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The Senate did not hold any committee meetings this week and spent most of the week on the Senate 
floor debating legislation.  The House held only a few committee meetings and also focused on 
processing bills on the House floor.

The House and Senate have not met publicly to debate their budget differences and we can only 
hope discussions are taking place behind closed doors.  The House held an Appropriations Committee 
meeting to hear public comments on the budget.  While this meeting provided an outlet for public 
comment, it does little to move the budget deliberations forward. 

The Joint Legislative Program Evaluation Oversight Committee heard a report from the Program 
Evaluation Division entitled  “Unfunded Actuarial Liability for Retiree Health is  Large, but State Could 
Save Up to $64 Million Annually by Shifting Costs to Medicare”  This study focused on the increasing 
unfunded liability of the retiree health care.  The report provided the following recommendations to 
reduce unfunded liability: “(1) increase the appropriation to the fund; (2) shift more costs to the federal 
government; (3) transition to a defined contribution model; (4) reduce the number of individuals eligible 
for the benefit; (5) require active employees to contribute to the fund; and (6) increase the amount 
retirees pay for the benefit by increasing premiums and out-of-pocket costs.”  The State Health Plan 
has already taken action to reduce the unfunded liability by adjusting the 2016 retiree health benefit 
plans to encourage retirees to opt for the Medicare Advantage plans.  Because the retiree health benefit 
is funded on a year to year basis the unfunded liability of the program has always been elevated. 

Representative Dollar made a motion to recommend that the Appropriations Committee not take action 
on any of these recommendations and to delay any action until the Committee’s next meeting in August.  
The Senate currently has a provision in its version of the budget to eliminate this benefit for all new 
state employees beginning in 2016. 

House Bill 616 – Local Government Retire. COLA – Local Government retirees received a .625% 
COLA in their July pension check.  We continue to work to get LGERS the additional .375% to provide 
a total 1% COLA. 

Stay Tuned!!
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