
Who is Shearwater Health?

Formerly HCCA International, Shearwater Health’s mission is to improve 
healthcare outcomes globally. The shearwater is a type of bird that 
migrates the longest distance around the world of any bird. We rebranded 
to Shearwater Health in 2016 to better reflect how we meet the needs of our clients as well as our global 
reach.

®

With the growing nurse shortage in the U.S., our clients have increasingly turned to us as a vital part of their 
nurse recruitment and retention strategy. Since 2001, we’ve placed over 1,000 nurses in U.S. hospitals 
and currently employ nurses at over 30 different facilities in 15 states. Additionally, we’ve built a strong 
pipeline of nurses arriving through 2020. 

Shearwater HQ On-Site Clinicians

Although we have historically recruited primarily in the Philippines, we’ve expanded to other parts of the 
world to source skilled Registered Nurses. These other countries include Jamaica, India, Korea, UAE, Kenya, 
and Nigeria to name a few. 

Long-Term Nurse Recruitment & Retention Solution
We are distinct from traditional travel nursing options. We facilitate a long-term nurse recruitment and 
retention solution with internationally experienced nurses on 30-36 month assignments, HR and clinical 
management of our nurses, and no conversion fee with the goal of that nurse becoming part of your 
community. 95% of our nurses complete their assignment and 75% convert to a hospital FTE. 

Credentialed
• State-specific U.S. RN 

license as required
• English-educated BSN

Experienced
• 6 years average of  

acute-care experience
• Significant percentage 

experienced in JCI Hospitals
• Minimum of 2 years of 

overall clinical experience

From a Variety of Specialties
• ICU
• Medical Surgical
• Emergency Department
• Telemetry
• Pediatrics

Prepared
• English proficiency
• Criminal background check
• Employment verification
• Education transcripts
• Medical tests
• Clinical decision-making

Our Nurses Are...



What Else Does Shearwater Provide?

The nursing shortage in the U.S. shows no signs of slowing down, so in addition to bringing nurses to U.S. 
hospitals, we launched a Clinical Process Outsourcing (CPO®) division in the Philippines in 2009. CPO® has 
proven very successful with 2,000 clinicians now providing services to a variety of healthcare companies. 

Hospitals & health systems take advantage of the services pictured below, and in many cases have a team 
working in the Philippines that eventually work in their facilities in the U.S.

Follow Us on Social Media

/ShearwaterHealth /ShearwaterHealth /ShearwaterHealth @shearwaterhlth@shearwaterhealth

®

It takes an international nurse 24 to 40 months to receive a visa to work 
in the United States. We start working with clients by placing nurses who 
can arrive in 3-6 months, and then offer the option to recruit nurses who 
can arrive in 24-40 months for a continuous supply.

Arrival Timeline


