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BudgetBUDGET WORK CONTINUES, BILL DEADLINES APPROACH

House and Senate subcommittees of the Appropriations Committee continued 
joint meetings this week to identify potential budget reductions for the 2011-13 
biennium. The General Assembly has set budget reduction targets that are as 
much as $800 million deeper than the cuts proposed by Governor Perdue. The 
subcommittees are reviewing potential reductions presented by state agencies.

All appropriations subcommittees are conducting the budget review using a set of common 
guidelines that stress a strong focus on funding core governmental services. The aims established 
in these guidelines include: elimination of obsolete /ineffective programs, consolidation of programs 
and agencies, elimination or reduction of funding for private non-profit organizations, reduction of 
layer of agency management, and elimination of vacant and temporary positions.

Several important bill introduction deadlines for this legislative session are just around the corner. 
The House deadline for filing state agency bills is March 16th. Legislation proposed by the Board 
of Directors of the Retirement Systems has been sent to Bill Drafting and will be introduced by this 
deadline. The House has set April 6th as the deadline for the introduction of  public bills other than 
legislation dealing appropriations or finance. The Senate deadline for all public bills is March 23rd.

CONTACT IS MAKING A DIFFERENCE!

The lobbyists for NCRGEA and the N.C. Retired School Personnel continue to 
talk to the leaders of the House Appropriations Committee to express our opposition 
to the proposal that would impose monthly premiums on members of the State 
Health Plan who participate in the Standard 80/20 PPO Plan. These House members 
have told us that they have been contacted by some of our members about this 
issue and they are sympathetic to our concerns. It is important that members of the House continue 
to hear from their constituents about our opposition to the proposal to impose premiums on retirees.

Please contact your Representative in the House if you have not already done so. Let them know 
that you are opposed to the effort to establish premiums for State Health plan coverage. Ask them 
to convey your concerns to the Appropriations Committee co-chairmen. Here are a few points that 
you might wish to use when you make contact with your legislator.

  1.  The premium proposal, if approved by the General Assembly, likely would be challenged in court
       as a breach of a contractual obligation. Although the proposed change would maintain the Basic 



       70/30 PPO under the State Health Plan as a premium-free option, the retiree would be penalized
       in any event, either by reduced coverage with higher co-payments in the Basic PPO or by a 
       reduction in pension income through payment of premiums.
  2.  At the very least, premium-free health insurance coverage for retirees is a moral obligation for
       the state. Employees were promised this coverage as one of the benefits provided by the state
       to enhance salaries that generally were lower than the salaries paid to comparable private 
       sector employees. This health insurance benefit was intended to continue into retirement and
       was not subject to any conditions or limitations.
  3.  Establishing monthly premium charges sets a bad precedent. This policy would allow the state
       to gradually shift more of the costs of the State Health Plan to the members over time. Retirees
       already pay a portion of their health care costs through deductibles and copayments that have
       risen steadily during the past few years.
  4.  The State Health Plan provides only secondary health insurance coverage for retirees who are
       Medicare eligible. These retirees receive primary coverage from Medicare and already pay a
       significant premium (from $115 to $369 per month) for Medicare Part B coverage. The addition
       of a premium for State Health Plan simply increases what already is a significant monthly financial
       burden for health insurance coverage.

OTHER LEGISLATION OF INTEREST

The following bills that affect retirement benefits were introduced this week.

House Bill 244: State Health Plan – Add Sterling Montessori
(Primary Sponsor- Rep. Murry)

This bill authorizes the Sterling Montessori Academy and Charter School to join the State Health 
Plan. The decision to join the Plan must be made within 30 days of the effective date of the law. 
The bill has been referred to the Committee on Insurance.
(Note: an identical bill, Senate Bill 282, has been introduced by Sen. Josh Stein)

House Bill 238: State Health Plan/ Repeal Penalties
(Primary Sponsors – Reps. Dollar, Blackwell, Harrison, and Hurley)

This bill would repeal the provisions of the 2009 Appropriations Act that assigned members of the 
State Health Plan to the Basic 70/30 PPO if they used tobacco products or were obese. The bill 
introduced on March 7 and referred to the House Committee on Health and Human Services.

House Bill 263: Retirement Allowance/Remarriage Option
(Primary Sponsor – Rep. Cook)

This bill would allow state and local government retirees who chose Option 5 for their retirement 
allowance and whose spouse has died to designate a new spouse to receive survivor retirement 
benefits. This election would have to be made within 90 days of the effective date of this act.

HB 263 has been referred to the Committee on State Personnel.




