
IMPORTANT UPDATE FROM CRYSTAL!!! 

 
Important REVISIONS! Please read ALL suggested instructions 

below SEVERAL TIMES. 
You will need to study, to be very familiar with the church tenets 

and what your sincerely held religious beliefs are. The church letter 
alone may not be enough so adding An individual statement of your 

sincere beliefs is important. If you're questioned you need to be able 
to define your sincere religious beliefs, with confidence, in your own 

words, to ensure the accommodation request is successful (even 
though by law you don't have to explain your beliefs, the goal is to 

not have to take any of these dangerous vaccines).  
WRITTEN INDIVIDUAL REQUEST FOR RELIGIOUS ACCOMMODATION 

IS CRITICAL!  
 

If your employer has a form they want you to fill out, DO NOT use 

their form to state your sincere religious beliefs. Write on a separate 

sheet of paper, in your own words.  Only use their form to fill out 
your name and other employee info they are requesting for 

accommodation. The name of our church should be written 
as ULC Saugus Congregation-Pure Life Ministry.  All religious 

questions on their form put "see attached individual statement of 
notice of religious accommodation, church letter and 

documents. "Your individual letter should start out with 
this example..."I am required to notify you of my Title Vll of the 

1964 Civil Rights legal federal religious exemption related to the 
conflict between my sincerely held religious beliefs and (put 

employer name) vaccine policy regarding requiring vaccines."This 
letter is to invoke those rights of reasonable accommodation."  Then 

briefly explain the conflict. Do not be afraid to quote law... 
REMEMBER when writing your individual statement, TO PUT IN YOUR 

OWN WORDS, TRY YOUR BEST  NOT COPY AND PASTE word for word 

of our core sincere beliefs as provided for you below, unless quoting 
law or scripture.    

Any questions they ask that have nothing to do with your beliefs and 
accommodation, such as how long have you been a member of the 
church or medications which are for treatment of disease, not 

prevention. Do not answer in your personal letter what medicines 
you might take for the treatment of disease or your lifestyle choices 

etc. These questions have nothing to do with your sincere religious 
beliefs and you need to state so on their form. Do not talk about 

anything beyond your sincerely held RELIGIOUS BELIEFS and your 

right to exemption. IMPORTANT Even if your employer doesn't have 



a form still include your own individual statement because some 

employers believe the church is a second/third party. After 
completing your one individual statement, I would be more than 

happy to review, make corrections and additions before you submit 
it.   

IMPORTANT: After you have submitted your notice of invoking your 
right to a religious exemption, do NOT under any circumstances 
answer any questions unless they are in writing. This will keep you 

from being tripped up, misstating, or having your words 
misunderstood. And that is what you say when asked why, the 

questions need to be in writing. Or if faced with a face-to-face 

meeting take a pen and paper and write down the questions they are 
asking so that you can send them your answers You will get back to 

them in writing.Do not answer any questions, only in writing. You 
want to make sure you understand what is being asked. You want to 

make sure you answer clearly and concisely. You want to make sure 
you are not misunderstood. If they suggest an audio or video 

meeting, refuse, unless questions they plan to ask are given to you 
before the audio meeting. It's too easy to get you lulled into a 

comfortable conversation and then catch you off guard. Written 
questions and answers are recorded and only answer questions 

concerning your exemption and accommodation.  

If you are denied for any reason please contact me ASAP and 

prepare to file a religious discrimination complaint with EEOC.org 
and your State. It's VERY important you keep all records in a file of 

any communication from your employer. If you are denied this will 
be important evidence for your EEOC filing and/or court case. I will 

also be happy to help you with an appeal to your employer if 
necessary.  

Do not be afraid. Do not be rushed. Always be calm and polite but 
stand your ground. If at any time someone from a government 

agency (health department, OSHA, etc.) or the employer's lawyers 
become involved, consider not answering questions without your 

own lawyer. Lying to an investigator for any of these agencies is 
against the law even if you misspeak. It's VERY important you 

always use the wording "sincere or sincerely held religious beliefs" 
when speaking or writing. 

Know your rights! I have also attached laws that pertain to your 
Title Vll federally protected religious rights. Do not send this 
information with your employer's accommodation request. 



Please have a prayer meeting (see Church/Ministry meeting protocol 

previously sent) with yourself, the temple of the Holy Spirit, and/or 
with others, at least once a week, so you will be considered one of 

our many Temple of the Holy Spirit satellite Saugus congregations. 
Prayer meetings don't have to be a certain time, day, length of time, 

or place.  

If you have any questions, concerns or I can help in any way please 
feel free to call me at 501-520-6990(landline, no texting) 

Be Blessed, 

Sister Crystal 

Examples of wording that can be used for your individual sincere 

religious belief statements...  

***The burden is on the employee (or applicant) to inform their employer that 

they are requesting a religious-based exception to a vaccination requirement. You 

need to inform the employer that there is a conflict between their religious beliefs 

and the vaccination requirement. 

Title VII of the Civil Rights Act of 1964 prohibits employment discrimination on the 

basis of religion. According to the Equal Employment Opportunity Commission 

(EEOC“[t]he law protects not only people who belong to traditional, organized 

religions, such as Buddhism, Christianity, Hinduism, Islam, and Judaism but also 

others who have sincerely held religious, ethical or moral beliefs.”  Under Title 

VII, employers are required to provide reasonable accommodations, absent undue 

hardship, to employees claiming their beliefs conflict with getting vaccinated. 

Title VII prohibits employers, inter alia([Latin, Among other things.] A phrase used in 
Pleading to designate that a particular statute set out therein is only a part of the statute that is 
relevant to the facts of the lawsuit and not the entire statute), from discriminating against 

employees by reason of religion. This prohibition extends to an employer’s failure 

to reasonably accommodate an employee’s sincerely held religious beliefs in the 

workplace. Previous EEOC and U.S. Department of Labor guidance documents have 

cautioned that employer vaccine mandates may require exemptions for certain 

employees with sincerely held religious objections. 

The Supreme Court has recognized, employees’ “religious beliefs need not be acceptable, logical, consistent, 

or comprehensible to others in order to merit legal protection.” Thomas v. Review Bd. of Ind. Emp’t Sec. 

Div., 450 U.S. 707, 714 (1981); see also Church of the Lukumi Babalu Aye, Inc. v. City of Hialeah, 508 U.S. 

520, 531 (1993) 

 

An employer is not entitled to interpret the employee's religion and determine what is and is not 

religiously acceptable to them. For example, EEOC v. Ilona of Hungary, Inc.,  1576 (7th 

Cir.1997), “It is neither the court's nor the employer's prerogative to dictate to an 

https://www.eeoc.gov/religious-discrimination
https://www.eeoc.gov/religious-discrimination


employee how she should comply with the requirements of her religion. As the majority 

observes, "[w]e are unwilling to delve into any matters of theology." Maj. Op. at 271. 

*Our core beliefs are that Jesus Christ is the Son of God and that 
man may have a personal relationship with God through Christ 

Jesus. The Holy Bible is the inspired word of God. According to God’s 
word we are to present our bodies as living sacrifices, holy and 

acceptable to God. Article 6 of our church tenets states, (see 
attached documents)“our bodies are the temple of the Holy Spirit; 

therefore, any insertion of any foreign matter for the purpose of 
preventing disease is an act of unfaith, renders the body unholy, and 

is prohibited.”  

1 Corinthians 3:16-17. (16. “Do you not know that you are God's 

temple and that God's Spirit dwells in you? (17. If anyone destroys 
God's temple, God will destroy that person. For God's temple is holy, 

and you are that temple.” l Timothy 5:12 Having damnation 
because they have cast off their first faith. Insertion of any foreign 

matter includes human and animal cells, among many other named 
and unnamed contaminants. Our faith and trust are in God’s divine providence 

and vaccination is an act of defiling God’s Holy Temple. James 
1:27 “Pure religion and undefiled before God and the Father is 

this, to visit the fatherless and widows in their affliction, and to keep 
himself unspotted from the world.” Apostle Paul echoes 

this admonition by telling us to keep thyself pure. 

1 Corinthians 6:19-20 and 10:31 remind me that I am to regard my 
body as a temple of God's Holy Spirit and that I am to honor God, my 
Creator and possessor of my very body by not defiling it. 

Notwithstanding the presence of socially sacrificed human cells and 
debris in vaccinations, I firmly believe that the presence of 

neurotoxins, hazardous substances, attenuated viruses, animal cells, 
foreign DNA, albumin from human blood, carcinogens, and chemical 

wastes is in strict violation of my imperative to treat my body as a 
holy temple of the very Spirit of God. 

I sincerely believe, in full agreement with my church’s tenets, that 
my body is the temple of the Holy Spirit.  

Also the bible states that we should render to Caesar the things that 
are Caesar's and render to God the things that are God's.  My body 
belongs to God, not to man or the state.My faith and trust is in God’s 

divine providence, and I believe vaccination is an act of interfering 

with God’s sovereignty and His temple. Since I am made 



in God’s image and am the temple of the holy spirit, I object 

to any vaccines, which all have foreign matter including human and 
animal cells, being inserted in to my body for the prevention of 

disease  Please refer back to the attached church tenets. 

As the U.S. Supreme Court has held, this law requires an employer to 
seek to accommodate an employee whenever there is a conflict 

between a requirement of the employment and the employee’s 
religious beliefs, practices or observances. Trans World Airlines, Inc. 

v. Hardison, 432 U.S. 63 (1977). An accommodation that fully 
eliminates the conflict with my religious beliefs must be provided 

unless any and all accommodations would impose an undue 

hardship. To the extent the law of the State of [insert state] imposes 
a similar duty to accommodate the religious beliefs, practices, or 

observances of employees, I hereby invoke any and all rights under 
state law as well. 
 

It is my understanding, according to EEOC “When courts have focused on 

reasonableness before looking at undue hardship, the employer still has the 

burden of persuasion on the undue hardship issue.  See, e.g., EEOC v. Firestone 

Fibers & Textiles Co., 515 F.3d 307, 315 (4th Cir. 2008); Sturgill v. United Parcel 

Serv., Inc., 512 F.3d 1024, 1033 n.4 (8th Cir. 2008). Title VIl undue hardship 

standard is lower than the ADA undue hardship standard, which requires 

employers to show that the accommodation would cause “significant difficulty or 

expense,” 42 U.S.C. § 12111(10)(A)” 

I thank you for respectfully adhering to my first amendment right 
guaranteed as a citizen of the United States of America by her great 
Constitution and reinforced on a state level by the fourteenth 

amendment without prejudice. 

 I am signing this document without waiver of my legal right to seek 

religious exemption and accommodation from any requirement that 
conflicts with my sincerely held religious beliefs, and without waiver 

of the right to seek legal redress from any wrongful denial of such 
exemption or accommodation. 
 
This message, including any attachments, includes privileged, confidential and/or inside information. Any distribution or use of 

this communication by anyone other than the intended recipient(s) is strictly prohibited and may be unlawful. If you are not the 

intended recipient, please notify the sender by replying to this message and then delete it from your system. Any omission, does 

not constitute a waiver of any and/or ALL, including but not limited to Intellectual Property Rights, Reserved Rights, Lawful 

Rights, "Legal" Rights, including but not limited to those Rights listed in any document(s), that govern(s) "We the People," 

including but not limited to those written/published by any State, Republic, United States, United States of America or 

corporation appearing to be a governing body, of "We the People." Thank you.  
NOTICE TO AGENTS IS NOTICE TO PRINCIPALS. NOTICE TO PRINCIPALS IS NOTICE TO AGENTS 
 


