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President's Report:

Things Are Flipping Out At Term Station
-B J Hansen-

S

eattle management has been
talking about implementing a
new casing process at one or
two offices since last summer. Two
carriers are assigned to one case, and
each case has labels that flip over. The
labels are double sided, with one route
on each side. Carrier start times are
staggered, one earlier, the other later.
There is a station in Portland where
they’ve been doing this for a while, so
management took field trips to see it in
action. The first time, two managers and
both the shop steward and alternate
steward went. At that time, the Portland
carriers had two hours between their
start times, and they had been able to

choose early or late based on station
seniority. They also had added a wing
to each case and made each cell one
address in order minimize divider
changes. There were glitches, but the
carriers were able to make it work for
the most part as carriers usually do.
Seattle management said they were
planning to copy Portland’s model, and
implement it at Term Station. All of a
sudden in November, the stewards at
Term were informed that management
decided to implement the change right
after Thanksgiving. Management also
decided not to add the wings, and
instead to basically leave the case labels
the way they were, just double sided.

Seattle management also decided that
the carriers would only need an hour
and a half between start times. On top
of that, carriers were paired to cases
without any consideration of seniority,
then the senior of the two got to pick
their start time. This apparently led to
the second most senior carrier getting
an 8:00 start time. And then there’s
the corner too narrow for the hampers
to fit through to the cases. Those
carriers now get their SPRs in trash
cans. Especially happy holidays to the
carriers of 98144!

(Continued on Page 4)

Regional Assembly and Advanced OWCP Training
-Scott Anderson-

T

he last few weeks have been very
busy for many. That is especially
so for the leadership and future
leaders of Branch 79. October 21st
through 26th was the NALC Region 2
Regional Assembly at Skamania Lodge
in Stevenson, Washington. I attended
NALC Advanced OWCP Training at the
Maritime Institute in Linthicum Heights,
Maryland (outside of Baltimore)
October 28th - 31st.
The growth I’ve experienced over
the past few months is special. I am
honored and humbled to be given these
opportunities and will work tirelessly
to bring my experiences back to our

branch in a positive and meaningful
way.

At Regional Assembly, which started
with a welcoming reception Sunday
evening October 21st, we were
welcomed by the staff of the NALC
Region 2 office, including National
Business Agent, Paul Price, National
Business Agent-elect and Regional
Administrative Assistant, Nick
Vafiades, and Regional Administrative
Assistant, Debra Dixon. It was great
to get reacquainted with people from
other states that we typically only get
to see once or twice per year. Region
2 covers six states including: Alaska,

Idaho, Montana, Oregon, Utah, and
Washington.

That Monday morning, we gathered as a
whole and sat through training sessions
around myriad topics, including
updates on things that happened
throughout the year. We attended
different classes Monday through
Wednesday, on topics such as: Postal
Inspectors and the OIG, 16.7 Emergency
Placement, Basic Steward Track,
Diversity, FMLA, OWCP Basic, OWCP
Advanced, and many more.

(Continued on Page 5)
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Branch Meeting Summarized Minutes
November 14th, 2018
-Assistant Secretary-Treasurer Kevin Gottlieb-

President BJ Hansen called the November
Branch meeting to order at 7:00 PM.

•

Chaplain absent. A moment of silence was
observed.

•

A roll call of officers found all officers present
Communications: Mark announced recent
communications to the branch.
Applications for Membership: Kevin read the
names of 46 new applications for membership.
MSC
No Unfinished Business
No New Business
No Officers’ Recommendations:
President BJ Hansen:
•
Although the band isn’t here due to
director’s wedding anniversary, thank
you to the one band member who
played the Star Spangled Banner.
•
The ballots have been processed and
mailed. Results will be announced at
the December Branch meeting.
•
Proposed 2019 budget is on the back
table. Will be discussed and voted on
at the December Branch meeting.
•
Spoke about the grievances at Step
B. Thanked Step B and Formal A
stewards.
•
The branch will be conducting after
work OWCP meetings to assist
injured members. The first meeting
will be December 5, 2018.
•
Postal Record has pictures from the
October 8, 2018 local rallies.
•
Branch calendars are out in this
month’s Seventy-Niner.
•
Thanked Mary and Peggy for making
great progress scanning old grievance
files for the branch.
Vice President Chriss Daniels:
•
Grievances to date are 2,596. Gave
installation by installation grievance
count.
•
Thanked Debra Znak for doing
grievances in Issaquah and
Enumclaw.
•
Thanked Stewards Susan Mulholland
and Tracy Holzwarth for their work.
Business from the Floor:

Ballard Station’s On Bong Wong is
recruiting new employees from a
Chinese restaurant.
We should appreciate the hard
work of our Seattle Step B Team of
Michael C. Keels and Mats Julin.

LCPF Alfredo Dwan:
•
Spoke about signing up for the Letter
Carrier Political Fund.
•
KCLC/WSLC Mark Myers: no report
Condolence Committee Ron Jilk:
•
Read the names of those who
recently departed. There was a
moment of silence.
Organizing Committee Edward Johnson:
•
Looking for suggestions for a branch
event.
Good of Order: no report.
Legislative Committee:
•
Spoke about the recent elections.
•
H Res 993 has 238 co-sponsors.
S Res 633 has 43 co-sponsors,
Cantwell not signed on.
MDA:
•
Tonight’s MDA door prizes were
announced.
Retired Club Pat Costello:
•
Meeting next Tuesday at IHOP.
•
Spoke about a proposed dues
increase and looking for more funds
from the branch.
Seventy-Niner Editor Garret Scott:
•
Deadline is Sunday.
Retirement Committee John Sweeney:
•
Retirement seminar in October was
smaller than usual.
•
COLA for Social Security is 2.8%.
•
Spoke about the NALC Health Plan
increase.
Director of Insurance Michael C. Keels:
•
Open Season for the health plans is
November 12 – December 11, 2018.
•
NALC Health Plan members to
receive new cards this month.

(Continued on Page 4)
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Dates to Remember

Shop

Branch Meeting

Stewards
Auburn..........................Julie Blackwell
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex....................Jess Aujla
Bellevue Annex..................Eric Magat
Bellevue Crossroads....Chris Bradshaw
Bellevue Crossroads.....Kevin Pearson
Bellevue Main.................Cory Carlson
Bellevue Main................Victor Correa
Bitterlake............................Carol Ford
Bitterlake...............................David Yi
Bothell......................Cementry Martin
Bothell.................... Susan Mulholland
Burien...........................George Kelsey
Columbia................Edward Johnson Jr.
Des Moines.........................Dan Twigg
Enumclaw............................................
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island.................Amilin Santos
Midtown/Seattle.............Pedro Mobley
Mill Creek......................Megan Miller
Mill Creek................Yoshi Nagamatsu
North City.........................Joshua Berg
North City........................Pedro Vargas
Part-Time Regulars.........Kevin Cronin
Redmond..............................Dong Lee
Redmond..........................Ken Stevens
Renton/Hlds....Deborah Znak-St.Germain
Renton/Hlds.................Willie Castro Jr.
Renton/Main.....................Joseph Muro
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex....Teresa Danning
Seattle Carrier Annex.Andrea Demajewski.
Seattle Carrier Annex...Enrique Molina
Skyway.................................................
Term Station...................Gerlyn Elaydo
Twin Lakes....................Kevin Gottlieb
Twin Lakes..........................................
University..........................Will Collins
University.........................Garrett Scott
Wallingford..................Ralph Coolman
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood.....................Scott Anderson
Westwood..........................Brad Larsen

Swedish Club
1920 Dexter Ave
December 12th / 7 pm
Next Month's Meeting
January 8th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of Insurance
Michael C. Keels
206-380-5971
(NALC Health Benefit Plan / MBA)

Retired Club
IHOP
10002 Aurora Ave N
December 18th @ 11:00 AM
Hope to See You All There!

Steward Council
Branch 79 Office
210 Queen Anne Ave N
*December 19th / 7 pm

*One week early due to Christmas

Gold Card Members
Larry Austin
Leonard Berglund
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Sylvester Bunker
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Larry Davis
Eugene Dell
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Jon Felker
Willard Fox
Earl Frank, Jr.
William Gallagher

Robert Geiger
Conrad Gettman
June Gravelle
Francis P. Hennessey
Ron Henry
Danny Hess
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
John Janousek
Ronald Johnson
Kenneth Johnston
Jerry Jonason
Richard Klein
Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen
Michael Mangan
John Martin
Richard McFadden
Robert McBerry
Bruce Miner
Michael Molloy
Lafayette Moore

Wayne Morgan
Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
John Otis
Charles Owens
Dan Padilla
David Parmelee
David Payne
Robert Peterson
James Robinson
David Rodger
Don Sanders
Donald Shannon
Ronald Sherrard
Wayne Sonnenfeld
Robert Stringer
Robert Studley
Jimmy Terada
Ben Wittick
Donald Wissinger
James Wood

Page 4

(Flipping Out from Front)
We recently received a few more prearbitration settlements from our local
negotiation impasses for Auburn,
Bothell, and Redmond installations. All
the Redmond impasses are resolved,
and there are now provisions for CCAs
to select annual leave. While Auburn
and Bothell still have unresolved
impasses (as do several other
installations), they also now have
provisions for CCAs to select annual
leave.
Remember in December that the 1st
through 28th is the penalty exclusion
period for 2018. This changes a few
things around how overtime rules
apply. For example, management has
to utilize all ODL carriers and CCAs up
to the point of penalty overtime before
mandating regulars who don’t want
to work overtime to do so on their
own assignments, which is usually ten
hours. During these four weeks, all
ODL and CCA carriers must be utilized
to the fullest extent before requiring
non-ODL/ non-WAL carriers to work
overtime on their own assignments.
When it comes to Work Assignment
List carriers, they have the right to
all overtime on their assignments on
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scheduled days before an ODL carrier
can do their work because everybody
involved will be at the same rate of pay.
Maybe management will somehow
provide enough CCAs and vehicles to
avoid mandating overtime... But back
to the real world, jot down a note with
the date and time you get mandated
to work overtime, if it’s on or off your
own assignment, and hand it to your
shop steward please. Your steward
can investigate the circumstances to
determine whether or not contractual
violations occurred, and file grievances
requesting remedies for affected
carriers when they do. A note from
you in the file helps us have a winning
grievance.

Special thanks to everybody serving
as a shop steward, branch committee
member, and/or branch officer. Shop
stewards are on the front line every
day. Please thank them for serving
because usually all they hear are
people’s complaints. This season, and
throughout the year, take the time it
takes to deliver the mail safely. Taking
shortcuts on safety and skipping
lunches does not appease management.
Stay strong. Happy holidays to all the
Santas in blue!

(Summarized Minutes from Page 2)
•

MBA brochures on back table.

Trustees’ Report:
•
Rick reported that the trustees met
and found the books in good order.
MSC
•
The membership was also informed
of the donations approved by the
officers.
Secretary-Treasurer Mark Myers:
•
Reported on the Branch finances.
MSC
•
Thanked Seattle Formal A for the
grievance settlements.
•
Membership report was given.
Books are closing.
Good of the Association and Improvement
of the Service:
•
A question about any talk of a new
building. BJ addressed this.
BJ gave the upcoming dates to remember.
MDA prizes: John Sweeney and Chris Larsen
Door Prize: Kevin Gottlieb
Meeting adjourned at 7:50pm.
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Brookfield
Uniforms

Designers and Producers
of Highest Quality
Union Made Uniforms
Get $497 for your $452 allowance.
Seattle Odd Zips

Ken Eline

Retired Br. 79
1526 NE 165th St
Shoreline WA 98155
206-365-2659 Cell: 206-271-3053
Seattle Even Zips

Larry Anderson
Retired Br. 79
P.O. Box 69444
Seattle WA 98168
206-465-6111
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Membership Report
As Reported at the November 2018 Branch Meeting

Secretary-Treasurer Mark Myers

					

New Members			
Left Service		
Transfer Out			
Cancelled				
Retired				
Deaths				

46
67
7
2
20
5

Active			
1775
Associate				
36
Total Retired		
506*
*Includes Gold Card Members 76

Total Membership

2317

(Regional Assembly from Front)

Each night, we spent time in the
hospitality suite networking with
stewards and other members
throughout the region, and had time for
dinner and other activities around the
facility. I met people from all over and
truly appreciate the new relationships I
built upon, new friendships gained, and
new knowledge garnered.

At Advanced OWCP Training, there was
very much information to take in, and
process. There were so many challenges
in the three full days of training at the
Maritime Conference Center. I met a
great many awesome union advocates
from throughout our great union. I now
have new friends and relationships
with people all along the east coast,

midwest, and west coast. Our “final”
was putting on an ECAB (Employees
Compensation Appeals Board - like the
Supreme Court of OWCP) case in front
of the head ECAB Judge Ron Watson
(Director of Retired Members). Kevin
Card, the Assistant to the President for
Workers Compensation, Tonya Detrick
and Larrissa Parde - Regional Workers
Compensation Assistants led us through
this incredibly amazing and worthwhile
training.
I am thankful to the branch and our
current elected officers for taking the
chance to send me to this training. As
someone who has experienced my own
fair share of work-related injuries, I
know first hand the importance of the
work that is done to represent injured

workers throughout our great union.

I am proud to announce that with the
support and advocacy of Coby Jones
- Regional Workers Compensation
Assistant, we will be starting our own
OWCP Nights at Branch 79. They are
currently scheduled to occur the first
Wednesday of each month at the Branch
79 Office at 210 Queen Anne Ave N.
I very much appreciate the opportunity
to represent our branch and to be one
of two people from our region at this
training. I very much look forward to
putting this knowledge to use for our
members.
In Solidarity - Scott
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MEMORIAL

Congratulations
Recent Retirees

Brother John Plesenski - Retired

Lori Bishop
Lucrey Cabansag
Suzan Campbell
Daniel Dela Llana
Brian Johnson
Dennis Kylen
Kevin Serfas

Brother Thomas Cregan - Retired
Brother Robert Vandiver Sr. - Retired
Brother Bruce Baldridge - Retired
Brother Robert Boyer - Retired
Sister Nancy Linskey - Retired
Gail Ann Clark - Daughter of Brother Roger White
Thai Hoang - Father of Brother Rick Hoang
Jerry Goeltzenleuchter - Stepfather of Sister Carol Ford
Glecerio Dalmacio - Father-in-law of Brother George Condon

Proposed By-Laws Change:
Article 16
Corporate Bodies of Branch 79
Insert new Section 3 after Section 2 and renumber remaining sections.
Section 3. Branch 79 will pay $25 per month to fund the Retired Club for a total
of $300 per year to be paid on or about the first of the year. This money will be
utilized to encourage and continue the involvement of Branch 79 retirees in the
ongoing interests of the branch.

First reading will be at the December branch meeting.
Discussion and action will be at the January branch meeting.

The Seventy-Niner
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SIGN ME UP!

How to contribute to the
Letter Carrier Political Fund using
PostalEASE — ONLINE Enrollment
Through PostalEASE, active letter carriers can contribute directly from their USPS
paychecks to the Letter Carrier Political Fund (NALC’s PAC) by designating the
Political Fund as one of the three payroll “allotments.”

Online Enrollment
1. Login to USPS’s Postal Ease website at https://ewss.usps.gov
You may also get to the Postal Ease website through the USPS
LiteBlue website See the instructions below
2. Click “I agree”
3. Enter your Employee ID number and Password and click “Submit”
If you have not yet set up a password click the link provided on the
page or go to:
https://ssp.usps.gov/ssp-web/welcome.xhtml
If you forgot your password click the link provided on the page or go
to:
https://ssp.usps.gov/ssp-web/einVerification.xhtml
4. Under Payroll click “Allotments / Payroll Net To Bank”
5. Click “Continue”
6. Click “Allotments”
7. Enter the 9-digit Financial Institution Routing Number: 0 6 4 0 0 0 0 1 7
8. Enter your 17-digit Account Number _ _ _ _ _ _ _ 0 0 3 4 9 5 2 5 3 5
See instructions in step D at right
9. Enter Account type as “checking”
10. Enter amount of your Allotment: $ _______
The maximum yearly amount is $5,000
11. Click VALIDATE
12. Click SUBMIT
13. Print or write down your confirmation number for your records
To get to Postal Ease through Lite Blue:
x
x
x
x
x
x

BEFORE YOU START, YOU’LL NEED:
A. Your 8-digit Employee ID Number (on
your paystub)
B. Your USPS password
C. Your Postal Record Number (Located
on the back cover of your Postal
Record magazine, above your name.
Or call 202.393.4695 to get your Postal
Record Number). See the example
below.

D. To create your personal account
number, insert the seven digits of your
Postal Record Number to the spaces
below:
_______0034952535

Got to www.liteblue.usps.gov
Enter you employee ID and Password and click “Log On”
Click “My HR”
Click “Employee Apps”
Click “PoastalEASE”
Begin at step 1 above

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the
National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The
Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law
prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor.
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Letter Carrier Pay Schedule
City Carrier Wage Schedule: Effective Nov. 24, 2018
The following salary and rate schedule is for all NALC-represented employees.

Career city letter carrier increases
Date
July 2016
Nov. 26, 2016
Jan. 2017
July 2017
Nov. 25, 2017
Jan. 2018
July 2018
Nov. 24, 2018
Jan. 2019
July 2019

Type of Increase
COLA
General wage increase
COLA
COLA
General wage increase
COLA
COLA
Upgrade/Pay Schedule
Consolidation*
COLA
COLA

Amount
$21
1.2%
$333
$270
1.3%
$520
$645
2.1%

City carrier assistant increases
Date
Nov. 26, 2016
Nov. 25, 2017
Nov. 24, 2018

Type of Increase
General wage increase
General wage increase
Upgrade/Pay Schedule
Consolidation**

Amount
2.2%
2.3%
3.1%

** All Grade 1 and Grade 2 CCAs will receive an average increase of 3.1%.

TBD
TBD

* All career Grade 1 and Grade 2 letter carriers will receive an average increase of 2.1%.

NOTE: This pay schedule reflects consolidation of Grade 1 into Grade 2. The remaining grade is called City Carrier.
NOTE: Carrier Technicians will receive additional compensation equivalent to 2.1% of the employee’s applicable hourly rate for all paid hours.
NOTE: The full COLAs will be added to the salaries of all steps in Table 1 and Step O of Table 2, with proportionate application of the COLA to Steps A-N of Table 2.

Table 1: City Carrier Schedule
This schedule applies to all carriers with a career appointment date prior to Jan. 12, 2013.
Basic Annual Salaries
A
52,220

B
C
D
56,455 56,553 59,584

26.11

28.23

28.28

29.79

25.11

27.14

27.19

28.65

Steps (From-To)

A-B
96

B-C
96

C-D
44

RSC Q (NALC)

Most
Prev.
E
F
G
H
I
J
K
L
M
N
O
Step
60,024 60,466 60,901 61,337 61,781 62,208 62,652 63,094 63,528 63,976 64,413 444
Part-Time Flexible Employees - Hourly Basic Rates
30.01 30.23 30.45 30.67 30.89 31.10 31.33 31.55 31.76 31.99 32.21
Full-Time/Part-Time Regular Employees - Hourly Basic Rates
28.86 29.07 29.28 29.49 29.70 29.91 30.12 30.33 30.54 30.76 30.97
Step Increase Waiting Periods (In Weeks)
D-E
E-F
F-G
G-H
H-I
I-J
J-K
K-L
L-M
M-N
N-O YRS.
44
44
44
44
44
44
34
34
26
26
24 12.4

Table 2: City Carrier Schedule
This schedule applies to all carriers with a career appointment date on or after Jan. 12, 2013.
Basic Annual Salaries

RSC Q7 (NALC)
Most
Prev.
O
Step
64,413 1,772

A
B
C
D
E
F
G
H
I
J
K
L
M
N
39,615 41,384 43,157 44,928 46,700 48,470 50,243 52,014 53,786 55,557 57,329 59,099 60,871 62,641
Part-Time Flexible Employees - Hourly Basic Rates
19.81 20.69 21.58 22.46 23.35 24.24 25.12 26.01 26.89 27.78 28.66 29.55 30.44 31.32
32.21
Full-Time/Part-Time Regular Employees - Hourly Basic Rates
19.05 19.90 20.75 21.60 22.45 23.30 24.16 25.01 25.86 26.71 27.56 28.41 29.26 30.12
30.97
Percent Step O
61.50% 64.25% 67.00% 69.75% 72.50% 75.25% 78.00% 80.75% 83.50% 86.25% 89.00% 91.75% 94.50% 97.25% 100.00%
Step Increase Waiting Periods (In Weeks)
Steps (From-To)
A-B
B-C
C-D
D-E
E-F
F-G
G-H
H-I
I-J
J-K
K-L
L-M
M-N
N-0
46
46
46
46
46
46
46
46
46
46
46
46
46
46

Table 3: City Carrier Assistant Schedule
This schedule applies to CCA Hires with no previous
TE service.
Steps (From-To)

CC
17.29

CC-BB
12

BB
17.79

BB-AA
40

AA
18.29

Hourly Rates

YRS.
12.4

RSC Q4 (NALC)
This schedule applies to CCA Hires with previous TE service
after Sept. 29, 2007, who were on the rolls as of Jan. 10, 2013.
Steps (From-To)

CC
18.72

CC-BB
12

BB
19.22

AA
19.72
BB-AA
40

December 2018

The Seventy-Niner

Page 9

(The Elephant... from Back)
was minimal to the point of being
insignificant (I mean, a scratch
on the bumper that could not be
differentiated from the myriad of
other scratches, except by color.),
and yet the Queen wanted the Letter
Carrier off the job. Huh? It turns out
she had been after this particular
person since way-back-when,
and she was still in hot pursuit.
Consequently, he was immediately
disciplined, put in an Article 16.7
Emergency Placement Status– sent
home – and not allowed to return
to work. Criminy! All the man hours
and money wasted on this double
meat, double cheesy, Nothing Burger,
and it ended up being a multiweek paid vacation for the Carrier
courtesy of management, all because
the Queen had a bee up her bonnet.
The takeaway here being, although
the immediate supervisor was the
one issuing the discipline, he was
just a puppet; the Queen was pulling
the strings.

Was this a joke? The Carrier was
gone - sent home - nolo contendere
- out, out, out damned spot. Whoa!
Is our job to deliver the mail or to
deliver counter-punches? Man-hour,
stacked upon man-hour, such a pile
up, an entire body count of money
and manpower that added up to
a colossal waste of time, and such
massive collateral damage, a real
hefty kidney punch to the bottom
line, and why? Because a nose had
been tweaked? Exactly what’s our
business about? Are we sending
and receiving mail or launching
haymakers at supposed ne’re-dowell, beard plucking, feather rufflers.
Off with their heads! Calm down.
This man is not a menace to society
– he’s just a menace to you. Are these
rules reserved for emergencies or
reserved for maniacal “hierarchicals,”
nutty upper-crusters looking to get
their licks in on people they don’t
like. Give peace a chance for gosh
sakes. To toss in an aptly apropos
Bushism here: “I think we all agree,
the past is over.”
However, back then the ART 16.7
- EMERGENCY PLACEMENT OFFDUTY STATUS WITHOUT PAY
suspension was the disciplinary

Flavor of the Month - for months
and months. Given management’s
penchant for recycling bad ideas,
no doubt, this one is bound to
come creeping around the bend
again – the fashion equivalent of
leisure suits being back in vogue.
Oh, yeah. They’re back. The ART
16.7 was originally meant to
deal with intoxication or the job,
grievous safety infractions, and to
stop people from stealing stuff. All
serious matters! And to use this
Suspension in such a dismissive
manner, as a retaliatory tool, just
because you feel slighted or are
pissed off at somebody, well that’s
just plain wrong.

Eventually, I heard, the Queen had
put herself in charge of everything
having to do with discipline, and
even then, Legal had to pry that
particular vendetta out of her
greedy little fist. She just couldn’t
let it go. She could have put herself
in charge of Step-A, Step-B, and
reigned over an entire alphabet
soup of “Steps” and it wouldn’t
have done her any good. That
disciplinary issue had become like
the Monty Python Parrot - it was
dead - not to be revived - the issue
was no more - it had ceased to be
- expired - a stiff - bereft of life - it
had become an Ex-issue. But alas
for the Queen, it still twisted in the
wind. The supervisor she had used
as her henchman in this egregious
abuse of power had signed off on a
grievance settlement that nullified
any further pursuit of the matter.
This had been an “Unpreventable
Accident,” and all this brouhaha
about nothing went up and up and

up like a hot air balloon until it
pooped out, no doubt, still squished
in her fist like a turd.

I’m not sure if the Queen even exists
anymore, in the same shape and
form, that is. Perhaps she’s retired,
or hopefully she has evolved past
the point of harboring grudges,
or maybe someone accidentally
tossed a pot of water on her and
she melted, but whatever the
case – I’ve been assured that there
are clones of her wafting around,
ghosting their way through the
halls of managerial Mordor – like
wraiths. Don’t let your guard down.
You may be saying to yourself,
“This shouldn’t concern me. I’ve
not tread on anyone’s toes. I’m
almost innocent here.” Yeah,
yeah, yeah - you think you’ve not
lost your innocence, but you’re
still subject to error. There are
many, many errors you can make,
and please understand, they’re
not glossed over as happy-littleaccidents. They’re not forgotten!
They’re held in abeyance and
somehow mystically appear at
brow-beating time – like a magic
wand or a rubber hose. These
elephants never forget and they
seldom forgive. The Letter Carrier
Craft is rife with the opportunity
for failure, both deliberate and/or
inadvertent. You can make all kinds
of mistakes. Just don’t make the
big, sad, bad mistake of talking to
management before first speaking
with your Shop Steward. Consider
this a testimonial; take your sins, no
matter how small – first to the Shop
Steward confessional.

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.
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OWCP Help is Here
If you have a work-related illness or injury and are
having trouble navigating the confusing OWCP system, or your
claim is being denied, please come get assistance from trained
OWCP experts at the Branch 79 office.
Look in the Seventy-Niner for
announcements of future help sessions.

Next Session:

Branch 79 offfice - 210 Queen Anne Ave N, Seattle 98109

Wednesday, January 2nd from 5:30 pm - 8:30 pm

Welcome New Members
Tommy Grice
Steven Huynh
Cory Baker
Diana Gudwin
Alexis Chumney
Antoinette Bates
Marjot Kharbanda
Keith Borg
Raymond Terada
Taylor Kirchgessner
Kimberly Kamal
Yiwei Kuang
Austin Hackett
Sasatorn Pongburanakit
Wade Powell

Jeffrey Brunello
Anamarie Walsh
Ahmed Salouane
Robert Verador
Michelle Gonzalez
Ruth Lewis
Curtis Carlisle
Carolyn Parris
Thomas Bain
Taira Johnson
Joseph Raley
James Higgins
Breaun Morgan
C. D. Goerke
C. E. Ticeson
D. Adhikari

B. Clark
V. K. Clark
C. M. Dam
T. Faraone
M. A. Gilbert
M. Go
R. P. Hanss
R. M. Jimenez
D. Livinsky
F. Moyer
L. Pham
A. Rinehart
M. D. Steele
Q. Tran, Jr.
B. Vanderpool
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(Riverton Review from Back)
burst forth, I mean what’s the problem?
We do have a budget to make and we
must get those carriers back on the
road ASAP!

Recently we have had so more
brainstorm ideas foisted upon us. I
know it’s a repeat of a repeat of a repeat
failed idea but we again have gone to
late start times for the carriers. You
newer folks out there might not be
aware of this, but this idea has been
tried and failed many times before,
which assures that once it fails this
time, it will return again in the future.
I am told that the reason for the late
start is because it is believed from on
high that the carriers are not getting
out of the office fast enough in the
mornings. I know the company line is
the mail can’t get to the carriers in time
but I think anyone with more than a
2nd grade education can see through
that smoke screen. When I told my wife
why our start time was going later she
replied, “Well if they want you out of
the office earlier, why don’t they start
you earlier?” Clearly with thinking like
that, she would never make it in Postal
management.
Now remember, later start times going
into winter with less and less daylight
as well as increasing parcels going into
the holiday season logically is the best
time to stick it to the carriers and to the
customers! How could management
resist? Oh, and by the way, safety is
number one! Remember that when
you’re trying not to get mugged, run
over or break your neck trudging
around into the wee hours. On that
note I would like to remind everyone
to always keep your safety as your
priority number one. Heaven knows
this company won’t (see gasbag story).
I have had many carriers ask what can
be done about this situation and the
answer is simple. First, each steward
should have investigated and grieved
the change if it wasn’t done properly (it
wasn’t). Second, if you’re an overtime
carrier and find yourself working as
darkness approaches, you have to be
the one to determine what is safe and
what is not. For example, I have a large
apartment complex with an inside
mailroom that is completely lit. I could

deliver at midnight and I would have no
safety problems. However, once it gets
dark I have many deliveries that I would
determine would be unsafe to deliver
and as such I would return the mail
to the station, inform my supervisor
and complete a PS 1571. These might
be walking deliveries where there is
not sufficient lighting to see where I’m
stepping, areas with possible dogs or
even mounted deliveries where it would
be unsafe to approach the house for
accountable items or parcels. Then, of
course, there are always the businesses
that have this unusual habit of closing
for the day at 5pm; no mail for them
at 6pm! I know a lot of you out there
have asked me about using flashlights,
headlamps, tiki torches, night vision
goggles or any other such nonsense. My
moto is simple; if the Post Office wants
to give me a flash light, I’ll be happy to
keep it in my trunk to use if I ever get a
flat tire on my way home at night! How
thoughtful of them. As far as using it
to do my job, thanks, but no thanks. I
only use postal approved equipment to
perform my job. If I used anything not
postal approved, I would run the risk of
discipline if something went wrong. I
don’t want to put my management team
to work disciplining me for falling down
in the dark trying to make a delivery
that everyone with that 2nd grade or
higher education must surely be aware
of is unsafe.
Now if you find your management team
is persistent and tries to order you
to utilize some war surplus lighting
apparatus to allow you to make an
unsafe job doable, I say a simple visit
to your steward should be in order. For
you stewards out there, if you’re dealing
with a particularly difficult manager
in this regard, simply ask them for the
Job Safety Analysis (JSA) for whatever
equipment they are trying to force you
to use. Now for those of you so insistent
to make their failed idea work that you
go out and buy your own fancy REI
auxiliary lighting system, I simply ask
why? Why would you put your safety
at risk when clearly the company has
little regard for said safety? Look at it
this way: If the company was aware
you have a pack of rabid Rottweilers

running loose on your route, would the
proper fix be to order you to wear chain
mail trousers or would the correct
action be to instruct you to cease
delivery until they abate the hazard
and have the dogs removed? I know as
Carriers most of us have that dedication
to our customers that we really do want
to complete delivery for their benefit,
but I am a firm believer that my safety is
job one, especially when the solution is
so simple. DELIVER IN THE DAYLIGHT
AND ADJUST ROUTES TO 8 HOURS!!!
When you read this article we should
be in full holiday mode. I am writing
this article just before Thanksgiving so
I want to try out my psychic abilities.
Here are my top 5 predictions for the
holiday mailing season.
1.
2.
3.
4.

5.

We will be woefully
understaffed until mid-January.
There will be a shortage of
delivery vehicles at virtually all
stations.
With the penalty overtime
exclusion period in Dec,
management will still mando
incorrectly.
There will be virtually
no acknowledgement by
management of the hard work
performed by the workers nor
will there be any responsibility
taken by management for
having no successful plan in
place during the Christmas
rush.
In spite of the total chaos, the
carriers will push through and
find a way to get the job done.

Hopefully I am wrong on the first four
but sadly I expect I’ll be spot on. In spite
of all the nonsense we endure I hope
you all have a great holiday season and
that you can squeeze a bit of time to
enjoy with family and friends. Always
remember at the end of the day, the
Post Office is just a job. I try to remind
my coworkers and managers alike
of this on a regular basis. Remember
the Post Office is a great job, but it’s a
horrible place to work!
In solidarity,
Dave

THE SEVENTY-NINER
210 QUEEN ANNE AVE. N.
SEATTLE, WA 98109

NON-PROFIT ORG.
U.S. POSTAGE
PAID
Seattle, WA
Permit No. 5242

ADDRESS SERVICE REQUESTED

The Elephant (not) in the Room
-Don Nokes-

I

t’s not that you can’t be friends
with managerial personnel – you
just can’t trust them. I was on very
civil terms with most, if not all of the
people I worked for, but I learned
early on that most of the disciplinary
decisions they handed down were
dictated from on high. We’re not talking
about “The Almighty” here, although
some may think themselves as such.
Example: There was a person who rose
through the managerial ranks, finally
fluttering down vulture-like on a lofty
authoritarian perch. The problem
she had was she couldn’t forget or

forgive her grudges. You might say
she took umbrage and clung to it. Her
resentments were “precious” to her
and she clutched them like prized
possessions. I wouldn’t have been
surprised if she didn’t take them out at
night to be polished, or perhaps carry
them about secreted on her person so
she could glower over them. She was
like a scab picker....she had issues. And
she carried her issues with her all the
way to the upper echelons. If someone,
somewhere, at sometime had cast shade
on her parade, well she didn’t forget.
She was the elephant not in the room

Riverton Review
-Dave Heiszler-

H

ello again to my many dedicated
Postal coworkers…and to
management, as well. Many
times in life you will hear people say,
“Well, now I’ve seen it all!” I have
learned in the Post Office not to use
that phrase, as even after I’ve seen
or heard the dumbest management
has cooked up, if I’m patient it will
be outdone by something even more
outrageous in short order. I am tempted
to rethink this train of thought after
a recent bout of insanity that I can’t
image could be topped….or could it?
This tale involves one of my former
supervisors at Riverton who several
years ago transferred out of Seattle
but still is within our District. Now this
guy was never someone to be confused
with Einstein but even I was surprised
as to how low on the I.Q. chart he has
reached. When I first heard about what

transpired I thought no way, nobody
could be that stupid! Well, I was wrong.
It begins with an unfortunate situation
that I’m sure has played out at some
point at every Post Office in America.
A Postal truck was run out of gas, as
someone either wasn’t paying attention
or just thought they could make it.
Simple fix, right? Most folks would say
just grab a gas can, go to a gas station,
fill can, return to vehicle and problem
solved. Well, this guy is not most people.
Apparentl,y the gas can was in the
hazard material locker as it should have
been and Einstein couldn’t find the key.
Looks like time for plan B.
Welcome to Plan B! Find one of your
CCAs; give them a gas charge card and
the keys to the Postal staff car and now
the brilliant part! Give them a Postal

at many grievance procedures – minor,
minor infractions – that were dealt
with in a Draconian fashion; all crafted
by her. Many grievance problems were
escalated because of this Elephant’s
interference. She was like the Queen of
Hearts, “Off with their heads!”
One particular traffic issue, where
the other civilian driver involved
in the “accident” had provided his
information, had given a written
statement admitting fault, and where
the damage to the postal vehicle

(Continued on Page 9)

approved black hefty plastic garbage
bag and instruct them to drive to the
gas station, pump 1.5 gallons of gas into
the trash bag and return to the stranded
vehicle where dumb as a box of rocks
supervisor will attempt to pour the gas
into said vehicle. What could possibly
go wrong?
I’ll give you a few minutes to stop
laughing, as I know that’s what I did
when I originally heard this story. Sadly,
I did a little sleuthing and discovered
that the story is true. Apparently word
of this Darwin worthy moment made its
way to the District Manager and to his
credit, he did not seem to be impressed.
I don’t know what all the fuss could be
about. I mean just because it’s illegal to
transport gasoline in anything but an
approved container coupled with the
fact he merely risked the life of the poor
CCA and possibly any citizens close
enough when the potential fire ball

(Continued on Page 11)

