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St. Luke’s is an urban, historically 

Black Episcopal parish that has 

called this corner of 15th and P our 

spiritual home for over 145 years.  We 

are a warm, inclusive, and 

welcoming church that cares deeply 

about our community and our great 

city, Washington D.C.  We have 

renewed our historic commitment to 

fighting injustice and inequity in 

whatever forms they take—locating 

our activism squarely within the 

Gospel of Jesus Christ.  

OUR STORY 
 

And what does the Lord require of you?  But to do justly, 

and to love mercy, and to walk humbly with God. 

 ~Micah 6:8 
 

 

 

 
 

 

Our mission is to serve God by doing the 

right thing, loving all of God’s creation, 

and being champions of social justice.  

We are open to new leadership and to 

the changes that can make sustained 

growth a reality. 
 

We identify as predominantly Pan-

African: meaning that most of our 

members are of African, African-

American, and Caribbean heritage.  

We are loving, multi-generational, multi-

cultural, socially, and economically 

diverse.  We come from all walks of life; 

some are “cradle” Episcopalians and 

many others come from other 

denominations, attracted by its “sweet 

reasonableness”.   
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ST. LUKE’S FOUNDER & HISTORY 
 

It is impossible to discuss St. Luke’s Episcopal Church without first talking 

about its visionary founder, the Reverend Dr. Alexander Crummell.   

Dr. Crummell, whose father was of the Temne people of West Africa, was 

born free in 1819 in New York City. His values and ideas were molded by 

the institutions of church, school, and family.  His prominence as a young 

intellectual earned him a spot as keynote speaker at the anti-slavery New 

York State Convention of Negroes when it met in Albany in 1840. Despite 

race-based resistance, he successfully trained for the priesthood, 

becoming an Episcopal priest later that same decade.  

 

Dr. Crummell attended university in 

Cambridge, England, and after 

graduation, moved to Libera to teach 

English and moral philosophy at Liberia 

College.  During his lifetime, he wrote 

several books, pamphlets, speeches, and 

sermons. 

 

Dr. Crummell was an early thought leader 

of Pan-Africanism—the idea that people of 

African descent have common interests 

and should be unified.  He also helped 

found the American Negro Academy in 

Washington, DC, in 1897 which supported Black scholars.   Interestingly, Dr. 

Crummell’s work influenced both Booker T. Washington and W.E.B. Du Bois, 

and predated the Black nationalism movement of Marcus Garvey in the 

1920s and the later Black Power movement, in addition to the Black 

liberation theology of the 1960s Civil Rights movement.  

 

The Rev. Dr. J. Carlton Hayden of Howard University wrote an article for 

the January-February 1976 issue of the Washington Diocese on the life of 

Rev. Dr. Alexander Crummell. He stated that Rev Dr. Crummell was 

“always concerned with race leadership.” He also indicated that “his 

belief in the goodness and greatness of his people is his legacy to all of 

us.”          
 

  

Reverend Dr. Alexander Crummell 
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WHO WE ARE 
 
 

 

St. Luke’s is a historically Black Church.  Our founder 

as noted, was the renowned intellectual and 

activist Rev. Alexander Crummell.  

 

But somewhere along the way, we lost what it 

meant to be a Black Church.  St. Luke’s became a 

place where Eurocentric ways of thinking, doing, 

and being, took center stage; while those more African-inspired traditions 

were relegated to a lesser standing, and often denigrated, disparaged, 

and disregarded.   

 

During the 1960s, the church’s focus turned inward.  We cared for 

ourselves and those within the parish.  There are many stories of the 

generosity and care parishioners extended towards each other and larger 

kinship networks—and especially for our elders.  Outward service was 

directed at feeding homeless people, collection drives, and other 

activities that essentially constitute charity work, and less real social justice 

activism.  Charity work is important, and certainly has a place within the 

larger context of service.  But in that wholesale shift, we lost something of 

the uniqueness and historical leadership of St. 

Luke’s.  

 

To be a Black Church means to fully embrace 

the entire Black experience.  An experience 

that was birthed out of more than 400 years of 

African and African Diaspora culture.  It is the 

traditions, practices, theology, and even 

iconography, that are a constant affirmation 

of who we are as a people.  It is the place 

where we know we will always belong.  It 

means to always be aware of, and in solidarity with, marginalized people 

anywhere.  It means understanding on a cellular level that violence 

towards any person or group is a call to action, because we know it could 

easily be us.  It means that we are tirelessly working to deepen networks, 

develop allies, and working to end injustice in whatever way it manifests. 

 

It also means proudly upholding our African and African Diaspora 

traditions through our music and throughout our church services, in 

whatever forms that may take.  It means unapologetically taking every 

opportunity to be exactly who we say we are: part of the Black Church 

within the Episcopal liturgical tradition. 
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Conversely, being a Black Church does not mean that we do not 

welcome others.  There is space for everyone here.  We wholeheartedly 

celebrate others and welcome everyone to St. Luke’s.   

 

St. Luke’s is 100% committed to inclusiveness and diversity—without the risk 

of losing what it means to be a Black Church.    

 

MOVING FORWARD 
 

One hundred and forty-seven years is a long time.  For many years after St. 

Luke’s was founded, the parish had been one of the leading historically 

Black churches in Washington DC when it came to Civil Rights, Black 

liberation, education and economic equity, and social justice reform.  But 

as time went on, we shrugged off that mantle of leadership and 

responsibility.   

 

Recently, we’ve been studying our legacy, and we came to the 

realization that we are right here, right now, “for such a time as this”, 

because there is much that still needs to be done.  We know too, that 

St. Luke’s is one of only three remaining historically Black Episcopalian 

churches in the city, so we recognize that we have an obligation to 

keep these traditions alive.  We have recommitted ourselves to our 

legacy and are determined to transform lives—physically, materially, 

and spiritually—moving forward.  
 

We are committed to developing outreach programs to include not 

only charitable assistance but evangelism that leads to real 

transformation. 
 

We want to equip parishioners with 

the tools to be ready, willing, and 

able to introduce people to Christ. 

We envision St. Luke’s being a 

community hub for the local 

neighborhood as well as for the 

Black community.  We want to offer 

workshops and seminars that would 

be of interest to the neighborhood 

like estate planning or caring for elderly parents.  We also want to re-

imagine using our space for something like a “Saturday School” 

where Black culture—encompassing history, political activism, 

science, music, art, literature, and film—is explored and discussed.  
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We also want to help the city preserve and showcase its unique 

culture by hosting events like hand dancing classes for all ages. 
 

We are currently exploring ways we can allow area bands to use our 

parish hall as rehearsal space. These are the ways we can concretely 

give back, as well as draw people in.  

 

St. Luke’s has an amazing legacy of service and leadership and it is our 

sincerest desire to get back to that. We know that will look and feel vastly 

different in 2021 than it did in 1961, and we are more than ready to 

change to meet the current demands of our times. 

 
 

Goals Challenges 

Welcoming 

St. Luke’s desires to continue to be a welcoming church, 
comprised of parishioners of diverse backgrounds both 
geographically and denominationally; maintaining an 
atmosphere of inclusivity and warmth. 

Be in Authentic Community 

St. Luke’s strives to eliminate dishonest, destructive 
behaviors and elitism in all forms, warmly welcoming 
and including all of God’s children, regardless of race, 
age, gender, religion, national origin, sexual orientation, 
or disability.  We strive to create an open and 
communicative environment that enables us to move 
beyond hurts of the past, to be more fully the inviting 
community, actively seeking to spread the good news of 
God through actions as well as words. 

Worshipping 

St. Luke’s aspires to provide a climate for spiritual 
growth through Bible study, diverse types of services, 
and pastoral guidance and inspiration. 

Build on and Expand Programs 

St. Luke’s would like to sustain and expand successful 
activities, such as weekly Bible Study and International 
Sunday, while also further developing financial and 
volunteer support of additional parish, neighborhood, 
and community activities. 
 

Trust 

St. Luke’s seeks a trusting relationship between its 
parishioners and clergy to move forward in a positive 
spiritual direction. 

Meet Spiritual Needs in Worship 

St. Luke’s aspires to meet the spiritual needs of not only 
our present congregation, but all who come here, 
through worship and music that embrace diversity. 

Outreach 

St. Luke’s goal is to extend ourselves to the 
neighborhood, diocese, and community -- both in-
person and virtually. To do this effectively, St. Luke’s 
looks forward to welcoming members from birth 
through seniors.    

Honor and Build on Legacy 

As St. Luke’s looks toward the future, it is mindful of its 
proud legacy, and committed to maintaining its historic 
and beautiful architecture. 
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OUR NEW RECTOR 
 

 

We seek a strong, mature 

spiritual leader who will deliver 

engaging, enlightening, Bible-based sermons.  Our new rector should be 

an innovative thinker who will partner with us to navigate 21st century 

church life.  They should be especially sensitive to the needs of a 

historically Black congregation while also working to engage the 

neighborhood; partnering with local community and faith leaders to 

engender change.   

 

The rector must be culturally competent as it relates to all aspects of the 

liturgy.  The candidate must be approachable, compassionate, and an 

experienced pastoral counselor.  The rector should embrace people from 

all walks of life and understand the history of, and the challenges facing, 

those of African and Caribbean descent in both the church and in 

society.   

 

Our rector must be committed to Christian 

formation for all ages using creative, 

culturally focused, and thought-provoking 

methods.  They must be able to encourage 

healthy congregational relationships and 

be experienced with and effective in 

conflict management.   

 

 

 

  

Left: In commemoration of the New 

York Times “1619 Project” and the 

arrival of the first 20 Africans to 

Jamestown, the altar frontal reflects 

in what appear to be flower petals, 

the holds of slave ships packed 

with black bodies. The writings on 

either side contain names of those 

Africans as recorded in the ship’s 

manifests. 
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OUR CITY-THE BIG PICTURE 
 

 
 

Washington D.C. is an amazing place to live, work, and play.  Yes, it’s the 

capital of the free world, but it’s also a city with over 700,000 residents 

(many whose families have lived here for generations) who love DC and 

call it home.  Outside of the monuments, museums, and halls of federal 

government lie a city that is filled with culturally unique neighborhoods, 

great restaurants, and plenty of fun-filled activities for children.  Residents 

can spend weekend afternoons boating on the Potomac or Anacostia 

River.  Miles of walking/hiking trails and bike paths crisscross the city.  

Brunching with friends, catching live music, shopping, and attending the 

theater or the ballet are only a few of the many pastimes Washingtonians 

regularly enjoy.  (We—like the rest of the planet—cannot wait to get 

“back to normal”!)  There is always something happening in DC, even if it 

is online.  Not too far outside of the city, you’ll find gorgeous Virginia horse 

country and world-famous Maryland vineyards.   

 

Championship sports leagues like the NHL’s Washington Capitals, the NFL’s 

Washington Football Team (we’re in the middle of a name change—long 

story), the NBA’s Washington Wizards, the WNBA’s Washington Mystics, the 
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MLS’ DC United, and the MLB’s Washington Nationals all call the city 

home. 

 

There are many excellent colleges and universities 

in the area, and Washington D.C. happens to be 

home to one of the best known historically Black 

colleges and universities (HBCU) in the country—

Howard University.  Howard, founded in 1867, offers 

undergraduate, graduate, and professional 

degrees in more than 120 programs—more than 

any other HBCU in the nation.  The University of the 

District of Columbia (UDC) is the only public 

university in the city.  Founded in 1851 by Myrtilla 

Miner as the Normal School for Colored Girls, it has 

grown into a world class institution with its own accredited law school and 

several doctorate programs.   

 

In 1957, Washington D.C. became the first majority-Black city and earned 

the nickname “Chocolate City”, popularized by the 1975 Parliament song 

of the same name.   

In the 1960s, “go-go’ originated in DC, as a distinct subgenre of funk, and 

it remains an immensely popular regional style.  In 

February 2020, go-go became the official music of 

the city.  We could try to explain it, but really, you 

just have to hear it for yourself.   

 

Hand dancing—also known as DC swing—traces its 

roots from the Jazz age to the Lindy Hop and 

Jitterbug of the 1950s when dancers developed 

their own style unique to the city.  It is characterized 

by continuous hand connection (hence the 

name). 

 

According to the 2020 Census, DC's population 

is expected to number about 709,690.  A rough 

estimate is that 45.4% are Black or African 

American, 42.5% are White (37.3% Non-

Hispanic White and 5.2% Hispanic White), 4.1% Asian, 4.4% Some Other 

Race, 0.3% Native American and Alaskan Native, 0.1% Pacific Islander 

and 3.3% from two or more races.  The largest immigrant groups are 

Salvadoran, Ethiopian, Vietnamese, Guatemalan, and Chinese.   

Chuck Brown,  

Godfather of go-go 

Mural in LeDroit Park 
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In December 2017, 25% of the 

employees in Washington, D.C., 

were employed by a federal 

governmental agency.  The District 

has growing industries not related 

to government, especially in the 

areas of education, finance, public 

policy, and scientific research.  

Tourism is Washington's second-  

       largest industry.   

 

 

OUR DIOCESE 
 

St. Luke’s is in the Episcopal Diocese of 

Washington D.C. (EDOW), The Episcopal 

Diocese of Washington is led by Bishop Mariann 

Edgar Budde and governed by the Diocesan 

Convention.  The diocese’s congregations, 

schools, and associated ministries are located 

across four Maryland counties--Montgomery, 

Prince George's, Charles, and St. Mary’s—in 

addition to the District of Columbia.   The 

Diocese of Washington is made up of around 

38,000 members in 86 parishes, and Washington 

National Cathedral.  The diocese has one 

mission, St. 

Barnabas 

Church of the Deaf, two university  

chaplaincies, and numerous Latino 

congregations. Ten Episcopal schools in 

the area also are affiliated with the 

diocese.   

 

The diocese has been home to several 

significant figures in the Episcopal Church's 

history including Thurgood Marshall, who 

Washington National Cathedral 

Left: Interior, Washington National Cathedral 

The Wharf, Washington DC 

about:blank
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won Brown v. Board of Education, the 

landmark school desegregation case and 

became the first African-American to serve 

on the U. S. Supreme Court.  

The diocese is administered from Episcopal 

Church House which is on the grounds of 

Washington National Cathedral.  

 

 

OUR NEIGHBORHOOD 
 

 

 

Men in Logan 

Circle 

/Median Age 

 

Women in 

Logan Circle 

/Median Age 

 

Families 

with 

Children 

 

White 

 

Black 

 

Hispanic 

 

Asian 

 

Two 

or 

more 

 

Other 

 

8600 / 33.2 yrs 

 

7819 / 31.6 yrs 

 

29.3% 

 

45.1% 

 

28.5% 

 

14.7% 

 

5.6% 

 

2.4% 

 

.9% 

Source: https://www.city-data.com/neighborhood/Logan-Circle  

 

 

 

The city trends liberal and is very ethnically and culturally diverse, and St. 

Luke’s reflects that.   
 

St. Luke’s is located between Dupont Circle and Logan Circle in the 

Central Downtown area.  Dupont Circle is a traffic circle with a famous 

fountain at its center and subway (Metro) access on the Red Line.  St. 

Luke’s is also close to several metro bus lines.  Some members ride bikes or 

scooters to service in addition to car shares. 

 

 

Episcopal Church House 
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OUR NEIGHBORHOOD DEMOGRAPHICS 

 
L o g a n  C i r c l e  

This area has dozens of bistros, pubs, cafés, restaurants, trendy shops, and 

upscale retail stores.  Dupont Circle is also home to numerous embassies. 

 

Logan Circle is also a traffic roundabout.  In 

the 2000s, gentrification brought an array of 

upscale retail and 14th Street became a 

business and retail destination.   

 

Over the last twenty years or so, primarily due 

to gentrification, the community 

demographics around St. Luke’s began to 

change in terms of cultural and racial 

diversity.  Where before the area was mostly 

Black middle- and working-class families, 

now there are many more White, highly 

educated, affluent, mostly single, young adults.   

 

Dupont Circle Fountain 
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St. Luke’s is very welcoming, but that 

has sometimes gotten lost in translation 

given the new demographics.  We are 

committed to becoming a truly integral 

part of our neighborhood.  To that end, 

we have reached out to community 

leaders—both other faith leaders and 

the local advisory neighborhood 

commission (ANC) to develop networks 

that will lead to greater unity of in 

regards to social justice.    

 

 

PARISH LIFE & BEYOND 
 

St. Luke’s is an old, deeply rooted, and well-loved church.  

As such, it has numerous ministries, guilds, associations, and 

organizations.  Some of these groups were chartered as far 

back as 1933.  Ministries such as the Episcopal Church 

Women, the Parish Council, and Daughters of the King 

have well-established memberships and continue to do 

amazing work in the parish and in the city.  However, 

several of the more popular ministries like choir and Sunday 

School have declined of late.  We recognize how 

important these ministries are to discipleship and outreach 

and are committed to reinvigorating them. Because St. Luke’s has so 

many groups—many of which are showcased on the website—we’ve 

chosen to highlight only one.    
 

The Tuesday Group 
 

The Tuesday Midday Activities Group (the Group) was 

organized at St. Luke’s Episcopal Church on Tuesday, 

January 24, 1989, under the late Rev. J. Shelton Pollen, 

Jr.  The purpose of the Group has been to provide a 

service to retired persons and senior citizens to keep 

them active and involved with each other and the 

community. The Group offers activities and programs 

that are of interest and helpful to senior citizens in their 

daily lives. 

 

 Logan Circle 
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The Group maintains a Food Pantry to provide and distribute food 

monthly to the residents at Capitol Commons and residents in the 

community in need of emergency assistance.  Quilts are donated to local 

charities for use by newborns or as lap quilts for senior citizens.  The Group 

has been involved with making and donating prayer beads for distribution 

to our men and women in the armed services stationed overseas.  The 

Tuesday Group collected food for Capital Commons, which has low-

income apartments and support services for the disabled.  We have 

supported the Bishop Walker School (education for young boys from 

underserved communities) with boxtops4education and furnished 

apartments for the homeless through Housing Up (housing and support 

services for homeless and low-income DC residents).  Some parishioners 

also tutored at the Kingman Boys & Girls Club.  

 

Pre-COVID, St. Luke’s parishioners 

volunteered at several organizations 

throughout the Washington, DC area.  We 

have been regular contributors to Seabury 

Resources (formerly known as Episcopal 

Senior Ministry), a local organization that 

helps seniors and their families effectively 

deal with the challenges of aging.  Some 

parishioners are involved with HousingUp, a homeless advocacy 

organization.   

 

*************************************** 
 

Despite COVID-19 and the resulting 

restrictions on the participation of 

parishioners who are older than 60 years 

of age, we continue to support lunch at 

Christ House and to collect food, 

toiletries, money, and gift cards.  We also 

participate in fundraising events for 

Samaritan Ministry of Greater 

Washington thus supporting its 

transformative work.  All three of the 

organizations are also supported by the diocese and other Episcopal 

churches in the greater Washington DC area.  Occasionally, we have 

coat and sweater drives and provide backpacks to needy children, 

Daughters of the King collect Christmas gifts for the Angel Tree project 

(children of prisoners), and coins for other charitable organizations like So 

Others Might Eat (SOME).  As a partner parish of Samaritan Ministry of 

Greater Washington, we collected food, toiletries, gift cards (Thanksgiving 
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and Christmas), money, and professional clothing; provided volunteers to 

teach job skills; and participated in the annual fundraising gala and 

breakfast which allow this organization to change the lives of many 

homeless people and others in need of housing and employment.  

 

Other partnerships include area schools.  

Duke Ellington School for the Arts students 

use the church for concerts. Their Choral 

Scholars students are provided internships 

for students to work with our music 

program.  

 

Pre-COVID, we provided the homeless 

and day laborers with a hot meal, 

clothing, and personal items weekly.  In the winter, the church provided 

the homeless a warming station.  St. Luke’s also hosted a monthly movie 

night with a light supper.  Various community organizations used our parish 

hall for meetings.  Currently, the most impactful programs are the 

Community Outreach programs that serve the homeless, day laborers 

and migrant workers. 

 

Volunteers from St. Luke’s have been important contributors to Seabury 

Resources (formerly known as Episcopal Senior Ministry), a local 

organization that helps seniors and their families effectively deal with the 

challenges of aging.  Some parishioners have also gotten involved with 

HousingUp, a homeless advocacy organization.  

 

Right now, three members of the church are enrolled in a “Seeking 

Shalom” course offered by the Lupton Center which “is a six-part course 

that challenges us to take a more holistic view of poverty, equipping 

teams to create real and lasting change”. Learning from these members 

is a first step in moving to a more 

transformational contribution to our 

community. As we begin again to 

provide more extensive support to the 

less fortunate, we need leadership that 

will help us direct our efforts in ways that 

more directly transform lives.  We also 

need assistance in involving our 

neighbors who want connection to the 

community and the ability to directly 

improve the lives of our less fortunate 

neighbors.  Currently, many of the 

neighbors contribute financially to the 

church gardens. 
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VESTRY & STAFF 
 

VESTRY 
The Vestry is composed of twelve members—parishioners who are 

dedicated to ensuring that St. Luke’s is moving in a direction of 

sustainable growth.  They are the elected governing board of the parish, 

led by the Rector and the two wardens—the senior and the junior, or 

people’s, warden. Currently, the senior warden is elected by parishioner 

vote at the annual meeting and the junior warden is elected by the 

Vestry.  The procedures for nomination, election, and organization of the 

Vestry are specified in St. Luke’s Bylaws. The Vestry is responsible for 

spiritual and material well-being of the church: finances, property 

maintenance, all major programs and activities, and planning for the 

future. Vestry members are assigned as liaisons to most church 

committees, including the newly constituted Worship, Outreach, 

Newcomers, and Evangelism Committees.   
 

STAFF  
In addition to the Rector position, St. Luke’s staff consists of one full-time 

Parish Secretary, a contracted Choral Director, and a part-time Treasurer.  

More details on clergy, staff, and Vestry (which meet monthly), may be 

found on the church website: www.stlukesdc.org 

 

LITURGY & WORSHIP 
 

 
 

Prior to COVID-19, St. Luke’s conducted three Spirit-filled services each 

Sunday.  Priests and clergy wear vestments for each service.  The 7am 

service was a spoken, quiet, and contemplative service that utilized the 

Rite II liturgy with no music.  Parishioners enjoyed a fellowship breakfast in 

about:blank
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the parish hall afterwards and developed a deep familial relationship.   

The 9am was a more contemporary service that conducted the Rite II 

liturgy with Gospel music.  It became known as the “Gospel Service”. The 

participants of this service are also a very close-knit group.  The goal of this 

service was to appeal to a younger demographic, but the results were 

negligible.  The 10:30am service tended to be the most attended service 

with the Rite II liturgy and music and singing, both choir and 

congregational.  It was a traditional Episcopal service and usually 

employed incense, bells/chimes, and Episcopalian rituals.  

An unintended consequence of the separate services is that some 

parishioners became deeply attached to them to the extent they are 

resistant to the idea of a single service—even though that is in the best 

interest of St. Luke’s as we transition and reset priorities. 

St. Luke’s conducts twice-weekly Bible Study—Tuesday evening and 

Wednesday noon—and a Friday evening Stations of the Cross service.  

Since the onset of the COVID-19 pandemic, St. Luke’s partnered with two 

other churches, St. George’s, and Calvary, to conduct one joint virtual 

Sunday service which begins at 9:45am with music.  Additionally, Bible 

Study and the Friday vesper service are also online.  

 

Additionally, the Interim Rector instituted a six-day per week robocall with 

prayer, a scripture, and micro-homily. 

 

St. Luke’s does not have an Evensong service, although it is possible that 

such a service would be welcomed by the neighborhood. 

 

 

PHYSICAL RESOURCES 
 

St. Luke’s has occupied the same corner in 

downtown DC since 1879. The front entrance of 

the building (facing east) opens into a small 

narthex which leads to the sanctuary.   

 

 

 

Right: The church is on the 
register of National Historic Dr. 
Crummell’s role as a spokesman 
promoting black liberation.   
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The parish hall can be accessed through double doors inside the sanctuary 

along the left side.  

 

Also, inside the sanctuary on the right side of the narthex, another set of doors 

face onto Church Street (to the right).  The sanctuary is wheelchair accessible 

through these north-facing doors.   

 

St. Luke’s also has two large adjacent parking lots.  One lot, to the left of the 

parish hall, also faces 15th Street.  The other lot is directly behind the church 

and the parish hall but is generally only accessible from 15th Street or P Street.    

St. Luke’s owns, without a mortgage, the property 

comprising the church, the parish hall, and adjoining 

parking lots.  The more recent parish hall was built in 1961 

and is a two-story structure.  The first floor can be 

accessed by both the sanctuary and from a door with a 

gate that faces 15th Street. It has a large reception room, 

men’s and women’s restroom facilities, a small kitchen 

area, and smaller rooms in the back that have been 

used previously as men’s and women’s choir robe 

changing rooms.  One of those 

rooms is currently being repurposed as the Cornelia 

Stokes Archives Room.  On the second floor are the 

church offices for the rector and the secretary.  

There is a third office used primarily by the treasurer 

and accounting/finance teams.  Two other large 

areas are used as Sunday school rooms. There are 

also men’s and women’s restroom facilities on the 

second floor.  The basement at St. Luke’s is used as 

storage and recently underwent a thorough spring 

cleaning.  

 

In recent years, the parish replaced the HVAC system, and in 2019, St. 

Luke’s underwent an extensive renovation due to mold issues and leaks 

from the roof.  The walls were replastered, and a large section of the roof 

was carefully repaired.   
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St. Luke’s is also very blessed to have original Allen Crite 

artwork displayed in the sanctuary.   Recently, the pieces 

were sent to be cleaned and reframed before being 

carefully displayed more securely.  No one knows exactly 

how the 14 stations of the cross came to be at St. Luke’s, 

but they enhance the sacredness of our worship and 

provide unending joy to parishioners and visitors alike.    

 

In addition to developing a new website, the pandemic created an 

opportunity for St. Luke’s to invest in new A/V architecture and 

infrastructure at the church.  The AV and website platforms are 

integrated, and the website is customized for mobile devices.  We also 

intend to continue using zoom or another conference call platform for 

those who do not have internet access. 

 

 

 

HUMAN RESOURCES 
 

     It is a proven fact that you will not find a 

parish with more dedicated, loving, and 

talented people than St. Luke’s.  And when 

something needs doing, St. Luke’s parishioners 

figure out a way to get it done.  Recently, 

when the church was defaced in the 

aftermath of the January 6 insurrection, 

parishioners sprang into action.  By the time 

the city reached out to assist a few days after 

the incident, the graffiti had already been 
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removed and the doors repainted.  Although that was a very painful 

episode in the church’s history, we were able to use it as a springboard for 

upgrading the security system at St. Luke’s as well as making sure that St. 

Luke’s was up to code for other safety standards.  
 

In spring of 2021, several parishioners took up 

the work of assisting an unhoused resident of 

the Logan Circle neighborhood in finding 

permanent stable housing.  The Byzantine 

labyrinth of government agencies and 

charitable organizations that had to be 

contacted for this single endeavor convinced 

us of the need for St. Luke’s to be a much 

more visible and active part of the solution to 

ending homelessness.  
 

As was previously noted, parishioners serve in 

many ministries, guilds, and organizations.  

Parishioners also participate in the service as 

lectors and in other capacities as required.                                                  

Lay Eucharistic ministers, Eucharistic Visitors and worship leaders perform 

various functions and assist with Communion.  
 

Most of our members reside in neighboring suburbs of Maryland and 

Virginia and drive into the city to attend services and participate in parish 

life.  We are very blessed to have the two parking lots!  Only a few 

members live in the neighborhood, and a handful more live in the city 

proper.   

 

FINANCIAL RESOURCES 

 
St. Luke’s financial practices are in line with the Manual of 

Business Methods in Church Affairs for the Episcopal Church and 

St. Luke’s By-Laws.  These include annual churchwide budgeting, 

as well as reporting to the Vestry monthly and the congregation 

and diocese annually.  There is a clear division of duties: the 

Vestry oversees the budget; the Finance Committee handles 

and tracks giving; Treasurer/Bookkeeper monitors and reports 

income and expenses; and the Accounts Payable clerk writes 

vendor checks and pays bills.  The Investment Committee 
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reviews the church’s investment accounts to make recommendations.  St. 

Luke’s annual audits are handled by an accounting firm.  

 

The Stewardship Committee conducts the annual pledge drive which 

counts for a significant portion of the church’s income. With pledges, we 

can continue God’s work and ministries.   St. Luke’s is truly fortunate to also 

benefit from other funding sources in addition to pledging and 

fundraising.  These have included financial and real estate bequests from 

deceased members, and in-kind contributions.  Additionally, there are 

many people who contribute sizeable amounts to St. Luke’s and many 

who work hard on fundraising events. 

 

During the pandemic, St. Luke’s has been able to meet its financial 

obligations to its interim Rector, staff, vendors, and the diocese.  A variety 

of methods for giving are offered.  We are blessed in that giving has 

continued steadily even though we are not physically at church.  

Parishioners mail checks, donate via the website, and authorize bank 

transfers.   

 

SOURCE METHODOLOGY 
 

Over the past year, as part of the search process, “Holy Conversations” 

were held with members who were willing to participate.  Based on the 

work of Bishop Desmond Tutu, “Holy Conversations” is an interactive, story-

telling process that provided each member of the parish an opportunity 

to tell personal stories about their relationship with St. Luke's Episcopal 

Church, both the parish itself and the clergy.  The conversations were 

enlightening and provided a wealth of information about St. Luke’s 

strengths, weaknesses, goals, and challenges.  The “Holy Conversations” 

consisted of three questions that each participant was encouraged to 

answer honestly:  

• When have I been most engaged and excited about St. Luke’s?  

• When have I been most hurt, angry, or disappointed in St. Luke’s?  

• Where [in what direction] do I hear God calling St. Luke’s and what 

am I willing to do to answer that call?  

Upon completion of the “Holy Conversations” process, the search 

committee analyzed the data and developed the goals and challenges 

for candidates to consider.  We also used the data to inform the direction 

to which we believe St. Luke’s is being called. 

In addition to the “Holy Conversations,” the committee completed a 
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Parish Vitality Assessment which identified additional areas of focus.  

Although Sunday services and sermons continue to be the center of 

worship that feed and uplift our congregation, there is a need to 

articulate the bridge between the Biblical scriptures and real-time, 

contemporary application of the Word as it pertains to current life 

experiences.  The worship experience should be one that engages the 

whole person and encourages all to leave the church building and “Go, 

to love and serve the Lord.”   

According to recent demographic data, people living around St. Luke’s 

are looking for a church that provides prayer groups, contemporary 

worship experiences, and spiritual discussion. This requires that people 

beyond clergy be identified to assist in the development and 

management of these processes. It is also important that our budget 

provides funds for the opportunity to receive training provided by the 

diocese and other entities that can help us maintain formation from the 

“womb to the tomb.” We recognize that our formation processes, from 

preaching to teaching to activism, are as educator bell hooks writes, “. . . 

sacred [and are not only to] share information, but [are] to share in the 

intellectual and spiritual growth of all who come to St Luke’s. 

 

St. Luke’s Search Committee: 

Debbie Jackson, Convener Aungelic Nelson 

Darlene Simmons, Co-Convener Craig Robles  

Lilian Bernard Cornelia Stokes 

Melanie Cooke Arlene Taylor 

Joyce Howland 

Luke McCoy 

Dr. Kay Collier McLaughlin, 

Transition Ministry Consultant 

 


