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HOUSE BUDGET EXPECTED NEXT WEEK

The House of Representatives will formally present proposed changes to the state’s
budget for 2012-13 on Tuesday. The House proposal is expected to include significant
increases for public schools to offset some of the reductions approved last year and 
the impending loss of Federal funds.

Although not yet official, it appears that the House will not use the roughly $63 million that already 
is available in the Teachers’ and State Employees’ Retirement System (TSERS) to fund a COLA for 
2012-13. It remains to be seen if the House will keep these funds in TSERS or attempt to redirect the 
money to cover other expenditures. There is a legal question as to whether funds that were appropriated 
last year by the General Assembly to the retirement system can be used for any other purpose.

PLEASE CALL YOUR HOUSE MEMBERS!

Take time this Memorial Day weekend to contact your Representative in the House. Ask them 
to support the use of the monies currently in TSERS to fund a 1.9% COLA. Remind them that 
there has not been a Cost-Of-Living Adjustment since 2008. You can obtain your representative’s 
contact information on the General Assembly web page (www.ncleg.net) and accessing the 
Member List under the House tab. The contact information for each legislator includes home 
telephone numbers in many cases.

OTHER BILLS OF IMPORTANCE

Three major bills affecting our retirement systems and the State Health Plan were 
filed this week. Each bill is summarized below.

House Bill 1074: Stop Waste, Fraud, and Abuse in Government Act
(Primary Sponsor- Rep. Moffitt)

This bill contains several important provisions intended to define, detect, and punish fraud that affects 
both state and local retirement systems. 

  •  Section 1 provides “whistleblower” protection for local government employees who furnish 
     information pertaining to possible violations of retirement laws, including cooperation with 
      investigations by the Retirement Systems Division.
             



  •  Section 2 authorizes the Director of the Retirement Systems Division to conduct investigations of 
     alleged fraud by employers in the state and local government retirement systems.
             
  •  Section 3 authorizes the Retirement Systems Division to review and challenge the inclusion of
     factors in calculations of average final compensation that are intended to enhance a member’s
     retirement benefit (the practice of “salary spiking”).        
             
  •  Section 4 classifies fraudulent receipt of a deceased member’s monthly payments under the 
     Disability  Plan of North Carolina as a Class 1 misdemeanor.

House Bill 1085: State Health Plan/Statutory Changes
(Primary Sponsor - Rep. Dollar)

This bill includes several changes to state statutes governing the State Health Plan to bring state law 
into compliance with recent changes in Federal law. The bill also proposes to eliminate the Long Term 
Care Benefits group insurance plan that currently is administered by the State Health Plan. The 
specifics of the bill include are described below.

  •  Section 1 allows a plan member to cover foster children living in the household.
             
  •  Section 2 allows the Plan to require a 12-month waiting period for pre-existing conditions of 
     enrollees age 19 and older who do not enroll within 90 days of becoming eligible for Plan coverage.
             
  •  Section 3 repeals the provisions of the statute that authorize the State Health Plan to offer group
     Long Term Care insurance coverage. This section also establishes conversion rights for active and
     retired employees currently enrolled in the Long Term Care group Plan sponsored by the State
     Health Plan, providing an entitlement for enrolled members to convert to a non-group plan.

Senate Bill 869: Remove Restriction/Firefighter Disability
(Primary Sponsors - Sens. Daniel, Newton, and Carney)

This bill eliminates the requirement that local government firefighters and rescue squad workers must 
have at least one year of creditable service in order to qualify for disability benefits under the Local 
Governmental Employees’ Retirement System for injuries incurred in the line of duty.






