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Budget Adopted, General Assembly Adjourns

The compromise budget that was crafted by Senate and House conferees over the weekend won 
final legislative approval on Wednesday and has been sent to the Governor. The budget does not 
include a COLA for retirees or any raises for active employees. A summary of appropriations and budget 
provisions affecting retirees is presented below.

Special Provision: The State Health Plan is directed to reduce the growth rate in employer contributions 
to the Plan by at least one percent over the next four years. The Plan may achieve this reduction 
through changes to employee/retiree premiums, changes to benefits and plan design, utilization 
management, etc.

Adjournment

The State Senate adjourned shortly after midnight today. The House followed suit this afternoon. The 
General Assembly will return to Raleigh on May 14, 2014. We will send a final summary of legislation, 



 including key bills that were not enacted, in the next two weeks. See the update below on bills that    
 have become law thus far.

Other Bill Activity This Week

Several of the bills that were approved by the General Assembly in the past two weeks now have 
been signed into law by Governor McCrory.  Several others await the Governor’s signature. These 
bills are summarized below.

House Bill 161: Mandatory Retirement Age for Magistrates 
(Primary Sponsor – Rep. Glazier)

This bill would set the mandatory retirement age for magistrates at the same mandatory retirement 
age for justices and judges of the General Court of Justice. The current mandatory retirement age 
is 72 years. This provision become effective for magistrate’s terms of office beginning on and after 
January 1, 2015.

The bill was signed by the Governor on July 18th as Session Law 2013-277

House Bill 232: State Health Plan Statutory Changes 
(Primary Sponsor – Rep. Dockham)

This bill in current form makes a number of technical and conforming changes to the State Health 
Plan statutes. The most important of these that pertain to retired teachers and state employees are 
summarized below.

• Limits changes in coverage and the addition or deletion of spouses and dependents to periods of
regular open enrollment unless there is a “qualifying event” as defined in Federal law.

• Exempts the State Health Plan from the requirement to charge interest and penalties to members
for late payment of premiums or amounts due on claims.

Governor McCrory signed this bill into law on July 23rd as Session Law 2013-234

House Bill 357: Retirement Governance Changes Act of 2013 
(Primary Sponsor-Rep. Moffitt)

This bill clarifies the authority of the Supplemental Retirement Board of Trustees, provides immunity 
from liability for members of this Board, and gives this Board the oversight of the NC School Teachers’ 
and Professional Educators’ Investment Plan. The bill also gives the Board of Trustees of the Teachers’ 
and State Employees’ Retirement System oversight of the Legislative Retirement System and the 
North Carolina National Guard Pension Fund.

HB 357 was signed by the Governor on  July 18th as Session Law-287.

House Bill 359: Retirement Administrative Changes Act of 2013
(Primary Sponsor-Rep. Moffitt)

This bill proposes several important changes to the state retirement systems as described below.

• The transfer benefit option that is available to state and local retirees who have 401(k) and 457 plans 



is extended to retired educators who participate in the NC Public School Teachers’ and Professional 
Educators Investment Plan (403b Plan).

• The bill clarifies the timing of the Social Security offset for Long-Term Disability Benefits.
• The bill would establish a Qualified Excess Benefits Arrangement (QEBA) effective January 1, 2014

to comply with section 415(b) of the Internal Revenue Service Code which limits pension benefits
of certain highly compensated retirees.

House Bill 359 was sent to the Governor on Thursday, July 25th.

Senate Bill 558: Treasurer’s Investments 
(Primary Sponsor- Senator Hise)

This bill gives the State Treasurer greater flexibility in the choice of investment instruments for the 
assets of the state and local governmental retirement systems.  The purpose is to allow further 
diversification of the investment portfolios for the retirement systems.

The bill modifies the separate percentage limitations on five categories of investments and establishes 
a group percentage limit. The investment categories generally are referred to as alternative and 
include: various trusts including real estate trusts; securities, including asset-backed securities; limited 
liability vehicles; and inflation-linked bonds, timberlands, and commodities. The percentage of the 
assets of the retirement systems that may be invested collectively in these categories is increased 
from 34% to 40% of retirement system assets. Furthermore, the Treasurer may not invest more than 
15% of retirement system assets in any one category of the alternative investments. The bill also 
requires the State Treasurer to include information in the regular quarterly investment reports describing 
how increases of 3% or more in the market value of any of the alternative investments complies with 
the statutory duties of the Treasurer as fiduciary for the retirement systems.

The bill was ratified today and will be sent to the Governor.




