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Breaking Down the new Paid Time Off Benefit 
Effective 7/1/2022 

 

To accommodate for New York State’s Paid Sick Leave Law, BAC 3 NY and the various Employer Associations have 
negotiated into the 2022-2025 Collective Bargaining agreement a comparable benefit of $1/hour effective 7/1/2022. 
However, the three chapters are currently administering this benefit in different ways.  Below is a summary of how 
Ithaca Members will request their Paid Time Off.  You should refer to the Summary of Material Modifications for more 
detailed information regarding this change. 

Ithaca and Binghamton area Paid Time Off (savings plan): 
Employers are paying the $1/hour (reduced by a percentage rate for apprentices) in your base wage for work performed 
in the Ithaca and Binghamton areas. This money is deducted from your base wages, post tax, and paid into the Ithaca 
Savings Plan by your employer.  You access this money, as you have in the past, by calling the Ithaca Funds Office and 
requesting payment.  Any balance remaining in your account at the end of November will be paid out in a check mailed 
to the address we have on file for you.  There are no minimum thresholds for payments. 

Example of when a Bricklayer works in the Ithaca area: 

 

Rochester and Buffalo Chapter Paid Time Off 
Employers are paying the $1.00/hour (reduced by a percentage rate for apprentices) as a pre-tax contribution to the 
BAC Local 3 Health & Welfare Fund.  To administer this type of benefit, Ithaca is adding a Wage Replacement Account 
(WRA) to your Health Plan.  When the BAC Local 3 Health & Welfare Fund reciprocates PTO money to the Ithaca Funds, 
it will be put into your WRA account.  When you need a vacation or sick day, and have accrued enough in your account, 
you can request payment in 4 or 8 hour increments equivalent to your base rate of pay. You will do so by completing an 
application, which you can request from the Funds Office, or find on the Fund’s website.  Since this benefit is funded by 
a pre-tax contribution, it is taxable when paid and we must withhold applicable taxes. Employer payroll taxes are also 
charged to the WRA.  You will receive a W-2 from the Ithaca Funds Office for any reimbursements made to you 
throughout the year. Any leftover amounts will remain in your account for future use.  You are only taxed on the 
amounts you use. *Please note that you may not receive Paid Time Off benefits for days which you are receiving 
unemployment benefits or after your retirement.   

Example of when an Ithaca Bricklayer works in the Corning (Rochester) area: 

 

Ithaca Brick 
Journeyman 
Base Wage 
$33.63/hr

$1.00 (Paid 
time off) + 

$0.65 (original 
savings plan) 

deducted from 
Base Wage

$1.65/hr paid 
into the Fund 
office on your 
behalf by your 

employer

When you 
need to take a 
day off you call 

the Funds 
Office and 
request a 

check from the 
savings fund

Any remaining 
balance is paid 
out in a check 

to you the 
week of 

Thanksgiving

Corning Brick 
Journeyman Health 
and Welfare Rate 
$9.20/hr is paid 
into Rochester 
Funds Office

Rochester 
reciprocates $ to 
the Ithaca Health 
and Welfare Fund 
$1.00/hr of  which 
is credited to your 

WRA for PTO

Once you've 
received $134.52 in 
WRA contributions 
you can request 4 
hours of paid time 

off by submitting an 
application to the 

Ithaca Funds Office

Once approved, we 
will send you a 
check for the 4 
hours less any 

applicable taxes

The Funds Office 
will send you a  W-2 
by January 31st  for 

any  
reimbursements 
made during the 

year


	Ithaca and Binghamton area Paid Time Off (savings plan):
	Rochester and Buffalo Chapter Paid Time Off

