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House Budget Increases Retiree COLA

The House of Representatives this week adopted a revised version of Senate Bill 744: Appropriations 
Act of 2014.  The House budget differs from the bill adopted by the Senate on a wide range of issues, 
including the Cost of Living Adjustment for state retirees.  The House budget proposes a 1.44% COLA 
while the Senate included only a 0.8% pension increase.

The House approved the amended budget bill on Friday morning.  SB 744 now returns to the Senate 
where a floor vote on concurrence will be scheduled early next week.  The Senate is expected to vote 
against concurrence in the House version of Senate Bill 744.  Both Chambers then will appoint members 
to a joint conference committee to resolve differences between the House and Senate budgets.

As a general rule, budget conferees work within the boundaries of the two budget proposals.  In the 
case of the retiree COLA they are limited at the lower end by the 0.8% increase proposed by the Senate 
and at the upper end by the House proposal for a 1.44% COLA. They may opt to compromise at 
any point between these two numbers.  Our task will be to convince the Senate to accept the House 
COLA proposal.

Budget Special Provisions

The Senate and House versions of the budget contain two special provisions that affect the State 
Health Plan and are designed to implement various provisions of the Federal Affordable Care Act.  
The first of these is contained in the Senate version of SB744.  The Federal law requires employers 
to offer health care insurance to temporary employees who work 30 or more hours per week.  The 
health insurance must meet Federal benefit standards that are lower than the benefit standards of the 
State Health Plan.

Under the Senate provision, the state would set up a special health insurance program through the 
State Health Plan for these temporary employees. However, the provision would allow the University 
system to have a health plan separate and apart from the plan offered to temporary workers in other 
state agencies, public school systems, and community colleges.  The State Treasurer expressed 
concern that the separate plan for the University’s temporary employees would ultimately weaken 
the State health Plan.

Last week, the NCRGEA and all other major groups representing retired and active employees sent a 
letter to House Appropriations leaders supporting the Treasurer’s position and asking that the House 



not adopt the separate system provision for the University system.  The House budget approved this 
week does not contain this provision and becomes another item in dispute between House and Senate 
budget conferees.

The House budget includes a special provision that affects a limited number of state retirees who have 
elected to return to work 30 hours or more per week as temporary employees with a state government 
employer.  This provision requires the employer to offer a special health insurance plan that meets 
the Federal benefit standards under the Affordable Care Act to temporary workers who are employed 
30 or more hours per week.  The retired worker who is employed 30 hours or more per week would 
temporarily be removed from the State Health Plan and would receive health insurance coverage 
under a special insurance plan established under Federal benefit standards.

This provision was not included in the Senate budget.  The joint budget conference committee must 
decide whether to incorporate the provision in their recommendations.

Other Activity This Week

House Bill 1034: Volunteer Fire and Rescue Finances 
(Primary Sponsors – Representatives Howard, Moffitt, and Lucas)

This bill makes a number of changes to the law governing the North Carolina Firefighters’ and Rescue 
Squad Workers’ Pension Fund (FRSWPF). The main provisions are summarized below.

• Amends statutes related to local firefighters’ relief funds in Article 84 of Chapter 58 of the General
Statutes. While this section permits fire departments and rescue squads to use relief funds to pay
member contributions to the FRSWPF, this change does not affect the liability or the State’s contribution
for the FRSWP.

• Amends G.S. 58-86-55 to allow payment of monthly benefits in the FRSWPF at age 55 with 20
years of service, despite continued paid employment as a firefighter or rescue squad worker. This
section appropriates $1,400,000 for FY 2014-15, recurring, from the General Fund to the FRSWPF,
which will be more than sufficient to meet the increased required contribution due to this provision,
as detailed below. This section also redirects to the General Fund 5% of the proceeds of the tax on
gross premiums from property insurance coverage, which does not affect the FRSWPF.

HB1034 was approved by the House on Thursday and has been sent to the Senate.




