NWS Refuses to Bargain over $2 Million Reduction of Travel Expenses
NWSEO Files Unfair Labor Practice Charge

(February 3, 2012) NWSEO filed an unfair labor practice charge against NWS after the agency’s
refusal to bargain over a $2 million dollar proposal to reduce travel expenditures for FY12. The
agency has reduced all travel with the exception of operationally necessary travel of unit
employees without providing NWSEO with the information or opportunity to bargain over the
reductions.
NWSEO demanded to bargain over the travel reductions and submitted a request for
clarification and information to prepare bargaining proposals in December 2011, immediately
after the union was informed of the proposal. To date, the NWS refused to answer the request
and has implemented the reductions in funding without giving NWSEO the information or the
opportunity to bargain on this issue. By doing so, the NWS failed in its obligations to provide the
information and violated its obligation to bargain in good faith.
“We understand the budget is tight and we have always worked with NWS to find ways to
achieve its mission efficiently and effectively,” said NWSEO president Dan Sobien. “Travel
affords employees the training and ability to carry out the agency’s mission, as they learn new
and better ways to improve on products and services. Mission critical functions of NWS are not
the place to make cuts, especially when about one-tenth of the NWS budget is paying for
contractors.”

NWSEO Case Prompts FLRA Charges OPM with Violation of Labor Law in
Capping Federal Employee Awards
In response to a charge filed by the National Weather Service Employees Organization, the
General Counsel of the Federal Labor Relations Authority has issued an unfair labor practice
complaint against the Office of Personnel Management, accusing it of violating federal labor
laws when it and OMB issued a directive capping federal employee performance awards at 1
percent of an agency’s payroll. The complaint, issued on January 11, 2012 alleges that OPM
failed to consult with NWSEO before issuing the June 10, 2011 directive, as required by the
Federal Service Management Relations Statute. Under this law governing federal employee
labor relations, OPM is required to notify and obtain the views and recommendations of federal
employee unions before issuing any government-wide rules or regulations that make a
substantive change in conditions of employment.
The June 2011 guidance was the first time that OPM or OMB has placed a cap on the amount
that Federal agencies can allocate for employee performance awards.
A trial date of March 14, 2012 has been set before a Federal Administrative Law Judge.
Although OPM did not consult with any union prior to issuing the June 2011 directive, NWSEO
was the only Federal employee union that filed unfair labor practice charges against OPM.

NWSEO represents the forecasters and other employees at the National Weather Service
nationwide, as well as employees in four other line offices in the National Oceanic and
Atmospheric Administration.
NOAA has traditionally set aside 1.5 percent of what it budgets for payroll for employee awards.
“OPM’s actions were a patent violation of the basic principles and requirements of the federal
labor statute,” said Richard Hirn, the Washington attorney who represents NWSEO and other
federal employee unions. “OPM ignored its obligations to federal employee unions in a mad
rush to appease the Tea Party and others by cutting federal employees’ paychecks,” Hirn said.

-NWSEO-

