
President's Report:

-B J Hansen-

(Continued on Page 7)

After returning from Walla Walla 
on Sunday, June 3rd, I wanted to 
reflect on what I gleaned from 

other delegates to the Washington State 
Association of Letter Carriers (WSALC) 
State Convention.  Overall, it was an 
amazing, inspiring, and educational 
experience that I will not forget. 

As a first time delegate to State 
Convention, Friday morning I was 
advised to attend a mini-training 
for “First Time Delegates” with 
WSALC Director of Education Sharee 
Eschenbacher, WSALC Newsletter Editor 
Brooks Bennett, and NALC Region 2 
Regional Administrative Assistant Debra 
Dixon. We discussed the process of 
resolutions and commendations, and 
the process by which the NALC conducts 
business. 

During convention on Friday, we 
had different training sessions in the 
afternoon regarding CCA Training/
On the Job Instructors, MDD Scanner 
Issues, OWCP, etc. etc. These sessions 
are opportunities to learn new or more 
in depth information on issues that 
affect all Letter Carriers. I feel that it’s 
our obligation to bring this information 
back to our members and share our new 
knowledge with them. We can’t hope to 
engage our younger/newer/uninvolved 
members without teaching them, 
showing them “the way”, and providing 

Sharing 
Knowledge

-Organizing Committee Co-Chair
Scott Anderson-

Summer’s here, so remember 
to always bring lots of cold 
water with you when you go 

to the street. Bring some frozen 
bottles of water along with you for 
the day when it’s hot out. Once it 
gets into the 80s it’s recommended 
to drink at least a quart of water 
an hour. Take the time to drink 
water throughout the day to stay 
healthy. The most important thing 
is to keep hydrated. Sweating is a 
good thing. If you stop sweating, 
if you feel dizzy or nauseated, you 
need to get medical help. If you 
see a co-worker with signs of heat 
illness make sure they get the help 
they need.

We recently had our NALC State 
Convention in Walla Walla. All of 
the commendations and proposed 
by-law changes submitted by 
our branch passed. WSALC 
President Brian Wiggins did a 
great job chairing the convention. 
We even had a visit from NALC 
President Fred Rolando. Our 
National Business Agent Paul Price 
announced that he will be retiring 

Taking the Time 
to Drink Water

at the end of his term. Every year at 
convention an Outstanding Service 
Award is awarded to one member 
who has dedicated themselves to 
the service of NALC and others. 
Congratulations to the 2018 OSA 
winner Rick Horner!

We also had our Gold Card Luncheon 
in June. We honor the people who 
have been NALC members for 50 
years or more at this event. Not 
everyone can make it of course. Some 
of them live in Arizona for example. 
It’s really fun to be part of the annual 
reunion of all those who do make it, 
to hear the stories, and to celebrate 
these long time members. Thank 
you to Paul Price for attending, 
presenting awards, and sharing some 
words of wisdom.

The Organizing Committee has been 
busy mobilizing members to walk in 
three parades: Seattle Pride, Bothell 
4th of July, and Burien 4th of July. 
Thanks to everybody who helped 
and participated in these successful 
events. The crowds love their letter 
carriers!
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-Assistant Secretary-Treasurer Kevin Gottlieb-

(Continued on Page 6)

President BJ Hansen called the June Branch 
meeting to order at 7:00 PM.  

Chaplain Don Bennett gave an inspirational 
message.

A roll call of officers found Garrett Scott 
absent.

Communications: Mark Myers read several 
thank you letters to the branch. Kevin Gottlieb 
read a thank you letter from Tawnie Brenner.

Applications for Membership: Kevin 
Gottlieb read the names of 21 new applications 
for membership. MSC

No Unfinished Business

No New Business

No Officers’ Recommendation

Branch Memorial Service was conducted.

President BJ Hansen:
• Washington State Letter Carrier 

Convention was last week.
• Congratulated Rick Horner as this 

year’s Outstanding Service Award 
recipient.

• Food Drive results report on back 
table.

• The branch received two complaints 
from customers who did not have 
food picked up.

• The Executive Board approved to 
send a letter to National requesting to 
host the 2024 National Convention.

• Gave a post State Convention report 
and spoke about host city Walla 
Walla.

• Brian Wiggins spoke about raising 
money for Danielle Harada to attend 
National Convention in Detroit. 
Raised $7,100 for MDA.

• Chriss stated the Branch 79 raffle at 
convention raised $605 for MDA.  
Bob James won the quilt.

• All Branch 79 recommended 
commendations and proposed By-
Law changes passed; withdrew the 
hoodies resolution because other 
hoodie resolutions had already 
passed.

• Brian and Jo Ann spoke about the 
Director of Education position.

• Seattle Formal A stewards are 
pushing to get through the backload 

of grievances and making great 
progress. BJ

• called on Nathan to give a grievance 
update. Thank you to Nathan Martin, 
Matt Rollins, Tyson

• Burchak, and Scott Anderson."
• Nathan Martin gave a Seattle Formal 

A update. BJ thanked Seattle Formal 
A stewards.

• Thanked Tracy Holzwarth for 
Formal A for Kirkland. Also thanked 
Michael C. Keels and Mats Julin 
for their work at Step B and for 
conducting Formal A training at the 
branch.

• Discussed recent legislative attacks 
on both active and retired letter 
carriers' retirements, especially on 
FERS employees. Get the NALC 
app. It's time to pay attention. 

Vice President Chriss Daniels:
• A recent Trump executive order had 

the NALC attorneys look into it and 
it does not include the USPS.

• Spoke about a recent Formal A 
meeting that she had to sit in on.

• 1109 grievances to date.
• Blood drive and commutative pin for 

MDA will be in Detroit.

Business from the Floor:
• Brian Wiggins did a job well done 

as chair at the State Convention. 
Neighborhood Frist Time 
Responders passed at National. 
Supported MDA by doing the wine 
walk. Possible candidates for NBA 
mentioned. 

• List of booths that need volunteering 
for National Convention. 

• Welcomed two CCAs from Mill 
Creek.

Books are closing at 8pm

• Several thanked the body for sending 
them to State Convention.

• Spoke about the wine tasting and 
the funds raised for MDA. Attended 
steward training years ago and would 
like that not to go away.

• Kickball game raised money for 
MDA.



July 2018 The Seventy-Niner Page 3

Auburn..........................Julie Blackwell
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex.............Harpreet Singh
Bellevue Annex....................................
Bellevue Crossroads....Chris Bradshaw
Bellevue Crossroads........Henry Luiten
Bellevue Main.................Cory Carlson
Bellevue Main................Victor Correa
Bitterlake............................Carol Ford
Bitterlake...............................David Yi
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia................Edward Johnson Jr.
Des Moines....................Simratpal Gill
Enumclaw............................................
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island.................Amilin Santos
Midtown/Seattle.............Pedro Mobley
Mill Creek.....................Brian Wiggins
Mill Creek...........................................
North City.........................Joshua Berg
North City........................Pedro Vargas
Part-Time Regulars.........Kevin Cronin
Redmond.......................Casey Duncan
Redmond..........................Ken Stevens
Renton/Hlds....Deborah Znak-St.Germain
Renton/Hlds.................Willie Castro Jr.
Renton/Main.....................Joseph Muro
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex....Teresa Danning
Seattle Carrier Annex.Andrea Demajewski. 
Seattle Carrier Annex...Enrique Molina
Skyway.................................Lee Brown
Term Station...................Gerlyn Elaydo
Twin Lakes....................Kevin Gottlieb
Twin Lakes..........................................
University..........................Will Collins
University.........................Garrett Scott
Wallingford..................Ralph Coolman
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood.....................Scott Anderson
Westwood..........................Brad Larsen

Shop
Stewards

Dates to Remember
Branch Meeting

Swedish Club
1920 Dexter Ave N

July 11th / 7 pm 

Next Month's Meeting
August 8th/ 7 pm  

and at each meeting's conclusion:
Drawing for $50 Gift card

Retired Club
Off for the Summer.

Next regular meeting Sept. 18th

Steward Council
Branch 79 Office

210 Queen Anne Ave N 
July 25th / 7 pm

Director of Retirees
John Sweeney
206-283-3079 

Director of Insurance
Michael C. Keels

206-380-5971
(NALC Health Benefit Plan / MBA)

Larry Austin
Leonard Berglund
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Sylvester Bunker
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Larry Davis
Eugene Dell
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Jon Felker
Willard Fox
Earl Frank, Jr.
William Gallagher

Robert Geiger
Conrad Gettman

June Gravelle
Francis P. Hennessey

Ron Henry
Danny Hess

Kenneth Hicks
Charles H. Houston

Earlie L. Hudson
John Janousek

Ronald Johnson
Kenneth Johnston

Jerry Jonason
Richard Klein

Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen

Michael Mangan
John Martin

Richard McFadden
Robert McBerry

Bruce Miner
Michael Molloy
Lafayette Moore

Wayne Morgan
Ed Morris Jr.

Kenneth Nelson
Gary Nolta

Mike Offield
Larry Olsen

Junji Ono
John Otis

Charles Owens
Dan Padilla

David Parmelee
David Payne

Robert Peterson
James Robinson

David Rodger
Don Sanders

Donald Shannon
Ronald Sherrard

Wayne Sonnenfeld
Robert Stringer
Robert Studley
Jimmy Terada

Ben Wittick
Donald Wissinger

James Wood

Gold Card Members
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Letter Carriers for a Lifetime
-Secretary-Treasurer Mark Myers-

On June 17th, the Branch hosted 
the Annual Gold Card Luncheon 
to honor those who have held 

membership in the National Association 
of Letter Carriers for 50 years. In 2018, 
11 Brothers and Sisters became eligible 
to receive their new Gold Cards with 
their names engraved, 50-year pins 
and congratulatory letters from NALC 
President Fred Rolando. The 11 new 
Gold Card members are: 

• Leonard Berglund  
• Sylvester Bunker  
• Larry Davis   
• Jon Felker   
• William Gallagher  
• June Gravelle  
• Ronald Johnson  
• Ronald Sherrard  
• Robert Stringer  
• Ben Wittick   
• Donald Wissinger  
 
(Don Wissinger actually started carrying 
mail in Dayton, Ohio in 1958, transferred 
to Renton, which then merged with 
Seattle. He will be receiving his 60-year 
pin as well).

Four members were recognized for 
55 years of NALC membership, with 
Pat Hennessey present to receive his 
55-year pin and congratulations from 
National Business Agent Paul Price.

• Lawrence Branze 
• Pat Hennessey  
• Charles Houston 
• Earlie Hudson

Two members were recognized for 60 
years of NALC membership: 

• George Condon   
• Michael Molloy  

One member was recognized for 65 
years of NALC membership: 

• Frank LaRiviere   
The Branch had one honoree with 
70-years membership, Robert Erb. He 
was unable to attend, but will receive a 
commemorative plaque and letter from 
President Rolando, along with his 70-
year pin. 

Each of the attendees was handed the 
microphone to share a memory, or 
just to say hello. A number of pictures 
of the event were taken, and we will 
post them on our website, NALC79.org. 
Congratulations to all our new lifetime 
members. 

WSALC Memorial Services 

On June 3, at the 2018 Washington 
State Letter Carrier Convention in Walla 
Walla, delegates from every corner 
of the state honored the memories of 
those Brothers and Sisters who had 
passed on. While the names were 
read, a Brother or Sister carried a 
long-stemmed carnation to the front 
of the auditorium in their honor. I had 
the honor of carrying a carnation in 
memory of my friend, retired member 
and fellow steward at Burien Station 
John Overman. Once the reading of the 
names was complete, Brother Austin 
Cooper sang a beautiful rendition of 
“It’s so hard to say goodbye”. After a 
moment of silence, a trumpet sounded 
taps to close the ceremony. 

Those Brothers and Sisters honored 
from Branch 79 were:

• Arthur Ackerman, Gold Card 
• Darrell Anderson, Gold Card
• Billy Bodenhamer, Retired
• Norman Boyle, Retired

• Lewis Brancati, Active
• John Dunlap, Gold Card
• Dana Evanger, Active
• Jack Gummer, Gold Card
• Elmer Gunnarson, Gold Card 
• Arthur Jenkins, Gold Card
• Dennis LaFave, Retired
• Noel Lambert, Gold Card
• Robert Leahy, Gold Card
• Robert Michels, Gold Card
• Eugene Orcutt, Gold Card & OSA
• John Overman, Retired
• William Petersen, Gold Card
• Bernhart Ritscher, Gold Card
• Charlie Roberts, Gold Card
• Gerald Samson, Gold Card
• Edward Stephens, Retired
• Griffith Stockwell, Gold Card
• Gerald Swanson, Gold Card

Branch Donations

During the month of May, Branch 79 
made donations to:

• Washington State Labor Council 
Foundation for Working Families

• Seattle Children’s Hospital
• Old Dog Haven 
• Volunteers of America
• Cystic Fibrosis Foundation

If you have a favorite charity or 
organization you would like the Branch 
to donate to, please send the Trustees 
information about the charity for 
review.  In addition to the name of 
the charity, and what they do, please 
provide the Trustees with their address, 
phone number, and website. Send the 
information to: 

Branch 79 Board of Trustees, 210 
Queen Anne Ave N #201, Seattle, WA 
98109  
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Membership Report  
As Reported at the June 2018 Branch Meeting

-Secretary-Treasurer Mark Myers-

   New Members       21
Left Service        20
Transfer Out          0
Cancelled          4
Retired          3
Deaths          1
Active    1844
Associate        29
Total Retired     501*
   *Includes Gold Card Members     66

Total Membership       2374

Welcome New Members

WE HAVE FOUR
CHECKING ACCOUNTS

TO CHOOSE FROM!

YOU CAN GET YOUR PAYCHECK TWO DAYS EARLY!
SIGN UP FOR A CHECKING ACCOUNT WITH COMMUNITY 1st

USPS EMPLOYEES CAN GET PAID UP TO TWO DAYS EARLY WHEN YOU SIGN UP FOR DIRECT DEPOSIT WITH COMMUNITY 1st
ALL ACCOUNTS INCLUDE A FREE VISA DEBIT CARD, ONLINE BANKING, BILL PAY, AND MYC1CU MOBILE APP!

*Federally insured by NCUA. Community 1st is part of the CO-OP ATM network. $5 statement monthly fee if eStatement not activated. Required 
minimum opening deposit of $5 to establish membership. Minimum opening deposit of $25 required on checking accounts. Disclosure of rates 
and fees are available at account opening and upon request. Early paycheck only applies to current USPS employees and is not guaranteed.

Kunwarpreet Brar
VJ Kincey
TL Truong
Neal Cohen
Joshua Schwalier
Berhane Eyassu
Jehyoung Lee
Jonathan Bierut
Leticia Andrewin
Dennis Flynn
David Meader

Jeffrey Wenker
Jay Do
LaReanna LaGuire
Herman Tucker
LaTrece Hawkins
Courtney Haltom
Anne Calhoun
Wilmer Steele
Mohammad Arab
Archie Moore
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• A Walla Walla Letter Carrier who 
delivers downtown secured the first 
ever wine tasting poker run event.

• Fred Rolando spoke at the State 
Convention.

Condolence Committee Ron Jilk: 
• Read the names of those who 

recently departed. A moment of 
silence was observed.

KCLC/WSLC Mark Myers:
• Mark read the upcoming Labor 

events.
• Rick Horner informed the members 

that Washington State Labor Council 
President, Jeff Johnson, would be 
retiring.

Good of Order Peggy Cooper: 
• Looking for food suggestions.

Legislative Committee Rick Horner: 
• Attacks on the Postal Service and 

retirement continue.
• "After National Convention retirees 

will be asked to go out in the field 
for legislative activities."

Organizing Committee Edward Johnson:
• Scott Anderson spoke about the 

(Summarized Minutes from Page 2)

MEMORIAL
Brother Billy Bodenhamer

Retired

Brookfield 
Uniforms

Designers and Producers
of Highest Quality 

Union Made Uniforms
Get $486 for your $441 allowance.

Seattle Odd Zips
Ken Eline
Retired Br. 79

1526 NE 165th St
Shoreline WA 98155

206-365-2659    Cell: 206-271-3053

Seattle Even Zips
Larry Anderson

Retired Br. 79
P.O. Box 69444

Seattle WA 98168
206-465-6111

upcoming Pride, 4th of July in Bothell 
and Burien parades. Next meeting is 
July 11, 2018 and looking for input 
for a 2019 Branch 79 event.

MDA Brian Wiggins: 
• Informed the members of tonight’s 

MDA drawing prizes on back table.

Retired Club Pat Costello: 
• Club is on summer break.
• Gold Card luncheon is this Sunday.

Picnic & Softball Committee:
• Ron Jilk gave the upcoming softball 

tournament report.
• Edward Johnson gave the upcoming 

picnic report.

BJ stated the deadline for the Seventy-Niner is 
June 17, 2018.

Director of Retirees John Sweeney:
• Spoke about Rick receiving 

Outstanding Service Award.
• Carriers can wear their uniforms for 

the parades.
• Attacks on retirement and attempts 

to eliminate the SS supplement.
• Calls for those reaching 65/Medicare 

age.

Trustees’ Report:  
• Jo Ann reported that the trustees met 

and found the books in good order. 
MSC

• The membership was also informed 
of the donations approved by the 
officers.

Secretary-Treasurer Mark Myers:
• Reported on the Branch finances. 

MSC
• Membership report was given.

Good of the Association and Improvement 
of the Service: 

• Brooks Bennett gave an Auxiliary 
report and what they would like to 
do. The next meeting will be at 6pm 
prior to the next branch meeting. 
Talked about what the Auxiliary is.

BJ gave the upcoming dates to remember.

MDA Door Prize: John Sweeney, Don 
Bennett and Brooks Bennett

Door Prize: Ron Jilk

Meeting adjourned at 8:32pm.
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Congratulations 
Recent Retirees

Leslie Denby
Freddie Ferrer

Phil Parker

opportunities for them to succeed 
and grow. 

The Friday night event was an East 
vs. West grudge match Kickball Game. 
It was held at Borleske Stadium, the 
home of the Walla Walla Sweets, a 
minor league team in the West Coast 
League. The stadium was an amazing 
atmosphere, and I am proud to have 
played for “Team West.” All proceeds 
raised from tickets for the event 
went to the Muscular Dystrophy 
Association (MDA). Though Team 
East won the game 9 - 5, great fun 
was had by all, including a few pulled 
muscles. 

Saturday, business was had. 
Resolutions and commendations 
were discussed, edited, amended, 
and passed. During the discussions, 
it was great to see the passion and 
energy our membership has on 
many issues, particularly education. 
Washington has a long history of 
an excellent training program for 
Stewards and engaged members. 
Our State Association has fought, 
on behalf of our members, to make 
sure that it is maintained. After much 
discussion and engagement, Branch 
79 had several resolutions pass to 
amend the WSALC By-Laws and 
successfully protected the Director 
of Education position. It was a great 
learning experience and getting to 
the microphone for the first time 
was nerve wracking, exciting, and 
inspiring. 

Saturday night was the banquet. 
The Outstanding Service Award 
(OSA) Winner, our very own past 
President Rick Horner, was honored 
with the OSA (see page 10). Branch 
79 has had many past winners of the 
award. Dinner was excellent and it 
was an opportunity to hear from our 
National Business Agent (NBA) Paul 
Price on a myriad of issues affecting 
letter carriers throughout the nation. 
That night, our delegation met and 
caucused regarding elections for 
the Executive Council positions, 
and voted by ballot to represent the 
members of Branch 79. 

Sunday brought us the moving 
and emotional Memorial Service. 
Individuals from each branch bring 
flowers to the front of the room for 
every member who has passed on in 
the past year. We had a lot of loss in 
Branch 79 last year and and it was 
a very moving experience. Then, it 
was time to hear from our National 
President Fredric V. Rolando. I 
had the opportunity to be part of 
the Elections Committee for the 
Executive Council positions up for 
election, so I regret that I missed 
President Rolando’s speech.  The 
experience of working with people I 
didn’t know and gaining knowledge 
regarding the balloting and elections 
process of our Union showed me 
the importance of getting involved 
and making your voice heard. Voting 
is one of many ways to ensure 
participation in the democratic 
process of our Union. We can and 
will affect change in our Union and 
our country by ensuring our voices 
are heard. It is more important now 
than it has ever been!  Some may not 
believe this, but every vote really 
does count. 

We may have an election upcoming 
for National Business Agent this 
fall, as our current NBA Paul Price, 

is retiring. Stay tuned for further 
information and if we are provided 
that chance, please engage in the 
process and remember to vote. The 
future and positive direction of our 
Union may depend on it. 

At the end of convention on Sunday, 
it was surreal to leave my new 
friends, and NALC brothers and 
sisters. I feel privileged to have 
attended the 2018 WSALC State 
Convention, and implore you 
all to get involved, and take any 
opportunity to make your voice 
heard. Without continued growth 
in involvement, we can’t hope to 
grow our Union. It is imperative that 
members get involved, if even just to 
tell their stewards or elected branch 
leaders what direction they would 
like to see our Union take. We have 
a lot of work ahead of us, and a huge 
fight with Congress for our jobs, our 
benefits, and our future. I implore 
you, be alert, be engaged, and make 
your voice or opinion heard. 

I will close with a quote I found that 
reminds me, and all of us, why it’s 
crucial to stay involved and grow 
and learn as members, and for 
myself as a Steward.
 
“Gaining knowledge is the first step 
to wisdom. Sharing it is the first 
step to humility.” - Author Unknown.  

To me, this quote underlines the 
importance of sharing knowledge 
and experiences and passing down 
that knowledge and experience 
from one generation of leadership 
to another. Thank you again for the 
opportunity to represent you at 
State Convention and I look forward 
to future opportunities to help 
our Branch and our Union grow in 
positive ways. 

In Solidarity, 
Scott

(Sharing Knowledge from Front)
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Don't Sweat It

“Help! Somebody help me! I 
can’t find my abs!” Not all 
frets are fret-worthy. 

For some, we come from the cradle 
that way; it’s innate in us to worry. 
Others may have a spouse and/or 
children – those can help you achieve 
worry status. And some of us have 
it thrust upon us – ain’t that great; 
mostly that happens at work. Having 
a spouse, a house, children and bills 
that should be enough troublesome 
stuffs, we certainly don’t need 
extra helpings heaped on at work. 
There’s enough stress once we clock 
in – what with time constraints, 
all the sorting and loading, dealing 
with dogs, irate customers, cranky 
supervisory personnel; in all that, 
there’s a whole slumgullion of 
worry to stew over. But Nooooo – 
management has to spice things up 
with threats of disciplinary action if 
their arbitrary goals are not realized. 
Sadly, work does not provide enough 
worry – now, we must also be afraid. 
Be very afraid. We are already doing 
our best, but there’s simply too 
much. Either the mail’s too much, 
the route’s too long, the time allotted 
is too short, and frankly the leash 
is just too damn tight…whatever, 
the restraints should never warrant 
threats, as well. 

Any disciplinary issue is not as 
dire as it may seem. Whatever it 
may be – we’ve got to let it breathe. 
Take a breath. Granted, disciplinary 
problems don’t evaporate on their 
own, but whatever mistakes you 
may have made, please don’t expand 
them beyond the boundary of logic. 
It’s not cromulent to embiggen 
issues beyond belief. A threat is 
a threat, is a threat – it lays in 
the shadow of fear – it lurks and 
lingers there until someone has the 
courage to draw it out. In the light of 
contractual facts, many managerial 
threats just fade, and most of what 
management tries to threaten us 
with are mere bugaboos. They are 

-Don Nokes-

hot air attempts at intimidation 
that fail to inflate – over time they 
dissipate. They’re only threats – Boo! 
But with constancy a carrier’s work 
life starts to resemble an old-time 
melodrama where they must daily 
relive the Perils of Pauline. (Snidely 
Whiplash has tied you to the railroad 
tracks – here comes the train. You 
better run your route. It’s going to 
get you. It’s going to get you. Then 
the shop steward steps in, cuts the 
ropes, the grievance procedure sets 
you free, and off you trot – until the 
next episode. Stay tuned for more, 
“Be afraid – be very afraid.”) Oh, eff-
off! 

Easier said than done? No, it’s never 
easy – none of it is easy. I remember 
being dogged all day long and 
thinking to myself, “I know not what 
I’ve done! What did I do wrong?” 
Then I remembered, “Oh, that’s right. 
I showed up.” It’s hard to think that 
just showing up for work can be like 
getting an invitation to a party that 
you’d rather not attend. (What’s 
on the menu? Threats, harassment 
and intimidation, ack! No thanks. 
I had that yesterday.) Most threats 
seem like the warning etched on a 
car’s side mirror: “objects are closer 
than they appear”, and management 
would love it if carriers would 
catastrophize the size of their 
bugaboos. Have the workers see 
everything as great big, giant sized 
calamities, as immense as a circus 
tent, a whole lot of hot water heaped 
in pots and pots and pots, but they’re 
not. Don’t take 
threats to heart – 
take them to your 
Shop Steward. 

The grievance 
procedure is in 
place to help 
alleviate the stress 
of constant threats. 
Allow the grievance 
process to handle 
the problem. At 

the beginning of my postal career, 
I was constantly under duress – 
threatened with discipline for my 
office time, street time, break time, 
lunch time – my early days were one 
constant bad time. There was a daily 
diet of threats I had to ingest and 
worry over. It took a while for me 
to figure out that all these threats 
were just scare tactics. But when 
you’re new, you haven’t a clue, you 
don’t know that it’s not kosher to 
be getting beefed at all day. There 
are enough dog problems without 
management joining the pack. 

There are three things work can 
induce – blood, sweat, and tears. 
Bloodletting should be accidental; 
sweat is a natural byproduct, but 
tears. No! Yet, every morning you 
have to face another Groundhog’s 
Day of great expectations and 
its aftermath. It’s easy to get 
discouraged. With all the negativity 
being spewed on workers by the 
powers that be, and by those that 
may think they be, you may begin to 
see yourself as the bad guy. Believe 
me, you’re not. You’re not a bad actor 
in this play. You’re one of the good 
guys. If you only seek to work and 
go home at the end of the day, that’s 
okay. You don’t have to be on the 
ODL, you don’t have to invest 10 to 
12 hours a day on this job. You don’t 
have to volunteer to carry undertime 
or work your day off – none of that 
behavior makes you bad. Often the 
paper pushers want carriers to feel 
that way. Please don’t. You’re a good 
guy. You make a living by honest 
effort. You earn your livelihood by 
the sweat on your brow – don’t let 
that sweat be from worry. 

Shared Services
(National Human Resources)

1-877-477-3273 
http://liteblue.usps.gov

You’ll need your Employee ID# 
and your USPS PIN.
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20th Annual Co-Ed Softball Tournament will start at 9am. 

Mail team rosters by July 22nd  

to Ron Jilk, Softball Chair  

210 Queen Anne Ave N Suit 201 
Seattle, WA 98109. 

Grill opens at 11am. 
Face painting 11:30 to 2:30pm. 
Letter Carrier Band Music 12 to 1pm. 
Games for all ages 1 to 3pm. 
Judging starts at 1pm. 
 

Sunday August  
        12th 

Door Prizes!!! 
BBQ Cook Off!!! 
Baking contest !!!! 
Don't forget a side 
dish to share. 

 

Petrovitsky Park  
16400 SE Petrovitsky Rd. Renton 98058 

Branch 79 Picnic & 
Softball Tournament 

Edward Johnson Picnic Chair 
253-332-2330 

edwardjohnsonbr79@gmail.com 

 

Ron Jilk Softball Chair  
425-244-1113 

ronjilk8585@gmail.com 
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Outstanding Service Award Goes to Rick Horner
At the 2018 WSALC convention in 
Walla Walla, Brother Rick Horner 
received the OSA. Reprinted here 
are the words read as the award 

was presented to him. Congratula-
tions brother! - Garrett 

This year’s nominee 
for the Outstanding 
Service Award has been 

a member of the NALC for 
39 years, serving as branch 
President, Trustee, and 
Steward, and has served as 
chair of numerous committees. 

Our nominee has 2 children 
and seven grandchildren, was 
active as a Girl Scout Cookie 

(photo Courtesy of Jack Hayes)

parent, and volunteered to work 
with their school’s swim and flag 
marching team.

Our nominee has been involved 
in legislative issues for many 
years, and is well known and 
respected by legislators in 
both Washingtons, and has 
been the NALC Liason for two 
congressional districts. Our 
nominee has gone on numerous 
lobbying trips to advocate for 
Postal issues. 

It is with great honor that I 
introduce the 2018 winner of the 
Outstanding Service Award, Rick 
Horner.

Where is a carrier to go 
for news about working people?

Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.

Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us, 

every day!

www.thestand.org
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Seattle Pridefest Parade, June 24th, 2018
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Save the Future? Yes, You Can!

One of the most informative 
presentations at the recent state 
convention in Walla Walla was 

from the national president of the NALC, 
Fredric V. Rolando. I wish that every 
single member of our union could have 
been there to hear what he had to say. 
With the somewhat confusing mixed 
messages we get from politicians, folks 
in the media and some others, it is 
sometimes hard to understand exactly 
what is going on with the stability of 
the Postal Service. We all know about 
the pre-funding issue that has drained 
billions of dollars away from us (and 
if you don’t know what pre-funding 
refers to, please talk to a shop steward), 
the decline of first class mail, and the 
restrictions that we face regarding our 
pricing structure for goods and services. 
But we also know that in recent years 
letter carriers have started working 
on Sundays to deliver parcels, and that 
the volume of parcels we deliver has 
increased dramatically. 

With so many employees being hired 
in the post-CCA timeframe, many of 
our members may not remember a 
few years back when we were having 
frequent informational pickets and 
public rallies to save six-day delivery. 
At the time postal management at 
the highest levels was calling on the 
US Congress to cut service standards, 
eliminate one or more days of delivery 
and shutter a significant number of 
postal facilities. Whether you were 
a letter carrier at the time or not, 
understand this: we were fighting for 
our jobs. We were fighting to maintain 
our benefits and protections. We were 
fighting to save everything that those 

who had come before us had already 
fought so hard for. Please realize, sisters 
and brothers, the fight never ends. Any 
time we get distracted or complacent, 
or breathe a sigh of relief for having 
dodged a bullet, the enemies of the 
middle class, the "privatizers", the 
anti-union people in power are already 
reloading their chambers and getting 
ready to take aim at us again. 

It’s hard and it can be daunting, to think 
that we are going to have to spend the 
rest of our careers and our retirements 
continually fighting to preserve what 
we have earned: a decent wage, solid 
health care benefits, money to secure a 
decent life after retirement. But there 
is hope. Fred laid it out so clearly. And 
the beauty of the hope is that you can 
do something about it. You can do 
something to help and it takes such 
little time, and asks you to give such 
a small amount. I am referring to the 
Letter Carrier Political Fund. No dues 
money can be used for political activity. 
Not one cent can be used by our union 
to go to the members of the US House 
and Senate, the very people who control 
our lives and our futures, and lobby 
for our cause. The one and only tool 
we have to persuade lawmakers of all 
political stripes to stick with us, stick 
up for us, and fight for us, is the Letter 
Carrier Political Fund. 

If you do not currently give what the 
NALC is asking, which is a contribution 
of only $5 per pay period toward saving 
our future, you are not alone. Ninety-
five percent of NALC members do not 
give. That means that all the effort to be 
there on the front lines in Washington 

DC and in the congressional offices 
and senate offices around the country 
that has paid off in protecting us, has 
been funded by just five percent of our 
brothers and sisters. This has got to 
change, and it isn’t too late. If you are 
reading this, then I know you care. If 
you are reading this, then you are likely 
to be one of that 5%. But Sister if you 
aren’t currently giving please make it 
your personal pledge right now that 
you will not let another month go by 
without getting yourself signed up to 
contribute that small amount per pay 
period. Brother if you think you don’t 
have the time to figure it out, or can’t 
spare the price of a latte to secure your 
job, you're wrong. I believe in you. I 
know you can do it. On the next page 
is the information you need, and if you 
have trouble figuring it out, contact the 
Branch 79 office and someone will do 
whatever it takes to get you signed up. 
The future is bright, if and only if we 
bring all our power to bear in the never-
ending struggle for our way of life.

President Rolando works really hard for 
us. Just search the internet and you can 
find all the number of times that he has 
testified in front of Congress to save the 
USPS and save our jobs. I've seen him 
on news talk shows laying out the truth 
of our situation and defending us. He 
travels constantly all over the country 
to appear at state conventions and 
other union training and informational 
sessions. He is passionate about us and 
he knows who we are. At convention he 
said that based on everything he knows 
about letter carriers, if you assembled 
100 of us in a room, there is just no 
conceivable way that 95 of us would sit 
back and do nothing to save our future 
and let only 5 of us do everything.

He has faith in us. Let's pitch in and 
prove it's justified. It all depends on us.

By making a contribution to the Letter Carrier 
Political Fund, you are doing so voluntarily 
with the understanding that your contribution 
is not a condition of membership in the 
National Association of Letter Carriers or 
of employment by the Postal Service, nor 
is it part of union dues. You have a right to 

refuse to contribute without any reprisal. 
The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates 
for federal office and undertake other 
political spending as permitted by law. Your 
selection shall remain in full force and effect 
until cancelled. Contributions to the Letter 

Carrier Political Fund are not deductible for 
federal income tax purposes. Federal law 
prohibits the Letter Carrier Political Fund 
from soliciting contributions from individuals 
who are not NALC members, executive and 
administrative staff or their families. Any 
contribution received from such an individual 
will be refunded to that contributor.

Disclaimer

-Editor Garrett Scott-
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SIGN ME UP!
How to contribute to the
Letter Carrier Political Fund using
PostalEASE — ONLINE Enrollment

Through PostalEASE, active letter carriers can contribute directly from their USPS 
paychecks to the Letter Carrier Political Fund (NALC’s PAC) by designating the 
Political Fund as one of the three payroll “allotments.”

Online Enrollment
1. Login to USPS’s Postal Ease website at https://ewss.usps.gov

You may also get to the Postal Ease website through the USPS 
LiteBlue website See the instructions below

2. Click “I agree”
3. Enter your Employee ID number and Password and click “Submit”

If you have not yet set up a password click the link provided on the 
page or go to:
https://ssp.usps.gov/ssp-web/welcome.xhtml
If you forgot your password click the link provided on the page or go 
to:
https://ssp.usps.gov/ssp-web/einVerification.xhtml

4. Under Payroll click “Allotments / Payroll Net To Bank”
5. Click “Continue”
6. Click “Allotments”
7. Enter the 9-digit Financial Institution Routing Number: 0 6 4 0 0 0 0 1 7
8. Enter your 17-digit Account Number _ _ _ _ _ _ _ 0 0 3 4 9 5 2 5 3 5

See instructions in step D at right
9. Enter Account type as “checking”
10. Enter amount of your Allotment: $ _______

The maximum yearly amount is $5,000
11. Click VALIDATE
12. Click SUBMIT
13. Print or write down your confirmation number for your records

To get to Postal Ease through Lite Blue:

Got to www.liteblue.usps.gov
Enter you employee ID and Password and click “Log On”
Click “My HR”
Click “Employee Apps”
Click “PoastalEASE”
Begin at step 1 above

BEFORE YOU START, YOU’LL NEED:

A. Your 8-digit Employee ID Number (on 
your paystub)

B. Your USPS password
C. Your Postal Record Number (Located 

on the back cover of your Postal 
Record magazine, above your name. 
Or call 202.393.4695 to get your Postal 
Record Number). See the example 
below.

D. To create your personal account
number, insert the seven digits of your 
Postal Record Number to the spaces 
below:
_ _ _ _ _ _ _ 0 0 3 4 9 5 2 5 3 5

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the 
National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The 
Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your 
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law 
prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any 
contribution received from such an individual will be refunded to that contributor.
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Gold Card Luncheon, June 17th, 2018
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carriers to work overtime on their own 
routes on their regular scheduled day.

If there are not enough Overtime 
Desired List carriers, whether at the 
regular overtime or penalty overtime 
rate available to do the work before a 
non-ODL carrier works overtime off 
their assignment or on a non-scheduled 
day, then management can require 
non-ODL carriers to work overtime on 
a rotating basis starting with the junior 
employee. At the beginning of each 
quarter, management must start with 
utilizing the junior carrier and move up 
the list. Unless your Installation’s LMOU 
states differently, carriers who are on 
leave for example; sick leave or annual 
leave, on a regular scheduled day when 
management finds it necessary to 
utilize non-ODL carriers for overtime 
will be skipped in the rotation until 
the next time their name comes up in 
the regular rotation. Management may 
ask for non-ODL volunteers instead of 
choosing non-volunteers on the basis of 
juniority.

It is amusing to me that management 
at times will blame the union for all 
the money they have to pay out for 
overtime violations, and they will 
say the union is the cause of the 
Postal Service’s money issues. I had 
management tell me this more than 
once. We all know that is not true. Both 
parties met at the bargaining table 
to come up with a contract that both 
the Postal Service and the union were 
in agreement with. The union is not 
violating the contract, management 
is. It is the union’s job to represent 
the members when management fails 
to adhere to the signed contract. So if 
management doesn’t want settlements 
where they are paying for overtime 
violations, then here is an idea: follow 
the contract.     

(Mandatory Overtime from Back)

of small, light SPRs and they 
were dropped to the floor, not 
thrown. The letter also states in 
part, “It is not safe for [her] to be 
at work right now,” but doesn’t 
even explain what instruction the 
carrier failed to follow or why it 
would be unsafe for her to be at 
work.

Even if the supervisor and station 
manager didn’t like the way the 
carrier dropped the SPRs to the 
floor, why not just tell her (while 
facing her)? Why the need for the 
emergency suspension and the 
cops? A witness to the incident 
backs up the carrier’s version of 
the events.

What makes calling the cop more 
ridiculous is that the officer is 
the station manager’s son-in-law. 
Not only was he called the day 
the carrier was sent home, but he 
also came back the next morning 
to make sure the carrier didn’t try 
to sneak into work. Despite two 
visits from this officer, there was 
no incident report filed. If this 
were anything more than a failed 
attempt to intimidate, there would 
have been a report on file.

This brings me to my next rant. 
Why can’t postal management 
manage their employees without 
calling the police? Do other 
large companies like Microsoft 
or Amazon call the cops every 
time they are irritated with an 
employee? I suspect not. This 
particular carrier has worked for 
the post office for 28 years, has an 
excellent attendance record and 
has never been in trouble. She is a 

fairly small person and certainly 
not someone threatening or scary. 

This intimidating behavior is 
nothing new for this newly 
promoted station manager. While 
supervising at the Bothell Main 
post office (under numerous 
postmasters) Branch 79 has 
had to do at least two major 
interventions due to her bullying 
employees. There have been 
numerous dignity and respect 
grievances and hostile work 
environment grievances. A 
number of EEO claims have been 
filed against her and she has 
also been repeatedly accused of 
favoritism based on ethnicity and 
other racially motivated behavior. 
Good job on this promotion, 
Postal Service!

Over the years, I can’t count the 
number of times the police were 
needlessly called to a station. 
I’m not saying that if someone is 
brandishing some kind of weapon, 
then the police should not be 
called. What I am saying is that 
management should manage 
their employees and not waste 
resources. Pulling police away 
from their real jobs to make a 
stupid point is just too easy for 
postal management. My dad was 
a cop and if the Post Office had 
ever called him over because the 
supervisor was irritated with an 
employee, they would have gotten 
a serious piece of his mind.

Supervisors and managers, do 
your job or maybe go apply for a 
job at the police department!

("Call the Cops" from Back)
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Mandatory Overtime
-Vice President Chriss Daniels-

Carriers are now taking annual 
leave during the prime time 
months. Management will try 

to say they are short-staffed, and will 
need to make it mandatory for non-ODL 
carriers to work overtime on a daily 
basis. Management uses this excuse 
every year and they are never prepared. 
It’s just like not being prepared for 
December every year, even though it is 
one of the 12 months in the calendar 
year. 

In some stations management takes 
the position that they can force non-
ODL carriers to work overtime on a 
consistent and daily basis. Management 
may have the right to manage, but they 
do not have the right to disregard the 
National Agreement. In most stations 
where the overtime violations occur 
daily, management fails to properly 
schedule or call in ODL carriers 
when they full well know they will 
not be properly staffed for their daily 
operations. In some cases this is due 
to higher-level management making 
unilateral decisions that they know will 
end up violating the contract, but they 
don’t allow management who actually 
run the operations to do their job and 
within the contract provisions.

Management should have a valid 
operational reason to work non-ODL 
carriers overtime and should not just 
be willy-nilly asking for volunteers in 
order to avoid paying the ODL carriers 
who are available and should be doing 
the work. According to Article 8 of the 

National Agreement, management must 
attempt to use the following to provide 
the auxiliary assistance needed:

• part-time flexibles at the straight-time 
or regular overtime rate
• city carrier assistant employees at the 
straight-time or regular overtime rate
• available full-time regular employees 
such as unassigned or reserve regulars 
at the straight-time rate
• full-time carriers from the Overtime 
Desired List at the regular overtime rate

Although management does not have 
to utilize ODL carriers if they would be 
in penalty overtime while providing 
auxiliary assistance, the exception 
to that rule is management cannot 
work a full-time non-ODL carrier on a 
non-scheduled day or off his/her own 
assignment even if the ODL carrier 
would be working penalty overtime.

For a T-6, the route they are properly 
assigned to for the day is considered 
the T-6’s “own route.” Working overtime 
on any other route on the string is 
not considered the T-6’s “own route.” 
Therefore, the above rule would also 
apply to a non-ODL T-6. 

Let’s not forget that CCAs are 
considered auxiliary assistance. 
Management must attempt to utilize 
the CCAs at either the straight-time 
or regular overtime rate before they 
require non-ODL or work assignment 

Another 
Installment of 
"Call the Cops"

-Trustee Jo Ann Pyle-

A recent event at the Mill Creek 
Post Office reminded me of my 
incident at the Renton Highlands 

office in September of 2016 when the 
station manager called the cops on me 
because I wanted to participate in a 
standup for a retiring carrier.

Back to the present: A Mill Creek 
carrier with a significant hearing deficit 
(100% loss in one ear and 98% loss 
in the other) allegedly didn’t follow an 
instruction. This instruction was given 
to the carrier’s back while she was 
facing her case. The supervisor insists 
she could hear the instruction. Not sure 
how he could make this determination 
since the carrier’s hearing aid battery 
was low and she uses lip reading to help 
her understand what’s being said. Even 
a good carrier cannot read lips from the 
back of their head.

The carrier was not only sent home on 
an emergency suspension but the newly 
promoted Level 22 station manager 
called the cops on her.

The emergency suspension letter stated 
that the carrier was non responsive 
to instructions and ignored them (as 
stated earlier, duh) and that she was 
observed “throwing mail to the floor.” 
The mail they refer to was a handful 

(Continued on Page 15)


