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PENSION COMMITTEES BEGIN WORK

The House Committee on State Personnel and the Senate Committee on Pensions, 
Retirement, and Aging met jointly on Wednesday for an orientation on the 
state-managed retirement systems. The staff of the General Assembly’s Fiscal 
Research Division provided an overview of the benefits and funding of the major 
pension systems (Teachers’ and State Employees’, Local Governmental Employees’, 
Consolidated Judicial, the Optional Retirement Plan, Legislative, and the Fire and Rescue Squad 
Pension Fund).

Most of the questions from committee members focused on the long term funding needs of the 
Teachers’ and State Employees’ Retirement System (TSERS) and the projected increases in the 
employer contribution rate during the next few years. Members also asked about retirement system 
changes being considered or already enacted in other states to control pension plan costs. These 
include minimum retirement age requirements.

The committees are expected to continue joint sessions for the next few weeks to be briefed on 
other aspects of the retirement systems. The State Treasurer likely will make a presentation to the 
committees this month.

NCRGEA EXECUTIVE COMMITTEE ADOPTS INITIAL LEGISLATIVE GOALS

The Executive Committee of the N.C. Retired Governmental Employees’ Association 
met today and adopted an initial set of goals that had been recommended by the 
Legislative Committee. These goals are summarized below.

Teachers’ and State Employees’ Retirement System (TSERS)
Support full funding of the Annual Required Contribution for the Teachers’ and State Employees’ 
Retirement System effective July 1, 2011. This will require a General Fund appropriation of $785 
million, an increase of $298 million over the current year.

Local Governmental Employees’ Retirement System (LGERS)
Support the decision made by the Board of Trustees of the Local Governmental Employees’ Retirement 
System to increase the employer contribution rate from the current 6.33% to 6.88% of payroll as 
recommended by the state’s actuary. This increase maintains full funding of the local pension fund.

LGERS Statutory Amendments



Support an amendment to G.S. 128-27(k) to clarify the authority of  the LGERS Board of    Trustees  
to grant any COLA up to the current 4% cap, regardless of the increase in CPI, with the   authority 
to use only actuarial gains to fund these COLAs.

Establishing a Defined Benefit/Defined Choice Retirement System
Oppose legislation that would implement the retirement system proposal developed by the Future of 
Retirement Study Commission that would give all state and local employees a choice of either the 
current defined benefit retirement system or a defined contribution plan (similar to a 401(k) plan).

State Health Plan Premiums
Strongly oppose legislation to require payment of State Health Plan premiums by retired state 
employees and vested active state employees.

Medicare Option
Support legislation establishing a Medicare Advantage plan with premiums paid by the State Health 
Plan as an option for eligible retirees with the proviso that retirees be allowed to return to the State 
Health Plan if the U.S. Congress were to make significant changes to the Medicare Advantage 
plans.

The Association’s Legislative Committee will meet again in March. At this meeting, the committee 
will review all legislation that has been introduced to date that pertains to retiree benefits. Additional 
legislative goals may be considered at this point.




