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President's Report:

Celebrating Backpay, COLA Increases,
and Good Health to Enjoy Them
-B J Hansen-

C

CA backpay finally arrived.
Unfortunately, some carriers
have discovered mistakes. At the
national level NALC has been working
with USPS to identify those affected and
correct the errors as soon as possible.

The fourth regular COLA under the
2016-2019 National Agreement is
$520 annually following the release
of the January 2018 Consumer Price
Index. The four COLAs that have been
calculated under the 2016-2019
National Agreement, totaling 55 cents
per hour, are as follows: 1st COLA, 1
cent per hour ($21 annually), 2nd COLA,
16 cents per hour ($333 annually),
3rd COLA, 13 cents per hour ($270
annually), and the 4th COLA, 25 cents
per hour ($520 annually).
We have some good safety news for
Seattle. Since October 1, 2017, there
have been 48 fewer vehicle accidents
and 37 fewer occupational injuries/
illnesses than in the previous fiscal
quarters. This time frame corresponds
with renewed efforts by the Article 14
Safety Committee members, along with
National Safety Task Force members, to
help raise safety awareness on the road
and on the workroom floor. There has
been a special focus on observing and
helping newer carriers in a positive way,
and it seems to be paying off.
On a sad note, there was an incident
at the end of September involving a
parcel that began leaking noxious fumes
and mysterious green goo while in a

carrier’s vehicle. The carrier drove
the vehicle containing the parcel back
to the station. Hopefully you’ll never
be in that situation, but if something
leaks or spills and the fumes are so
bad they give you a headache or make
you sick, please stay away from it and
call a supervisor. Don’t put yourself at
any further risk. What followed after
the carrier reported the parcel leak to
his supervisor was a series of misfit
events. Nobody in management treated
the situation as the hazardous material
release that it was. The parcel was
improperly mailed from an Amazon
third party shipper in Europe, not
marked as hazardous, yet turned out to
be very toxic.

Management failed to contact properly
trained personnel. Instead, supervisors
moved the parcel into an open tub and
brought it inside the post office. They
wiped out the vehicle and all the other
contaminated mail with paper towels.
Nobody wore gloves. The carrier was
sent back out to deliver, including the
now contaminated mail pieces, wearing
contaminated clothing. They left the
exposed hazardous parcel inside the
building for almost a week while they
tried to figure out what it contained.
When the carrier wrote up a vehicle
repair tag to try to get the vehicle
properly cleaned, management just
had him drive something else and sent

(Continued on Page 5)

Retirement
Seminar

There will be a
Retirement Seminar at the Branch 79 office.
210 Queen Ann Ave N

April 19th 7 pm
Spouses are welcome.
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Branch Meeting Summarized Minutes
February 14th, 2018
-Assistant Secretary-Treasurer Kevin Gottlieb-

President BJ Hansen called the February
Branch meeting to order at 7:00 PM.
Chaplain Don Bennett gave an inspirational
message.
A roll call of officers found John Sweeney
absent.
Communications: Mark Myers read several
thank you letters to the branch.
Applications for Membership: Kevin
Gottlieb read the names of 46 new applications
for membership. MSC
No Unfinished Business
No New Business
No Officers' Recommendation
President BJ Hansen:
•
Thanked everyone for showing up on
Valentine’s Day.
•
Branch picnic and softball
tournament August 21, 2018.
•
Additional OSHA fines for Seattle
Installation.
•
Columbia Station is moving by the
end of March.
•
Management will be adjusting
collection routes.
•
Food Drive preparations are
underway; need coordinators for
every office.
•
Formal A training at the Branch 79
office.
Vice President Chriss Daniels:
•
OSHA requires every office to post a
summary of illnesses.
•
318 grievances to date.
Business from the Floor:
•
Question about rumors of the PMG
being in the Seattle area recently.
•
Food Drive and the residential
statistics by zone.
•
CCAs are not getting uniforms
after they are ordered because
management isn't paying the bills.
This biggest issue is Redmond.
Condolence Committee Ron Jilk:
•
Read the names of those recently
departed, including Gold Card
members John Dunlap, Jack
Gummer, Arthur Jenkins, Noel
Lambert and William Petersen. A

moment of silence was observed.
Resolutions Committee Ron Jilk:
•
Ron thanked his committee.
•
Resolution about hooded sweatshirts
MSC
•
Commendations:
•
Congresswoman Susan
Delbene MSC
•
Congresswoman Pramila
Jayapal MSC
•
Congressman Derrick
Kilmer MSC
•
NBA Paul Price MSC
•
Congressman Adam Smith
MSC
•
Motion made to read resolves MSC
•
Senator Patty Murray
MSC
•
Senator Maria Cantwell
MSC
•
RAA Debbie Dixon MSC
•
RAA Nick Vafiades MSC
KCLC/WSLC:
•
Mark Myers spoke about recent
and upcoming labor events, had a
meeting recently with Adam Smith’s
aide and attended the State Labor
Council lobby trip in Olympia.
•
Don Bennett spoke about visiting
Karen Kaiser’s office.
Legislative Committee Rick Horner:
•
Talked about legislative issues with
the Trump budget.
•
Brian Wiggins spoke about the
NALC app and easy to receive
legislative issues instantly on your
phone.
•
Don Bennett spoke about the
infrastructure in the Trump budget.
BJ stated the February Postal Record lists the
names of those who contribute to the Letter
Carrier Political Fund.
MDA Brian Wiggins:
•
Informed the members of tonight’s
MDA drawing prizes on back table.
Books are closing at 8pm
Retired Club Pat Costello:
•
Meeting next Tuesday at IHOP.
State By-Laws Committee Nathan Martin:

(Continued on Page 4)
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Dates to Remember

Shop

Branch Meeting

Stewards
Auburn..........................Julie Blackwell
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex.............Harpreet Singh
Bellevue Annex...............Michael Tang
Bellevue Crossroads....Chris Bradshaw
Bellevue Crossroads........Henry Luiten
Bellevue Main.................Cory Carlson
Bellevue Main................Victor Correa
Bitterlake............................Carol Ford
Bitterlake...............................David Yi
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia................Edward Johnson Jr.
Des Moines...................Gill Simaratpal
Enumclaw............................................
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island.................Amilin Santos
Midtown/Seattle.............Pedro Mobley
Mill Creek................Angie Shoemaker
Mill Creek.....................Brian Wiggins
North City.........................Joshua Berg
North City........................Pedro Vargas
Part-Time Regulars.........Kevin Cronin
Redmond.......................Casey Duncan
Redmond..........................Ken Stevens
Renton/Hlds.Deborah Znak-St.Germain
Renton/Hlds.........................................
Renton/Main.....................Joseph Muro
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex..........................
Seattle Carrier Annex....Teresa Danning
Seattle Carrier Annex. Enrique Monlina
Skyway.................................Lee Brown
Term Station...................Gerlyn Elaydo
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
University.....................John Makaratad
Wallingford..................Ralph Coolman
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood.....................Scott Anderson
Westwood..........................Brad Larsen

Swedish Club
1920 Dexter Ave N
March 14th / 7 pm

Next Month's Meeting
April 11th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Retired Club

Director of Retirees
John Sweeney
206-283-3079

Hope to See You All There!
IHOP
10002 Aurora Ave N
March 20th @ 11:00 AM

Director of
Insurance
Michael C. Keels
206-380-5971

Steward Council
Branch 79 Office
210 Queen Anne Ave N
March 28th / 7 pm

Scholarship Application
Deadline - April 1st

Gold Card Members
Darrell Anderson
Larry Austin
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Eugene Dell
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Willard Fox
Earl Frank, Jr.
Robert Geiger

Conrad Gettman
Francis P. Hennessey
Ron Henry
Danny Hess
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
John Janousek
Kenneth Johnston
Jerry Jonason
Richard Klein
Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen
Michael Mangan
John Martin
Richard McFadden
Robert McBerry
Bruce Miner
Michael Molloy
Lafayette Moore

Wayne Morgan
Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
John Otis
Charles Owens
Dan Padilla
David Parmelee
David Payne
Robert Peterson
James Robinson
David Rodger
Don Sanders
Gerald Samson
Donald Shannon
Wayne Sonnenfeld
Robert Studley
Jimmy Terada
James Wood

(Summarized Minutes from Page 2)
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Nathan thanked his committee.
Articles 4 change the distribution of
revenue. Committee recommends
approval. There was a discussion.
MSF
Article 6.1 Officers Elections, delete
“these”. Committee recommends
approval. MSC
Article 6.1 Installation of Officers.
Committee recommends approval.
Brooks Bennett gave an explanation.
MSC
Article 8.6 Add Media Director to
Executive Board. No committee
recommendation.
Two options were offered by the
committee. Option A MSC
Option B was withdrawn by the
committee.
Article 8.7 Director of Education.
Committee recommends approval.
MSC
Article 8.8.d Committee recommends
approval. MSC
Brooks spoke about the proposal and
there was a discussion. There was a
call for the question. MSC

Organizing Committee Edward Johnson
and Garrett Scott:
•
Black History trivia and prizes were
awarded.
•
Prizes won by Chris Larsen,
Jennifer McFadden and Mary
Bartley.
Branch By-Laws Mats Julin:
•
Article 4.1 Add Financial Secretary.
Committee recommends approval.
MSC
•
Brian Wiggins offered
a proposed amendment
to the language. Change
to “Effective at the
beginning of the 20192020 term”. MSC
•
Call for the question.
MSC
•
Article 6.1 Officers Duties and
Salaries. Committee recommends
approval. MSC
•
Motion to amend
language. MSC
•
Article 6.5 Financial Secretary
under direct supervision of
Secretary-Treasurer and assigned
duties of Secretary-Treasurer and/or
President. Committee recommends
approval. MSC
•
Article 6.11 (a) Add Financial

•

Secretary. Committee recommends
approval. MSC
Article 6.13 (b) Add Financial
Secretary…Four (4) times annual
dues to Article. Committee
recommends approval. MSC

Editor Garrett Scott:
•
Deadline is Presidents' Day.
Trustees’ Report:
•
Rick reported that the trustees met
and found the books in good order.
MSC.
•
The membership was also informed
of the donations approved by the
officers.
Secretary-Treasurer Mark Myers:
•
Reported on the Branch finances.
MSC
•
Membership report was given.
Good of the Association and Improvement
of the Service: no report
BJ gave the upcoming dates to remember
MDA Drawing: BJ Hansen, Mary Bartley and
Garrett Scott
Door Prize: Peggy Cooper
Meeting adjourned at 9:30pm.

MEMORIAL

State Labor Council Conference Attendees

Brother John Dunlap
Gold Card
Brother Jack Gummer
Gold Card
Brother Arthur Jenkins
Gold Card
Brother Noel Lambert
Gold Card
Brother William Petersen
Gold Card
Brenda Grayson
Mother of Brother Will Collins

Top Row: BJ Hansen, Don Bennett, Chris Larsen, Mark Myers, Garrett Scott
Bottom Row: Scott Anderson, *Ric Wolf, *Floyd Dugan (*Branch 130 Tacoma)
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(Celebrating Backpay from front)
a CCA out in it. The CCA ended up with
symptoms of contamination, as did the
managers who wiped out the vehicle.
Management moved the parcel around
the station several times because
people who were near it complained
of the smell and getting headaches.
Nobody was offered medical treatment.
When management finally tried to send
the vehicle to VMF for proper cleaning,
they were told that VMF doesn’t do that
kind of cleaning and it was the station’s
responsibility.

You will likely see Seattle District Safety
managers “revamping the station safety
committees.” They have committed to
ensuring ongoing training for everyone,
including supervisors, about what to
do in case of hazardous leaks or spills,
etc. As carriers, the risk of exposure to
this kind of hazard is less likely than
for some other crafts, but it certainly
happens from time to time. There was a
big push on this kind of safety after the
anthrax attacks. Everyone had masks
and gloves, and most of us wore them.
Now maybe we’ve become complacent.

We have a lot of new carriers, a lot
of new supervisors, and a lot of new
204Bs. Therefore, we should see a lot
more serious safety training.

Another potential safety hazard is
pulling collection boxes. The rule used
to be “if you walk by a blue box, you pull
it.” Then there was a massive problem
with collection box mail theft. There
was also an increasing safety problem
with carriers getting poked by dirty
needles while collecting the mail. That’s
when most regular carriers stopped
pulling blue boxes, the locks were
changed by zone, and a lot of collection
routes were established. That’s also
when we started using plastic tubs in
the boxes. Collectors are all supposed
to get special training in handling
hazardous materials. They are also
supposed to be provided with thick
gloves to use while pulling the boxes to
protect themselves from needles. Now
that collection boxes are being moved
back onto routes, this training, and the
gloves, should be provided to every
carrier who has to pull a collection box.
An ounce of prevention, after all.

Membership Report
As Reported at the February 2018 Branch Meeting
Secretary-Treasurer Mark Myers

New Members			
20
Left Service				
89
Transfer Out			
0
Cancelled				
0
Retired				
5
Deaths				
5
Active			
1840
Associate				
24
Total Retired		
494*
*Includes Gold Card Members 67

Total Membership

2358
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Scott Jensen

Shop Steward, recently retired
-Gerald A. McBreenHe’s retired now.
Out of the fray.
But, back in the day when
Auburn PO management
wore BO like it was
part of the job
they tried to intimidate him,
make him go astray.
Yes they were gruff.
Thought Scottie wasn’t tough.
He always stood tall.
Never backed away.
Fought them in the corners.
Fought them on the ropes
as Union Reps know
they have to do.
There’s another side to Jensen
I think you ought to know.
Every Christmas he became Santa.
Complete with a night cap
over his roof of red hair.
Kids jogged after him
in hopes he’d have
a package for them.
Postal Management didn’t approve.
But they couldn’t say no to a Saint,
could they?
Put four gold stars on his shoulder bars.
Scottie earned each of them.
It wouldn’t hurt
if one
had a little white beard.

Welcome New Members

Magdalene Rasmusson
Trent Vliet
Ikea Nelson
Edward Haulley
Eileen Lo
Hunter Powell
Ethan Andrew
Peter McDonald
Lonnie Ledbetter
Seville Henderson

Ulysses Laureta
Joshua Svaldi
Yelena Kuvyatkina
Jacinta Garcia
Jack Graham
Lewis Bryon
Lisa McConnell
Ben Garcia
Larry Parker
Malika Singh
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Extra Crispy Crazy
-Don Nokes-

F

or the most part, no one wants to
go off the deep end. We may get
pushed there. We may be lured
there. We may dare to dip in a toe or
two, skirt along the edge, even peer in
- but no one wants to intentionally go
there. So why do so many of these postal
supervisors go off the deep end so
often? It’s like their wading pool. They
can’t wait to dive in, and unfortunately
for the workers, we’re often used as
their springboard. You can’t back away
far enough. You’re going to get splashed.
You’re caught in a closed-loop system
where any feedback you may provide is
going to create sparks, and then - thar
she blows. Sadly, you’ve lit the fuse
on this deep-ender by questioning
their stats and you can’t “run away.”
You’re trapped. Might as well enjoy the
fireworks display, although it’s hard to
take any pleasure in all those bizarre
antics when you’re close enough to get
powder burns.
Where do these psycho clipboard
holders come from - as they so easily
seem to cannonball their way into the
deep end? Well, truthfully, that’s their
briar patch. That’s where they get these
folks from. These postal supervisors
have been deep-fried in the deep end.
They’re the extra crispy of crazy. In
olden times the USPS held interviews
for supervisory positions. And, of
course, the panel was stacked with a set
of DSM-5 “Cluster B” Narcopaths that
were looking for someone with that
same certain “right stuff” aura about
them, so naturally the selection process
would net you a batch of Filberts. But,
whether they interview them or not is
not the issue anymore. They know what
they want. They know whom they’re
looking for - so why not just buy space
on a billboard? You can practically
imagine a USPS supervisor ad:
Can you slam someone’s fingers in a
filing cabinet? Can you tear people’s
pockets? Can you push them into
dumpsters? Push them over the edge?
Can you accuse, harass, and humiliate

people until they cry? Then you’re
our kind of guy. YOU - can be a Postal
Supervisor.

Can you cuss in a dozen different
languages? Curse a blue streak? Can you
bad mouth, bloviate, blow up and boil
over? Then YOU can be a Supervisor.
(Must be fluent in “curse-ive”!)
Ever go mad? Go crazy? Go nuts? Well,
that’s the kind of go-getter we want.
Ever jabber, gabble, and rattle-on? How
about freak out, get unglued, harangue,
fulminate and fume? Then WE want
YOU! You’ll do.

Of course, what you’ll do is up to
you, but what we want is for you to
scold, scald, lecture, rant, rave, storm,
splutter, and spew, in other words – just
be you.
You’ll ride around on a Trojan Horse, all
stuffed with phony stats, trotting out
fraudulent this and that’s. On your high
horse you’ll joust about - skewering
at will whomever you want. Stick it to
them – there – right on the spot. You’ll
be a USPS Sir Lance-a-lot!
(Since the numbers are bogus - just
fictional stats - you’ll check your
conscience at the door and that will be
that.)

Be part of the USPS - supervisory team you’ll get twice the pay for your doubletongued schemes – that’s to calm your
qualms and stifle your squeams. More
money should quiet that still inner
voice which will whittle your sense of
right and wrong down to a singular
choice. And just so you won’t stew
about what’s happening to you, they’ll
threaten you with carrying the mail that should do. Just as long as you don’t
start wondering out loud - is this really
my job – spirit quashing, motivation
stifling, morale destroying – enthusiasm
killing? Oh well, it’s a living.

Uniform
Increases
-Chriss Daniels,Vice President-

W

e all know as a new letter
carrier we want to look
like a letter carrier to our
customers. Some of you get through
your probationary period and you still
don’t look like a letter carrier due to
management’s failure to provide you
with your yearly uniform allowance.
The information below should help you
understand how the process should
work. If it doesn’t, speak to your shop
steward.

For CCAs who have completed their
90 work days, or who have worked for
120 calendar days, whichever is first,
you are eligible for an annual uniform
allowance in the same amount a career
employee receives each year. This
date, either the 91st or 121st day will
generally be your annual anniversary
date and it should not change when you
are converted to career.
Once you have reached your 90 work
days or 120 calendar days make sure
management provides you with a
voucher to purchase your uniforms.
Management must provide you with a
Letter of Authorization on official USPS
letterhead that includes their signature.
You then take the authorization letter
and your Postal ID to an authorized
uniform vendor to purchase your
uniforms. Management is then
supposed to ensure they promptly pay
the vendor after management receives
the uniform itemized invoice and the
original authorization letter.

If you do not spend all of your allowance
by your next anniversary date you will
lose it, so spend it all! Some uniform
vendors will give you something extra if
you spend all of your allowance at once.
On May 21, 2017 your annual allowance
was increased to $441.00 per year.
It is effective on your anniversary

(Continued on Page 7)
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(Uniform Increases from Page 6)
date. On May 21, 2018 your
annual allowance increases to
$452.00 per year and effective
on your anniversary date. If
your anniversary date is on or
between May 21, 2017 and May
21, 2018 you are eligible for
$441.00.
For new CCAs who have
just gone through their 120
calendar days or 90 work days,
you should receive a one time
additional amount of $102.00
effective May 21, 2017 and a
one time additional amount of
$104.00 effective May 21, 2018.

We all know since the Postal
Service started hiring CCAs in
2013 that management still can’t
seem to get the simple process
down. The branch receives
many grievances on this issue. If
management claims they don’t
know how the process works,
you can inform them that the
information is on their own
Blue Page under the Uniform
Program Website. It’s not rocket
science, and they have had 5
years to get the process down
pat.
If you resign or are let go the
contract states you must return
all uniform items to your
manager.

For those of you who would like
to wear a uniform prior to your
90 work days or 120 calendar
days, the branch has a uniform
bank for you to utilize for free.
Just give the branch a call to be
sure someone is there to help
you.
You can find a licensed vendor
on the Liteblue website under
My HR. You may have noticed
Brookfield Uniforms and/
or Arsian Uniforms coming
to the stations too for your
convenience.
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Washington State Education
Comes to an End
-Trustee Jo An Pyle –

I

was extremely disappointed to hear
recently that our State Association
will no longer be allowed to
conduct shop steward college or
statewide training weekends. Or
anything else for that matter.
Over the years, Branch 79 has benefited
from and supported our state education
program. Shop stewards especially
have enjoyed excellent training. Our
national business agent’s office will
continue to do shop steward colleges
and that’s a good thing, but we will no
longer have the level of training that
we have enjoyed since 1989, when
then State Director of Education Jamie
Lumm started our steward colleges.
I went to that first shop steward college
and shortly after that, I was selected
as one of the statewide trainers. Later,
I took on the position of Director of
Education for the State Association and
continued in that position for ten years.
The reason we will no longer be doing
our own training is because of a change
in our national constitution that took
effect in 2006. The language required
that state funds that were previously
used for training had to be redirected
for legislative purposes. Because our
state was doing a good job on both
fronts, we were allowed to continue
doing training as well as our legislative
activities.

Early this year, we were told we could
no longer conduct the training that we
once did. Although I appreciate the
training we receive from the NBA’s
office, I believe our state (and branch)
benefited from the additional training
sponsored by our State Association.
I am writing a more in-depth article
for our state newsletter as this decision
affects our entire state, not just Branch
79. My state article will contain some
history and more of my thoughts
and concerns, but I wanted to let our
stewards know the gist of what’s
happening.
I have so enjoyed seeing our branch
members learn at our steward colleges
and statewide training. Getting to know
many of you better and watching you
grow has been a gift I will not forget.
In addition to the NBA steward
colleges, our branch will undertake
some new approaches for doing our
own training. I suggested at an officers’
meeting that our branch has the
resources to do our own version of a
shop steward college. We could even do
it at the Huston Center. We could even
invite other branches. We will continue
this discussion. It was also announced
at the February branch meeting that we
would start doing monthly Formal A
training, in addition to our regular shop
steward training. Stay tuned for more
information as we develop these and
other ideas . . .

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.
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It Rolls Downhill, Pt. 1
-John Fletcher-

I used to be a carrier at the East
Union Station, and continued on for
a while after management moved
the delivery base across town from
the neighborhood it served. Postal
managers are not good problem solvers,
so carriers knew in advance that the
move would probably be a disaster.
Once things did not go as well as they
expected, the responsible managers
would blame everyone less powerful
than themselves, and then they would
try to make up for the problems by
knuckling down on the underlings. It
is pretty much the standard thing with
these clowns, so you do not exactly have
to be a clairvoyant to see it coming. The
real shocker would have been if their
plan had actually worked out, or if they
accepted responsibility when it did not.
Never mind the broader fact that the
Postal Service has been operating in
Seattle pretty much since the beginning,
with ample time to acquire good land
with room for expansion in every
neighborhood, when land was cheap.
But instead of proactive problemsolving, they hand-to-mouthed-it
for short-term career numbers like
they always do, and eventually found
themselves over a barrel paying
exorbitant lease fees in out-priced
neighborhoods. Who says renting is
better than owning when you are going
to be in a neighborhood 150+ years?
Postal managers do, that’s who. A
competently run organization would
have never let it get to this point in the
first place.
As it is, the reactive “solution” was
no better than the shortsighted
thinking that got us into the problem.
Management failed to correctly
anticipate the expense of paying whole
zip codes of workers to commute to
and from their now remote territories,
on the clock, part of this in rush-hour
traffic. This expense alone rivals the
cost of pricey leases. Never mind the
fact that the Postal Service still pays a
lease in the neighborhood, in order to
maintain a retail presence.

As a result of bungling like this, the
numbers were not going to line up
with projections for the new station.
The first station managers were going
to take the fall for the bad numbers,
of course. Their role was to get the
baseline of terrible numbers in the new
station, so that later managers could
step in and do slightly better and look
good by comparison. It was a setup
for the first managers, and they were
predictably under a lot of stress over it.

One afternoon within the first year, I
returned to the station at the end of
the day to hear the station manager
berating a subordinate supervisor with
the office door open. Although that
manager had been doing a surprisingly
okay job of not getting too belligerent
with the carriers — here was a case
where the stress was being pushed
downhill. Several carriers were milling
around outside the door chuckling
about it. One said: “Hey, if you sign up
to be part of that freak show, we’ve
got no sympathy for you. That’s
what you get when you go into Postal
management!” I heard that supervisor
was gurneyed off the workroom floor
with a career-ending heart attack some
months later. Or maybe that was some
other one. There was so much mayhem
around then, who can keep track? The
stress of our work situation could not
have helped.
Correct as the carriers might have
been that managers generally deserve
their own self-generated hell, the
fact is, according to the contractually
binding Joint Statement on Violence
and Behavior in the Workplace,
management is responsible for
maintaining an atmosphere of dignity
and respect in our workplace. And in
keeping with that responsibility, I do
not believe that any manager should
have been speaking in a raised voice,
shaming, and berating anyone at all,
not even a subordinate supervisor, and
especially not in front of others.
In conversations with some Union
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officials, I have heard it claimed that
the joint statement does not apply in
this case, since the problem happened
amongst managers, and not directly
to a carrier. However, I question
this interpretation. The Statement
does not say that managers can be as
disrespectful as they want everywhere
else, as long as they are respectful in
direct behaviors to workers. Rather, it
says more generally that managers are
responsible for maintaining respect
with “every employee at every level
of the Postal Service.” So it really
does not matter whom the manager is
talking to: insofar as managerial actions
undermine the environment of respect,
then these actions are violating the
letter and intent of the joint statement,
if you go by what the joint statement
itself actually says.

And indeed, the broader interpretation
is most appropriate for protecting the
workforce, as far as I am concerned.
Disrespectful behavior amongst
managers does in fact roll downhill
to affect carriers negatively. The very
supervisor who was berated in the
above case had in fact hassled me
similarly in the past, for example. When
upper managers treat subordinates
disrespectfully, we can expect that
lower managers will continue in that
vein with the laborers. There are some
lower managers who do a good job of
buffering workers from higher-level
disrespect. But they are the exception.
Most Postal managers are authoritydriven. You can talk principles with
them all you want, but at the end of
the day, they will just copy what their
bosses do. Because of this, what
happens amongst managers ends up
rolling downhill to the laborers. It
is not just their problem. It is our
problem, too.
This incident where a supervisor
got berated with the door open was
unusual. Most of the disrespect
happens behind closed doors. That
makes it no less a problem. You do
not have to be a manager yourself to
see that higher managers use a lot of
bully-style shaming and threats to goad

(Continued on Page 9)

March 2018

(It Rolls Downhill from Page 8)
lower-level managers into doing their
bidding. We hear reports from time
to time. And just watching the abject
fear on lower managers’ faces over bad
numbers, you know it has to be true.

In a variant on bullying, upper
managers often force lower managers
to cheat labor rules on the apparent
threat of removal if they do not
comply. Overtime violations have long
been a case in point. In this kind of
situation, lower managers are forced
to compromise their integrity (if they
had any to begin with) by breaking
the rules, or they will be in trouble
and possibly lose their jobs. The only
way they can really do the right thing
at work is to stand the punishment
or quit. But is that the right thing for
family and significant others outside of
work, who depend on the managers?
What an awful culture of choices upper
managers are creating for the lower
ones. How are they supposed to work
with dignity? Of course, this kind of
systemic process influences lower
managers’ attitudes towards those
less powerful than themselves. Many
lower managers go out of their way to
direct the same crappy kinds of choices
to the laborers. It is apparently all
about authoritarian domination with
these people: rules and respect are less
important.

There are many types of disrespect
originating from higher management
besides the bullying. For example,
higher managers have a pattern of
weak response to lower managers’
disrespectful actions, as if this kind
of problem is of little concern to
them. This happens even when the
disrespect has been confirmed through
adjudication. We all know disrespectful
managers often get laterally moved,
or even promoted, rather than facing
anything the rest of us might consider
a deterrent. More often they get no
consequence, or consequences so mild
that no one can see any difference in
a manager’s behavior after the event.
Upper managers apparently value lower
managers for their career numbers,
and not for how those managers treat
workers. This is another example
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of disrespect from the top. If upper
managers actually cared about the
workers, then they would get their
lower managers in line. Lax response to
lower managers’ disrespectful actions
is another way upper managers tell the
lower ones that disrespect is, in fact,
okay.
Upper managers furthermore create
a culture of disrespect by generally
dismissing the constructive input of
anyone less powerful than themselves.
So lower managers are effectively
treated as idiots, with little voice in
their work. Most of us know this
happens throughout the organization,
because we see the manifestations of
it at the lowest levels. Few managers
seem to have energy for much more
than hyperventilating over daily
numbers. Try telling your manager
about a big-picture idea and watch
nothing come of it. It is typically
dismissed out of hand or the manager
tells you what you want to hear and
then forgets about it. If your manager
does not give you that treatment,
then the next one up the line surely
will. I know upper managers put on
a platitude show as if they care about
worker feedback. But platitudes,
talking points and occasional
exceptions aside, we are all being
treated like idiots, with little voice in
our work. In this and the other ways
described above, higher managers are
creating a culture of disrespect for their
immediate subordinates, and everyone
else down below.

Higher managers acknowledge no
problem with their internal processes
— at least not so far as I have seen.
However, they do seem to — for the
time being, at least — acknowledge
that the organization has a labor
relations problem. The current push
on the Postal Pulse survey exemplifies
this managerial admission. Upper
management is actually seeking
feedback on this issue. Given the
historical baseline of bluster and denial,
the current vogue of admitting to a
problem is at least a positive sign.
This is not the first time management
has accepted a glimmer of

Page 9
responsibility on this matter, however.
Management’s participation in the
joint statement is another example of
accepting some responsibility for labor
relations problems. But much as some
admission of the problem is good, I
am not aware that this admission has
ever been more than partial. Upper
managers seem to always predefine the
problem as if the lowest level managers
are the issue, and higher-level managers
have no real part in it. In this vein, the
Postal Pulse survey has no questions
on upper management’s influence on
work conditions. Also in the same vein,
wording of the Joint Statement explicitly
acknowledges “unacceptable” respectrelated problems only in “some places
or units.” The Statement does not
explicitly identify upper management’s
responsibility for creating a servicewide culture of disrespect. Higher
managers like to put themselves above
criticism on this matter, and I am not
aware of an explicit exception to this
rule.
The Union did a great job, in
coordination with others, to get
the joint statement at all. But the
language might be amended to identify
upper management’s role in systemwide problems more explicitly. For
example, one might add that: “Postal
management, as a functioning team,
sets the tone on a work floor. Many
levels of management contribute in
many ways, not just the ones who
happen to be physically present with
the workers at a given time.”

Despite upper management’s avoidance
of responsibility for its role in
problematic worker relations, that level
of management is actually the most
responsible. Few things degrade work
conditions more than the “leadership”
coming out of higher managers’ offices.
Previous passages in this article
illustrate many indirect ways upper
managers engender disrespect towards
the workers, by creating dysfunctional
culture and a bad example for the lower
managers. Upper managers also show
disrespect towards the workers more
directly, too, through policy decisions.

(Continued on Page 11)
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-Mary Bartley-

ello again from the Land of
Retirement - a truly wonderful
place to be. Today I am writing
to talk about the NALC Auxiliary. It is the
time of year for members to renew their
membership for 2018. For those of you
who are not members, I encourage you
to join us. Our local Auxiliary Branch
99 is in the process of rebuilding after
being inactive for a few years. We are
undergoing changes in membership,
leadership, focus and activities.
Previously, the Auxiliary was mostly
made up of the wives of active letter
carriers. They met during the monthly
Br 79 membership meeting and
supported our local branch both socially
and politically. Times and society have
changed, as has the Auxiliary. We are
now made up of retired carriers, active
carriers, friends of NALC members as
well as wives and relatives of NALC
members.
If you are wondering what the Auxiliary
is about, here is a description from the
NALC website.

Congratulations
Recent Retirees
Roland Haruta
Kim Nguyen
Kathie Schultz
Luis Sobarzo
Derek Tenhet

Since 1905, NALCA has helped fight
battles in Congress and other areas for
the betterment of letter carrier families
and the United States Postal Service. Our
continued success is enhanced by the
hard work and growing membership of
Auxiliary locals throughout the country.
Mission statement :
The NALC Auxiliary’s mission is to
support and promote the objectives,
the political activities and the charities
of the National Association of Letter
Carriers, AFL-CIO.
Vision statement:

First: actively influence legislation that
will be friendly to letter carrier issues.
Second: endorse charitable support.
Third: promote the image of the letter
carrier.

Objectives of the Auxiliary:
1. To unite fraternally the members of
the NALC Auxiliary.
2. To assist the NALC in its objective
of bettering the conditions of letter
carriers and their image, as well as
the image of the United States Postal
Service.
3. To become politically active in
elections and encourage the political
activity of letter carriers.
4. To unite NALC members, their
families, friends and auxiliary members
and encourage support for one another.
The dues for membership in the Br 99
Auxiliary are $30/year. This pays for
memberships in the National, State and
our local Br 99. I encourage all of you
to consider joining. You can fill in the
form below and send it along with $30
(checks made out to Br 79 Ladies Aux
NALC) to:
NALC Aux
NALC Br 79
210 Queen Anne Ave N Ste 201
Seattle, Wa 98109

Include me in the arena to fight for letter carriers’
rights. Sign me up as a member of the NALC Auxiliary
Branch 79    Branch city: Seattle
Auxiliary # 99

Name_______________________________________________
Phone numbers: Home________________________

                         Cell__________________________
Address_____________________________________________
      City______________________ State_________
ZIP_______________

Email address_________________________
(State newsletter is sent by email)

[_____] I am a family member or friend of NALC
member________________

[_____] I am a new member

[_____] I am a renewing member
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9th District Update

(It Rolls Downhill from Page 9)
East Union Station’s move is
arguably an example: everyone
at the office level got dumped on
as part of upper management’s
plan. The previously published
“Part 2” of “It Rolls Downhill”
describes another disrespectful
directive, regarding overtime
rules violations.

It would be nice if managerial
types reading along would have
an epiphany and speak truth to
power. It would be nice if word
went up the chain of command so
that the highest-level managers
made some changes. But we
know that is not how Postal
management really operates.
Higher managers do not listen to
lower ones, generally speaking.
And upper managers protect
their own self-importance, above
all else, within the safety of the
authoritarian chain of command.
Upper management has its
hang-ups on this matter, as with
many things. So a productive
adult dialogue with them seems
unlikely. In that case, I hope
that our Union will step up its
adversarial confrontation of
high-level managerial disrespect.
And by this, I partly mean
seeking contractual language
revisions so that higher-level
managers are more explicitly
accountable for their roles in
perpetuating disrespect in the
Postal Service. In addition, I
hope the Union uses language
already in the Joint Statement to
hold all levels of management
accountable for anything that
harms an environment of
respect. Since it eventually rolls
downhill to affect the rest of us, I
do not believe managers should
be getting a pass on any of it.
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-Congressional District Liaison Mark Myers-

R

ecently, Washington State
Association President
Brian Wiggins and I met
with Congressman Adam Smith’s
new District Representative
Christine Nhan. She has worked
with Congressman Smith for
seven years, but had not served as
District Representative before.
We spoke about Letter Carrier
legislation and expressed our
thanks to Adam for co-sponsoring
House Resolutions 15, 28 and 31.
We talked about the future of the
Postal Service and maintaining
good middle-class jobs. Christine
was already very knowledgeable
about the issues of retiree
health benefit pre-funding, and
maintaining both door-to-door
delivery and six-day delivery.

to-Door Delivery) and H. Res.
31 (Restore Service Standards).
Congressman Smith supports our
legislation, as do Representatives
Larsen, Jayapal, Kilmer, Heck,
and DelBene of the Washington
State Congressional delegation.
However, the representatives from
Districts 4, 5, and 8 continually and
repeatedly ignore our requests. It’s
disheartening to think that an agency
that provides universal service to
every American home and business
in the country goes unsupported by
some in Congress because of partisan
politics.
Congressman Smith and his staff are
always interested in helping folks
in the 9th District with any issues
regarding government agencies such
as Social Security, and veterans’s
affairs. The local office number is
(425) 793-5180, and toll free is
1-888-764-8401.

We talked about the increased
parcel business and how Amazon
has impacted the Postal Service
and changed the
landscape with
Sunday delivery.
We discussed the
ongoing political
gridlock in
Washington, DC
Designers and Producers
that is preventing
of Highest Quality
solutions to the
many problems in
Union Made Uniforms
the country. It was
Get $486 for your $441 allowance.
a good meeting,
Seattle Odd Zips
and an opportunity
Ken Eline
for us to meet
Retired Br. 79
Christine in her new
1526 NE 165th St
position as District
Shoreline WA 98155
Representative for
206-365-2659 Cell: 206-271-3053
Congressman Smith.

Brookfield
Uniforms

Just to update you,
the bills in the 115th
Congress supporting
Letter Carriers and
the Postal Service
are H. Res. 15 (SixDay Delivery),
H. Res 28 (Door-

Seattle Even Zips

Larry Anderson
Retired Br. 79
P.O. Box 69444
Seattle WA 98168
206-653-7815
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Riverton Review
-David Heiszler-

H

ello again, fellow Carriers. This
month I would like to write
about one of the many benefits
that career employees enjoy and some
misinformation surrounding it. The
topic is sick leave and as I will explain,
it is a benefit that is available to be
used when warranted. To start with,
one must remember that paid sick
leave is not given out of the goodness
of our employer’s heart, but rather a
negotiated benefit that was obtained
through the union’s hard work in the
collective bargaining process. For those
who are skeptical of this, you only need
to look at the amount of paid sick leave
the Postal Service gives to our fellow
CCAs. The answer, unfortunately, is
zero. I am optimistic moving forward
this inequity will be remedied in future
contract negations.

I am a firm believer of accruing a
substantial amount of sick leave and to
view it as money in the bank, should
a health issue unexpectedly strike. I
can speak from my own experiences in
my career. When I was off work for an
extended period of time due to off duty
injuries, I was able to rest easy knowing
that a paycheck would be waiting for me
every payday until my return.
The issue I have with the current
climate in many offices stems from
management’s desire to dissuade
carriers from using their earned benefit
of sick leave at all costs. Management
will threaten discipline, removal or
simply fraudulently change a carrier’s
sick leave request into annual leave
without the employee’s permission.
You may ask why such focus on sick
leave usage and the answer is simple.
Sick leave usage is one of the defined
benchmarks management is held
accountable for in order to qualify for
“incentive pay,” or as most folks refer to
it, as bonus money. I understand from a
business stand point it is inconvenient
to manage around absent employees,
but if I’m not mistaken, the entire
reason for having a contingency of
CCAs (PTFs before them) is to allow the
company the ability of flexible staffing.
It is unfair to healthy employees
when someone reports to work sick
simply because they are pressured by
management to work or face possible

discipline. I say when you’re sick, stay
home until you’re better because I don’t
want anyone to spread more germs
around the already filthy and unhealthy
environment that is most post offices
today. A good employer would send
any sick employee home with paid sick
leave, but unfortunately, we don’t work
for a good employer in this regard.
Something I would like folks to think
about regarding sick leave, it is for the
employee to use when warranted at
the employee’s discretion. Would you
allow the company to dictate when you
can select vacation time? Would you
allow the company to determine how
you spend your paycheck? Would you
allow the company to choose where
you place your retirement funds? I
think not, so why would anyone allow
the company to determine when you
are too sick to work? I do hear from
those in management that complain
about carriers calling in sick just to get
extra time off, or complain how hard
it is to schedule when carriers call
in with an unscheduled absence. My
answer is, cry me a river. I see these
folks simply complaining about actually
having to do their job of managing.
There are policies and procedures in
place for management to utilize if they
have reason to believe an employee
is abusing their sick leave. In my
experience, management rarely follows
these procedures for the same reason
stated previously: it’s too much work.
I must remind those in management
that they all volunteered for their jobs
and if they are unwilling or unable
to do them, maybe they should look
elsewhere for employment. So what is
the proper path to take if you’re in the
management ranks and have reason to
believe an employee is abusing their
sick leave? It’s called the Employee
Labor Manual and states in part the
following:
513.391 Reasons for Restriction

Supervisors or installation heads
who have evidence indicating that
an employee is abusing sick leave
privileges may place the employee
on the restricted sick leave list. In
addition, employees may be placed on
the restricted sick leave list after their

sick leave use has been reviewed on
an individual basis and the following
actions have been taken:
a.

b.
c.

d.
e.

Establishment of an absence
file.
Review of the absence file by
the immediate supervisor and
higher levels of management.
Review of the absences during
the past quarter of LWOP and
sick leave used by employees.
(No minimum sick leave
balance is established below
which the employee’s sick
leave record is automatically
considered unsatisfactory.)
Supervisor’s discussion of
absence record with the
employee.
Review of the subsequent
quarterly absences. If the
absence logs indicate no
improvement, the supervisor
is to discuss the matter with
the employee to include advice
that if there is no improvement
during the next quarter, the
employee will be placed on
restricted sick leave.

513.392 Notice and Listing

Supervisors provide written notice
to employees that their names have
been added to the restricted sick leave
listing. The notice also explains that,
until further notice, the employees
must support all requests for sick leave
by medical documentation or other
acceptable evidence (see 513.364).
513.393 Recision of Restriction

Supervisors review the employee’s PS
Form 3972 for each quarter. If there has
been a substantial decrease in absences
charged to sickness, the employee’s
name is removed from the restricted
sick leave list and the employee is
notified in writing of the removal.
I would venture to guess most station
are not following these steps and are
simply resorting to good old Postal
harassment. The first sentence of ELM
513.391 is critical. If management
has evidence, then they may place
the employee on RSL. Any steward
pursuing attendance related discipline

(Continued on Page 13)
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should always request the evidence
management relied on, the employees
absence file and who reviewed it,
the written notice of being placed on
RSL, when prior quarterly reviews
were conducted and what advice the
supervisor gave to the employee during
the previous discussion.
I would guess most reading this column
have never experienced this process
due to management’s unwillingness
to actually do their jobs. Instead,
many in management simply resort
to the easy way out by threatening
employees or simply improperly telling
anyone who calls in sick to bring in
documentation. With the automated
call in system that is now utilized, lazy
management can simply “flag” any
employee as “deems desirable” which
then notifies the employee that they
are required to bring in documentation.
This is improper on the part of
management and should be grieved
every day, all day. You will find that
“deems desirable” is simply a made up
policy on the part of management to
circumvent their obligations outlined
in the ELM. When an employee is told
to bring in documentation my advice
is to listen carefully if you’re told to
bring “medical documentation” or
simply “documentation.” If it is the
latter, I suggest simply bringing a
note from your mom, just like you
did back in elementary school. If
it’s more convenient, maybe your
spouse, your roommate or you can
write it for yourself, but this would be
“documentation.” If, on the other hand,
you are requested to bring in “medical
documentation” then yes you will need
to contact your health care provider to
satisfy management’s instructions. In
that case, make sure you provide your
steward with your receipt, as doctors
don’t work for free, as well as a claim
for mileage so that you can be made
whole. Most managers learn after
paying a few of these grievances, but
some may require escalating remedies
to correct their improper behavior.
Recently at my station it was
determined that all employees needed
to have their quarterly attendance
reviews. I guess after a couple of years
of no reviews, it was decided that
this was now the number one most
important item to be accomplished.
The powers that be decided to bring
a manager from another station to
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Riverton for two weeks to conduct
these reviews. It made me wonder how
dispensable this manager is from their
own station if they could spend two
weeks at my station, and yet they were
never missed. When my turn came,
I was informed that employees are
expected to be regular in attendance.
Naturally, I asked for clarification and
wanted to know what is “regular.” I was
told I was to be at work as scheduled.
I asked if that meant over 30 years I
could never call in sick and was told,
“Oh no, no one could do that.” I then
asked if I called in once a week, would
that be acceptable. I was told “NO!” I
then asked if they could narrow it down
a bit from those two scenarios and was
told I would have to check with my
regular manager. Next I asked for me
specifically, is my attendance good, bad
or O.K.? I was told again I would have to
check with my regular manager. Funny
how this manager could threaten me
with discipline up to including removal
if I failed to have regular attendance,
yet they couldn’t give me the slightest
hint where the bar is set. It would be
like the police telling you that you must
not speed or you could go to jail, yet
refusing to post or even tell folks what
the speed limit is.
Always remember that in most cases,
the number one goal for management
is not your wellbeing but rather self-
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preservation. In most managers’ eyes
you are just a number to fill a route, and
any use of sick leave is looked at as a
hindrance to their career advancement.
This was on clear display a few years
back when I represented a carrier
at my office who was disciplined
for sick leave abuse, even with over
2000 hours of accrued sick leave on
the books. The particular manager in
question was dumb as a box of rocks
and demonstrated they had no regard
what so ever for any employee but
themselves….unfortunately, exactly
what this company is looking for.
Lastly, I’m always amazed at the folks
I see crawling into work almost on
their death bed to avoid calling in sick.
I always wonder if they think they
will receive a trophy or something for
going the extra mile. It is something
that even infects the management
ranks, as recently my supervisor was
lamenting how awful they felt yet they
still came into work. My question is
why? We earn sick leave to use when
we are sick, period. If you think you
must be that dedicated, then I would
suggest you work for free and donate
your paychecks to the charity of your
choice….maybe you’ll even get a trophy!
In solidarity,
Dave

LAST
PUNCH
Congratulations
to Cal Lind of
Riverton, who
retired on
February 1st,
after 30+ years
of service.
Happy retirement
brother, you
earned it!.

photo courtesy of
Dave Heiszler

(Looking Ahead from Back)

(Thrifty Savings from Back)
and the I Fund invests in International
stocks of more than 20 developed
countries. There are also 5 L Funds or
Lifecycle Funds, L income, L 2020, L
2030, L 2040, and L2050. The funds
invest in a blend of each of the G,F,C,S,
and I Funds and change depending on
your target retirement date, growing
more conservative as your retirement
date approaches.

Branch Donations

For the month of January, Branch 79
made donations to:
*Sunshine Physically Challenged
Foundation
*Rainier Valley Food Bank

*Martin Luther King County Labor
Council 130th Anniversary Celebration

If you have a favorite charity or
organization you would like the Branch
to donate to, please send the Trustees
information about the charity for
review. In addition to the name of
the charity, and what they do, please
provide the Trustees with their address,
phone number, and website.
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Send the information to:
Branch 79 Board of Trustees, 210 Queen
Anne Ave N #201, Seattle, WA 98109

As letter carriers, we have to work hard
for our money, well most of the time.
If you're a FERS employee, the Postal
Service will contribute an amount equal
to 1% of your basic pay each pay date
to your TSP account. These are called
Agency Automatic (1%) Contributions.
As a FERS participant, you receive
matching contributions from the Postal
Service on the first 5% of pay that you
contribute each pay period. The first
3% of pay that you contribute will be
matched dollar-for-dollar; the next
2% will be matched at 50 cents on the
dollar. That can be up to about $3,100
in “free” money from the Postal Service
a year! Consider contributing at least
5% to your TSP. That will double your
investment.

CSRS employees can also contribute
to the TSP, but there are no matching
funds by the Postal Service. For new
career employees (career employees
hired after July 31, 2010) you will
automatically be enrolled in the TSP
contributing 3% of your basic pay.
Annual limits are set each year by the
IRS. For 2018 the maximum is $18,500.
For employees over 50yrs old, a catchup contribution of an additional $6,000
can be made.
CCAs can’t contribute to the TSP,
but you have options, too. The NALC
has set up the NALC CCA retirement
savings plan. It’s an individual
retirement account plan. With as low
as a $15 payment, you can get started.
Payments can be made through payroll
deductions, as well. Don’t worry when
you convert to career. You’ll be able to
roll your NALC CCA retirement savings
plan into the TSP and benefit from all
its features.
For more info check out TSP.gov and
NALC.org

Now is the time to buy!

We’re proud to offer our members customized mortgage loan
options to fit your needs. See if you’re prequalified!
Call 1-800-247-7328 or visit www.myc1cu.com
*APR = Annual Percentage Rate. APR effective as of February 1, 2018 and is subject to change. APR is based on type of loan, credit score, and LTV. Financing available on all owner and non-owner occupied homes in WA State. No condos. Borrow up to 65% - 80% of appraised value based on type of home/property not
to exceed $417,000.00. Only first liens are eligible. Loan payment based on term. Member must provide hazard insurance coverage. Impound account required. All loans are subject to credit approval and other underwriting criteria. NMLS #403439
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ELIGIBILITY CRITERIA
1. At the time of application applicant must be the son, daughter, or dependent of an active, retired, or deceased regular member of Branch 79 as
defined in Branch 79's by-laws.
2. Applicants who have one parent in management and one parent a Branch 79 member are eligible, provided all other eligibility requirements
are statisfied.
3. When making application, applicant must be a high school senior or in her or his freshman year of college, community college, university, or
vocational/technical institute.
REQUIREMENTS
1. Applicants must have a cummulative GPA of 2.0 on a complete school transcript or SAT and/or ACT scores reflecting the national average.
GPA or SAT and/or ACT scores must accompany application.
2. Two letters of recommendation must accompany the application. One from a community member and one from a member of any union (must
include name of union).
3. Application must be signed by the President or Secretary of Branch 79 to verify paren'ts Branch 79 membership.
4. The above requirements (1,2, &3) must be completed prior to submitting the application to the Branch Office.
REGULATIONS
1. Scholarship will be paid to the student and the college after acceptance to the college.
2. Scholarship may be used for any accredited trade school, vocational/technical institute, community college, or university.
3. Scholarship is non-renewable. Past recipients are inelgible to apply for future scholarships. Scholarship applications are valid for current year
only.
4. Winners will be selected by a random drawing at the May branch meeting.
5. Four scholarships in the amount of $2,000 each will be awarded.
6. Applications must be postmarked by April 1st.
7. The Scholarship Committee will administer the program as it relates to advertising, applications, selections etc.

Branch 79 Scholarship Application
Must be postmarked by April 1, 2018. Fill out and mail to:
Branch 79 Scholarship Committee 210 Queen Anne Ave N #201 Seattle WA 98109
PLEASE PRINT CLEARLY.

Please accept my application for a Branch 79 Scholarship. I am a senior in high school in the year 2017-2018, or a
freshman in college, community college, university, or vocational/technical institute in the school year 2017-2018.
Branch 79 Member Name _______________________________________ Active Retired Deceased
Relation to Branch 79 Member		

Daughter

Son

Dependent

Applicant's Name ___________________________________________________________________
Applicant's home address _____________________________________________________________
City, State, Zip _____________________________________________________________________
Applicant's Phone Number ____________________________________________________________
This is to certify that the above named Branch 79 parent is a member in good standing in Branch 79.
________________________________________________________________Date______________
(Signature of Branch 79 President or Secretary)
I certify that the foregoing information is correct to the best of my knowledge and that I have included
all required items with this application.
Signature of Applicant:______________________________________________Date_____________
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Looking Ahead, Looking Back
-Secretary-Treasurer Mark Myers-

O

n February 2nd, the Washington
State Labor Council held a
legislative lobbying conference
in Olympia. Branch 79 was represented
by President BJ Hansen, Editor and 7th
District CDL Garrett Scott, Assistant
Editor and 6th District CDL Chris Larsen,
7th District CDL Don Bennett, Westwood
Steward and newcomer Scott Anderson
and myself (see picture page 4). The
conference is an opportunity for the
Labor Council to inform union leaders
from throughout the state about the
issues impacting the labor community.
One of the big issues was called
“preemption”: it refers to language that
blocks cities and local governments
from enacting their own policies that go
beyond the state minimum. Preemptive
language has repeatedly been attempted
by corporate lobbyists on issues from
equal pay to paid sick leave.
The labor council provided each
delegate with informational packets,
and some training for first-timers, then
it was up to the hill for our meetings.
Don Bennett and I, and others from our
legislative district met with Senator
Karen Kaiser, and “right-to-work” was
one topic of discussion. Don said that
Letter Carriers have an open shop, yet
92% of our carriers are NALC members.
Senator Kaiser asked “what is your
secret?” I told her “Management is our
best recruiter.” Afterwards, we met
and discussed the issues with State
Representative Mia Gregerson.

Thrifty
Savings
-Edward Johnson, Sergeant at Arms-

Getting to know our legislators, and
reaching out to them at conferences,
gives us an opportunity to educate them
about issues of importance to letter
carriers and their families. Those who
serve in state legislatures are often the
next Congresspeople and Senators, and
it benefits letter carriers to have an
established working relationship with
them.
Cody Bryan Memorial

A memorial service for former Branch
79 member and long-time Branch 130,
Tacoma Officer and Steward Cody Bryan
was held recently at the Branch 130
union hall in Tacoma. Former Branch
79 Editor Chris Larsen had worked
with him and shared a memory with
the many in attendance. I expressed
condolences to the family and friends
on behalf of NALC Director of Education
Jamie Lumm; Cody worked with Jamie
as one of our first Statewide Trainers.
I had met Cody when we were both
doing new employee orientations: Cody
met with the new folks for Tacoma,
and I met with the new Seattle folks.
He is remembered as a veteran, a funloving friend and a proud father and
grandfather, and will be missed by all
who knew him.

(Continued on Page 14)

With so many kinds of investments,
it can be tricky to figure out where
to start. Stocks, bonds, mutual funds,
CDs, gold, silver, Bitcoin. Whatever you
choose, you want it to make you money.
The Thrift Savings Plan (TSP) is a
retirement savings and investment
plan for Federal employees. It can help
supplement your pension from the
Postal Service.
Your TSP account works much like
a private company’s 401(k), money
is contributed (pre tax) and reduces
your taxable income. Only when you
withdraw your funds in retirement
will you be taxed. Your contributions
compound over your years of
employment.

Different funds for different goals.
Contributions are automatically
invested in the G fund. The G Fund
assets are U.S. Treasury securities that
are guaranteed by the U.S. Government.
This means that the G Fund will not
lose money. The F, C, S, and I Funds
are index funds, The F fund invests in
Government, corporate, and mortgagebacked bonds. C Fund invests in
stocks of large and medium-sized U.S.
companies. S Fund invests in stocks of
small to medium-sized U.S. companies

(Continued on Page 14)

