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Welcome to the NCRGEA Legislative Reports for 2013!

NC Legislative BuildingOur Legislative Reports are intended to serve two 
purposes. First, we want to keep members informed of legislation introduced at 
the state level that will affect your retirement benefits. Second, when it becomes 
necessary, we will use the Legislative Report to motivate our members to 
contact their legislators on critical pieces of legislation.

The Legislative Report will be transmitted once each week, usually on 
Friday, while the General Assembly is in session. On occasion, we will send 
Special Reports to keep you informed offast-breaking legislative activities 
that require immediate attention.

As always, we appreciate your support. We welcome your comments and suggestions on the Legislative 
Reports.

General Assembly Convenes

The 2013 Session of the General Assembly got underway on Wednesday. 
Leaders in the House and Senate predicted a fast-paced session and a full
agenda. Among the legislation that likely will be considered in the 2013 
Session are a number of controversial proposals, including a restructuring of 
the state’s tax system. The tax proposal is being developed by State Senate 
leaders and, although it still is in the conceptual stage, it has drawn a great 
deal of negative reaction, ranging from the Governor’s office, the House of 
representative, consumer advocacy groups, retirees, and the business community.

The proposal would eliminate both the state individual and corporate income taxes and replace the 
lost revenue ($11.3 billion) from these sources with a broad consumption sales tax. This new tax 
would be levied on the purchase of goods and services at a rate of 8 to 9%. The proposal reportedly 
also would impose an annual levy of 1% on the equity in private businesses. We do not expect to see 
actual legislation on tax reform for several weeks.

Retirement Benefit Issues

The General Assembly will address the maintenance of pension and health benefits for retired teachers 
and state employees in the 2013-15 budget process. The Board of Trustees of the Retirement Systems 
has recommended that the General Assembly increase the employer contribution rate for the Teachers’ 
and State Employees’ Retirement System (TSERS) to 8.69% of payro



The State Health Plan Board of Trustees is expected to announce next week 
major recommendations for consideration by the General Assembly. These 
recommended changes likely will include additional coverage options for active 
and retired employees as well as a variety of financial incentives designed to 
promote tobacco cessation, annual health assessments, and the use of primary 
care physicians by active employees and pre-Medicare retirees. Details of 
these proposals will be covered in future issues of this Report.ll in 2013-14 
to meet the Annual Required Contribution Rate as defined by the state actuary. 
The increase will require an additional appropriation of $35 million by the 
General Assembly. The Board also directed local government employers to raise the employer 
contribution rate for the Local Governmental Employees’ Retirement System from the current 6.74% 
to 7.07% in 2013-14 to meet the Annual Required Contribution which does not require action by the 
General Assembly.

Bills of Interest
One bill affecting the retirement systems was introduced this week. Please see the summary below.

House Bill 12: Increase Retirement Age forJudges 
(Primary Sponsor – Rep. Daughtry)

This bill would increase the mandatory retirement age for Judges and Justices of the general Court 
of Justice from the current age seventy-two (72) to age seventy five (75). HB 12 has been referred to 
the Committee on Judiciary.




