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According to the United Nations, the 

number of migrants in the world totaled 

272 million in 2019. In the United States, 

there were a total of 186,200,000 

nonimmigrant admissions and 1,096,611 

legal permanent resident approvals in 2018. 

As the world continues to grapple with the 

effects of COVID-19, global migration has 

essentially come to a halt. Countries have 

placed travel restrictions or shut down their 

borders. Because of this, numerous issues 

have arisen regarding immigration in the 

United States. 

One of the most important recent 

developments has been President Trump’s 

Executive Order issued on April 22, 2020. 

The Executive Order temporarily suspends 

access to immigrant (green card) visas for a 

period of 60 days for certain groups of 

people that are outside of the U.S. This 

group includes family members of 

permanent residents who are abroad, 

parents and siblings of American citizens 

who are outside of America, and applicants 

through the Diversity Visa program. 

However, this executive action does not  

 

 

 

 

apply to any green card applicants who are 

spouses or minor children of U.S. citizens,  

EB-5 visa applicants, Special Immigrant visa 

applicants, and green card applicants that 

are filing from inside the United States. 

Most importantly, this executive action does 

not affect any temporary, nonimmigrant 

visas such as F-1 student visas, L-1 

intracompany transfer visas, and H-1B 

temporary worker visas. This should 

assuage the concerns of many employers 

that have been wondering whether the 

Executive Order will disrupt their 

nonimmigrant work force. Furthermore, 

there are also exceptions for certain 

professions such as physicians, nurses, and 

medical professionals performing research 

to combat COVID-19. The order does not 

apply to members of the U.S. Armed Forces, 

their spouses and children, as well as 

anyone entering the country for law 

enforcement reasons or for national interest 

reasons. Looking at the list of exceptions to 

the Executive Order’s restrictions, it is clear 

that a large percentage of visas will not be 

affected. Nevertheless, although an  
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individual may not be specifically banned by 

the Executive Order, he or she may still be 

unable to travel to the United States due to 

logistical issues. For example, the U.S. 

Department of State has temporarily 

suspended routine visa services at all U.S. 

embassies and consulates. This means that 

individuals may be unable to schedule an 

appointment to obtain a visa to enter the 

United States. This has provided unexpected 

difficulties for companies that have 

employees who are stuck outside of the 

country. This includes companies that are 

seeking to bring in executives, managers, 

and employees with specialized knowledge 

from their foreign affiliates. Because of this, 

employers must now become more creative 

with regards to filling the void 

COVID-19 has also caused tremendous 

disruption to immigrants residing in the 

United States. As companies continue to feel 

the effects of the declining economy, some 

have been forced to furlough or lay off their 

employees. This presents a challenge to 

nonimmigrant workers on H-1B, L-1, or 

other immigrant statuses that require an 

employer sponsor. 

For example, in the event that an H-1B 

employee is terminated, he or she will have 

sixty days to find a new employer sponsor. 

Failure to do so will require that H-1B 

employee to change into a new immigration 

status or to leave the United States. Given 

the state of the economy, it will be 

extremely difficult to find a new employer- 

 

 

 

 

 

sponsor in time. As such, countless families 

will undoubtedly become uprooted for the 

foreseeable future. 

Furthermore, immigration programs such 

as H-1B impose strict wage requirements 

for employers. H-1B employees must 

continue to be paid for the entire time that 

they are working for the H-1B employer. 

This means that employers cannot place 

these individuals on temporary unpaid 

leave due to lack of business. This leaves 

employers with limited options for their 

workers. Employers will most likely be 

forced to terminate the employment of 

these alien workers. 

Lastly, USCIS is also not immune to the 

effects of COVID-19. USCIS reportedly 

closed one of its processing centers in April 

2020 for a few days due to COVID-19. The 

processing of cases has slowed down, and 

premium processing has been suspended 

for I-129 and I-140 cases. Because of this, 

the option to receive a result within fifteen 

calendar days has been taken off of the table. 

In conclusion, employers must now plan to 

file their cases around the lengthy 

processing times. Due to the 

unpredictability of COVID-19, it is vital that 

employers seek the assistance of 

knowledgeable experts in order to prevent a 

disruption in their work force and 

operations. Given the difficulties that 

undoubtedly lie ahead, it is crucial for 

employees to receive the best possible 

guidance for their immigration needs. 
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