
The program is designed for 

executive leaders looking to 

significantly elevate their mastery 

of transformative leadership, 

organizational culture, and human 

performance. Taking an in-depth 

developmental journey with industry 

peers into the being and action 

of transformative leaders who 

inspire innovation and performance 

in today’s community college 

environment. We will look at what it 

takes to invent, create, and fulfill on 

new futures that are not predictable 

given the current trajectory.

Transformative 
Leader Development
Structure

• Three 2.5 day in-person learning sessions  

• Between Session Application

• Group Webinars

• OPTIONAL: Individual Executive Coaching (5 sessions)

Dates
• Session 1: February 12 - 14

• Session 2: April 7-9

• Session 3: June 2-4

Location
• Aims Community College (Greeley, CO)

For more information and to apply, 
contact John Politi: jpoliti@gvtc.com



Course Leader 

Kari Granger, founder and CEO of The Granger Network, 

leads the executive and leadership development firm 

with authenticity, bravery and relevance. A decorated 

combat veteran, she is a subject matter expert in both 

applying and teaching the concepts of transformative 

leadership under the most challenging conditions. 

Ms. Granger is a Master Certified Coach with the 

International Coaching Federation, and is considered a 

thought leader in her field. Her work currently centers 

around launching leaders and their organizations from 

one Era to the next. Ms. Granger’s clients span several 

industries with special emphasis in healthcare, military 

and higher education. As a mother with a strong voice 

in the world, Kari has a special interest in working 

with powerful leaders who also have a profound 

commitment to being there for their family while 

fulfilling on their personal global purpose. Learn more: 

www.grangernetwork.com

This course is grounded in day-to-

day implementable practices that 

change the very nature of how one 

leads and will use real-time relevant 

participant situations as case 

studies. Given major transformative 

shifts require new mindsets, 

creating new habits of interaction, 

strategic follow through, and much 

experimentation and practice, a 

long-form program is being offered. 

Significant and sustainable shifts 

require an enduring commitment 

from participants to take the 

concepts into their environments, 

succeed and fail, and return with 

more questions to develop their 

mastery.

Only participants who can commit 

to all course components will be 

accepted into the course.

For more information and to apply, 
contact John Politi: jpoliti@gvtc.com


