dr. Cecilia Cervantes, Ph.D., President  

National Asian Pacific Islander Council National Community Council Hispanic 

Council  

 

c:  Dr. George Boggs 
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Opening the Doors of Opportunity:  The 

Continuing Case for Reaffirming 

Diversity 

In the wake of a historic presidential election, which ushered in the nation’s first African American 

president, it is tempting to believe that the United States has achieved equity in terms of access and 

opportunity. However, an acknowledgment of the progress we have made should not obscure the 

significant barriers that remain for large segments of our population. It is important to remember that 

advances in racial and gender equality over the past half century were hard-won. They were achieved 

not spontaneously, but with the support of legislation, the judiciary, and tools such as affirmative action. 

As leaders of community colleges across the country, we understand that providing access is an ongoing 

challenge. In response to the AACC/ACCT Joint Statement of Leadership and Diversity presented at the 

American Association of Community College’s National Convention on Saturday, April 4, 2009, we 

strongly reaffirm our commitment to affirmative action, which makes possible the inclusion and diversity 

that are intrinsic to the community college mission and represent this nation’s greatest strength.  

Landmark court decisions such as Brown v. Board of Education and the passage of civil rights legislation 

have sought to secure equal opportunity in education and the workplace. An essential part of this effort 

has been the implementation of affirmative action programs, which allow for the consideration of race, 

gender, and ethnic identity in hiring and admissions processes. Affirmative action was designed to 

facilitate access for underrepresented groups who lack the resources to participate fully in all sectors of 

society. It is a means of recognizing and redressing centuries of institutionalized discrimination that have 

left minorities lagging in educational attainment, career advancement and earnings.  

Addressing as it does sensitive issues of race and gender, affirmative action has been a lightning rod for 

controversy. Unfortunately, in recent years we have seen affirmative action come under increasing 

attack, with concerted campaigns to place anti-affirmative action initiatives on the ballot in several 

states. One of the most high profile of these, Proposition 209, passed in 1996, amending California’s 

state constitution to prohibit discrimination or preferential treatment on the basis of race, sex, color, 

ethnicity, or national origin. In the decade following its passage, the University of California’s two 

flagship campuses, UCLA and UC Berkeley, experienced declines in African American admissions of 65 

and 50 percent respectively. In other states, similar bans have been enacted as a result of executive 

order and judicial decisions.  

Much of the opposition to affirmative action is based on a sense that it is somehow unnecessary or 

unfair. In reality, the purpose of affirmative action is to restore fairness, to create the conditions that 

make it possible for the colleges and workplaces of this country to reflect the diversity found in its  
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neighborhoods. A good education and meaningful career prospects should not be the province of the 

few. Still, both continue to be out of reach for many minorities, who are more likely to be low income. 

According to 2007 data from the U.S. Census Bureau, the poverty rate for African Americans is 24.5 

percent, with Hispanics at 21.5 percent, as compared to 8.2 percent for the white population. This 

inequality results in lifelong gaps in access, opportunity, achievement and income.  

Higher levels of poverty and inadequate educational opportunities, combined with what Justice Sandra 

Day O’Connor termed “the unhappy persistence of both the practice and the lingering effects of racial 

discrimination against minorities” create obstacles that are difficult to overcome. This dynamic plays out 

within the context of higher education. In an age when a college education is no longer simply desirable, 

but in most cases required, citizens without a college degree will find themselves increasingly 

marginalized. Yet, while overall college enrollment rates are on the rise, gains in enrollment are uneven 

across racial groups, with underrepresented students still lagging behind their white peers. The same 

trend applies to higher education faculty, administrators, and presidents, positions where minorities 

have made small strides and continue to be filled mainly by whites. The hope that a hands-off approach 

to diversity will somehow lead to a significant change in the status quo is false.  

Community colleges are at the center of this pivotal discussion on access and equal opportunity in 

higher education. Our institutions were born of the belief that a college education is an integral part of 

the American dream and should be universally accessible. There are currently more than 1,190 

community colleges across the country serving nearly 50 percent of all U.S. undergraduates. Many of 

these individuals are low income, members of underrepresented groups and/or first-generation college 

students. Our institutions educate 46 percent of African American and Asian American undergraduates 

and 55 percent of Hispanic and Native American undergraduates. These figures continue to grow. The 

enrollment of African Americans and Hispanics in community colleges has risen over the past ten years 

even as their attendance at four-year institutions has decreased. For a large proportion of 

undergraduates of color, community colleges are the only institutions to provide the education and 

training they will need to enter the workforce or four-year institutions. Without affirmative action, some 

of them may never reach that next critical step. 

Given the demographic changes taking place in the United States, living with diversity is no longer a 

matter of choice. By 2050, the U.S. Census Bureau projects that the national Hispanic population will 

have tripled and the African American population will have increased by 17 percent, while the white 

population will have grown by just 7 percent. One of this country’s most valuable assets is its ability to 

draw on the strengths of a large and diverse population. Diversity in all its forms is enriching in countless 

ways. Exposure to people of different backgrounds expands horizons and allows for positive 

relationships between and among fellow citizens. It also provides a significant advantage in today’s 

globalized economy. If we are to reap the benefits of our unique diversity, we must ensure that our 

commitment to it at all levels remains steadfast. This includes the continued support and pursuit of 

affirmative action policies and programs. 
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To this end, the National Asian Pacific Islander Council (NAPIC), the National Community College 

Hispanic Council (NCCHC), the National Council on Black American Affairs (NCBAA), and the Presidents’ 

Round Table (PRT), strongly support, endorse, and adopt the following recommendations delivered to 

the American Association of Community Colleges (AACC), headquartered in Washington, D.C., the 

nation’s capital, on March 24 2010. 

 

a) Place diversity in the forefront of the AACC agenda and organization, having diversity as a 

majority track at every convention and structuring commissions so that they reflect diversity as 

a major ongoing emphasis. 

 

b) Provide for the leadership recognition and advancement of Asian Pacific Islanders, Latinos and 

African Americans. 

 

c) Award at least 10 percent of AACC professional service contracts to firms owned by persons of 

color or firms with a significant number of persons of color in middle and upper management 

positions. 

 

d) Seek to award catering and other nonprofessional contracts to minority firms. 

 

e) Actively recruit persons of color to fill senior-level and middle management positions at the 

American Association of Community Colleges. 

 

f) Be proactive in publically encouraging member colleges to include diversity as major initiatives 

with appropriate institutional commitments to social justice, equity, and inclusion. 

 

g) Pursue funding initiatives that are intended to promote student success for persons of color. 
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National Asian Pacific Islander Council (NAPIC)
President:  Zarina Blankenbaker, Ph.D.

Established in 2007, the National Asian 

community college constituents in their efforts of more effective education for Asian Pacific 

Islanders (APIs).  As an affiliate of the American Association of Community Colleges (AACC), NAPIC is 

committed to promotin

development. NAPIC focuses its efforts toward matters that include curriculum development, 

information collection and dissemination, research, and communication with its members, AACC, 

and other councils affiliated with AACC. Specific NAPIC programs emphasize promoting professional 

development of API leadership within colleges in the United States, 

API students, and implementing and expanding meaningful action 

National Community College Hispanic Council (NCCHC)
President:  Dr. Cecilia Cervantes, Ph.D. 

The National Community College Hispanic Council was established over 2

affiliate of the American Association of Community Colleges. NCC

organization for the preparation and support of Hispanic leaders in c

colleges.  NCCHC is committed to the delivery of 

that provides Hispanics in community colleges with an o

and professional development. NCCHC provides members with resources, networking and 

educational opportunities through its Leadership Fellows Program 

California State University, Long Beach.  An ann

showcase best practices for Hispanic students, as well as leadership resources.

National Council on Black American Affairs 
President:  James L. Bennett, Ph.D. 

The National Council on Black American Affairs 

American Association of Community Colleges. Since its inception nearly four decades ago,

committed to improving diversity, resultant educational 

American students, faculty, staff, and administrators.

development and nurturing of collaborative relationships with educational, business, government 

service organizations

with those of NCBAA; and who demonstrate the value of

development of meaningful dialogue that brings visibility to the issues impacting 

Presidents’ Round Table of African American Community College CEOs
Convener:  Helen Benjamin, Ph.D.  

The Presidents’ Round Table is an affiliate organization of the National Council on Black American Affairs. Founded 

in 1983, the Presidents’ Round Table is a unique organization of community college chief executive officers. 

Priorities of the organization include the successful matriculation of African American students and employment 

opportunities for African Americans in community colleges 

emphasis on grooming future 

Table signature programs is the Lakin Institute for Mentored Leadership. Many of the 
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National Asian Pacific Islander Council (NAPIC) 
President:  Zarina Blankenbaker, Ph.D. 

Established in 2007, the National Asian Pacific Islander Council is a national organization that serves 

community college constituents in their efforts of more effective education for Asian Pacific 

Islanders (APIs).  As an affiliate of the American Association of Community Colleges (AACC), NAPIC is 

committed to promoting access to quality education for APIs through advocacy and policy 

development. NAPIC focuses its efforts toward matters that include curriculum development, 

information collection and dissemination, research, and communication with its members, AACC, 

other councils affiliated with AACC. Specific NAPIC programs emphasize promoting professional 

development of API leadership within colleges in the United States, providing 

API students, and implementing and expanding meaningful action programs. 

National Community College Hispanic Council (NCCHC) 
 

The National Community College Hispanic Council was established over 25 years ago as an 

affiliate of the American Association of Community Colleges. NCCHC is the premier 

organization for the preparation and support of Hispanic leaders in community and technical 

the delivery of quality leadership development experience 

that provides Hispanics in community colleges with an opportunity to continue their personal 

NCCHC provides members with resources, networking and 

educational opportunities through its Leadership Fellows Program – a partnership with 

California State University, Long Beach.  An annual Leadership Symposium is also offered to 

showcase best practices for Hispanic students, as well as leadership resources. 

National Council on Black American Affairs (NCBAA) 

n Black American Affairs established in 1972 is one of the oldest affiliate councils of the 

American Association of Community Colleges. Since its inception nearly four decades ago, NCBAA

committed to improving diversity, resultant educational opportunities and professional development 

American students, faculty, staff, and administrators.  These goals are realized  through the continuous 

collaborative relationships with educational, business, government 

service organizations whose goals, values and advocacy efforts are compatible 

with those of NCBAA; and who demonstrate the value of  networking and the 

development of meaningful dialogue that brings visibility to the issues impacting 

residents’ Round Table of African American Community College CEOs

The Presidents’ Round Table is an affiliate organization of the National Council on Black American Affairs. Founded 

’ Round Table is a unique organization of community college chief executive officers. 

Priorities of the organization include the successful matriculation of African American students and employment 

opportunities for African Americans in community colleges across the nation with special 

emphasis on grooming future community college presidents. One of the Presidents’ Round 

Table signature programs is the Lakin Institute for Mentored Leadership. Many of the 

graduates of the Lakin Institute have gone on to 

become college presidents or have

higher 
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s and professional development for African 
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collaborative relationships with educational, business, government and public 

goals, values and advocacy efforts are compatible 

networking and the 

development of meaningful dialogue that brings visibility to the issues impacting 

this constituency.  

residents’ Round Table of African American Community College CEOs (PRT) 

The Presidents’ Round Table is an affiliate organization of the National Council on Black American Affairs. Founded 

’ Round Table is a unique organization of community college chief executive officers. 

Priorities of the organization include the successful matriculation of African American students and employment 

across the nation with special 

residents. One of the Presidents’ Round 

Table signature programs is the Lakin Institute for Mentored Leadership. Many of the 

Lakin Institute have gone on to 

ents or have advanced to 

higher level positions in    

community colleges. 
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