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Position: Planning Manager 
Reports to: General Manager and RTA Board of Directors 
Compensation Range: $85,000 - $125,000 
 
The Regional Transit Authority of Southeast Michigan (RTA) was established by Public Act 387 of 2012. 
RTA is responsible for developing a regional master transit plan, coordinating regional transit projects 
and programs, and distributing federal and state transit formula funds in the four-county region that 
includes Macomb, Oakland, Washtenaw, and Wayne Counties. Its 10-member board is appointed by the 
county executives of Wayne, Oakland and Macomb Counties, the chair of the Washtenaw County Board 
of Commissioners, the Mayor of Detroit, and the Governor of Michigan. 
 
The Planning Manager will direct the RTA’s ongoing business functions, new planning initiatives, funding 
programs, and coordination with the region’s transit providers.  
 
Essential Functions 

● Directs the planning, development, implementation, and evaluation of RTA projects, programs, 
and policies. 

● Determines the impact of proposed and enacted federal, state, and local policies, legislation, 
and regulations on the RTA work program. 

● Coordinates with regional transit providers and other agencies to ensure consistency in the 
planning, design, and implementation of transit projects and service. 

● Participates and offers direction to the Providers Advisory Council, Citizens Advisory Council, and 
project steering committees on coordination opportunities to improve existing and planned 
services       

● Oversees preparation and management of contract documents, including scopes of work, 
schedules, budgets, and various contracts and agreements. 

● Manages competitive regional grant programs from application development, through to 
project selection, implementation, and close-out including internal and external coordination. 

● Administers funding policy and allocations for various programs. 
● Negotiates and executes major cooperative agreements and interagency funding plans. 
● Makes presentations to the RTA Board and Committees as required. 
● Represents RTA in broad internal and external interagency initiatives. 
● Establishes, supervises, and manages priorities of work for planning staff and consultants to 

ensure high quality results.  
● Addresses public groups and attends professional meetings. 
● Oversees preparation of response to the Federal Transit Administration’s Triennial Review. 

Education 
● Bachelor′s Degree in Urban Planning, Public Administration, Civil Engineering, Business 

Administration, Planning, or a related field; Master′s degree in a related field preferred. 
 
Experience 
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● At least seven years of relevant management-level experience in transportation planning or 
programming, project management, grants management, capital development, financial 
planning, transit planning, or developing and implementing large scale, highly complex, multi-
faceted transportation or highway/roadway projects or programs 

● Preferred Qualifications: 
o Seven to ten years of experience 
o Experience with Federal Transit Administration grants, policies, and programs 
o Experience with USDOT grants, policies, and programs 
o Professional certification in Planning, Engineering, or related field 
o Knowledge of Southeast Michigan governments, stakeholders, and transit providers 

 
Equal Employment Opportunity:  
The RTA provides equal employment opportunities (EEO) to all employees and applicants for 
employment without regard to race, color, religion, gender, sexual orientation, gender identity or 
expression, national origin, age, disability, genetic information, marital status, amnesty, or status as a 
covered veteran in accordance with applicable federal, state and local laws. The RTA complies with 
applicable state and local laws governing non-discrimination in employment in every location in which 
the company has facilities. This policy applies to all terms and conditions of employment, including, but 
not limited to, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, 
compensation, and training.  
 
At Will Employer:  
Employment with the RTA is voluntary and is subject to termination by management at will, with or 
without cause, and with or without notice, at any time. Nothing in this notice shall be interpreted to be 
in conflict with or to eliminate or modify in any way the employment-at-will status of RTA employees. 
The only exception to this policy is a written employment agreement approved at the discretion of the 
RTA Board of Directors. 


