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SENATE INCLUDES A COLA FOR STATE RETIREES

The Senate moved ahead on approval of House Bill 950: which amends the state 
budget for 2011-13. The bill passed second reading on Thursday and is scheduled 
for third reading on Monday. The bill then will be returned to the House for a vote 
on concurrence in the Senate amendments.

The Senate budget changes include a 1% COLA for retired state employees, teachers, members of 
the judicial system and retired legislators. The House version of the bill did not fund a raise for 
retirees. This and other significant differences suggest that the House will not concur in the Senate’s 
changes. At this point, the House and Senate will appoint a joint conference committee to resolve 
these differences.

SUPPORT THE SENATE BUDGET

Our Association supports the Senate version of the budget and we will work to convince the House to 
accept the retiree COLA in the Senate bill. We urge you to contact your representative in the House 
to seek them to support our position. We expect that the budget process will continue to move along 
quickly, so please make contact as soon as you can.

OTHER BILL ACTIVITY THIS WEEK

House Bill 1074: Stop Waste, Fraud, and Abuse in Government Act  
(Primary Sponsor- Rep. Moffitt)

A committee substitute for House Bill 1074 received a favorable report in the House 
State Personnel Committee on Wednesday and was re-referred to the House Finance Committee. 
The bill as amended contains the following provisions:

• Section 1 provides “whistleblower” protection for local government employees who furnish
information pertaining to possible violations of retirement laws, including cooperation with
investigations by the Retirement Systems Division.

• Section 2 authorizes the Director of the Retirement Systems Division to conduct investigations of
alleged fraud by employers in the state and local government retirement systems.

• Section 3 classifies fraudulent receipt of a deceased member’s monthly payments under the
Disability Plan of North Carolina as a Class 1 misdemeanor.



The committee removed a provision of the original bill which empowered the Retirement Systems 
Division to investigate and challenge the practice of salary spiking to artificially inflate average final 
compensation in the state and local government retirement systems. This practice will be the subject 
of further study by the General Assembly during the next year.

House Bill 1085: State Health Plan/Statutory Changes
(Primary Sponsor-Rep. Dollar)

This bill was approved in the House Finance Committee, passed second and third reading on the 
House floor, and was sent to the Senate.
HB 1085 includes several changes to state statutes governing the State Health Plan to bring state law 
into compliance with recent changes in Federal law. The bill also proposes to eliminate the Long Term 
Care Benefits group insurance plan that currently is administered by the State health Plan.

• Section 1 allows State Health Plan members to cover foster children living in their households.
• Section 2 allows the Plan to require a 12-month waiting period for pre-existing conditions of enrollees

age 19 and older who do not enroll within 90 days of becoming eligible for Plan coverage.
• Section 3 repeals the provisions of the statute that authorize the State Health Plan to offer group

Long Term Care insurance coverage. This section also establishes conversion rights for active and
retired employees currently enrolled in the Long Term Care group Plan sponsored by the State
Health Plan, providing an entitlement for enrolled members to convert to a non-group plan.

Senate Bill 869: Remove Restriction/Firefighter Disability
(Primary Sponsors- Sens. Daniel, Newton, and Carney)

Senate Bill 869 received a favorable report in the State Personnel Committee and is scheduled for 
consideration in the House on Monday.

This bill eliminates the requirement that local government firefighters and rescue squad workers must 
have at least one year of creditable service in order to qualify for disability benefits under the Local 
Governmental Employees’ Retirement System for injuries incurred in the line of duty.




