
 
 
 
 
 
 
 

 
NWSEO Lobbying Results in Increased Funding to Fill Vacancies 

 
(November 12, 2020) The Senate Appropriations Committee has released its proposed 
Department of Commerce Appropriations Act which includes increased funding for NOAA and 
the NWS and rejects the Administration’s proposed cuts to staffing at the NWS and at AOML, 
whose employees are also represented by NWSEO.  The Appropriations Committee criticized 
NWS’s budget execution and for continued understaffing at the NWS. The Senate bill increased 
funding for AFS specifically to fill vacancies. “Committee provides an increase of $23,000,000 
above the fiscal year 2020 enacted level for this purpose and directs NWS to reconcile previous 
year funding gaps and prioritize filling vacancies in currently understaffed WFOs.” 
 
The House had approved an even higher funding level for the NWS, and the two bills must be 
reconciled in conference. 
 
Here are excerpts from the Senate Committee Report accompanying the FY 2021 Commerce 
Appropriations Act: 
 

NATIONAL WEATHER SERVICE OPERATIONS, RESEARCH, AND FACILITIES [In thousands of 
dollars]  
 
Observations........................................................................................................... 231,362 
Central Processing.................................................................................................... 97,980 
Analyze, Forecast, and Support.............................................................................. 537,393 
Dissemination .......................................................................................................... 76,843 
Science and Technology Integration....................................................................... 155,524 
GRAND TOTAL NWS ............................................................................................ 1,099,102 

 
Spending Levels.—The Committee notes its frustration with NWS over its failure to 
adhere to spending levels included in Senate Report 116–127 and adopted by Public Law 
116–93.  The Committee reminds NOAA and NWS that the spending levels specified by 
Congress in the reports or explanatory statements accompanying its appropriations bills 
are not recommendations, but are in fact a requirement and that per the bill, ‘‘any 
deviation from the amounts designated for specific activities in the report shall be 
subject to the [reprogramming] procedures set forth in section 505 of this Act.’’   
 
Continued disregard for the spending levels included in the explanatory statements will 
result in increased budgetary controls for NWS in subsequent fiscal years. 

 
NWS Staffing.—The Committee recognizes and appreciates NWS’s work to fill vacancies, 
especially for weather forecast personnel. 



However, there is a long way to go, and the Committee continues to be concerned with 
the number of NWS employee vacancies given the importance of the NWS mission to 
protect the lives and property of our Nation’s citizens.  The Committee does not adopt 
the proposed NWS workforce savings and directs NWS to continue efforts to fill all 
vacancies as expeditiously as possible. 

 
Furthermore, NOAA shall continue to provide quarterly briefings to the Committees on 
all NWS staffing issues, to include: a list of funded vacancies, by type and location, 
including the length of time the positions have been vacant; the program, project, or 
activity [PPA] from which each vacancy is funded, and the plan for ad-dressing each 
vacancy; an update on the implementation of the Operations and Workforce Analysis; 
budget execution by PPA; major procurements; and other topics as appropriate. 

 
NWS Staffing in Alaska.—The Committee remains concerned about potential NWS 
staffing reductions in Alaska and reminds NWS that any staffing changes must comply 
with the reprogramming procedures set forth in section 505 of this act.  Prior to 
proposing any staffing reductions, NWS shall conduct community outreach meetings in 
all affected communities. 

 
Information Technology Officers [ITOs].—The Committee notes that NOAA still has not 
submitted a proposal for a pilot Regional Enterprise Application Development and 
Integration team.  Until such a plan is submitted, and NOAA reports the results, the 
proposal to eliminate ITOs is rejected. 

 
Analyze, Forecast, and Support [AFS].—The Committee recognizes the need to fully staff 
the Nation’s weather forecast offices [WFOs] and believes the requested levels within 
AFS do not meet this need.  Therefore, the Committee provides an increase of 
$23,000,000 above the fiscal year 2020 enacted level for this purpose and directs NWS 
to reconcile previous year funding gaps and prioritize filling vacancies in currently 
understaffed WFOs. 

 
Tsunami Warning Program.—The Committee rejects NWS’s proposed cut to the 
Tsunami Warning Program, including for the National Tsunami Hazard Mitigation 
program grants.  Funding is provided at no less than $500,000 above the fiscal year 2020 
enacted level to ensure that high-quality tsunami watches, warnings, and advisories are 
issued to safeguard lives and property.  The Committee directs NWS to expeditiously fill 
the current vacancies. 

 
NOAA-Wide: 
Workforce Succession Planning.—The Committee is concerned that a large percentage 
of NOAA’s workforce is either currently retirement eligible or soon to be.  Therefore, 
NOAA is directed to provide the Committee, within 270 days of enactment of this act, a 
report that details: (1) the age composition of NOAA’s workforce, to include an 
assessment of the percentage of staff by line office that are currently retirement eligible 
or will be within the next five fiscal years; (2) a summary of the agency’s current 
workforce succession plans, including any relevant documentation; and (3) any 
challenges to succession planning that could be remedied through legislation. 



 
To support the cause and work of NWSEO, contact NWSEO Membership Director Christy Fox at 
membership@nwseo.org. 
 
 

-NWSEO- 
 
 

No one cares more for National Oceanic and Atmospheric Administration (NOAA) 
employees than NOAA employees. 

 
No one works harder for NOAA employees than NOAA employees. 

 
We are NOAA employees.  We are NWSEO. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
NWSEO proudly represents more NOAA employees than any other Union. NWSEO serves bargaining unit employees of the National 
Weather Service, NESDIS Office of Satellite and Product Operations, Office of General Counsel, Aircraft Operations Center, and 
Atlantic Oceanographic and Meteorological Laboratory. 
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