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Retirement Staff Make Presentation

Steve Toole, Director of the Retirement System Division, and Sam Watts, Policy
Development Analyst for the Division presented an overview of the major public 
retirement systems managed by the Department of State Treasurer to the House 
Committee on State Personnel. This Committee is responsible for the review of 
any legislative proposals affecting retirement benefits.

Mr. Toole noted that North Carolina’s retirement systems for state employees, 
teachers, and local government employees are among the strongest in the country 
thanks in large measure to the positive working relationship that has existed 
throughout the history of the pensions systems between the General Assembly and the State Treasurer. 
The North Carolina retirement systems are the fifth largest in the United States and ninth largest in 
the world. Our pension funds consistently rank in the top five systems nationally in terms of being fully 
funded to meet long-term pension obligations.

Mr. Watts provided detail on the major state-managed retirement systems; the Teachers’ and State 
Employees’ Retirement System (TSERS) and the Local Governmental  Employees’ Retirement System 
(LGERS). The combined market value of assets of the two systems now total more than $71 billion. 
TSERS currently covers more than 310,000 active employees and pays retirement benefits to nearly 
172,000 retirees. LGERS has slightly more than 121,000 active employees and approximately 51,700 
retired beneficiaries.

Mr. Watts also outlined several of the retirement systems policy issues that likely will come before the 
State Personnel Committee this year. These include:

• Benefit Vesting Periods
• Withdrawal of Service
• Salary Spiking
• Minimum Retirement Age

Bills of Interest

This was another slow week with regard to the introduction of legislation affecting retirees. There 
were two bills of interest filed and are summarized below. However, with the first of several bill filing 
deadlines coming on March 12, we expect the pace of introductions to increase significantly in the 
next two weeks.

House Bill 161: Mandatory Retirement Age for Magistrates 



(Primary Sponsor – Rep. Glazier)

This bill would set the mandatory retirement age for magistrates at the same 
mandatory retirement age for justices and judges of the General Court of 
Justice. The current mandatory retirement age is 72 years. However, there 
is legislation that has been introduced (House Bill 12) to raise this to 75 years. 
House Bill 161 has been referred to Judiciary Subcommittee B.

Senate Bill 140: Financial Exploitation of Older Adults 
(Primary Sponsor – Sen. Bingham)

This legislation adds a new article to existing statutes designed to facilitate the collection of information 
and records needed to investigate and prosecute cases of financial fraud and exploitation perpetrated 
against older adults (age 60 and above). The bill also extends the Task Force on Fraud Against Older 
Adults. Senate Bill 140 has been referred to the Committee on Health Care.




