
 

 

 

SUMMARY PLAN INFORMATION - 104(d) NOTICE 
For 

Bricklayers’ Local 8 Pension Fund
 
ERISA Section 104(d) (enacted under the Pension Protection Act), requires multiemployer pension plans to provide 
“summary plan information” to contributing employers and the union. This notice is for the plan year beginning May 
1, 2020 and ending April 30, 2021 (referred to hereafter as “2020 Plan Year”). 
 

(1) Description of contribution schedules and benefit formulas under the Plan, and any modification to the 
schedules and formulas made during the 2020 Plan Year;  

 

 Required employer contributions for each hour worked by each employee: 
 $7.35 effective July 1, 2019 – June 30, 2020 
 $7.55 effective July 1, 2020 – June 30, 2021 
  

 The Retirement Benefit Formula is as follows: 
 

Eligibility Credits  One full Eligibility Credit for each May 1 - April 30 in which a member has worked over 
1,200 union hours. During any Plan year in which a member works less than 1,200 hours, 
but at least 300 hours, he or she will receive 1/1,200 of a year of service for each hour 
worked.  Effective May 1, 2013 a member may receive credited service for all covered 
employment, with no limit on the amount of credited service in a Plan Year. 

    
Break in Service  Two or more consecutive years with less than 300 hours constitute a Break in Service.  
  
Retirement   
 Normal: Age 60 and completed 5 or more years of service. 
 Early: Prior to age 60 if sum of age and credit service equal 80. 
  Age 55 and completed 10 or more years of service. 
   
 Monthly Pension: $74.00 times Credited Service Years and fractions of service rounded to the next dollar 

amount. 

(2) Number of employers obligated to contribute to the Plan for the 2020 Plan Year; 
 

60 employers were obligated to contribute to the Plan for the 2020 Plan Year. 
 

(3) List of employers contributing more than 5% of the total contributions during the 2020 Plan Year; 
 

Welliver McGuire, Inc. 
Martino Tile, Inc. 
Alliance Masonry Corp. 
Bricklayers Local 2 New York 
Local 3 NY Rochester 

 

(4) Number of participants under the Plan for whom no contributions were made by an employer for the 2020, 2019 
and 2018 Plan Years; 

 

There were no participants under the Plan for whom no contributions were made by an employer for the 2020, 
2019 and 2018 Plan Years. 

 

(5) Whether the Plan was in critical or endangered status during the 2020 Plan Year and, if so, a list of actions 
taken by the plan to improve its benefit security, and a statement of how to obtain a copy of the Plan’s funding-



 

improvement or rehabilitation plan, along with actuarial and financial data demonstrating action taken toward 
fiscal improvements; 

 

The Plan was not in critical or endangered status during the 2020 Plan Year. 
 
(6) Number of employers that withdrew during the 2020 Plan Year and the corresponding aggregate amount of the 

withdrawal liability assessed or estimated to be assessed against these withdrawn employers; 
 

No employers withdrew during the 2020 Plan Year; and therefore, there was no corresponding aggregate 
amount of the withdrawal liability assessed or estimated to be assessed. 

 
(7) If the Plan received a transfer of assets and liabilities (or was the surviving plan in a merger) during the 2020 

Plan Year, the names and the EIN’s of the transferor plans, plus the actuarial values of the assets and liabilities 
of the transformer plans and the filing plan, based upon the most recent data available before the beginning of 
the 2020 Plan Year; 

 
The Plan did not receive a transfer of assets and liabilities (nor was the surviving plan in a merger) during the 
2020 Plan Year. 
 

(8) A description of whether the Plan sought or received an amortization extension or whether the Plan used the 
shortfall funding method for the 2020 Plan Year; 

 
The Plan did not seek or receive an amortization extension and the Plan did not use the shortfall funding method 
for the 2020 Plan Year. 
 

(9) Notification of Rights to Receive 
 

You have the right to receive a copy of the annual report (Form 5500), the summary plan description (SPD), 
and summary of material modifications (SMM)s of the Plan.   
 

• The current Plan Document (including any amendments thereto) 

• The Summary Plan Description (including any summaries of material modifications) 

• The Trust Agreement (including any amendments thereto) 

• The employer’s collective bargaining agreement 

• Any Form 5500’s filed within the last six years 

• The Annual Funding Notice 

• Any actuarial reports (including any sensitivity testing) in the Plan’s possession for at least 30 

days 

• Financial reports in the Plan’s possession for at least 30 days 

• Audited financial statements 

• Any application filed for an extension of the Plan’s amortization bases with the Secretary of 

Treasury 

• The Plan’s Funding Improvement Plan or Rehabilitation Plan, as appropriate 

Recipients are not entitled to receive more than one copy of these documents once during any twelve 
month period, and the plan administrator may charge a reasonable amount to cover costs of copying, 
mailing, and furnishing these materials. 


