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“Cathedral High School, a Catholic College Preparatory school of the Archdiocese of New York located 
in the heart of Manhattan, welcomes young women of all faiths and cultures. We are a community of 
students, teachers, staff, parents, and alumnae committed to achieving excellence in education. We 

continually challenge our students to become productive members of society who will conduct 
themselves with religious and moral integrity in the pursuit of social justice.” 

 
www.cathedralhs.org 
New York, New York 

 

PRESIDENT 
(INAUGURAL) 

 

THE OPPORTUNITY 

Cathedral High School (CHS) is an all-girls college preparatory school located in Midtown Manhattan. 
Established in 1905, CHS is committed to providing its student body of 492 with an exceptional 
education. 
 
CHS focuses on rigorous academic preparation for young women of all faiths, especially those whose 
families might otherwise be unable to afford a private education. CHS uplifts, empowers, and prepares 
young women to become productive members of the workforce and society. Today, CHS continues to 
educate students from diverse backgrounds to grow in a community of faith and develop into confident, 
independent, and responsible citizens. Of CHS’s diverse student body, which represents more than 72 
countries, 56% of students are Hispanic and 28% are African American. CHS consistently graduates 

http://www.glfreeman.com/
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100% of its students – compared to the current NYC public school graduation rate of 78.8% – and 
assists students in securing $27 million annually in college scholarships.  
 
CHS seeks an inspirational and visionary leader to serve as its inaugural President. The successful 
candidate will position CHS as a destination school and a long-term leader in the evolving ecosystem 
of public, specialized, religious, charter, and private schools. The inaugural President will partner with 
the Board of Trustees and Principal to create and lead the execution of short- and long-term strategic 
and operational plans with a focus on fundraising and enrollment management. To lead the positioning 
of CHS as a destination school, the President will ensure the continued growth of excellence while 
assuring its long-term financial strength and resilience as it continues to serve and support its diverse 
student population. 
 
S/he will have strategic oversight and manage all non-academic operations. To ensure CHS can meet 
its commitments to students, the President will lead and expand a comprehensive development office. 
The ideal candidate will develop and maintain a diverse and sustainable portfolio of prospects, 
including the creation and execution of identification, qualification, cultivation, solicitation, and 
stewardship strategies. The successful President will develop and further refine compelling and 
articulate fundraising materials, proposals, and presentations that most effectively communicate the 
impact of CHS’s work.  
 
The President will possess superior interpersonal and communications skills and a sharpened sense 
of intellectual curiosity and inspired vision. The candidate will provide inspirational leadership to 
ensure CHS’s day-to-day non-academic operations and long-range plans are administered in a fiscally 
responsible and transparent manner.  
 
The President will report to the Board of Trustees, serve on CHS’s Management Team, and work 
collaboratively with the Principal and Chief Financial Officer. S/he will have oversight of development, 
finance, enrollment, and non-academic operations. The President will lead and motivate a highly 
effective and collaborative team of 23 staff and administrative professionals.  
 
Cathedral High School has retained Freeman Philanthropic Services, LLC to assist on this critical 
recruitment. 
 

ABOUT CATHEDRAL HIGH SCHOOL 
Cathedral High School (CHS) is a 
Catholic, college preparatory 
school which welcomes young 
women of all faiths and cultures 
located in the heart of 
Manhattan. The Sisters of 
Charity founded the school in 
1905 to educate the daughters of 
immigrant communities. The 
world has changed a great deal 
since the first CHS class 
graduated in 1909, a year in 
which women could not vote, were 
denied access to many 
professions, and rarely worked outside the home. Today's graduates can expect to achieve goals that 
would have seemed impossible for members of the Class of 1909.  
 
CHS graduates have the skills to be competitive in the global workforce and a sense of obligation to 
others so that they give back to their New York City community. In addition to their academic prowess, 
CHS students regularly practice their dedication and commitment to service. Students give back to 

http://www.glfreeman.com/
http://www.glfreeman.com/


 

 
                                                                            Cathedral High School: President  Page 3 

the community by serving the poor, working with children, tutoring, helping the elderly, and providing 
community service where there is poverty and need. 
 

PEDAGOGY AND EDUCATIONAL OUTCOMES 
CHS is committed to providing students with a comprehensive and well-rounded education. To prepare 
students to become productive members of society, CHS requires students to take a holistic portfolio 
of classes including religion, English, foreign language, social studies, mathematics, science, physical 
education, health/technology foundations, and music and/or art.  
 
As a result of CHS’s disciplined approach to education, Cathedral graduates 100% of its students 
annually. The Class of 2021 had a 100% college acceptance rate to 185 private, public, and Catholic 
colleges and universities in 23 states, and students received over $27 million in scholarships.  
 

BELIEF STATEMENT 
To meet its mission and best serve its students, Cathedral High School’s administration, faculty, and 
students are committed to the following belief statement: 
 

• We form a community of faith and shared values. 
• We respect diversity within our school community by recognizing God’s presence in all creation 

promoting that recognition. 
• We recognize and nurture the talents of each student to reach her full potential. 
• We are part of a global community, and we empower our young women to respond with 

integrity to the needs of our times. 
 

LEADERSHIP 
Mary B. Mulvihill, Ed.D., Chair, Board of Trustees 
Mary Mulvihill is currently the Chair of the Board of Trustees at Cathedral High School and the former 
Executive Director of Lincoln Square Neighborhood Center, a 65-year-old community center located 
on Manhattan's Upper West Side. 
 
Mary Mulvihill served as the Executive Director of Grace Institute from August 2001 until January 
2012. Grace Institute is a non-profit organization in New York City that prepares economically 
disadvantaged women for the work place. Founded in 1897 by the twice-elected Mayor of New York, 
W.R. Grace, and his brother, Michael, Grace Institute has helped more than 100,000 women fulfill 
their potential and improve the quality of their lives. 
 
Prior to joining Grace Institute, Mary was Acting Dean of Metropolitan College at St. John’s University 
and while there founded the Institute for Catholic School Principals. Mary joined St. John’s University 
after a thirteen-year career at Fordham University where she taught Entrepreneurship, Management 
and Business Policy, and served as Associate Dean of the College of Business Administration. 
 
Mary formerly served as a director of the board of Coqual  (formerly the Center for Talent Innovation), 
a former founding trustee of the Women’s Refugee Commission, a former trustee of the Lower East 
Side Tenement Museum, a museum dedicated to the preservation of the urban immigrant experience, 
and a former Board member for Commonweal Magazine. For her work at the museum, she received 
the Urban Pioneer Award. She is also a former member of the Board of Directors of the Fordham 
University Neighborhood Housing Program. 
 
Mary believes that educational issues are among the most serious challenges of our society, since 
adequate education in our culture is the key to economic and social advancement. She is also interested 
in women’s issues; principally as such affect families and women’s roles in the workplace. Finally, she 
believes that entrepreneurial activity is an important factor in economic prosperity and she favors 
support for entrepreneurs in education and business. 

http://www.glfreeman.com/
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Mary graduated with a B.A. in History from Saint Joseph’s College and has an M.B.A. and Ed.D. from 
Fordham University. 
 
Stephen M. Schiller, President (Volunteer) 
Stephen M. Schiller has served on the Cathedral Board for over five years.  He also is a member of the 
board of directors of Student Sponsor Partners.  Mr. Schiller is a retired investment banker.  He served 
as a Managing Director of Gordian Group from 2009 through 2012.  From 1988 through 2008, he held 
a number of positions at Citigroup and predecessor organizations, principally in advisory roles 
involving mergers, acquisitions and restructurings.  Mr. Schiller received a B.A. from Stanford and a 
J.D. from the University of Michigan, and is an inactive member of the California Bar.   
 
Maria Spagnuolo, Principal 
Born in Brooklyn and raised by her mom in Ridgewood, Queens, Maria Spagnuolo attended Our Lady 
of the Miraculous Medal School with her younger brother. 
 
She later attended Christ the King High School in Middle Village, Queens where she was very active 
in Cheerleading, National Honor Society, the school newspaper, and the school literary magazine. 
 
Upon graduating Christ the King HS, Maria attend St. John’s University where she majored in History 
and Spanish while minoring in Secondary Education. She possesses Master Degrees in Bilingual 
Education and School Administration and Supervision, both from St. John’s University. 
 
In 1994, Maria was hired to work at her alma mater, Christ the King HS where she taught Spanish, 
Social Studies, and worked as the Dean of Students and Assistant Principal. 
 
In 2011, Maria received the great honor and privilege of being hired as the principal of Cathedral High 
School. Maria is inspired by her late father, who was also a teacher and an administrator. 
 
Maria has two sons, Andrew, 21, and Anthony, 12, and currently lives on Long Island. 
 

VOLUNTEER LEADERSHIP 
Board of Trustees 
CHS’s Board of Trustees is comprised of accomplished and acclaimed leaders who are dedicated and 
committed to CHS’s mission, vision, students, and continued growth. The Board is a diverse group of 
religious, not-for-profit, corporate, and finance leaders.  
 
For a complete list of members of the Board of Trustees, please visit: 
https://www.cathedralhs.org/board-of-trustees.  
 
Principal’s Council  
The Principal’s Council is an esteemed group of professionals, philanthropists, and advocates for CHS 
who serve as strategic advisors to Ms. Spagnuolo. The Council is comprised of religious, finance, 
corporate, not-for-profit, and CHS alumnus leaders. 
 
For a complete list of members of the Principal’s Council, please visit:  
https://cathedralhs.org/news/introducing-the-principals-council. 
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FUNDRAISING RESULTS   
In fiscal year 2021, CHS raised $1,283,881 in philanthropic funding. CHS’s fiscal year 2021 
fundraising income, separated by sources of support, is included below: 

 

REPORTING AND IMPORTANT RELATIONSHIPS 
The President will report to the Board of Trustees, serve on CHS’s Management Team, and work 
collaboratively with the Principal and Chief Financial Officer. S/he will have oversight of development, 
finance, enrollment, and non-academic operations. The President will lead and motivate a highly 
effective and collaborative team of 23 staff and administrative professionals.  
 
The successful President will partner with the Chair of the Board of Trustees to manage, expand, and 
make full use of the talents and capabilities of the Board of Trustees. S/he will serve as an ex officio 
member of the Board of Trustees. The President will partner with the Principal to ensure a seamless 
and collaborative relationship between admissions and enrollment management. 
 

KEY OPPORTUNITIES 
As a key leader of CHS, the President will contribute broadly to all aspects of the fulfillment of CHS’s 
mission and goals. The successful candidate will have the capacity and demonstrated track record to 
lead effectively in the following areas: 
 
Strategic and Financial Leadership 

 Rapidly gain a thorough understanding of the scope, history, current initiatives, and goals of 
Cathedral High School;  

 Partner with the Board of Trustees and Principal to create and lead the execution of short- 
and long-term strategic and operational plans, which address organizational growth and 
enrollment needs, set priorities, and allocate resources to achieve performance goals and 
expectations; 

 Position CHS as a destination school and long-term educational leader, with emphasis on 
delivering excellence; 

 Address funding sustainability by increasing financial resources to maintain affordability, 
support student success, raise academic outcomes, attract and recruit student populations, 
and enhance enrollment; 

 Ensure CHS’s continued success in development, donor relationships, and effective working 
relationships with key individual and foundation leaders;  

 Provide effective leadership to ensure CHS’s long-range plans are efficiently administered in 
a fiscally responsible and transparent manner; 

 Increase CHS’s brand as a recognized leader in providing Catholic education to girls; and 

$80,458

$1,059,394

$49,194
$94,835

FY2021 Income
Foundations and
Grants
Individuals

Events

Bequests
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 Collaborate with the Chief Financial Officer and Board of Trustees to prepare and oversee the 
organizational budget to ensure long-term financial stability. 

 
Fundraising and Alumni Relations 

 Serve as the chief spokesperson, advocate, and fundraiser for CHS; 
 Strengthen long-term financial sustainability, enhance brand recognition, and consistently 

and effectively engage constituencies to ensure continued revenue growth; 
 Develop key relationships with, and cultivate, key foundation and individual leaders and make 

solicitations;  
 Lead the design and execution of campaigns and fundraising initiatives, with the support of 

the Board of Trustees, Principal, Director of Development, and staff; 
 Create a disciplined approach to marketing, ensuring the process is thoughtful and 

enrollment-driven; 
 Manage and lead external relations, particularly with donors, foundations, institutional 

partners, press, and alumni; and 
 Establish effective themes for public and alumni relations initiatives, focused on enhancing 

brand recognition and expanding audiences.  
 
Enrollment Management 

 Provide leadership and counsel to the Board of Trustees and Principal regarding strategies 
and initiatives to meet and surpass enrollment goals; 

 Develop tuition maximization strategies and predictive modeling through the use of financial 
aid funds and other recruitment tools to meet and surpass various set goals; 

 Facilitate the use of media-driven technologies for purposes of marketing and measuring 
recruitment success; 

 Create a strategy for financial assistance to ensure maximum applicants, enrollments, and 
retention of students; 

 Continue CHS’s commitment to recruit, admit, support, retain, and graduate students from 
underrepresented backgrounds;  

 Grow capacity to increase the numbers of students and families served; and 
 Maintain strong connections with donors, prospects, and friends, while proactively 

establishing new partnerships, coalitions, and collaborations with other organizations and 
supporters. 

 
Management and Team Building 

 Report to the Board of Trustees and work closely with all members, including the executive, 
fundraising, governance, financial, and audit committees;  

 Partner with the Board of Trustees on succession planning; 
 Partner with the Board to regularly update strategic and long-range financial plans; 
 Partner with the Principal to lead the organization’s continued dedication to students and 

their success; 
 Evaluate, lead, and motivate a highly effective and collaborative staff; support and maintain 

a collegial environment of teamwork, support, and accountability;  
 Lead and nurture staff in alignment with CHS’s sense of community, satisfaction, and caring; 

and 
 Delegate appropriate responsibility and establish clear performance goals and expectations for 

staff. 
 

QUALITIES AND ATTRIBUTES 
In addition to the demonstrated ability to meet and exceed the responsibilities listed in the preceding 
section, the ideal President will possess the following experience and attributes: 
 

 Passion and devotion to the students, vision, values, and model of Cathedral High School;  
 

http://www.glfreeman.com/
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 Extensive fundraising ability and understanding of development functions in an environment 
where the donor constituency is not immediately obvious; 

 
 Demonstrated track record and knowledge of best practices in enrollment management; 

 
 Track record of providing successful strategic direction and management, including the 

development and execution of a strategic plan; 
 

 Demonstrated knowledge of the strategic and competitive environments in which Cathedral 
operates; 

 
 Sound executive judgment, and knowledge of finance and operations; 

 
 Demonstrated skill in negotiation, organization and planning, and governance; 

 
 Facility to lead and influence by articulating a clear vision that will motivate and inspire the 

staff, Board, volunteers, donors, and external constituencies; 
 

 Ability to lead change strategically and effectively, while also being able to respond and adapt 
to new opportunities and emerging needs; 

 
 Professional and personal integrity, self-awareness, optimism, and shared values with the 

mission of Cathedral High School;  
 

 Stature, authenticity, unpretentious style, and empathy to be able to engage and communicate 
effectively with the organization’s wide range of constituencies and friends;  

 
 Proven track record in the development and implementation of short- and long-term enrollment 

strategies; 
 

 Excellent analytical skills with the ability to synthesize information and establish priorities; 
 

 Advocate persuasively and articulately for independent high school education for girls with 
funding prospects and policymakers; 

 
 Superb communication skills, both oral and written, including the ability to effectively present 

to leadership; 
 

 Commitment to the highest standards of professionalism, integrity, excellence, and diversity; 
and 

 
 Bachelor’s degree required; advanced degree preferred. 

 

DIVERSITY 
Cathedral High School is an equal opportunity employer and values diversity. It does not discriminate 
on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, 
veteran status, or disability status. Cathedral High School actively seeks applications from people of 
all backgrounds to strengthen its community and the perspectives needed to flourish in a multicultural 
world.  
 

COMPENSATION AND BENEFITS 
The compensation and benefits package will be competitive and commensurate with the selected 
candidate’s background and experience. 
 

http://www.glfreeman.com/
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CONFIDENTIAL INQUIRIES AND HOW TO APPLY 
Cathedral High School has retained Freeman Philanthropic Services, LLC to assist on this 
recruitment. FPS is a national leader in executive recruitment for the not-for-profit sector and brings 
a proven track record of recruiting top talent to diverse institutions. Please send all confidential 
inquiries, applications, and nominations directly to FPS via email at Cathedral@glfreeman.com. 
 
All applications must include: (1) an up-to-date resume; (2) a formal letter of interest (addressed to 
Gail L. Freeman, President of FPS) that specifically cites the experiences that best prepare the 
applicant for this role and why this particular opportunity at Cathedral High School is the logical and 
desired next step in their career, and (3) a list of references.  Additional materials and information will 
be requested during the search and interview process. 

http://www.glfreeman.com/

	www.cathedralhs.org
	New York, New York
	President
	(inaugural)
	The Opportunity
	About Cathedral High School
	Pedagogy and Educational Outcomes
	Belief Statement
	Leadership
	Volunteer Leadership
	Fundraising Results
	Reporting and Important Relationships
	Key Opportunities
	Qualities and Attributes
	Diversity
	Compensation and Benefits
	Confidential Inquiries and How to Apply

