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This week the House and Senate Appropriations Committees continued to meet jointly 
reviewing agency programs and initiative.  As we move closer to the Easter break, the Senate 
will most likely unveil its budget after Easter.  Big news for Teachers and State Retirees came 
on Wednesday with the State Health Plan Board of Trustees adopting its 2018 benefit design.   
 
2018 State Health Plan Benefit Design Adopted 
On Wednesday, March 22, 2017, the State Health Plan (SHP) Board of Trustees, on a 5-3 vote, 
approved the 2018 benefits design for active employees and non-Medicare eligible 
retirees.  Below I have highlighted the changes: 
 

1. All wellness credits have been eliminated except for smoking attestation for active 
employees.  The wellness credits and the smoking attestation have been eliminated for 
all retirees. 

2. The Consumer Health Directed Plan (CDHP) will be eliminated as an option for all SHP 
participants. 

3. The 70/30 health insurance plan will have a $25 premium for active employees.  
Retirees will not have any premium on the 70/30.  This is the first time that any premium 
will be assessed for the 70/30 plan.  The benefits of the plan will remain the same as it 
was in 2017. 

4. The enhanced 80/20 plan will have a $50 premium for active employees and non-
Medicare eligible retirees.  The current rate after wellness credits is $15.04.  The 
benefits of the plan will remain the same as in 2017. 
 

Medicare-eligible Retirees 
Those subscribing to the 70/30 plan will not have any changes to their plans. 
 
The Board has not been advised on any changes to the United Healthcare Medicare 
Advantage.  The proposed changes to Medicare Advantage plans typically are reviewed and 
adopted in May.  We will keep you apprised of any changes. 
 
Take Action 
The newly adopted 2018 benefits plan design requires the legislature to fund the State Health 
Plan for 2018.  The funding for the plan will be a part of the 2018-2019 budget that the 
legislature is currently developing and will adopt in July.  While the General Assembly does not 
typically get involved with the plan design, legislators should be made aware of the significant 
increase in premium for non-Medicare retirees who subscribe to the enhanced 80/20 plan.   
 
CALL TO ACTION:  Please call your legislators and let them know the impact that such 
an increase in premium will have on you personally.  The new premium will cost retirees 
$600 annually; an additional $480 per year; more than a 330% increase from the current 
premium.   
 



 
Bills Introduced 
S 389 - Open Enrollment/Contributory Death Benefit - This bill will be introduced on Monday 
night by Senator Randleman.  The bill allows for an open enrollment period of three months 
(September-November) for the state’s contributory death benefit plan (a $10,000 policy) for 
those for state and local government retirees who did not enroll immediately when they retired.   
 
Stay Tuned!!! 
 
Richard Rogers 
NCRGEA Executive Director 
 


