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Mission: “To drive change. To urgently build and improve justice systems that ensure fairness, promote 
safety, and strengthen communities.” 

 
www.vera.org 

Location: Los Angeles, CA 
 

DIRECTOR, DEVELOPMENT, WESTERN REGION 
 

THE OPPORTUNITY 

The Vera Institute of Justice (Vera) is a justice reform change agent. Vera produces ideas, analysis, and 
research that inspire change in the systems people rely upon for safety and justice, and works with 
government and civic leaders to implement concrete reforms. Vera has unique breadth of impact, with 
expertise across a variety of substantive areas – securing equal justice, ending mass incarceration, and 
strengthening families and communities. Currently, Vera works on 60 projects in 47 states. Conducted in 
partnership with leaders in the public sector, Vera’s projects drive change by advancing new knowledge 
about justice reform and implementing solutions on the ground. 
 
Vera’s goal is to secure $68 million in philanthropic funding over the next three years. To achieve this 
ambitious goal, Vera is shifting from its historical funding model, which relied on project-specific public 
(and private) funds, to a new funding model with greater emphasis on unrestricted philanthropic revenue. 
Vera is investing in its development capacity with an emphasis on expanding its Western Region 
philanthropic presence. The Vera Institute of Justice launched Vera California in 2019 to help reduce 
incarceration and increase investment in community-based systems of care in California, starting in Los 
Angeles County. 
 
Vera seeks a passionate, inaugural Director, Development, Western Region (Director) who will be located 
in the Los Angeles office with oversight of the Western philanthropic region. The Director will create and 
execute the strategy to expand philanthropic support in the Western Region of the United States. The 
successful candidate will have the stature and demosntrated ability to generate excitement about Vera’s 
mission, programs, and initiatives both in the Western Region and nationally. S/he/they will provide the 
inspired strategy and leadership to create a comprehensive development operation for Vera California and 
maintain best fundraising practices, with a commitment to the highest standards of professionalism and 
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excellence. The ideal candidate will provide an entrepreneurial approach to secure support from Western 
Region individuals, foundations, and corporations for Vera’s national programs and initiatives.  
 
The ideal candidate will have California philanthropic experience and a demonstrated track record of 
expanding and building philanthropic constituencies in the Western Region. S/he/they will work with high-
net-worth individuals and possess significant experience in the identification, cultivation, solicitation, and 
stewardship of individual and institutional gifts. The Director will carry a portfolio of individual and 
institutional prospects and donors in the Western Region, where the donor constituency is not immediately 
obvious. 
 
The Director will report to the Vice President, Development. S/he/they will help create and implement Vera 
California’s fundraising strategy, which include both quantitative and qualitative goals. The successful 
candidate will collaborate with Vera’s national development staff on development plan implementation. 
S/he/they will partner with Vera’s executive team and program leaders to engage and solicit prospects and 
donors. The Director will engage the President & Director, as appropriate, in Western Region fundraising 
initiatives and programs. The candidate will partner with Vera’s Development events team to design 
Western Region cultivation events to engage and involve prospects and donors. S/he/they will manage day-
to-day development activity nationally in the Vice President’s absence. 
 
The Vera Institute of Justice has retained Freeman Philanthropic Services, LLC to assist with this crucial 
recruitment.  
 

ABOUT VERA 
Vera seeks to transform America’s racist, broken justice system. With an incarceration rate more than five 
times the world’s average, our nation leads the world in putting people behind bars. More than 2 million 
languish in our jails and prisons, and hundreds of thousands more are confined in immigration detention. 
Someone in America is arrested every three seconds, and nearly one in two American adults has an 
immediate family member who is or was incarcerated. Black people are far more likely than white people 
to be stopped by the police, detained pretrial, charged with serious crimes, and punished with harsher 
sentences. Police have killed more than 1,200 Black people since 2015, and one in three Black males born 
today can expect to be incarcerated during his lifetime. 
 
Vera is committed to achieving nationwide, once-in-a-generation progress on transforming the justice 
system. For the coming years, Vera has laid out a set of ambitious goals. Vera will intervene at multiple 
junctures in the lifecycle of people’s contact with the system – arrest, pretrial incarceration, prosecution, 
time in prison, and release. Vera is currently committed to the following goals: 
 

• Because the first point of contact with the justice system is typically an encounter with the police, 
divert people from police interactions by catalyzing cities to reimagine public safety through 
reinvestment in communities and public health – and divestment from policing. 

 
• Since too many Americans are jailed unnecessarily after a police encounter, expand effective 

pretrial reform to ten additional states – using New York as a model – in order to curtail bail, cut 
jail populations, and curb racial disparities. 

 
• Significantly reduce rural jail incarceration, which has grown 27 percent in five years while it 

has shrunk 13 percent in cities. 
 

• Acknowledging the role of harsh prosecution and sentencing in sending too many Americans to 
prison, support a new generation of reform prosecutors – like those in Chicago, St. Louis, and 
Boston – in reducing incarceration and racial disparities. 

 
• Because people in prison deserve rehabilitation, and to decrease the likelihood that they will return 

to prison after release, deliver life-changing post-secondary education to an additional 35,000 
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incarcerated students, and provide restorative justice – using Connecticut as a model – for young 
adults in prisons across at least a dozen states. 

 
• Since no one in America should face a judge without a lawyer, provide federally supported 

universal legal representation for all immigrants in deportation proceedings. 
 
Vera’s ambitious vision calls for significant new financial support. The organization expects to spend $225 
million over the next three years to reach our strategic goals, which will require Vera to secure at least $68 
million in new philanthropic investments. 
 

ABOUT VERA CALIFORNIA 
California, often referred to as a progressive bastion, is trying to undo the harms of punitive laws and 
policies that have fueled mass incarceration in the state for decades. In November 2020, for example, 
California voters rejected Proposition 20’s fearmongering rollbacks to progressive reforms and approved a 
groundbreaking justice reinvestment initiative, Measure J, in Los Angeles. Yet, the reach of the criminal 
legal system looms large—particularly for Black and Latinx Californians. California has the country’s 
largest county jail system and probation department, the largest state corrections expenditures, and 
exorbitant bail amounts, which trap thousands of people in jail pretrial each day. Local budgets still reflect 
a deep investment in incarceration and punishment, even as resources like housing and mental health 
care—which promote safety and wellness—remain underfunded. At a moment when millions of Californians 
have signaled a readiness to turn the tide on mass incarceration, California’s government institutions must 
now deliver real change. 
 
The Vera Institute of Justice launched Vera California in 2019 to help reduce incarceration and increase 
investment in community-based systems of care in California, starting in Los Angeles County. To do this, 
Vera California:  
 

• uses data and policy analysis to drive concrete change and center racial equity;  
• brings expertise on best practices from around the country to local conversations;  
• collaborates with both government leaders and community partners on policy development and 

implementation; and  
• elevates the voices of people impacted by incarceration.  

 
In the coming years, Vera will continue working in Los Angeles while building relationships in other 
counties and contributing to statewide movements for decarceration and justice reinvestment. Already, the 
number of requests for Vera’s expertise from California’s governments and communities is growing. To meet 
this demand and drive change, Vera will need to expand its capacity in California to collect and analyze 
data; publish rapid response reports and policy briefs; draft legislation; and partner with government to 
develop and implement policies. 
 
Vera California’s key projects and initiatives are: 
 

1. Reducing Incarceration and Implementing a “Care First” Vision in Los Angeles County 
 

Los Angeles County was a natural starting point for Vera California, given that it is home to Vera’s 
California office and the nation’s largest jail system, which incarcerated over 17,000 people on average 
daily pre-COVID and is rife with racial disparities. After years of grassroots advocacy, the county Board 
of Supervisors decided to shift away from its historic reliance on incarceration to a “care first, jail as a 
last resort” vision. Vera then played an integral role in partnering with government leaders and 
community partners to develop recommendations, weaving local and national data with the lived 
experiences of people in Los Angeles for the county’s Alternatives to Incarceration (ATI) Work Group. 
In March 2020, the Board of Supervisors lauded the ATI Work Group’s report and committed to its 
strategies. With the onset of COVID-19 shortly thereafter, Vera urged the county to take concrete steps 
to reduce the jail population, and in collaboration with a group of formerly incarcerated experts on the 
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county’s Reentry Health Advisory Collaborative, we highlighted the overlooked needs of community-
based service providers facilitating and supporting increased releases from jail.  
 
The pandemic led system actors to decrease the average daily jail population by 5,000 in two months. 
However, thousands of people remain in pretrial detention; racial disparities persist; and the jail 
population has steadily increased since May 2020. Vera continues to work with Los Angeles County and 
community stakeholders to advance the ATI Work Group vision. We are also playing a leadership role 
in the county’s Men’s Central Jail (MCJ) Closure Workgroup, using data analysis to drive the 
conversation about how to reduce the jail population enough to close that notoriously inhumane facility. 
In the next year, Vera will continue to use data and national expertise to help Los Angeles set and meet 
concrete goals for jail population reduction, close Men’s Central Jail by 2022, and track how new policies 
impact racial disparities.  

 
2. Promoting Pretrial Freedom  

 
Thousands of people in California are incarcerated in county jails without having been convicted of a 
crime, simply because judges set unaffordable money bail. In Los Angeles County alone, this constitutes 
nearly half (45%) of the jail population, and the financial toll to pay for release falls largely on Black, 
Latinx, and economically vulnerable communities. Advocates and many legislators agree that the 
current money bail system is unjust and needs to be abolished. However, with the recent defeat of 
Proposition 25, state and local jurisdictions will need to chart a new way forward for bail reform. Vera 
has national expertise in bail, including drafting progressive legislation in New York, and developing 
policies for judges in Harris County, Texas. Vera will work with allies to propose new state bail reform 
legislation and craft state and county solutions that reduce the use of money bail while safely decreasing 
pretrial detention and addressing racial disparities in incarceration.  

 
3. Decreasing Financial Investments in Incarceration and Punishment  

 
In 2020, after the deaths of Black people like George Floyd and Breonna Taylor at the hands of law 
enforcement, communities across California and the country took to the streets to call for racial justice 
and investment in systems that promote wellness instead of punitive enforcement. In response to 
inquiries from county governments and community-led movements, Vera has conducted budget 
analyses to help people understand how much local jurisdictions in California are spending on policing. 
Vera will continue to leverage our policy and research expertise to shift how governments invest in 
community safety—when it comes not just to policing, but also to incarceration. Vera’s In Our Backyards 
team recently produced a report on how jail construction in California has been subsidized financially 
by the state and led to reluctance to decarcerate in often overlooked regions, such as the Central Valley, 
particularly during the pandemic. Vera will continue this important work by supporting calls for the 
state to amend funding streams that currently fuel incarceration and instead incentivize capital projects 
that promote community safety. 

 

VALUES 
To achieve its mission, Vera and its staff are committed to five organizational values: 
 

• Respect: We listen closely, accept and offer feedback constructively, invite diverse perspectives, 
and treat each other and our partners with respect and compassion. 

• Independence: We ask difficult questions, entertaining unconventional answers, and reckoning 
with any uncomfortable truths that our research and practice may reveal. 

• Collaboration: We actively engage others—from those denied justice to those charged with its 
administration—because we are most effective when we work in partnership. 

• Commitment: We dedicate ourselves to the highest standards in research and practice because 
nothing short of continual learning and improvement will help us effect the change we seek. 
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• Race Equity: We commit to the ongoing and necessary work of disrupting and eliminating 
structural racism and white supremacy, internally and externally, in order to fully realize race 
equity in our justice system and beyond. 

 

LEADERSHIP 
Nicholas Turner, President & Director 
 
Nicholas Turner joined Vera as its fifth president and director in August, 2013. 
Under his leadership, Vera is pursuing core priorities of ending the misuse of jails, 
transforming conditions of confinement, and ensuring that justice systems more 
effectively serve America's growing minority communities. To that end, Vera is 
working across the country to reduce jail populations in major cities, shrink the 
number of people held in solitary confinement, and develop systems to ensure that 
police are held accountable for building public trust. Vera is also using new tools 

and leveraging its half-century of experience working on the frontlines of justice to shape public debate at 
a time when interest in justice is at a new height.  
 
Recent major initiatives include a high-level study tour of the German justice system that was covered by 
60 Minutes, a multimedia public engagement campaign exploring the legacy of the 1994 Crime Bill, and a 
first-of-its-kind interactive data tool that sheds new light on the role jails play in mass incarceration.  
 
Nick previously served at Vera from 1998 to 2007. During his first tenure, he developed ideas for 
demonstration projects aimed at keeping troubled youth out of the justice system and easing reentry for 
adult prisoners. He also guided the expansion of Vera’s national work, launching and directing Vera’s state 
sentencing and corrections initiative, while supervising Vera’s domestic violence projects and the creation 
of its youth justice program. As vice president and chief program officer, Nick was responsible for the 
development and launch of the Prosecution and Racial Justice Program and the Commission on Safety and 
Abuse in America’s Prisons.  
 
Prior to re-joining Vera, Nick was a managing director at The Rockefeller Foundation, where he was a 
member of the foundation’s senior leadership team and a co-leader of its global urban efforts. He provided 
leadership and strategic direction on key initiatives, including transportation policy reform in the U.S. to 
promote social, economic, and environmental interests, and redevelopment in New Orleans to advance 
racial and socioeconomic integration.  
 
Earlier in his legal career, Nick was an associate in the litigation department of Paul, Weiss, Rifkind, 
Wharton & Garrison in New York from 1997 to 1998. He was a judicial clerk for the Honorable Jack. B. 
Weinstein, Senior United States District Judge in Brooklyn from 1996 to 1997. Before attending Yale Law 
School, he worked with court-involved, homeless, and troubled young people at Sasha Bruce Youthwork, a 
Washington, DC youth services organization, from 1989 to 1993.  
 
Nick is author of several op-eds, including “A Home After Prison” (the New York Times), “What We Learned 
from German Prisons” (with Jeremy Travis, president of John Jay College of Criminal Justice, the New 
York Times), “The Steep Cost of America’s High Incarceration Rate” (with Robert Rubin, co-chairman of the 
Council on Foreign Relations and a former U.S. Treasury secretary, the Wall Street Journal) and “Treating 
Prisoners with Dignity Can Reduce Crime” (with John Wetzel, secretary of the Pennsylvania Department 
of Corrections, National Journal’s The Next America). He has also published a number of articles on 
criminal justice, including Politics, Public Service, and Professionalism: Conflicting Themes in the Invention 
and Evaluation of Community Prosecution (with Chris Stone, 1999) and “The Cost of Avoiding Injustice by 
Guideline Circumventions,” in Federal Sentencing Reporter (with the Honorable Jack B. Weinstein, 1997).  
 
In 2015, Nick joined the advisory council of the My Brother’s Keeper Alliance, a new, independent nonprofit 
aiming to eliminate the gaps in opportunity and achievement for boys and young men of color. He currently 
serves on the Independent Commission on New York City Criminal Justice and Incarceration Reform and 
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the Advisory Board to New York City’s Children’s Cabinet. Nick has previously served on the boards of the 
National Council on Crime and Delinquency, Living Cities, Center for Working Families, and St. 
Christopher’s Inc. 
 

Jordan Kessler, Vice President, Development 
 
As vice president of development, Jordan is accountable for the design and 
execution of Vera’s comprehensive fundraising strategy. A member of Vera’s 
Leadership Team, he works with Vera’s president, board of trustees, and other 
senior leaders to strengthen current fundraising strategies and develop new ones. 
Jordan manages Vera’s development team and frequently represents Vera to 
current and prospective funders. Jordan joined Vera in 2015 after more than 11 
years at the Natural Resources Defense Council (NRDC), a national 

environmental nonprofit organization, where he played a key role in raising tens of millions of dollars. Prior 
to working at NRDC, Jordan helped launch the Stax Museum of American Soul Music in Memphis and 
served as director of internet monitoring for the Anti-Defamation League. Jordan earned a bachelor’s degree 
in U.S. history from Columbia University. A Chicago native, he lives with his wife in New York City.  
 

Insha Rahman, Vice President, Advocacy & Partnerships 
 
Insha is the vice president of advocacy and partnerships. As a member of Vera's 
leadership team, she helps to incubate new work in the areas of prosecutorial 
reform, bail, and decarceration, with a focus on developing advocacy-related 
strategies and accountability. Having practiced as a public defender before coming 
to Vera, she is a nationally-recognized expert on bail and has developed bail 
legislation and policies, including recently passed reforms in New York State, and 
provided technical assistance and training to advocates, judges, defense attorneys, 

and prosecutors on bail reform, pretrial justice, and reducing jail incarceration. 
 
From 2016-2017, Insha served as staff to the Independent Commission on New York City Criminal Justice 
& Incarceration Reform, a blue-ribbon commission chaired by former Chief Justice Jonathan Lippman of 
the New York State Court of Appeals that developed a blueprint to close Rikers Island. She has been quoted 
as an expert on bail in The Nation, City and State, New York Times, NPR, and PBS, among other outlets. 
Prior to Vera, Insha was a public defender at The Bronx Defenders. She earned her J.D. from the City 
University of New York School of Law and her B.A. in Africana Studies from Vassar College. She currently 
serves on the boards of the New York Civil Liberties Union, Brooklyn Community Bail Fund, and the New 
York State Appellate Division's Indigent Defense Organization Oversight Committee 
 

Michelle Parris, Program Director 
 
As a program director in Vera’s California Office, Michelle works with community 
and government to support Los Angeles County’s efforts to expand alternatives to 
incarceration, diversion, and community-based systems of care. Michelle started 
her legal career as a public defender at The Bronx Defenders, focused on holistic 
representation for clients with serious mental health conditions through an Equal 
Justice Works Fellowship. In 2013, Michelle joined Immigrant Defense Project in 
New York City where she advocated on behalf of people caught at the intersection 

of the criminal legal and immigration systems. There, she ran a legal hotline, supported campaigns, and 
developed trainings and resources for community members, advocates and lawyers. Michelle joined Vera in 
2018 as a senior program associate in the National Qualified Representative Program (NQRP), providing 
support and technical assistance to government-funded counsel appointed to represent individuals deemed 
mentally incompetent to represent themselves in immigration proceedings. Michelle is a graduate of 
Princeton University and Stanford Law School. 
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Margaret diZerega, Director, Center on Sentencing and Corrections & 
Unlocking Potential 
 
Margaret diZerega was named the Director of the Center on Sentencing and 
Corrections & Unlocking Potential in 2020. She has experience from a range of 
projects related to housing, postsecondary education in prison, family contact, and 
families’ role in reentry. Margaret leads Vera’s work on expanding access to 
postsecondary education for people in prison. She also directs a national initiative to 
expand access to public housing for people with conviction histories called Opening 

Doors to Public Housing. 
 

Past projects include a study of video visitation in the Washington State Department of Corrections, leading 
cross-system stakeholder teams in the Safety and Justice Challenge, and helping corrections and juvenile 
justice agencies increase the levels of family engagement in their system. Before joining Vera in 2009, 
Margaret was the director of training and technical assistance at Family Justice and was a program officer 
for LISC’s Community Safety Initiative providing technical assistance to police and affordable housing 
developers. She holds a BA in American Studies from Williams College and an MPA from NYU’s Wagner 
Graduate School of Public Service. 
 
Board of Trustees 
The Board of Trustees is comprised of dedicated and engaged leaders committed to Vera’s mission, vision, 
and continued growth. The Board is a diverse group of esteemed lawyers, business leaders, academics, and 
judicial leaders. 
 
For a complete list of the Board of Trustees, please visit: https://www.vera.org/about/board-of-trustees. 
 

Damien Dwin, Chair, Board of Trustees 
 
Damien Dwin is the founder and CEO of Lafayette Square Holding Company, LLC—
a minority-controlled and led asset management platform. Lafayette operates for-
profit, impact-driven investment strategies designed to provide capital to companies 
or projects that align with our theory of change. Prior to Lafayette Square, Dwin was 
the co-CEO and co-founder of Brightwood Capital Advisors, LLC, a leading 
alternative asset manager providing debt capital to family-, founder-, and 
entrepreneur-owned businesses in the U.S. middle market. 

 
He also serves on philanthropic boards for Children’s Hospital of Philadelphia, the NAACP Legal Defense 
and Educational Fund, and the Studio Museum in Harlem, and he is a trustee of the Boys’ Club of New 
York and Woodberry Forest School in Virginia. 
 

FUNDRAISING RESULTS 
Following a landmark year in 2020, Vera is poised for continued success and philanthropic revenue growth. 
Vera’s fundraising goals are two-fold: to increase funding over the next three years by at least $68 million 
and to assure that Vera’s fundraising revenue remains at the high level necessary for sustained, national 
impact. 
 

IMPORTANT AND REPORTING RELATIONSHIPS   
The Director will report to the Vice President, Development, Jordan Kessler. The Director will manage day-
to-day development activity nationally for a staff of ten in the Vice President, Development’s absence. The 
successful candidate will lead the Western Region’s fundraising operation and collaborate closely with both 
national New York-based Development staff and California-based program staff to raise funds.  
 

http://www.glfreeman.com/
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S/he/they will work collaboratively with Vice President, Advocacy and Initiatives, Vice President, 
Innovation and New Initiatives, and Director, Center on Sentencing and Corrections. The Director will 
engage the President & Director, as appropriate, in Western Region fundraising initiatives and programs. 
 

CHALLENGES AND OPPORTUNITIES 
The Director will have the opportunity to design and implement a strategic and operational plan to build 
and expand Western Region philanthropic revenue. The ideal candidate will possess the following attributes 
and experience, seasoned with passion for the mission: 
 

 Develop an extensive understanding of Vera’s national and Western Region programs and 
initiatives; 

 
 Partner with the Vice President, Development to design and implement annual and multi-year 

fundraising plans and goals for the Western philanthropic region; 
 

 Create and lead the expansion of individual, foundation, and corporate philanthropy for the Western 
Region; 

 
 Partner with Vera’s national New York-based development department to maintain a donor-centric 

and comprehensive approach; 
 

 Identify and maintain a select portfolio of Western Region leadership gift prospects; devise 
cultivation, solicitation, and closure strategies for each prospect; 

 
 Partner with Vera’s Development events team to create and design California and Western Region 

cultivation events to engage prospects and donors; 
 

 Provide comprehensive and innovative stewardship; instill the importance of stewarding all gifts in 
ways that strengthens donors’ interests in, and satisfaction with, Vera and its programs and 
initiatives; 

 
 Provide professionally mature, effective, and transparent management; establish processes to 

maintain best fundraising and operational practices, utilizing clearly defined goals, objectives, and 
transparent methods with which to measure success; 

 
 Oversee Development activities in the Vice President’s absence; and 
 
 Contribute to an organizational environment where teamwork, collaboration, passion for the 

mission, and dedication are expected and required. 
 

IDEAL EXPERIENCE AND QUALITIES 
The Director will be expected to contribute broadly to all aspects of Vera’s mission and philanthropic growth. 
In addition to the demonstrated ability to meet and exceed the responsibilities listed in the preceding 
section, the ideal Director will possess the following experience and qualities: 
 

 Strong passion for, and demonstrated commitment to, Vera’s mission; 
 

 Gravitas, intellectual depth, and professional acumen to garner the confidence of Vera’s leadership, 
prospects, donors, and colleagues;  

 
 Extensive knowledge, planning, and solicitation experience in the Western Region philanthropic 

marketplace, specifically in California; 
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 Demonstrated ability to provide strategic direction and daily management for fundraising 
initiatives, resulting in significantly improved performance; 

 
 Demonstrated track record of successful solicitations from a variety of constituencies, including the 

skill to proactively identify, build, and manage a portfolio of major gift prospects where the donor 
constituency is not immediately obvious;  

 
 Excellent communication skills (both written and oral), intellectual curiosity and dexterity, and the 

ability to elicit and translate various priorities into compelling cases for support; 
 

 Self-motivation, energy, and flexibility; 
 

 Commitment to the highest standards of professionalism, integrity, excellence, and diversity; and 
 

 Bachelor’s degree required, advanced degree preferred. 
 

COMMITMENT TO RACE, EQUITY, AND INCLUSION 
Vera is taking the steps necessary to live up to our mission of racial equity and striving to become a more 
antiracist institution every day. At Vera, we value antiracism, equity, and diversity across all races, 
genders, sexualities, abilities, and criminal legal and immigration systems. Vera is committed to shaping 
space, resources, and work—internally and externally—to ensure that each person can thrive in their own 
identities, circumstances and histories, such that disparities are eliminated and we all prosper. We strongly 
encourage candidates of color and candidates from underrepresented communities to apply. Vera does not 
discriminate on the basis of actual or perceived race, religion, color, national origin, ancestry, disability, 
medical condition, marital status, sex, age, sexual orientation, gender identity or expression, family 
responsibility, personal or legally-recognized protected basis under federal, state or local laws, regulations 
and ordinances.  
  

COMPENSATION AND BENEFITS 
The compensation and benefits package will be competitive and commensurate with the successful 
candidate’s background and experience. 
 

CONFIDENTIAL INQUIRIES AND HOW TO APPLY 
The Vera Institute of Justice has retained Freeman Philanthropic Services, LLC (FPS) to assist on this 
executive recruitment. FPS is a national leader in recruitment for the nonprofit sector and related concerns 
and brings a proven track record of recruiting top talent to diverse institutions.  
 
Please send all confidential inquiries, applications, and nominations directly to FPS via e-mail at 
VeraCalifornia@glfreeman.com. 
 
All applications must include (1) an up-to-date resume, (2) a letter of intent (addressed to FPS) that 
specifically cites the experiences that best prepare the applicant for this role and why this particular 
opportunity is the logical and desired next step in his/her/their career, and (3) a list of references. Additional 
materials and information will be requested during the search and interview process.  
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