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The movement to pass a 
non-discrimination ordinance 
protecting LGBT people in the 
City of Holland is about to take 
center stage again, and LGBT 
residents and allies are being 
urged to join the effort while 
taking COVID-19 precautions. 

 The Holland City Council 
will hold a study session 
regarding the non-
discrimination ordinance on 
July 8.Those supporting the 
efforts to protect LGBT people 
against housing and 
employment discrimination are 
being asked to take the 
following steps: 

1. Attend a 4:45 p.m. July 
8 diversity and inclusion 
demonstration at City Hall. 
The demonstration is intended 
to show support for the non-
discrimination ordinance to 
City Council members as they 
walk into City Hall. Those 
attending the demonstration 

are urged to wear a mask and 
to keep a six-foot distance from 
those not in their household. 
Attendees are encouraged to 
meet outside City Hall and 
circle the building, wearing 
rainbow gear, Black Lives 
Matter T-shirts and carry signs. 

2. Sign a letter to the 
council supporting the 
efforts by going to https://
form.jotform.com/20160627102
1035?
mc_cid=9fc8e404a9&mc_eid=4
eea94900d. Organizers want to 
collect at least 700 signatures 
and had about 520 as of June 
22. The letter will be presented 
to the council that night. 

3. Watch the City Council 
Study Session on July 8. The 
Study Session will be 
broadcasted live only (not 
taped/replayed). You can watch 
it at https://www.youtube.com/
user/cityofholland. Because 
only 26 people can safely fit in 

Easy as 1-2-3 

the City Council chamber, many 
people will stay in the parking 
lot after the demonstration and 
watch the council session on 
youtube together. 

A large group of residents led 
by Holland therapist Sara 
Showalter Van Tongeren, Out 
OnThe Lakeshore Board Chair 
the Rev. Jennifer Adams and 
OOTL Director Jeffrey Sorensen 
asked the council on Dec. 18, 
2019 to make several changes 
to protect LGBT residents from 
discrimination. 

They asked the council to 
create an ordinance to ensure 
non-discrimination and fair 
employment practices for all 
individuals regardless of 
religion, race, color, national 
origin, age, sex, sexual 
orientation, gender identity, or 
marital status. Currently the City 
of Holland has no explicit 
employment protections for  
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anyone. 

They also asked council to add 
“sexual orientation” and “gender 
identity” to the list of persons 
ensured to receive fair housing 
protections, in addition to already 
existing protections based on 
religion, race, color, national 
origin, age, sex, marital status or 
source of income. 

The City Council voted in Jan-
uary to have the city attorney to 

come up with “options” and what 
it might look like for Holland and 
present his findings to city coun-
cil on March 25, 2020. That 
meeting, however, was cancelled 
due to COVID-19 and has now 
been rescheduled for July 8, 
2020. 

“We are so grateful to get 
moving on this again,” Van Ton-
geren said. “Of course, we will be 
mindful about safety so we have 

to think creatively how to show 
council there is TONS of commu-
nity support around this without 
packing a room because that 
would be unsafe.  

“That is when we came up with 
the idea of the demonstration as 
they walk into the council meet-
ing. That way we can all be 
spaced apart and outside and 
they can see how important this 
is to so many people.” 

Support urged for non-discrimination efforts 

Why is a local ordinance ban-
ning discrimination against LGBT 
residents needed in Holland, 
when the U.S. Supreme Court 
ruled in June that employers 
cannot discriminate against 
them? 

For numerous reasons, re-
sponds Sara Showalter Van 
Tongeren, a Holland therapist 
who is one of the local leaders of 
the effort to have the Holland 
City Council add non-
discrimination protections to its 
ordinances. 

The June 15 Supreme Court 
decision outlawed workplace 
discrimination against LGBT 
people by employers who have 
15 or more employees, but it did 
not protect LGBT people in other 
contexts, such as housing and 
public accommodations. 

Van Tongeren and others are 
asking the City Council to provide 
non-discrimination and fair em-
ployment practices for all individ-
uals regardless of religion, race, 
color, national origin, age, sex, 
sexual orientation, gender identi-
ty, or marital status. Currently the 
City of Holland has no explicit 
employment protections for any-
one. 

And they are also asking coun-
cil to add “sexual orientation” and 
“gender identity” to the list of 
persons ensured to receive fair 
housing protections. There are 
already existing housing discrimi-
nation protections based on 
religion, race, color, national 
origin, age, sex, marital status or 
source of income. 

“We still need to have laws and 

local ordinances that explicitly 
recognize sexual orientation and 
gender identity as being protect-
ed categories from discrimina-
tion,” Van Tongeren said.  

“We (also) still need to amend 
Michigan's civil rights laws to 
explicitly mention sexual orienta-
tion and gender identity (and) 
federally we need to pass the 
federal Equality Act.” 

Having the local protections in 
place for LGBT people also goes 
a long way toward showing oth-
ers that Holland is an open and 
inclusive area, she said. 

“What a city has in its own 
ordinances represent the value 
of its citizens,” VanTongeren 
said. “This is a value of Holland 
and it is important to put our 
values into practice.” 

Local ordinance still needed, say supporters 
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volved two gay rights cases from Georgia and 
New York and a transgender rights case from 
Michigan: 

• In the Michigan case, Livonia funeral home 

employee Aimee Stephens was fired after 
revealing plans to transition from male to 
female. Stephens died in May from kidney 
failure. 

• In the Georgia case, Gerald Bostock lost his 

job as a county government child welfare 
services coordinator months after joining the 
local gay-friendly Hotlanta Softball League. 

• In the New York case, Donald Zarda was  

fired as a skydiving instructor after a client 
learned he was gay.He died in a skydiving 
accident in 2014.  

The ruling from the conservative leaning court 
was a huge victory for LGBT rights and a defeat 
for Trump, who has taken actions that have un-
dermined gay and transgender rights since taking 
office in 2017.  

The Holland City Council, meanwhile, will con-
sider local anti-discrimination measures protecting 
LGBT people at its July 8 study session and 
LGBT residents and allies are being urged to take 
several steps to show their support for the 
measures. The latest on those steps will be re-
viewed at the PFLAG meeting. 

LGBT leaders have proposed that the council 
create an ordinance to ensure non-discrimination 
and fair employment practices for all individuals 
regardless of religion, race, color, national origin, 
age, sex, sexual orientation, gender identity, or 
marital status. It is also asking that the council add 
sexual orientation and gender identity to list of 
people protected by its anti-discrimination housing 
ordinance. 

PFLAG meeting to focus on key LGBT issues 

PFLAG Holland/Lakeshore will be holding its 
monthly meeting via Zoom on July 17, focusing on 
two critical LGBT issues. 

The local chapter will discuss the recent U.S. 
Supreme Court decision banning employment 
discrimination against LGBT people and will also 
provide the latest information about the Holland 
City Council’s consideration of anti-discrimination 
measures proposed by local LGBT leaders. 

The July virtual meeting will be easier for peo-
ple to attend, as they will not have to register with 
Eventbrite as they did in May and June. Instead a 
Zoom invitation will be sent out to PFLAG mem-
bers a day or two before the July 17 meeting and 
they can simply respond to the invitation by fol-
lowing the link. 

Out On The Lakeshore Director Jeff Sorensen 
will facilitate the meeting, which he said can hold 
up to 100 people. Those wanting to receive the 
link can contact Mary DeRidder at derid-
dermd@juno.com. 

The U.S. Supreme Court on June 15 ruled in a 
6-3 vote that a longstanding federal law barring 
workplace discrimination protects gay and 
transgender employees. The justices decided that 
gay and transgender people are protected under 
Title VII of the Civil Rights Act of 1964, which bars 
employers from discriminating against employees 
on the basis of sex as well as race, color, national 
origin and religion. 

The legal fight focused on the definition of “sex” 
in Title VII. The court agreed with the plaintiffs that 
discriminating against gay and transgender work-
ers was inherently based on their sex and conse-
quently was illegal. 

Prior to the ruling, workplace bias against gay 
and transgender employees had remained legal in 
much of the country, including Michigan. It in-
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Continuing efforts to support and advocate for 
LGBT residents in the Holland area hasn’t been 
easy during the COVID-19 era. But local organi-
zations are finding a way to do so while also 
keeping safe. 

PFLAG Holland/Lakeshore did not hold March 
or April monthly meetings because of the social 
distancing and “stay at home” guidelines. But 
virtual PFLAG meeting resumed in May and 
June, via Zoom and the technical assistance of 
Out On The Lakeshore Director Jeff Sorensen. 

In May, the group was joined by a national 
PFLAG representative and in June a new per-
son who wanted to be updated on the local non-
discrimination ordinance joined the meeting. 

“It’s important to hold our meetings for just 
those experiences – new individuals joining us, 
either from national or local locations and help-
ing everyone be aware that we (PFLAG Holland/
Lakeshore) are still here and ready to support 
and advocate,” noted Karen Prins, a longtime 
PFLAG member. 

The coronavirus also stalled efforts to get 
LGBT non-discrimination measures passed by 
the Holland City Council. The council was set to 
consider the measures on March 25, but the 
March 15 stay-at-home requirements put that – 
and other City Council business – on the back 
burner. 

 “This was understandable because no one 
should have to choose between their health and 
their human rights,” said Sara Showalter Van 
Tongeren, one of the leaders of the anti-
discrimination movement. “We have had to push 
to get back onto the schedule because the city 

has a lot of other things that also had to be 
postponed. The first available study session for 
us was July 8.” 

Out On The Lakeshore, meanwhile, had to 
shift very quickly to have all its programming in 
a virtual setting. Sorensen explained that OOTL 
did its research and spoke with others going 
through the same situations so they could share 
ideas. 

“We had to learn how to make something like 
a Game Night possible through computers and 
phones, recognizing that not everyone has the 
same technological capabilities,” Sorensen 
said. “This meant that we had to find a way that 
anyone could do it, as long as they had at least 
one device even if two devices worked better. 

“With Open Hours cancelled as well, we had 
to shift to being available virtually to refer peo-
ple to whatever resources they need, without 
actually being in the Center to talk with them.’ 

He said OOTL came up with solutions to play 
various games during its Adult and Youth Game 
Nights and launched its new "Java with Jeff" 
program, which allows for a sort of virtual drop 
in timeframe for people within the LGBTQ+ 
community and from other organizations to chat 
and learn about OOTL, Holland Pride, himself 
as OOTL's director, and even to engage with 
each other. 

“We updated our online resources to better 
reflect the flyers available in the Center, and we 
made sure to send messages out to make sure 
people knew that we're still here to serve the 
LGBTQ+ community,” Sorensen said. 

(Continued on Page 5) 
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COVID-19 also had a financial impact on the 
LGBT nonprofit groups. Without its monthly 
meetings, during which a basket is passed 
around so those attending can make donations, 
PFLAG Holland/Lakeshore has seen its treasury 
balance drop to $280. It is considering ways to 
cut costs, such as no longer having its own post 
office box and asking a church to allow it to use 
their box. Anyone who would like to contribute to 
the group can make a check out to PFLAG Hol-
land/Lakeshore and mail it to: P.O. Box 1246, 
Holland MI 49422-1246. 

Out On The Lakeshore, like many other non-
profits, has also seen a loss and Sorensen said 
its expenses outweigh funds coming in.  It had 
to cancel its Holland Pride celebration, which 
raised thousands of dollars in the past. 

“We've been fortunate enough to have tre-
mendous support in the past, and especially 
with end-of-year donations just before COVID 
struck, so we're not currently struggling,” 
Sorensen said. “However, as a non-profit organ-
ization we can't rely solely on past donations for 
so long. We encourage people to donate if they 
are able, to OOTL and/or any other non-profit 
that you are passionate about.” 

Those wishing to donate to Out On The 
Lakeshore can do so at its website, outon-
thelakeshore.org. 

Sorensen said OOTL is working towards be-
ing able to have open hours again soon and 
hopes to have a combination of in-person and 
virtual events going forward. For example, Java 
with Jeff will continue to have a virtual session 
once a month but will also have an in-person 
meeting once a month as well, starting in Au-
gust as long as restrictions allow. 

“We'll continue to evaluate programs like our 

Adult Game Night and ways we could make the 
program both virtual and in-person simultane-
ously.” Sorensen said. “We recognize that 
many people within the community are aching 
for social interaction and want to be able to 
provide that opportunity, while also understand-
ing that some people are not comfortable meet-
ing face-to-face quite yet. For those that choose 
to come to the center, we are taking the neces-
sary precautions to sanitize surfaces, door han-
dles, etc. and we ask that all that join us wear a 
mask, wash their hands, and use hand sanitizer 
as needed. 

“We're all in this together and we'll help each 
other get through it together as well.” 

 

COVID-19 impacting LGBT groups 

 

Here’s how to help 

Holland area LGBT groups could 
use some help as they navigate 
through the COVID-19 era.  

• To donate to Out On The 
Lakeshore, go to outon-
thelakeshore.org and click on 
the “donate” tab. 

• To donate to PFLAG Hol-
land/Lakeshore, send a 
check to P.O. Box 1246, Hol-
land, MI  49422-1246. 


