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Operations & 
Administration

In the past month, we have attended many events within 

Sherman and target marketing events in the DFW Metroplex 

with meetings throughout the State of Texas. We particularly 

appreciate our existing industries who have become a rich 

referral source with existing relationships for new industry that 

have interest in a North Texas location. 

A number of companies have visited Sherman and toured our 

available sites with SEDCO responding to inquiries on an 

average of three per week. 

Companies researching communities that offer available sites, 

abundant water, rail access, and clean air have pushed our 

community to the top of the list for location opportunities in 

North Texas, as we continue to market Sherman on a regional, 

national, and international effort. 

16 
active 

projects
est. 

$967 million 
investments

approx. 

2,048 

new jobs
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Buddy’s Ribbon Cutting 

City Council Meeting 

Coffee with the Mayor 

IMT Program Meeting 

Manufacturing Skills 
Development Grant 

Information Meeting 

North Texas Regional 
Leadership Day 

North Texas Young Pros 
Pillars Luncheon 

Restoration Senior Living 
Groundbreaking 

Chamber Ambassadors  

Chamber Events Committee 

Sherman Education 
Foundation’s Circle of 

Success Dinner 

Sherman Rotary 

Sherman Water Treatment 
Plant Expansion Project 

Groundbreaking Ceremony 

TWC Manufacturing 
Committee Meeting 

community 
activities

On February 14th, the SEDCO Board approved the following 
Economic Development Performance Agreements: 

SEDCO will grant Cellarman’s a $19,000 incentive towards a 
$380,000 capital investment in facility improvements and 
new equipment at its facility at 2130 Texoma Parkway. 

SEDCO will grant Fisher Controls INTL., LLC a $150,000 
incentive towards the creation of an additional 30 full-time 
jobs, bringing the total number of employees at its Sherman 
facility to 340. 

On February 15th, SEDCO presented Christmas Designers with 
their final incentive payment of $20,000 towards their 
$275,000 capital investment in new equipment and facility 
renovations, as well as the creation of 36 jobs. 

On March 16th, Metallenium Iron Works received their second 
incentive payment of $20,000 after the company met the 
requirements in the Economic Development Performance 
Agreement by staffing an additional five full-time employees 
for a total of 25 employees at the Sherman facility.  

Since our last report, SEDCO hosted two site visits from new 
companies interested in a possible location in Sherman. 

 
John Plotnik traveled to the DFW area to talk with real estate 
professionals about the opportunities available in Sherman, 
Texas at the following events and meetings: Connect Dallas 
2017, a meeting with Provident Realty, and the Society of 

Industrial and Office Realtors March Event. 
 

Frank Gadek will attend the Industrial Asset Management 
Council's Spring Forum in Tampa, Florida on April 8th-12th.

Announcement!

INCENTIVES &compliance

Business Recruitmentfollow sedco

May 8th - 12th 
Economic Development Week 

#EDW2017 
#EconDevWeek 

More details coming soon!



PRESCO

Presco was founded in 1943 in Oak Cliff near Dallas by Robert “Earl” McMackin. They got their start in the ground surveying industry, 
producing the extruded stadia rod, and later introduced ribbon, slit from cheese cloth, used for marking off the surveying area. Like the 
start of many success stories, Presco’s first slitter and flag machine were built in the family garage. Presco rounded out their outdoor 
marking products with surveying flags, and by the late 1970s, they started extruding vinyl. Director of Human Resources, Tammy Watkins 
described how Presco was run by three generations of McMackin men – Earl, his son Edwin, and his grandson Waymon. Watkins added 
that Waymon made a succession plan late in life, and now Joe Hardt is the owner of Presco. 

Senior Vice President and Chief Financial Officer David Chisum said Sherman became Presco’s home when Waymon drew a 60-mile 
radius from Oak Cliff on a map. Chisum explained that after contacting Chambers in all the cities, Sherman offered the best incentive 
package. They moved to the Montgomery Street facility in 1989 and expanded to a second facility on Pecan Street in 2003. The 
Montgomery Street facility is used to make the film for several markets including aerospace, floor covering, and health care, along with 
their core business – vinyl flags. At the Pecan Street facility, the flags are assembled to their rods and printed with a custom design 
before being packaged for distribution. Vice President of Operations Don Denges said approx. 1.5 million flags are produced every 24 
hours. The Pecan Street facility also prints on barricade and promotional tapes, and their products are shipped to approx. 800 world-wide 
distributors, from mom-and-pop construction to big box industrial supply stores. Presco products are available in Sherman at Fastenal 
and Lowe’s. 

To meet their product demand, Denges said employees work 12 hour shifts at Montgomery Street’s 24/7 operation, and Pecan Street is 
nearly a 24/7 operation apart from weekend nights. Presco currently has between 200-225 (at peak) employees, 10 of whom have worked 
for the company 20+ years including Watkins, a 24-year Presconian. Chisum said employees can grow within Presco and described how 
Denges started 17 years ago on the production floor and worked his way up to management. 

Watkins said Presco is always hiring and listed numerous employee benefits including medical, dental, and vision benefits and a 401(k) 
match of 100% up to 6% of the salary – vested immediately. Healthcare options grew in 2016 when Presco opened a free clinic to its 
employees and covered dependents (age 5 and up). Other perks include holiday parties, birthday gifts, giveaways, a food pantry, school 
supplies to the employees’ children, and 5/10/15/20 year employees receive monetary awards. Plus, after one year at Presco, employees’ 
dependents can attend Grayson College for free. Community initiatives include a $2,000 Battle of the Axe Scholarship to Sherman and 
Denison each year, participating in the Texoma Workforce Initiative by providing student tours, and the purchase of a $25,000 emergency 
room at Wilson N. Jones. 

Supporting employees and customers while assisting the community is what makes the culture at Presco, which is apparent in the 
company’s purpose statement: “Your first best place to buy, our last best place to work.” The passion shown in the following statements 
proves that these Presconians truly “bleed orange.” 

company spotlight

“I wake up every day, 90 percent of the time, and 90’s pretty 
good; and I can’t wait to get here, because I know I get to make a 
difference in the people’s lives here.” – Tammy Watkins 

“Personal success for an employee is what drives the 
organization, because when they are succeeding, we are all 
winning as a team.” – Don Denges 

“Profits are really the results of the effort that you take to make 
the company successful, and those efforts are built around the 
fact that you invest in your stakeholders. Your stakeholders are 
your community, your employees, your customers, your vendors, 
and that’s where we try to invest.” – David Chisum



Business Retention & Expansion
Existing industry visits are critical. Our ongoing program will not only move toward increased relationships with 
our corporate citizens but is also a valuable resource for referrals within their respective industries. Since our last 
report, we have visited with key leadership from the following Sherman companies: Alpla, Ball DPF/Nature’s 
Source, Eaton B-Line, Emerson Process Management-Fisher Controls, ICwedge Systems, Modular Power
Solutions, Mueller Construction Company, Omega Industries, Panda Sherman Power, Presco, Royal Case, Sarah USA 
Cosmetics, Starr Aircraft, Tyson and Washington Iron Works. 

On March 8th, Ball DPF/Nature’s Source, Eaton, Emerson Process 
Management-Fisher Controls, and Washington Iron Works hosted 
145 Piner Middle School eighth graders for Spring Manufacturing 
Tours to educate the students on career opportunities in 
manufacturing and the Advanced Manufacturing Program. 

“Our entire team was very impressed with the level of positive 
energy the kids brought, and they were also very impressed with 
their questions and overall interaction with our folks during the 
visit. We are very thankful to Stacey Jones for coordinating this 
successful event. This type of initiative will pay big dividends to 
local manufacturers in the future.”  -Mark Anderson, Emerson- 
Fisher Controls Plant Manager   

We also sponsored a Sherman Plant Manager’s Forum hosted by 
Mueller Construction Company with the following key employers 
in attendance: Eaton, Emerson Process Management-Fisher 
Controls, ICwedge Systems, Modular Power Solutions, Panda 
Sherman Power, Presco, and Washington Iron Works. 

“The largest float in the 1909 Independence Day Parade was the 14-mule train from 
Roberts, Sanford & Taylor advertising that they had been in Sherman for 26 years. 

The wagon and load weighed 21,000 pounds and cost $400 to build. Each mule 
carried a cute saying such as “I’m just a mule but I’m stuck on my job.” 

-Linda Ashby, “Images of America: Sherman,” 2011 
 
 
 
 

Few of us attain great lives in part because it is just so easy to settle for a good 
life. Also, the vast majority of companies never become great precisely because 

the vast majority become quite good, and this is their main problem. We will not 
allow Sherman to become quite good. Instead, Sherman will become great in its 

progressive ideas, education and many other assets that other communities have 
placed on the back burner. We will not become a suburb of McKinney, Plano, or 
Richardson. Instead, SEDCO will keep a winning attitude to have them become 

suburbs of Sherman. Sounds impossible? Well, then that is the mind set between 
quite good and great, and we will work to succeed in that greatness.  

-John J. Plotnik, SIOR, CEcD, President 

FINAL THOUGHTS
CONTACT US

SUITE 102

307 W. WASHINGTON 

ADDRESS

903.868.2566
PHONE

SEDCO.ORG

SHERMAN, TX 75090
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