Q) BetterManager

BETTERMANAGER
ELEVATING THE HUMAN EXPERIENCE

Higher Education, Leadership Development & Manager Coaching

As higher education enters the uncharted waters of responses to the Covid-19 pandemic, rebuilding the
economy and responding to the deepening racial and equity dialog nationally, effective leadership and
management are more important than they ever have been, both in the institution and in the greater
communities it serves.

BetterManager, a San Francisco based company with roots from Google, is taking its unique virtual leadership
development platform into Higher Education in three settings:

e Asanew Higher Education partner offering for regional and global employers as part of institutional
continuing education, custom education and workforce programming.

e As anew offering or partnership program within your academic programming.

e Asan internal management and leadership development program within institutions working closely with
Human Resources, Learning & Development, and Diversity and Inclusion programs.

Partnerships with Higher Education will allow BetterManager to realize it's full potential to offer it's unique
Coaching Platform to all individuals seeking to be BETTER MANAGERS, or FIRST TIME MANAGERS. Higher
Education partners will be the “channel” for individuals not having to rely on their employers to access our
superior leadership development programs.



Benefits for Higher Education Partners:

e BetterManager's Coaching Programs and certified coaches offers the partner “turnkey” coaching
programs, with no upfront investment on development of programs or investing in coaches.

e BetterManagers' tech platform and app are “realtime” and offer an elegant and efficient way a student,
manager or career professional can support their learning. All done through a combination of
synchronous and asynchronous learning.

e BetterManager will contour its standard pricing to align to a partners requirements based on a
mutually beneficial business model.

BetterManager will assist all partners in marketing the coaching programs.

BetterManager assumes all support requirements for “learners” in the programs.

BetterManager's platform is available in a “white label”/ partner branded environment. All details are
done on a case by case opportunity.

What BetterManager Offers-
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THE BETTERMANAGER DIFFERENCE-
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ONE-ON-ONE VIRTUAL COACHING PROGRAMS
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