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President's Biennial Report

Branch 79 by-laws call for the 
president to make a biennial 
report showing the progress and 

condition of the branch. The following 
is my report for the 2017-2018 term of 
office.

Membership

At the beginning of this term the branch 
membership totaled 2489. As of the 
December 12, 2018 branch membership 
meeting, we have 2325 members. At the 
beginning of this term we had 462 City 
Carrier Assistant members. As of this 
writing we have 243 CCA members.

Branch Finances

The financial status of the branch 
remains sound. Cash Assets at the 
beginning of this term were $635,776.
As of the December 12, 2018 branch 
membership meeting, they are 
$728,553.62.

Building

We continue to maintain our building 
at 210 Queen Anne Avenue North. At 
the beginning of this term the cash 
assets for our Building Association were 
$128,873. As of the December 12, 2018 
branch membership meeting, the total 
cash assets for the Building Association 
are $111,059. The rental units are 
consistently occupied, and we make 
repairs and upgrades as needed. 

Branch Scholarship Fund

At the beginning of the term we had 
$101,364 in the branch scholarship 
fund. As of the December 12, 2018 
branch membership meeting, the 
account balance is $101,636.02.

Grievances

The branch office logged in 6,041 
grievances during the 2017-2018 term. 
During the previous term we had 5,299 
grievances on record.

Retirement Seminars

The branch is continuing to hold 
retirement seminars twice a year. 
Director of Retired Members John 
Sweeney also frequently talks and 
meets one-on-one with members to 
assist them in their retirement process.

Local Negotiations

The 2016-2019 National Agreement 
includes a Memorandum of 
Understanding Re: City Carrier 
Assistant (CCA) Annual Leave. 
Accordingly, the branch opened local 
negotiations in all ten installations 
in the fall of 2017. Including CCAs 
in annual leave selection rounds 
was successfully negotiated in four 
installations (Enumclaw, Issaquah, 
Mercer Island and Seattle). We 
impassed CCA leave disputes and other 

items in seven installations (Auburn, 
Bellevue, Bothell, Kirkland, Redmond, 
Renton and Seattle). As of the end of 
December, we have received many pre-
arbitration settlements on impassed 
items, with many more still pending. 
The Redmond LMOU is now finalized, 
along with Enumclaw, Issaquah, and 
Mercer Island, which were successfully 
negotiated during the 30 day period.
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Branch Meeting Summarized Minutes 
December 12th, 2018
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(Continued on Page 6)

President BJ Hansen called the December 
Branch meeting to order at 7:00 PM.  

A moment of silence was observed.

A roll call of officers found Michael C. Keels 
absent and Edward Johnson arriving late.

Communications: Mark announced recent 
communications to the branch.

Applications for Membership: Kevin read the 
names of 31 new applications for membership. 
MSC

Election Committee Tyson Burchak:
• The election committee report was 

read to the members.
• The election results for delegates 

to 2019 state convention were read.  
The tie breakers were conducted.  

• Election results for officers:
• President – B J 

Hansen
• Vice President - 

Kevin Gottlieb
• Trustees – Chriss 

Daniels, Ron 
Jilk and Austin 
Cooper

• Director of 
Retirees – Jo Ann 
Pyle

No Unfinished Business

No New Business

President BJ Hansen:
• Congratulations to the 2019 

convention delegates and to the 
officers elected to serve the 2019-
2020 term.

• Michael C. Keels was appointed 
RAA by President Fred Rolando.

• A motion was made to excuse 
Michael C. Keels who is on official 
union business. MSC

• A delegate meeting will be held on 
January 24, 2019.

• There has been progress on the 
LMOUs.  Went over some of the 
settlements.

• Spoke about issues at Ballard and 
thanked the stewards.

Vice President Chriss Daniels:
• Grievances to date are 2,962. 
• Thanked those who ran for officer 

positions.

Business from the Floor:
• Mark Myers spoke about the issues 

with the Day of Mourning.
• A motion was made to pay Formal A 

designees as if they had worked 40 
hours during week including Day of 
Mourning. MSC

Band Ken Eline:
• Merry Christmas from the band.

Condolence Committee Ron Jilk: 
• Read the names of those who 

recently departed. There was a 
moment of silence.

KCLC/WSLC Mark Myers: 
• Informed the members of the results 

for president and vice president of 
the WSLC.

• Don Bennett spoke about the 
importance of being involved in the 
union and the State Labor Council 
Convention.

• Pat Costello thanked those who serve 
in the branch.

• B J talked about getting involved in 
committees.

Legislative Committee Rick Horner:
• Spoke about the recent elections 

results.
• H Res 993 has 239 co-sponsors. 
• Read the highlights of the recently 

released Postal Task Force report.
• Brian Wiggins encouraged members 

to contact their representatives and 
thank them for co-sponsoring H Res 
993.

• Don Bennett spoke about the 8th 
District.

• Bob McLean spoke about privatizing 
the Postal Service.

• Garrett Scott stated that our 
competitors want access to our 
mailboxes.

Books are closing

Retired Club Pat Costello: 
• Meeting next Tuesday at IHOP. 

By-Laws Committee Mats Julin:
• First reading of proposed by-laws 

change regarding increasing the 
payments to the Retired Club.
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Auburn..........................Julie Blackwell
Auburn............................Tommy Grice
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex...................Jesse Aujla
Bellevue Annex....................................
Bellevue Crossroads....Chris Bradshaw
Bellevue Crossroads......Kevin Pearson
Bellevue Main.................Cory Carlson
Bellevue Main....................................
Bitterlake........................Ron Grisham
Bitterlake.....................Andrew Manke
Bothell.......................Cementry Martin
Bothell......................Susan Mulholland
Burien................................Tracy Steele
Columbia................Edward Johnson Jr.
Des Moines...........................................
Enumclaw............................................
Georgetown.....................Bruce Dillow
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland.........................Alfredo Dwan
Kirkland.........................Sabrina Miller
Lake City......................Andrew Forray
Mercer Island......................................
Midtown/Seattle.............Pedro Mobley
Mill Creek.....................Brian Wiggins
Mill Creek................Yoshi Nagamatsu
North City.........................Joshua Berg
North City......................Rachel LeLoo
Part-Time Regulars.........Kevin Cronin
Redmond..........................Ken Stevens
Redmond...................Dong Young Lee
Renton/Hlds....Deborah Znak-St.Germain
Renton/Hlds.................Willie Castro Jr.
Renton/Main..........................Ryan Bell
Riverton..........................Dale Martinez
Riverton............................Donna Tapia
Seattle Carrier Annex..Franklyn Anderson
Seattle Carrier Annex....Teresa Danning. 
Seattle Carrier Annex...Enrique Molina
Skyway.................................................
Term Station...................Gerlyn Elaydo
Twin Lakes....................Kevin Gottlieb
Twin Lakes..........................................
University..........................Will Collins
University.........................Garrett Scott
Wallingford..................Ralph Coolman
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood.....................Scott Anderson
Westwood..........................Brad Larsen

Shop
Stewards

Dates to Remember
Branch Meeting

Swedish Club
1920 Dexter Ave N
January 9th / 7 pm 

Next Month's Meeting
February 13th/ 7 pm  

and at each meeting's conclusion:
Drawing for $50 Gift card

Retired Club

IHOP
10002 Aurora Ave N 

January 15th @ 11:00 AM
Hope to See You All There!

Steward Council
Branch 79 Office

210 Queen Anne Ave N 
January 23rd / 7 pm

Director of Retirees
John Sweeney
206-283-3079 

Director of Insurance
Michael C. Keels

206-380-5971
(NALC Health Benefit Plan / MBA)

Larry Austin
Leonard Berglund
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Sylvester Bunker
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Larry Davis
Eugene Dell
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Jon Felker
Willard Fox
Earl Frank, Jr.
William Gallagher

Robert Geiger
Conrad Gettman

June Gravelle
Francis P. Hennessey

Ron Henry
Danny Hess

Kenneth Hicks
Charles H. Houston

Earlie L. Hudson
John Janousek

Ronald Johnson
Kenneth Johnston

Jerry Jonason
Richard Klein

Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen

Michael Mangan
John Martin

Richard McFadden
Robert McBerry

Bruce Miner
Lafayette Moore

Wayne Morgan
Ed Morris Jr.

Kenneth Nelson
Gary Nolta

Mike Offield
Larry Olsen

Junji Ono
John Otis

Charles Owens
Dan Padilla

David Parmelee
David Payne

Robert Peterson
James Robinson

David Rodger
Don Sanders

Donald Shannon
Ronald Sherrard

Wayne Sonnenfeld
Robert Stringer
Robert Studley
Jimmy Terada

Ben Wittick
Donald Wissinger

James Wood

Gold Card Members
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A Failure to Communicate
-Don Nokes-

The basic principle or purpose 
in issuing discipline is that it 
should be corrective in nature, 

not punitive. The meaning being that 
a person should not get whacked with 
a Dismissal when a talking-to would 
suffice. Neither should discipline be 
doled out as if it were coming from a 
Pez dispenser, or passed around like 
an Oprah Winfrey giveaway. “You get a 
Letter of Warning! And You Get a Letter 
of Warning! And You Get a Letter of 
Warning!” That would be like bringing 
a Billy Club to a pillow fight. Bad form! 
Also, discipline should be progressive, 
as in, perhaps a carrier has mis-
delivered a piece of mail – obviously 
the first disciplinary step should be a 
discussion, not a Suspension. These 
are rules a carrier should be mindful 
of when absorbing all these ironbound 
decrees being spoken ex cathedra from 
the managerial bully pulpit.

Failing to adhere to a managerial 
directive may result in disciplinary 
action one can assume, and yet, there 
are so many, many directives – all sorts 
of stuff comes spewing out of these 
managerial fonts. You can be having a 
perfectly ordinary day, when up steps 
ol’ Fuss and Feathers rattling away 
like an unattended garden hose…flop, 
squirt, spurt…“Ahem, this is the way we 
are going to do things from now on!” 
Great! The next thing you learn is that, 
“From now on,” has only lasted a week, 
and that things are going back to the 
way they were. So, given the protean 
character and tentative reliability of 
directives, they are often viewed as 
through a glass darkly, and are mostly 
accepted as imperfect views of reality 
which are constantly under revision. 
You might say that, “From now on…” 
doesn’t last that long. And sadly, it 
lends a little lackadaisical air to the 

managerial Stand-Up routines. They 
are often regarded like amateur night 
at the Comedy Club where everyone 
only half-listens, and most are all a 
titter with courtesy laughs. Serious 
supervisory proclamations should 
come with a warning label. (Caution: If 
you don’t perform this particular act of 
supervisory silliness, you will be subject 
to disciplinary action.) 

But what if you didn’t get the memo? 
Perhaps you missed the all important 
missive? Maybe this critical piece of 
vital information was disseminated on 
your day off, or you may have been sick, 
or perhaps it was a trickle down tidbit 
that didn’t make it to you. If something 
is so important that the USPS is going to 
issue discipline when it is not adhered 
to, then one might assume they’d make 
sure everyone was informed. Put it in a 
handout. Give it to each carrier directly. 
It should not be tossed off during a 
stand-up like a non sequitur, “Oh, by 
the way, everyone must scan their shoe 
tops, underwear, and belt buckles every 
morning without fail.” Huh? What’d he 
say? Scan what? 

So what? So what if this “From now 
on…” directive was missed? And what 
if you did the missing part? And what 
if you did this missing for oh, let’s 
say – three months. You did three 
months’ worth of missing. What would 
you expect as corrective disciplinary 
action?  A discussion? Guess again. 
An Official Discussion? No. You want 
to buy a vowel? Let’s give you a vowel 
and two consonants – L.O.W. A Letter 
of Warning? Well, that does dredge 
up some questions, doesn’t it? The 
first thing you would have to ask the 
Draconian disciplinarian is, “Why 
didn’t you tell me about this egregious 
failure in week one?” If he answers that 

they hadn’t realized the wrongdoing 
until three months into the error, well 
then – who should wear the mantle 
of responsibility for this failure to 
communicate? The worker or the 
Overseer, who overlooked the error in 
the first place, for – three – months!? 
Who’s minding the store? If a directive 
was given and it was not followed, you 
would think that an observant, attentive 
and perspicacious taskmaster would 
be hot on the case. Someone who’s on 
top of things would have had a first 
day, face-to-face with the employee to 
make sure their instructions were clear 
and that the carrier understood what 
was expected. It’s hard to believe that 
a well trained postal manager could be 
guilty of such an obvious administrative 
meltdown. It’s certainly a clueless move. 
It makes you wonder where they get 
these guys. Their talent pool must be a 
deprivation tank.

But, again, who should be disciplined? 
Maybe the person who trained the 
manager? Obviously the manager was 
not properly trained or he would have 
been able to handle the problem from 
the get-go. Or maybe the manager 
himself, who had a three month lapse 
of judgment and who failed to find the 
problem at its inception? Or the worker, 
who only learned of his mistake three 
months post-factum? Blame! There 
seems to be plenty to go around, the 
bulk of which most oddly, always lands 
on a worker. If people could get fired for 
making mistakes, with a job like ours 
where multiple blunders can be made 
within minutes of each other, I suppose 
we all could get fired a few times a day. 
But to discipline someone three months 
after-the-fact is foolish and just plain 
wrong. What we have here is a failure to 
communicate.   
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Brookfield 
Uniforms

Designers and Producers
of Highest Quality 

Union Made Uniforms
Get $497 for your $452 allowance.

Seattle Odd Zips
Ken Eline
Retired Br. 79

1526 NE 165th St
Shoreline WA 98155

206-365-2659    Cell: 206-271-3053

Seattle Even Zips
Larry Anderson

Retired Br. 79
P.O. Box 69444

Seattle WA 98168
206-465-6111

         Membership Report
  
As Reported at the December 2018 Branch Meeting

 Secretary-Treasurer Mark Myers

New Members    31
Left Service              17
Transfer Out      0
Cancelled       3
Retired       6
Deaths       2
Active           1779
Associate     36
Total Retired           510*
   *Includes Gold Card Members       75

Total Membership          2325

WE HAVE FOUR
CHECKING ACCOUNTS

TO CHOOSE FROM!

YOU CAN GET YOUR PAYCHECK TWO DAYS EARLY!
SIGN UP FOR A CHECKING ACCOUNT WITH COMMUNITY 1st

USPS EMPLOYEES CAN GET PAID UP TO TWO DAYS EARLY WHEN YOU SIGN UP FOR DIRECT DEPOSIT WITH COMMUNITY 1st
ALL ACCOUNTS INCLUDE A FREE VISA DEBIT CARD, ONLINE BANKING, BILL PAY, AND MYC1CU MOBILE APP!

*Federally insured by NCUA. Community 1st is part of the CO-OP ATM network. $5 statement monthly fee if eStatement not activated. Required 
minimum opening deposit of $5 to establish membership. Minimum opening deposit of $25 required on checking accounts. Disclosure of rates 
and fees are available at account opening and upon request. Early paycheck only applies to current USPS employees and is not guaranteed.
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Congratulations 
Recent Retirees

Rebecca Harder
Sudarshan Sharma
William Spencer

Hrefna Bjorgvinsdottir
Douglas Braatz
Leonard Froio

Seventy-Niner Editor Garret Scott:
• Deadline is Sunday.
• Informed the members about a recent 

podcast about the Postal Service.

Director of Retirees John Sweeney:
• Scholarship applications to appear in 

upcoming Seventy-Niner.
• The scholarships are now open for 

grandchildren of members.

Trustees’ Report:  
• Jo Ann reported that the trustees met 

and found the books in good order. 
MSC

• The membership was also informed 
of the donations approved by the 
officers.

• There will be all new Trustees for the 
next term.

Secretary-Treasurer Mark Myers:
• Reported on the Branch finances. 

MSC
• Membership report was given.

Officers’ Recommendation:
• To approve the 2019 budget.  Mark 

spoke about the proposed budget. 
MSC

Good of the Association and Improvement 
of the Service: 

• Scott Anderson spoke about OWCP 
help night, which will be the first 
Wednesday of every month.

B J gave the upcoming dates to remember

MDA Door prize: Chris Larsen & Bob 
McLean

Door Prize: Andrea Lightfoot

Meeting adjourned at 8:33pm.

As of this writing, I am still a Trustee for Branch 79. But I soon will 
be trying something new. The results of the Branch election were 
reported at the membership meeting on December 12th, and as of 

January 9th, I will be your new Director of Insurance.

I have enjoyed the experience of being a Trustee for two years and want to 
thank Rick Horner and Brian Wiggins for making that experience rewarding. 
We will have three new Trustees next term and we will be helping them out 
along the way.

I have been a member of the NALC Health Plan for many years and it has 
always served me well. I have also taught classes on the Plan and the Mutual 
Benefit Association for our Regional office, so I feel this will be a good fit for 
the branch and me.

I am especially looking forward to working with newly converted CCAs about 
their health benefits. I believe there has been a lack of emphasis on this and I 
intend to correct that.

If you have any questions about health benefits or the Mutual Benefit 
Association, please call me and we’ll figure it out.

I want to thank Michael C. Keels for his past service in this position and look 
forward to representing our branch and the NALC in this new endeavor.

Happy New Year to everyone. Let’s make it a good one!

Something New (Again)
- Trustee Jo Ann Pyle -

(Summarized Minutes from Page 2)
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Greetings again from Retirement 
Land, a continually wonderful 
place to be.  First, let me thank 

you all for voting for me to be a delegate 
to the 2019 WSALC convention.  I 
appreciate your faith in me to represent 
you, both active and retired carriers, 
when Washington State letter carriers 
gather in Yakima this coming May.  It is 
a great opportunity to meet with other 
carriers and retirees from around the 
state, to discuss similar problems and 
to work together to help solve those 
problems.

Second, let me remind current members 
of the NALC Auxiliary that membership 
renewal is due in January.  Local and 
national dues amount to $30.  We 
should be having our membership 
meeting just before the Branch 79 
membership meeting in January. You 
can turn in dues there or send them 
to me in care of the Branch 79 office.  
If you are not yet a member, January 
is the perfect time to join. It assures 
you of a full year of membership for 
the low, low price of only $30 per 
year! I have enumerated the virtues of 
membership many times, but mostly 
it puts you in the company of friends, 

family members, retirees and fellow 
letters carries who are working to 
insure the future of the Postal Service 
and to improve the working conditions 
of letter carriers.  If you have questions 
or would like more information, I am 
usually at the Branch office on Fridays.

I have talked with a few working 
carriers about retirement and two 
issues come up-- how to survive 
financially, which makes sense, and how 
to keep from being bored. The financial 
issue is very complex depending on 
your situation, but my best advice is to 
put as much as you can into your TSP 
account. For FERS employees, it is the 
“Third leg” of your retirement. For CSRS 
employees, it may be your only other 
source of income besides your postal 
retirement.

As for keeping busy, there are so many 
things to do I have less free time now 
than I had when I was working.  The 
difference being that now I do things 
I WANT to do and I do them WHEN I 
want.  For many new retirees, a part 
time job comes in handy. It provides 
an additional income (see above 
paragraph!) and in my case, is letting 

Retirement Land Update
-Mary Bartley-

me qualify for Social Security. And 
having worked for the PO for 35+ years, 
I had forgotten that other employers 
can have a supportive, knowledgeable 
and kind management-completely 
different from my postal experience. 
As a lot of our own identity is tied up 
in our employment, a part time job can 
also help transition between working 
ALL of the time and not working at all. 

Volunteering is another wonderful 
opportunity for which I now have 
time. There’s a retired carrier here in 
Enumclaw who worked in Burien.  I 
met him through a mutual friend and 
have since run into him numerous times 
around town. He and his wife volunteer 
for the Chamber of Commerce, the 
Rotary, a group called Nick of Time that 
works with high school athletes, as well 
as working as a substitute school bus 
driver. I saw them last night at our local 
winery’s holiday party (yes, Enumclaw 
has its own winery!!).They had helped 
bottle the last batch of red wine. There 
is opportunity everywhere - senior 
centers, cultural centers, schools, 
political campaigns and even your own 
NALC branch and Auxiliary. I could go 
on and on, but it is nearly time for our 
community choral holiday show—I 
didn’t have time to attend such events 
when I was working, but now I can. Best 
wishes to you all for a happy, healthy 
and fulfilling New Year.

Welcome New Members
Daniel Simpson
Corie Brewer
Britney Warner
Jung Ahn
InJi Kim
Ricardo Gonzalez
Tara Blankenship
Hyuk Dong Kim
Todd Grant
Jerry Tagupa

Janice Del Fierro
Pamela Mondane

Chi Kuen Wan
Tyler Donnelly

Shotaro Oki
Brittney Blount

Michilynn Yoro-Roque
Kyung Shin
Tsz Wong

Arlene Smith
Ram Acharya

Muqiao Wu
Steven Clark

Fred Mitchell
Ron Lake

Nicole Brooks
Benton Kwai

Henry Goodson
Gilbert Manipon
Julie Breedlove

Rivas Aguilar
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Where is a carrier to go 
for news about working people?

Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.

Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us, 

every day!

www.thestand.org

Congratulations to Bruce Terrell for his 31-year career.

(Above: Last swipe, Below: Group photo with University Satation)

(Above: Bruce's customers gave a suprise farewell 
on his route in December.)

Happy Retirement!
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SIGN ME UP!
How to contribute to the
Letter Carrier Political Fund using
PostalEASE — ONLINE Enrollment

Through PostalEASE, active letter carriers can contribute directly from their USPS 
paychecks to the Letter Carrier Political Fund (NALC’s PAC) by designating the 
Political Fund as one of the three payroll “allotments.”

Online Enrollment
1. Login to USPS’s Postal Ease website at https://ewss.usps.gov

You may also get to the Postal Ease website through the USPS 
LiteBlue website See the instructions below

2. Click “I agree”
3. Enter your Employee ID number and Password and click “Submit”

If you have not yet set up a password click the link provided on the 
page or go to:
https://ssp.usps.gov/ssp-web/welcome.xhtml
If you forgot your password click the link provided on the page or go 
to:
https://ssp.usps.gov/ssp-web/einVerification.xhtml

4. Under Payroll click “Allotments / Payroll Net To Bank”
5. Click “Continue”
6. Click “Allotments”
7. Enter the 9-digit Financial Institution Routing Number: 0 6 4 0 0 0 0 1 7
8. Enter your 17-digit Account Number _ _ _ _ _ _ _ 0 0 3 4 9 5 2 5 3 5

See instructions in step D at right
9. Enter Account type as “checking”
10. Enter amount of your Allotment: $ _______

The maximum yearly amount is $5,000
11. Click VALIDATE
12. Click SUBMIT
13. Print or write down your confirmation number for your records

To get to Postal Ease through Lite Blue:

Got to www.liteblue.usps.gov
Enter you employee ID and Password and click “Log On”
Click “My HR”
Click “Employee Apps”
Click “PoastalEASE”
Begin at step 1 above

BEFORE YOU START, YOU’LL NEED:

A. Your 8-digit Employee ID Number (on 
your paystub)

B. Your USPS password
C. Your Postal Record Number (Located 

on the back cover of your Postal 
Record magazine, above your name. 
Or call 202.393.4695 to get your Postal 
Record Number). See the example 
below.

D. To create your personal account
number, insert the seven digits of your 
Postal Record Number to the spaces 
below:
_ _ _ _ _ _ _ 0 0 3 4 9 5 2 5 3 5

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the 
National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The 
Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your 
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law 
prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any 
contribution received from such an individual will be refunded to that contributor.
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it could get quite difficult for Mr. Dim. 
Rarely did things go smoothly. With 
problems like this, the last thing he 
needed was to bother with some clown 
who clocked on one unit late. 

But then one day, Mr. Dim called Jack 
into his office. He said: “Now look here, 
Jack. You’re not doing too badly on your 
work speed, which is the only thing I 
really care about. And hell, you know I 
don’t pay any attention to the quality of 
work — I mean that doesn’t affect my 
career numbers at all!  But now my boss 
Mr. Blowhard is getting on me about 
your tardies. I suppose it’s his career 
number of the month. You know how 
he is: he likes to make people below 
him jump for no real reason but to 
prove he’s all that. Anyway, Jack, how’s 
about you shape up that tardiness and 
we’ll get back to the standard insane 
avoidable dramas as usual.”

Well, Jack really knew better than to 
carry on like he was about to do. Every 
postal worker knew to just tell a boss 
like Dim what he wanted to hear and 
then go back to doing the same thing 
the boss was complaining about, as if 
the conversation never happened. After 
all, that is what the bosses did to the 
workers. And besides, the bosses had 
the attention spans of gnats. They were 
so stressed about their own insane 
avoidable daily dramas that they were 
probably going to forget about the thing 
anyway. They just needed to hear the 
worker pretend to submit to authority 
in the moment. And then that would be 
that. 

But no, Jack was oppositional, so he 
didn’t play it right. He said: “Mr. Dim, 
it’s not my fault!  The politicians in our 
city are pandering to the gentry, so now 
I can barely pull into traffic without 
being jammed up by a bunch of plastic-
car-driving mamby-pamby Starbucks-
sipping yuppies!  And besides that, a 
little old lady was crossing the street!  
And then a guy was engrossed in his 
phone when the light turned green!  
And then the sun was in my eyes!”

“Now, Jack,” Mr. Dim interrupted. “You 

know the sun doesn’t shine in our city 
of Skedaddle. And besides that, you 
are missing the important point here. 
People are depending on you. And if 
you are to meet your obligations to 
others, then you need to have more 
leeway in your plans. You just can’t 
realistically expect everybody else to 
be perfect while you cut your end as 
close as possible. So how’s about you do 
the adult thing, Jack, and start coming 
in a little early. Do it for the sake of 
your manager, and for the sake of your 
office.”

Well, Jack was shocked. He had never 
heard a manager speak so articulately 
on any subject. It was as if Mr. Dim had 
his speech written for him by some 
non- manager who was sharper than 
any manager could possibly be!  But 
Jack knew that Mr. Dim’s sudden burst 
of mental acuity could not last. So he 
continued with his protest, albeit on a 
different tack. 

“But Mr. Dim, if managers believe in 
leeway, then why are there not enough 
staff to reliably get the job done around 
here?  I mean, when it works, managers 
take responsibility and go around 
slapping each other on the backs like 
they’re heroes. But a lot of times it does 
not work. And then you’re blaming 
everybody else and ruining employees’ 
plans with mandatory overtime. I heard 
little Jimmy missed his nine-year-old 
daughter’s piano recital because you 
had yet another “emergency” with 
getting the mail out. So I think it is you 
who is missing the important point 
here. People are depending on you, 
Mr. Dim. And if you are to meet your 
obligations to others, then you need to 
have more leeway in your plans. You 
just can’t realistically expect everybody 
else to be perfect while you cut your 
end as close as possible. So how’s about 
you do the adult thing, Mr. Dim, and 
start staffing with more workers. Do it 
for the sake of your employees, and for 
the sake of your customers. And once 
you’ve done that, then maybe you’ll 
have the credibility to ask your workers 
to step up, too!”

There was a pause after that. Just 
as Jack had expected, Mr. Dim 
was mentally tapped out after his 

earlier speech. And by this time, he 
had nothing. He considered saying 
something like: “The norms that 
apply everywhere else in society don’t 
apply to postal managers.”  But then 
he thought better of it, because even 
though that’s what he really believed, 
the kid was pretty good at throwing 
stuff back in his face and making him 
look like an idiot. So Mr. Dim figured 
maybe the best thing here was to just 
slap Jack with some frivolous discipline 
and leave it at that. 

Jack had seen this play before. Like 
many postal workers, he had been 
frivolously disciplined more times than 
he could count. So he knew just what to 
do. Jack marched across the work floor 
to his main man, Union rep Bill Rollins, 
and gave him a copy of the discipline 
immediately. 

Bill Rollins rolled his eyes. He didn’t 
need this. It was bad enough that he had 
management passing out discipline like 
candy at a Halloween party. It was bad 
enough that he had managers breaking 
every which labor rule, to max out their 
personal career numbers. That was a lot 
of stuff Bill had to deal with on a daily 
basis. And here was Jack starting up on 
top of that. Bill said: “Not again!  Did 
you pop off for the umpteenth time and 
forget to just tell Dim what he wants to 
hear?  The problems around here are 
Blowhard’s fault, anyway. Dim can’t 
so much as tie his shoelaces without 
Blowhard intervening and making it ten 
times more difficult.”

“Come on,” Jack answered. “You know 
Dim had plenty of opportunity to see 
what he was getting into before he went 
over to the dark side. And he’s probably 
never stood up to an authority figure 
in his life. That’s why he is a match for 
his job: he’s a suck up artist. In this 
organization, the Blowhards gather 
suck ups around them, because they 
don’t want to hear what is actually 
going on. That’s part of the problem: 
lower managers suck up instead of 
speaking up. So answer me this, Bill 
Rollins: if Dim’s not standing up for 
his employees and his customers, then 
what good is he?”

(Continued on Page 11)

(Jack Continued from Back)
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Well, Bill wasn’t going to answer him 
that. With all the problems around 
the office, he wanted to get along with 
managers as best he could, to make 
positive things happen. The last thing 
he needed was unnecessary agitation 
from this clown who was treating his 
tardy problem as if it were the last 
stand at the Alamo. Bill wanted to tell 
this guy to just simmer down. But being 
tactful, he played it cool instead and 
responded: “Jim, er, Jack, whatever your 
name is, don’t you worry about this 
here discipline. I got this.”  

Bill’s answer wasn’t exactly what Jack 
wanted to hear, but it was close enough. 
So he let it drop and went back to 
doing his usual top quality work for his 
customers. 

Once management heard Bill Rollins 
was on the case, they knew they had 
no chance. They said: “Not again!  How 
can we intimidate underlings into 
submission if Bill Rollins keeps getting 
our cases thrown out!  At this rate, he’s 
going to take it up a notch and stymie 
the only other way we know how to 
manage, which is manipulation!”  But 
even though management knew they 
had no chance on the case, they still 
wasted everybody’s time and money 
for the usual three months, until Jack 
finally got word that he’d beaten the 
rap. Actually, Jack had forgotten about 
the whole thing by then, so he didn’t 
even celebrate. He just said: “Oh yeah, I 
guess that did happen.”  

In the end, it was only another 
forgettable incident in the daily 
insane avoidable drama of the 
Skedaddle Postal Service. With so 
much dysfunction flying around, who 
could even keep track?  It all turned 
out okay for Jack after all. But as for 
the Skedaddle Post Office, well, that’s 
another story. 

(Jack Continued from Page 10)

the results were recently announced. 
Congratulations to all those who were 
elected, and to those who ran. It is a 
great sign to see new people running 
for positions and will only help our 
union grow into the future. 
As a Shop Steward, past Formal A 
Representative, and as an individual 
who has received a multitude of 
training this past year, I look forward 
with hopeful eyes and ears to continue 
to do the work of our members in a 
positive and meaningful way. To all 
those who work tirelessly to represent 
our members, including Shop Stewards, 

(Reflections on 2018 from Back) Formal A Representatives, Step B Team 
Members, and all the way up the food 
chain, a shout out to all the hard work 
you all have done this past year. 

I hope that all of you have a blessed, 
prosperous, and healthy Holiday 
Season. May you and your family and 
friends have a Happy New Year, and 
let us all look toward 2019 as a new 
opportunity to learn and grow as an 
individual and leader. See you all in 
2019! 

In Solidarity - 

Scott
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Due to the small number of applicants over the past couple of years, the Branch 79 Scholarship Committee has 
decided to make members’ grandchildren eligible to participate in the Branch scholarship drawing. Thus, if 
you have a grandchild who is a senior in high school or in the first year of college, you will be able to apply for 

the Branch 79 scholarship, which is a $2,000 scholarship paid only once. 

The Committee hopes that this will increase the number of applicants.

Grandchildren Eligible for Branch 79 Scholarship
-Scholarship Committee Chair John Sweeney-

OWCP Help is Here
If you have a work-related illness or injury and are 

having trouble navigating the confusing OWCP system, or your 
claim is being denied, please come get assistance from trained 

OWCP experts at the Branch 79 office. 
Look in the Seventy-Niner for 

announcements of future help sessions.

Branch 79 offfice - 210 Queen Anne Ave N, Seattle 98109
Wednesday, February 6th from 5:30 pm - 8:30 pm

Next Session:

MEMORIAL

Brother Michael Molloy
Gold Card

Xiao Yun Wu
Mother of Brother Hai Mai

Shared Services
(National Human Resources)

1-877-477-3273 
http://liteblue.usps.gov

You’ll need your Employee ID# 
and your USPS PIN.
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Branch 79 Scholarship Application
Must be postmarked by April 1, 2019. Fill out and mail to:

Branch 79 Scholarship Committee 210 Queen Anne Ave N #201 Seattle WA 98109
PLEASE PRINT CLEARLY.

Please accept my application for a Branch 79 Scholarship. I am a senior in high school in the year 2018-2019, or a freshman in 
college, community college, university, or vocational/technical institute in the school year 2018-2019.

Branch 79 Scholarship Program
ELIGIBILITY CRITERIA
1. At the time of application applicant must be the son, daughter, grandchild, or dependent of an active, retired, or deceased regular member of 

Branch 79 as defined in Branch 79's by-laws.
2. Applicants who have one parent in management and one parent a Branch 79 member are eligible, provided all other eligibility requirements 

are statisfied.
3. When making application, applicant must be a high school senior or in her or his freshman year of college, community college, university, or 

vocational/technical institute.
REQUIREMENTS
1. Applicants must have a cummulative GPA of 2.0 on a complete school transcript or SAT and/or ACT scores reflecting the national average. 

GPA or SAT and/or ACT scores must accompany application.
2. Two letters of recommendation must accompany the application. One from a community member and one from a member of any union (must 

include name of union).
3. Application must be signed by the President or Secretary of Branch 79 to verify parent's/grandparent's Branch 79 membership.
4. The above requirements (1,2, &3) must be completed prior to submitting the application to the Branch Office.

REGULATIONS
1. Scholarship will be paid to the student and the college after acceptance to the college.
2. Scholarship may be used for any accredited trade school, vocational/technical institute, community college, or university.
3. Scholarship is non-renewable. Past recipients are inelgible to apply for future scholarships. Scholarship applications are valid for current year 

only.
4. Winners will be selected by a random drawing at the May branch meeting.
5. Four scholarships in the amount of $2,000 each will be awarded.
6. Applications must be postmarked by April 1st.
7. The Scholarship Committee will administer the program as it relates to advertising, applications, selections etc.

Branch 79 Member Name _______________________________________ Active   Retired   Deceased

Relation to Branch 79 Member  Child               Grandchild               Dependent
  
Applicant's Name ___________________________________________________________________

Applicant's home address _____________________________________________________________

City, State, Zip _____________________________________________________________________

Applicant's Phone Number ____________________________________________________________

This is to certify that the above named Branch 79 parent/grandparent is a member in good standing in 
Branch 79.

________________________________________________________________Date______________
(Signature of Branch 79 President or Secretary)

I certify that the foregoing information is correct to the best of my knowledge and that I have included 
all required items with this application.

Signature of Applicant:______________________________________________Date_____________
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NAME TOTAL
Pyle Jo Ann 338
Hansen Betty "BJ" 328
Wiggins Brian 298
Myers Mark 266
Sweeney John 266
Bennett Brooks 257
Daniels Chriss 248
Gottleib Kevin 241
Martinez Mary H. 240
Horner Rick 218
Larsen Chris 215
Cooper Austin 204
Jones Coby 204
Nokes Don 204
Hayes Jack 202
Jilk Ron 193
Julin Mats 182
Keels Michael C. 178
Holzwarth Tracy 176
Scott Garrett 167
Bennett Don 149
Mulholland Susan 145
Anderson Scott 134
Bartley Mary 125
Gilmore Jack 124
Johnson Jr Edward R 123
Znak St. Germain Deborah 111
Lightfoot Andrea 108
Simmons Nick 99
Park Ken 96
Martin Nathan 90
Dwan Alfredo 87
McLean Bob 78
Shemtov David 57

Branch 79 Election Results
Delegates to the 2019 State Convention

NAME TOTAL
PRESIDENT
Betty "BJ" Hansen 297
Brian Wiggins 256
VICE-PRESIDENT
Kevin Gottlieb 326
Tracy Holzwarth 200
DIRECTOR OF INSURANCE
Michael C. Keels 208
Jo Ann Pyle 341
TRUSTEE
Ron Jilk 283
Chriss Daniels 345
Pedro Mobley 271
Austin Cooper 318

NAME TOTAL
PRESIDENT
Betty "BJ" Hansen 297
Brian Wiggins 256
VICE-PRESIDENT
Kevin Gottlieb 326
Tracy Holzwarth 200
DIRECTOR OF INSURANCE
Michael C. Keels 208
Jo Ann Pyle 341
TRUSTEE
Ron Jilk 283
Chriss Daniels 345
Pedro Mobley 271
Austin Cooper 318

NAME TOTAL
PRESIDENT
Betty "BJ" Hansen 297
Brian Wiggins 256
VICE-PRESIDENT
Kevin Gottlieb 326
Tracy Holzwarth 200
DIRECTOR OF INSURANCE
Michael C. Keels 208
Jo Ann Pyle 341
TRUSTEE
Ron Jilk 283
Chriss Daniels 345
Pedro Mobley 271
Austin Cooper 318

NAME TOTAL
PRESIDENT
Betty "BJ" Hansen 297
Brian Wiggins 256
VICE-PRESIDENT
Kevin Gottlieb 326
Tracy Holzwarth 200
DIRECTOR OF INSURANCE
Michael C. Keels 208
Jo Ann Pyle 341
TRUSTEE
Ron Jilk 283
Chriss Daniels 345
Pedro Mobley 271
Austin Cooper 318

Officers for the 2019 - 2020 Term
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PROPOSED BY-LAWS CHANGES

ARTICLE  7
FEES AND DUES

Section 2. Now reads:

Section 2. For active regular and active associate members, each member shall pay monthly dues equal to two and 
one quarter (2.25) hours base pay for a NALC Grade 1, Step (F) Letter Carrier employed by the United States Postal 
Service. One third of the National Association’s minimum dues (two hours base pay for a NALC Grade 1, Step (D) 
Letter Carrier) shall be allocated to the National Union and shall be designated the “national per capita tax.” The 
remaining dues, less Washington State Association per capita tax shall be allocated to the Branch and designated as 
“Branch dues”.                                                                                                                        Monthly dues in the amount 
of ten dollars ($10.00) shall be required for those associated members who have left the Postal Service for reasons other 
than retirement or OWCP coverage and wish to retain their membership for fraternal and/or insurance purposes.
 Be it provided, however, that the dues for retired members shall be two dollars and fifty cents ($2.50) per month.
 All dues and fees are payable by dues check-off or are due and payable by the first day of the month in which they 
are due.

Change Section 2 by replacing the words Grade 1 with City Carrier.

Section 2 would then read:

Section 2. For active regular and active associate members, each member shall pay monthly dues equal to two and one 
quarter (2.25) hours base pay for a NALC City Carrier, Step (F) Letter Carrier employed by the United States Postal 
Service. One third of the National Association’s minimum dues (two hours base pay for a NALC City Carrier, Step 
(D) Letter Carrier) shall be allocated to the National Union and shall be designated the “national per capita tax.” The 
remaining dues, less Washington State Association per capita tax shall be allocated to the Branch and designated as 
“Branch dues”.                                                                                                                        Monthly dues in the amount 
of ten dollars ($10.00) shall be required for those associated members who have left the Postal Service for reasons other 
than retirement or OWCP coverage and wish to retain their membership for fraternal and/or insurance purposes.
 Be it provided, however, that the dues for retired members shall be two dollars and fifty cents ($2.50) per month.
 All dues and fees are payable by dues check-off or are due and payable by the first day of the month in which they 
are due.

The following pages contain proposed changes to the By-Laws, all related 
to the change in categorization of letter carriers, which went into effect in 

November in accordance with the 2016-2019 National Agreement. 

The first reading of these will be at the January 2019 branch meeting, with 
discussion and action at the February 2019 meeting.

(Continued on Next Page)
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ARTICLE  6
OFFICERS DUTIES AND SALARIES

PRESIDENT

Section 1 (b) Now reads:

Section 1 (b) He/she shall receive for his/her services salary equal to that of a NALC Grade 1 Step “O” Letter Carrier 
plus 30% per annum effective with the term of office beginning in 2003 He/she shall be allowed actual expenses incurred 
as well as actual mileage at a rate determined by the Internal Revenue Service. This sum shall be allowed in addition to 
such sums as may be voted to him/her by Branch action for attendance of Conventions, seminars, legislative conferences 
or other special meetings. He/she shall receive all fringe benefits allowed Postal Service Letter Carriers, which shall 
include, but not be limited to:
 1. Annual leave earned at a rate of twenty-six days per year. Annual leave in excess of fifty-five days (440 hours) at 
year’s end will be forfeited.
 2. Payment by Branch 79 of the employer’s share of Civil Service or Federal Employees Retirement System 
premiums, Social Security retirement premiums, health benefits premiums, life insurance premiums, Thrift Savings Plan 
contributions and Worker’s Compensation. Effective with 2009 term of office, a full time officer under CSRS shall be 
reimbursed an amount equivalent to 25% of the portion of Social Security retirement (FICA and Medicare) premiums 
deducted from their pay. In addition, for full time officers under CSRS with less than 40 quarters of employment 
creditable toward Social Security retirement benefits, Branch 79 shall maintain in escrow by quarterly adjustment an 
amount equivalent to 75% of the officer’s portion of such retirement premiums. If the officer leaves Branch employment 
with less than 40 quarters the amount held in escrow shall be paid to them as a lump sum and such sum shall be treated as 
a wage for tax and accounting purposes. If the officer reaches 40 quarters while in office such escrow shall cease and all 
funds revert to the Branch.
 3. The cost of the difference between a personal and commercial rate automobile liability insurance policy.
 4. All holidays granted to Letter Carriers.
 5. Sick Leave earned at a rate of thirteen days per year. Sick Leave (earned and unused) accumulates without 
limitation.
 An amount equivalent to the unused sick leave hours shall be maintained in an individual sick leave account by 
quarterly adjustment to protect the vested interest of the officer and limit the liability of the Branch. Sick leave used in 
excess of that credited during each pay period will be withdrawn to meet payroll obligations.
 Upon leaving the Branch’s employ, the individual sick leave account will be converted to a privately administered 
annuity plan, less any wage deduction as required by law, ending all Branch liability of any accumulated sick leave, and 
such conversion shall be treated as a wage for tax and accounting purposes.

Change Section 1 (b) by deleting Grade 1 and replacing it with City Carrier and changing the effective date in the 
first sentence to read effective “November 24th, 2018.”

Section 1 (b) would then read:

Section 1 (b) He/she shall receive for his/her services salary equal to that of an NALC City Carrier Step “O” Letter 
Carrier plus 30% per annum effective November 24th, 2018. He/she shall be allowed actual expenses incurred as well as 
actual mileage at a rate determined by the Internal Revenue Service. This sum shall be allowed in addition to such sums 
as may be voted to him/her by Branch action for attendance of Conventions, seminars, legislative conferences or other 
special meetings. He/she shall receive all fringe benefits allowed Postal Service Letter Carriers, which shall include, but 
not be limited to:
 1. Annual leave earned at a rate of twenty-six days per year. Annual leave in excess of fifty-five days (440 hours) at 
year’s end will be forfeited.
 2. Payment by Branch 79 of the employer’s share of Civil Service or Federal Employees Retirement System 
premiums, Social Security retirement premiums, health benefits premiums, life insurance premiums, Thrift Savings Plan 
contributions and Worker’s Compensation. Effective with 2009 term of office, a full time officer under CSRS shall be 

(Continued on Next Page)

(Proposed By-Laws Changes from Previous Page)
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reimbursed an amount equivalent to 25% of the portion of Social Security retirement (FICA and Medicare) premiums 
deducted from their pay. In addition, for full time officers under CSRS with less than 40 quarters of employment 
creditable toward Social Security retirement benefits, Branch 79 shall maintain in escrow by quarterly adjustment an 
amount equivalent to 75% of the officer’s portion of such retirement premiums. If the officer leaves Branch employment 
with less than 40 quarters the amount held in escrow shall be paid to them as a lump sum and such sum shall be treated as 
a wage for tax and accounting purposes. If the officer reaches 40 quarters while in office such escrow shall cease and all 
funds revert to the Branch.
 3. The cost of the difference between a personal and commercial rate automobile liability insurance policy.
 4. All holidays granted to Letter Carriers.
 5. Sick Leave earned at a rate of thirteen days per year. Sick Leave (earned and unused) accumulates without 
limitation.
 An amount equivalent to the unused sick leave hours shall be maintained in an individual sick leave account by 
quarterly adjustment to protect the vested interest of the officer and limit the liability of the Branch. Sick leave used in 
excess of that credited during each pay period will be withdrawn to meet payroll obligations.
 Upon leaving the Branch’s employ, the individual sick leave account will be converted to a privately administered 
annuity plan, less any wage deduction as required by law, ending all Branch liability of any accumulated sick leave, and 
such conversion shall be treated as a wage for tax and accounting purposes.

ARTICLE  6
OFFICERS DUTIES AND SALARIES

VICE-PRESIDENT

Section 2 (b) Now reads:

Section 2 (b) He/she shall receive for his/her services salary equal to that of a NALC Grade 1 Step “O” Letter Carrier 
plus 25% per annum effective with the term of office beginning in 2003. He/she shall be allowed actual expenses incurred 
as well as actual mileage at a rate set by the Internal Revenue Service. This sum shall be allowed in addition to such sums 
as may be voted to him/her by Branch action for the attendance of conventions, seminars, legislative conferences or other 
special meetings. The Vice-President shall receive all fringe benefits allowed Postal Service Letter Carriers which shall 
include, but not be limited to:
 1. Annual leave earned at the rate of twenty-six days per year. Annual leave in excess of fifty-five days (440 hours) at 
years end will be forfeited.
 2. Payment by Branch 79 of the employer’s share of Civil Service or Federal Employees Retirement System 
premiums, Social Security retirement premiums, health benefits premiums, life insurance premiums, Thrift Savings Plan 
contributions and Worker’s Compensation. Effective with 2009 term of office, a full time officer under CSRS shall be 
reimbursed an amount equivalent to 25% of the portion of Social Security retirement (FICA and Medicare) premiums 
deducted from their pay. In addition, for full time officers under CSRS with less than 40 quarters of employment 
creditable toward Social Security retirement benefits, Branch 79 shall maintain in escrow by quarterly adjustment an 
amount equivalent to 75% of the officer’s portion of such retirement premiums. If the officer leaves Branch employment 
with less than 40 quarters the amount held in escrow shall be paid to them as a lump sum and such sum shall be treated as 
a wage for tax and accounting purposes. If the officer reaches 40 quarters while in office such escrow shall cease and all 
funds revert to the Branch.
 3. The cost of the difference between a personal and commercial rate automobile liability insurance policy.
 4. All holidays granted to Letter Carriers.
 5. Sick leave earned at a rate of thirteen days per year. Sick leave (earned and unused) accumulates without limitation.
 An amount equivalent to the unused sick leave hours shall be maintained in an individual sick leave account by 
quarterly adjustment to protect the vested interest of the officer and limit the liability of the Branch. Sick leave used in 
excess of that credited each pay period will be withdrawn to meet payroll obligations.
 Upon leaving the Branch’s employ, the individual sick leave account will be converted to a privately administered 
annuity plan, less any wage deduction as required by law, ending all Branch liability of any accumulated sick leave, and 
such conversion shall be treated as a wage for tax and accounting purposes.

(Continued on Next Page)

(Proposed By-Laws Changes from Previous Page)
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Change Section 2 (b) by deleting Grade 1 and replacing it with City Carrier and changing the effective date in the 
first sentence to read effective “November 24th, 2018.”

Section 2 (b) would then read:

Section 2 (b) He/she shall receive for his/her services salary equal to that of an NALC City Carrier Step “O” Letter 
Carrier plus 25% per annum effective November 24th, 2018. He/she shall be allowed actual expenses incurred as well as 
actual mileage at a rate set by the Internal Revenue Service. This sum shall be allowed in addition to such sums as may 
be voted to him/her by Branch action for the attendance of conventions, seminars, legislative conferences or other special 
meetings. The Vice-President shall receive all fringe benefits allowed Postal Service Letter Carriers which shall include, 
but not be limited to:
 1. Annual leave earned at the rate of twenty-six days per year. Annual leave in excess of fifty-five days (440 hours) at 
years end will be forfeited.
 2. Payment by Branch 79 of the employer’s share of Civil Service or Federal Employees Retirement System 
premiums, Social Security retirement premiums, health benefits premiums, life insurance premiums, Thrift Savings Plan 
contributions and Worker’s Compensation. Effective with 2009 term of office, a full time officer under CSRS shall be 
reimbursed an amount equivalent to 25% of the portion of Social Security retirement (FICA and Medicare) premiums 
deducted from their pay. In addition, for full time officers under CSRS with less than 40 quarters of employment 
creditable toward Social Security retirement benefits, Branch 79 shall maintain in escrow by quarterly adjustment an 
amount equivalent to 75% of the officer’s portion of such retirement premiums. If the officer leaves Branch employment 
with less than 40 quarters the amount held in escrow shall be paid to them as a lump sum and such sum shall be treated as 
a wage for tax and accounting purposes. If the officer reaches 40 quarters while in office such escrow shall cease and all 
funds revert to the Branch.
 3. The cost of the difference between a personal and commercial rate automobile liability insurance policy.
 4. All holidays granted to Letter Carriers.
 5. Sick leave earned at a rate of thirteen days per year. Sick leave (earned and unused) accumulates without limitation.
 
 An amount equivalent to the unused sick leave hours shall be maintained in an individual sick leave account by 
quarterly adjustment to protect the vested interest of the officer and limit the liability of the Branch. Sick leave used in 
excess of that credited each pay period will be withdrawn to meet payroll obligations.
 Upon leaving the Branch’s employ, the individual sick leave account will be converted to a privately administered 
annuity plan, less any wage deduction as required by law, ending all Branch liability of any accumulated sick leave, and 
such conversion shall be treated as a wage for tax and accounting purposes.

ARTICLE  6
OFFICERS DUTIES AND SALARIES

                                    SECRETARY-TREASURER

Section 3 (b) Now reads:

Section 3 (b) He/she shall receive for his/her services salary equal to that of a NALC Grade 1 Step “O” Letter Carrier 
plus 25% per annum effective with the term of office beginning in 2003. He/she shall be allowed actual expenses incurred 
as well as actual mileage at a rate to be determined by the Internal Revenue Service. This sum shall be allowed in 
addition to such sums as may be voted to him/her by Branch action for attendance of conventions, seminars, legislative 
conferences or other special meetings. The Secretary-Treasurer shall receive all fringe benefits allowed Postal Service 
Letter Carriers, which shall include, but not be limited to:
 1. Annual leave earned at a rate of twenty-six days per year. Annual leave in excess of fifty-five days (440 hours) at 
year’s end will be forfeited.
 2. Payment by Branch 79 of the employer’s share of Civil Service or Federal Employees Retirement System 
premiums, Social Security retirement premiums, health benefits premiums, life insurance premiums, Thrift Savings Plan 
contributions and Worker’s Compensation. Effective with 2009 term of office, a full time officer under CSRS shall be 
reimbursed an amount equivalent to 25% of the portion of Social Security retirement (FICA and Medicare) premiums 

(Continued on Next Page)
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deducted from their pay. In addition, for full time officers under CSRS with less than 40 quarters of employment 
creditable toward Social Security retirement benefits, Branch 79 shall maintain in escrow by quarterly adjustment an 
amount equivalent to 75% of the officer’s portion of such retirement premiums. If the officer leaves Branch employment 
with less than 40 quarters the amount held in escrow shall be paid to them as a lump sum and such sum shall be treated as 
a wage for tax and accounting purposes. If the officer reaches 40 quarters while in office such escrow shall cease and all 
funds revert to the Branch.
 3. The cost of the difference between a personal and commercial rate automobile liability insurance policy.
 4. All holidays granted to Letter Carriers.
 5. Sick leave earned at a rate of thirteen days per year. Sick leave (earned and unused) accumulates without limitation.
 An amount equivalent to the unused sick leave hours shall be maintained in an individual sick leave account by 
quarterly adjustment to protect the vested interest of the officer and limit the liability of the Branch. 
 Sick leave used in excess of that credited during each pay period will be withdrawn to meet payroll obligations.
 Upon leaving the employ of the Branch, the individual sick leave account will be converted to a privately 
administered annuity plan, less any wage deduction as required by law, ending all Branch liability of accumulated sick 
leave, and such conversion shall be treated as a wage for tax and accounting purposes.

Change Section 3 (b) by deleting Grade 1 and replacing it with City Carrier and changing the effective date in the 
first sentence to read effective “November 24th, 2018.”

Section 3 (b) would then read:

Section 3 (b) He/she shall receive for his/her services salary equal to that of an NALC City Carrier Step “O” Letter 
Carrier plus 25% per annum effective November 24th, 2018. He/she shall be allowed actual expenses incurred as well as 
actual mileage at a rate to be determined by the Internal Revenue Service. This sum shall be allowed in addition to such 
sums as may be voted to him/her by Branch action for attendance of conventions, seminars, legislative conferences or 
other special meetings. The Secretary-Treasurer shall receive all fringe benefits allowed Postal Service Letter Carriers, 
which shall include, but not be limited to:
 1. Annual leave earned at a rate of twenty-six days per year. Annual leave in excess of fifty-five days (440 hours) at 
year’s end will be forfeited.
 2. Payment by Branch 79 of the employer’s share of Civil Service or Federal Employees Retirement System 
premiums, Social Security retirement premiums, health benefits premiums, life insurance premiums, Thrift Savings Plan 
contributions and Worker’s Compensation. Effective with 2009 term of office, a full time officer under CSRS shall be 
reimbursed an amount equivalent to 25% of the portion of Social Security retirement (FICA and Medicare) premiums 
deducted from their pay. In addition, for full time officers under CSRS with less than 40 quarters of employment 
creditable toward Social Security retirement benefits, Branch 79 shall maintain in escrow by quarterly adjustment an 
amount equivalent to 75% of the officer’s portion of such retirement premiums. If the officer leaves Branch employment 
with less than 40 quarters the amount held in escrow shall be paid to them as a lump sum and such sum shall be treated as 
a wage for tax and accounting purposes. If the officer reaches 40 quarters while in office such escrow shall cease and all 
funds revert to the Branch.
 3. The cost of the difference between a personal and commercial rate automobile liability insurance policy.
 4. All holidays granted to Letter Carriers.
 5. Sick leave earned at a rate of thirteen days per year. Sick leave (earned and unused) accumulates without limitation.
 An amount equivalent to the unused sick leave hours shall be maintained in an individual sick leave account by 
quarterly adjustment to protect the vested interest of the officer and limit the liability of the Branch. 
 Sick leave used in excess of that credited during each pay period will be withdrawn to meet payroll obligations.
 Upon leaving the employ of the Branch, the individual sick leave account will be converted to a privately 
administered annuity plan, less any wage deduction as required by law, ending all Branch liability of accumulated sick 
leave, and such conversion shall be treated as a wage for tax and accounting purposes.
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Jack and the Time Clock
-John Fletcher-

Once upon a time, there was a 
mailman named Jack. He lived in 
the neighborhood of Queen Mary 
and worked across town in the 
neighborhood of West Union. So Jack 
had to commute to work. Most of the 
other workers commuted, too. They 
would arrive a few minutes ahead of 
time, and stand around making fun of 
each other at the time clock until it was 
time to start. Jack, on the other hand, 
did not like to spend even an extra 
second standing around like that. No 
way: he didn’t like being made fun of 

at all!  And besides, he had a lot more 
important things to do. At least, that is 
what he told himself. 

So Jack would cut things close. He left 
the house at the last possible second, 
with no dallying on the way. Then, when 
it all went according to plan, he would 
fly in to work, swiping his timecard 
with a triumphant flourish, just in time. 
When his plan worked, Jack felt pretty 
good about himself, as he sauntered 
over to his area. And a lot of times, it 
actually did work, too. 

But a lot of other times, Jack’s strategy 
did not work at all. He would charge in 
red-faced and sweaty, only to see that 
he was one click too late. Then he would 
dejectedly swipe his timecard and 
shuffle on, knowing he had one more 
tardy on his record. 

Well, for the most part, Jack’s boss, Mr. 
Dim, really didn’t pay it any mind. He 
had too many other problems to worry 
about. His bosses liked understaffing 
offices like this, in the expectation 
that everyone would work extra hard 
to make up for it. And no matter how 
much staff the higher bosses cut, they 
always seemed to want to cut more. So 
without enough staff to get things done, 

(Continued on Page 10)

Solidarity, Unity, and You - Reflections on 2018
-Scott Anderson-

(Continued on Page 11)

As I write this, 2018 has nearly 
come and gone, and by the time 
you read this, it will be 2019. We, 

at the National Association of Letter 
Carriers (NALC), have many things to be 
thankful for. 

The NALC held its biennial convention 
in Detroit, Michigan from July 16th - 
20th. Thousands of Letter Carriers from 
all over the country and territories 
came together to build power, build 
relationships, share best practices, 
and conduct the business of our great 
union. I am thankful I was able to 
represent our membership and be part 
of this experience. I learned a lot about 
the importance of democracy in our 

union, and look forward to many more 
Conventions in the future. 

The NALC worked with its many 
partners in “A Grand Alliance to Save 
Our Public Postal Service.” The ad 
mentioned above paints a picture of 
what a privatized US Postal Service 
might look like, and is titled: “The 
United States Postal Service, Keep it, It’s 
Yours.”  The organization works with 
many partners in the labor movement 
and in the wider context of preserving 
the USPS, as a public entity, for 
generations to come. Please watch and 
share the ad, if you haven’t already done 
so. We need to continue to inform the 
general public about the importance of 

the US Postal Service remaining public, 
and work with each other, our partners 
and representatives to preserve, 
protect, and improve the Postal 
Service into the future in a positive and 
meaningful way. 

The NALC conducted National elections 
in October and November. With new 
leaders, a positive election result for 
Region 2 is that of our new National 
Business Agent (NBA) Nick Vafiades. I 
am looking forward to many positive 
improvements he will work to 
implement for Region 2.  NALC Branch 
79 conducted our local elections, and 




