
POSITION TITLE: Behavior Coach
REPORTS TO: Executive Director
FLSA: Exempt Status
JOB STATUS: Regular, Full-time
FTE: 1.0/ 10 months
DATE COMPLETED: May 2022

Mission
To provide a creative learning environment where students develop a deep sense of place and become
stewards of the natural world and active citizens within our community.

Vision
Our vision is to look beyond classroom walls. We believe that healthy communities are created by
engaged, informed and compassionate citizens, and that children learn best when participating in
authentic, hands-on learning experiences that are closely tied to the community. Through service,
integrated curriculum and experiential learning, we provide opportunities for our students to actively
build relationships locally, inspiring them to become catalysts of change in a global community.

DEI Commitment

The Cottonwood School believes that the full education of a student depends and relies upon a diverse,
equitable, and inclusive school environment. We value all lived experiences and integrate the voices of
our school community members, while also inviting insight from our larger community. We apply a
culturally responsive approach to our teaching and our decision-making. We incorporate the histories,
perspectives, and experiences of diverse groups of people who are traditionally left out of school
curricula.

Goal:
Under the general supervision of the Executive Director, the Behavior Coach provides on-the-job
coaching to teachers, behavioral health professionals, and other staff for the well-being of students. The
practitioner serving in the role of the Behavior Coach provides daily behavioral support of students and
professional development, oversight, and collaboration with staff who provide instruction. The Behavior
Coach can communicate a trauma-informed behavior vision and a system of implementation for these
practices in the classroom and school. Additionally, the Behavior Coach will manage incident reports in
the student information systems (Synergy) as well as provide insight for parent/teacher communication
and support. The Behavior Coach will provide daily services to students to support social and emotional
wellness and academic success through promoting engagement and a sense of belonging in the school
community. In alignment with the school’s culturally responsive action items, the behavioral coach



updates action plans with student/ family feedback, social-emotional supports, therapeutic interventions,
and advocacy to improve educational outcomes for all students.

Major Responsibilities:
● Develop and guide behavior instruction programming for students being served with a focus on

Inclusive Practices.
● Review data and trends to ensure that students being served are making progress in academic

areas impacted by student behavior.
● Work with school leaders to fully integrate culturally responsive, evidence-based practices in the

area of behavior into the structure and approach of the classroom(s).
● Able to collaboratively work with a clinical team to incorporate a trauma-informed lens and

behavioral lens.
● Provide behavioral coaching and modeling for all CSCS staff.
● Complete, or guide the completion of, Behavior Assessments and develop Behavior Support

Plans as needed for students
● Work closely with the DEIB Coordinator to utilize an Equity Lens in the revision of school

policies and practices with regard to student behavioral interventions

Data and Records

● Ensure the accuracy of the individual student and program behavioral data through management
of Student Information Systems (Synergy).

● In collaboration with SPED Case Managers and counselors, ensure accuracy and timeliness of
required documentation associated with the development of Individualized Education Plans and
Behavior Support Plans for students served. Update SIS as needed

● Conduct an all-school cultural survey, in collaboration w school leaders, issued to students,
families and staff that highlights areas for culturally responsive inclusive practices

● Assist with generating behavioral reports that will be utilized in staff training
● Identify processes, patterns, and trends to inform program development and SMARTE goals for

staff

Student Discipline
● Handles daily discipline issues as needed per the CSCS policies.
● Maintains the discipline flowchart and provides ongoing training as needed to ensure that the

school is adhering to agreed-upon protocols
● Communicates with parents & teachers about discipline-related issues and next steps for tier 2 &

3 incidents.
● Coordinates support and training for teachers around Positive Discipline and other discipline

issues.
● Facilitates updates to the Equity Action Plan for areas pertaining to student behavior
● Incorporates student voice into inclusive practices as part of the discipline flowchart
● Implements best practices in restorative justice and harm reduction

Student and Staff Support



● Consult with students when an incident occurs to identify a restorative pathway forward that
resolves harm and increases academic success and engagement

● Collaborate with other therapeutic specialists in the school and educational partners serving
historically marginalized populations to ensure inclusive practices are informed by culturally
responsive best practices.

● Serve as a member of the behavior support team and meets regularly with teachers and aids to
problem solve and provide support.

● Provide Professional Development for the school in the area of culturally responsive inclusive
practices, class meetings, class agreements, behavioral intervention and program considerations.

● Model and encourage integrity and ethical conduct while advocating for students' rights for
access to equitable opportunities to learn

● Perform other tasks as assigned by the Executive Director in relation to student behavioral
support

This position is required to:

● Organize, lead, and/or participate in on-going professional development and training.
● Meet regularly with Special Education, DEIB Coordinator, and counselor to provide ongoing

insight to culturally responsive behavior management.
● Seeks out professional development opportunities that are innovative in responding to emergent

student needs.
● Serve as a resource to school leadership in the area of behavioral interventions.
● Coordinate the development of playground procedures and recess expectations
● Coordinate Community Life initiatives in collaboration with the school team.

Supervision
The Behavior Coach will be evaluated by the Executive Director. Feedback will be provided at least every
other year utilizing the ODE Framework for Educational Leaders

QUALIFICATIONS:
Requirements:

● Current License or Charter School registry
● Master's Degree in Counseling, Behavior Intervention or related field is preferred
● Knowledge and Experience in developing culturally responsive support for students of

marginalized populations
● Experience in developing and implementing behavioral interventions and behavior plans
● Experience with Trauma-Informed Care

Special Knowledge/Skills:

● Dedication to place-based education
● Dedicated serving to historically marginalized populations
● Places emphasis on the education and leadership of parents and families
● Is involved in continuous professional development with a focus on instructional best practices



SALARY: Salary is commensurate with qualifications and experience. A comprehensive benefits
package is included.

Hours: Hours: Full-time, 8:00am-4:00pm weekdays, some late afternoon meetings or commitments may
be needed as well as evening/weekend events or meetings. This is an 11-month position and summer
work will be coordinated with the Executive Director based on need with work-from-home options.

Please note: This job description is not designed to cover or contain a comprehensive listing of activities,
duties or responsibilities that are required of the employee for this job. Duties, responsibilities, and
activities may change at any time with or without notice

The Cottonwood School of Civics and Science is an equal opportunity employer. Candidates of color are
encouraged to apply. The organization is committed to building a culturally diverse and inclusive
environment. Successful candidates must be committed to working effectively with diverse community
populations, and expected to strengthen such capacity if hired.

The organization is committed to racial equity across the organization: in its services to clients, in our
workforce composition and practices, and in our organizational culture. While still seeking to improve our
demonstration of this commitment, candidates should know that racial equity is a cornerstone of our
commitment to all communities in the region.

.


