
 
 

The Gender pay gap in the public sector reaches 18% and in the private sector 14% 

The Jordanian Labor Law prohibits discrimination in pay between sexes from work of 
equal value 

SIGI emphasizes the importance of clarity in the mechanisms and procedures in 
case of breaching the employer and distinguishing it in wages 

The Gender pay gap is one of the most important reasons for women not entering or 
quitting the labor market 

 

SIGI: The Gender pay gap in leading positions is 39% in the public 
sector and 52% in the private sector  

 

Article 2 of the Jordanian Labor Law No. 8 of 1996 and its amendments stated the 
definition of “payment discrimination” as "inequality between workers in remuneration 
for every work of equal value without any discrimination based on sex." It is an 
important amendment aimed at increasing women's economic participation and 
reducing gender discrimination in the field of work. 

SIGI notes the importance and need for clarity of the mechanisms and procedures that 
will be taken in case that the employer violates the text of the law, as well as the 
distinction in wages between women and men who perform work of equal value. 

The full implementation of the Labor Law, that stipulates non-discrimination in wages 
between both sexes, will put an end to one of the most important reasons for women 
to quit the labor market, as the gender pay gap causes women financial losses 
estimated at millions annually, preventing them from enhancing their economic 
opportunities and limiting their ability to face economic burdens and future challenges. 

It is noteworthy that CEDAW committee, following Jordan's submission of its sixth 
periodic report, which was discussed before the Committee in session No. 66 on 
February 16, 2017, recommended Jordan to amend and implement legislation 
guaranteeing equal pay for work of equal value. 

The Gender pay gap 

The annual statistical report for 2018 issued by the Department of Statistics showed 
that the average of the monthly wage for workers in the public and private sectors was 
514 JDs for males and 467 JDs for females, with a pay gap in favor of males of 47 
JDs. 

SIGI indicates that the study titled "2016 wages records" defined wages in the 
economic concept as "the amount of money paid to the worker in exchange for 



 
performing a job or when performing this job for another person, or the price for the 
work service that the worker provides to his employer through production.” As for the 
nominal wage, it is "what the worker earns for a labor unit in a specific currency and 
at current prices." 

The study defined the real wage as: "The amount of goods and services that workers 
obtain in exchange for their nominal wages." Real wages are of great importance when 
comparing the purchasing power of workers’ earning over a period of time in which 
nominal wages and product prices change. 

The gender pay gap (which is mostly unjustified), is the difference between the 
average hourly wages of a female as a proportion of the average of male wages per 
hour. However, is not only an economic issue, but also has an important social value 
that negatively affects women and therefore the balance of power, given that the 
economic independence enhances the independence of women and their ability to 
make their voices heard and bring about change at the community and household 
level. The gender pay gap is only another indicator of the weak representation of 
women in senior leadership and management positions in both the public and the 
private sectors. 

The Gender pay gap in the public sector reaches 18% and in the private sector 
14% 

SIGI added that the statistical report showed that the average monthly wage for 
workers in the public sector was higher than the average monthly wage for workers in 
the private sector, as the average in the public sector was 642 JDs for males compared 
to 544 JDs for females, while the average in the private sector was 460 JDs for males 
compared to 403 JDs for females. Accordingly, the pay gap in the public sector is 18% 
and in the private sector 14.1%. 

The gender pay gap varies between males and females working in the public sector 
according to the main groups of occupations. Regarding the legislators and senior 
management employees, the pay gap reached 39.5% (1314 JDs for males compared 
to 942 JDs for females), regarding the specialist, 769 JDs for males compared to 564 
JDs for females; regarding the clerks, 656 JDs for males compared to 473 JDs for 
females; regarding assistant specialists and technicians, 546 JDs for males compared 
to 444 JDs for females; regarding the services workers and shops and market vendors, 
it amounted to the benefit of females: 388 JDs for males compared to 575 JDs for 
females); regarding workers in crafts and other occupations, it reached 616 JDs for 
males compared to 447 JDs for females; in the category of machine operators and 
their assemblies, 575 JDs for males compared to 504 JDs for females; and finally in 
the category of primary occupations, 406 JDs for males compared to 351 JDs for 
females. 

In the private sector, the wage gap varies according to the major groups of professions 
as well. Regarding legislators and senior management employees, it reached 52% 
(1597 JDs for males compared to 1051 JDs for females); regarding specialists, 742 



 
JDs for males compared to 498 JDs for females; regarding technicians and assistant 
professionals, it reached 523 JDs for males compared to 427 JDs for females; 
regarding clerks, 475 JDs for males compared to 357 JDs for females; regarding 
service workers and store and market vendors, it reached 302 JDs for males 
compared to 281 JDs for females; regarding workers in crafts and so on, 351 JDs for 
males versus 244 JDs for females; regarding machine operators and their assemblies, 
312 JDs for males versus 207 JDs for females; and finally in the category of primary 
occupations, 300 JDs for males compared to 245 JDs for females. 

This paper comes within the framework of the “Enhancing women's economic 
participation” implemented by SIGI and funded by AWDF, aiming to contribute to 
strengthening guarantees of protection and the economic empowerment for women in 
Jordan, and working to support increased economic participation of Jordanian women 
by raising their awareness of legal guarantees related to the protection of their labor 
and entrepreneurial rights, and securing all forms of social protection for them.  

 

 


