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General Assembly Focuses on Bills Subject to Crossover 
 
The General Assembly returned from its Easter break on Wednesday ... worked two days and 
recessed for the weekend.  Next week, the General Assembly will focus solely on bills subject to 
crossover.  There will be little or no budget discussions next week. 
 
 
Retirement System Board(s) of Trustees Met on Thursday, April 20, 2017 
 
The Boards of Trustees for the Local Government Employees' Retirement System (LGERS) and the 
Teachers' and State Employees' Retirement System (TSERS) met jointly to review the Retirement 
Systems operations and to take action to reduce the assumed rate of return on the pension system. 
 
During the operations review, staff reported that more than 302,000 retirees received almost 
$490,000,000 in pensions in January and February 2017.  Annually, the pension system pays out 
more than $5.7 Billion to state and local government retirees. 
 
The Boards also took action to reduce the Investment Return Assumption from 7.25% to 
7.20%.  This assumed rate of return is used to estimate annual investment returns on the pension 
system.  Investment returns, employees' contributions and employers' (General Assembly & Local 
Government) contributions represent the sources of contributions to the pension plans.   
 
When investment returns do not meet the assumed rate of return, the employers must contribute 
more funds to make up for the loss.  For example, for the year ending December 31, 2015 
investment returns on the LGERS pension was .34% and the investment returns on the TSERS 
pension was .36%.  The investment returns were 6.91% and 6.89% respectively, less than the 
assumed rate of 7.25%.  Because the investment gains did not meet their target, employers were 
required to increase their contributions to offset these losses to keep the system well-funded.   
 
Why is this important to retirees?   Any investment gain above the assumed rate of return can be 
allocated by the Board(s) of Trustees to retirees as COLAs.  When the investment gains do not meet 
the assumed rate of return, the funding for COLAs must come from the employers (General 
Assembly & Local Government) by increasing their contributions.  A 1% COLA for TSERS costs an 
additional $42 million and for LGERS and additional $18 million each year for 12 years (of pension 
payments).   
 
By reducing the assumed rate of return, the Board(s) of Trustees are gradually seeking to get the 
investment  return assumption more in line with actual market gains.  In the long run, a lower 
assumed rate of return should help stabilize the employer contributions and enhance the possibility 
for COLAs. 



  
Stay Tuned!! 
  
Richard Rogers 
NCRGEA Executive Director 
  

 


