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HOUSE APPROVES BUDGET, NO RETIREE COLA

The House of Representatives approved the modifications to the 2011 Appropriations 
Act (House Bill 950) on Wednesday evening. The House modifications to the budget 
for the second year of the biennium gave priority to restoring a portion of the reductions
 to the public schools budget that were approved last year and to offset the loss of 
Federal stimulus funding.

The House did not include a COLA for retired State employees and teachers in the modified buget 
despite the fact that there are sufficient monies already in the Teachers’ and State Employees’ 
Retirement System (TSERS) to cover up to a 1.9% COLA in 2012-13. When the General Assembly 
developed the biennial budget last year, the state’s actuary had estimated that TSERS would require 
a $336 million appropriation for the 2012-13. Revisions to the estimate based on the latest actuarial 
audit of TSERS indicated that only $273 million would be needed to meet the Annual Required 
Contribution.

The House chose to transfer the $62 million from TSERS to cover budget shortfalls in other areas. 
Concerns that were raised by NCRGEA about the legality of redirecting money appropriated for the 
retirement system were disregarded. The budget modification bill now goes before the Senate for 
consideration next week.

TALK TO YOUR SENATOR NOW!

If there is a chance of getting a COLA approved this year, we must convince 
the Senate to include the COLA in the Senate version of the budget modifications 
for 2012-13. Please contact your Senator as soon as possible. You can access 
contact information for your Senator at this site on the General Assembly web 
page. 

http://www.ncleg.net/gascripts/members/memberList.pl?sChamber=Senate

We know that Senate Appropriations leaders are not inclined to redirect money from TSERS. 
However, convincing them to use the available funds for a COLA will take all of our most 
persuasive arguments.  Please let your Senator know how important this is to you and your 
family.

BILLS INTRODUCED THIS WEEK

http://www.ncleg.net/gascripts/members/memberList.pl?sChamber=Senate
http://www.ncleg.net/gascripts/members/memberList.pl?sChamber=Senate


Several bills potentially affecting local government retiree health benefits, charter school 
employees, and the major organizations representing local government employers 
were filed this week. These are summarized below.

Senate Bill 911: Local Governments in the State Health Plan
(Primary Sponsor – Sen. Brown)
House Bill 1211: Local Governments in the State Health Plan
(Primary Sponsors – Reps. Burr, Holloway, and Dockham)

These are identical bills introduced to permit any local government to join the State Health Plan. Local 
units that elected to join the Plan would be permitted to provide coverage for employees, retirees, 
and dependents until July 1, 2014. It appears that the bill is intended to offer transitional State Health 
Plan coverage to local governments until the Health Insurance Exchanges that are mandated by the 
Federal Patient Protection and Affordable Care Act are established in 2014.

Local Governments electing to participate in the State Health Plan would be required to determine:

1. The eligibility of employees, retirees, and their dependents.
2. The portion of premiums to be paid to the local unit by employees and retirees.
3. The options offered by the State Health Plan that will be available to local employees, retirees,

and dependents.

Local government retirees who retire prior to July 1, 2014 and who were covered by the State Health 
Plan under provisions of these bills would be eligible to remain with the Plan. Also, local governments 
that were authorized to participate in the Plan under earlier acts of the General Assembly could 
continue to participate in the Plan beyond July 1, 2014.

House Bill 1213: State Health Plan/ Add School 
(Primary Sponsors-Reps. Insko, Hall, Luebke, and Michaux)

This bill would allow Kestrel Heights School, a charter school, to participate in the State Health Plan. 
The decision to participate must be made within 30 days of the effective date of this law.

House Bill 1172: Remove League and County Commissioners from LGERS 
(Primary Sponsor - Rep. LaRoque)

This bill proposes to remove two local government employer organizations, the N.C. League of 
Municipalities and the N.C. Association of County Commissioners, from the list of units eligible to 
participate in the Local Governmental Employees’ Retirement System (LGERS). The employees of 
these two organizations have been covered by LGERS for at least 40 years.

This bill has no effect on units of local government that are members of LGERS.




