
President's Report:

-BJ Hansen-

In This Issue:
2018 Days-Off Rotation Calendar 

with holidays and paydays!

Instructions for putting the NALC 
app on your smartphone! (page 7)

Most Recent Letter Carrier Pay 
Chart! (page 11)

We recently had a 
very productive and 
informative Seattle 

Article 14 safety committee 
meeting, which was fully 
attended by NALC, APWU, and 
management. The Postmaster 
was there and both local union 
presidents. APWU brought in 
representatives from clerk, 
maintenance, and MVS crafts. 
We found out some very 
interesting things about how 
work orders actually work, 
and why sometimes they don’t. 
For instance, since it’s all done 
electronically now, if a work 
order is submitted into the 
system but isn’t completed 
in 30 days it goes away. It 
automatically deletes from the 
system. So if your manager 
turned in a work order over a 
month ago, and whatever is still 
not fixed, they need to submit a 
new work order for it. Otherwise 
the maintenance workers never 
see it.

Another interesting thing we 
found out is that maintenance 
workers are not allowed to order 
the parts they need. Apparently 
the manager who submits the 
work order is also supposed to 
order the parts and have them 
ready when maintenance shows 
up. Otherwise it’s a wasted trip. 
Management is working on 

When Is A Work Order Not A Work Order?

(Continued on Page 12)

streamlining the system based 
on what we learned. Meanwhile, 
the NALC and APWU committee 
members are continuing their 
work on the annual station 
safety inspections. The teams 
will do follow up inspections to 
verify that all safety issues found 
have been properly abated.

The Combined Federal 
Campaign (CFC) is underway. 
CFC is the world’s largest 
and most successful annual 
workplace charity campaign. 
CFC campaigns throughout the 
country and internationally help 
to raise millions of dollars every 
year. Pledges 
made by 
Federal 
civilian, 
postal and 
military 
donors 
during the 
campaign 
season 
support 
eligible 
non-profit 

organizations that provide 
health and human service 
benefits locally and throughout 
the world. You can designate 
where your money goes and 
how it’s used. You can choose 
the charity or group of charities 
you want to support from a 
list of more than 2,000 eligible 
charities, and an amount you 
choose will be deducted from 
your paycheck each pay period 
and automatically sent to them. 

This year, CFC is making it easier 
for all federal employees to 
donate online as well as giving 
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Branch Meeting Summarized Minutes 
October 11th, 2017

-Assistant Secretary-Treasurer Kevin Gottlieb-

    (Continued on Page 5)

President BJ Hansen called the October Branch 
meeting to order at 7:00 PM.  

Chaplain Don Bennett gave an inspirational 
message.

A roll call of officers found all officers present.

Communications: Mark Myers read several 
thank you letters to the branch.

Applications for Membership: Kevin 
Gottlieb read the names of 17 new applications 
for membership. MSC

No Unfinished Business

No New Business

Officers’ Recommendations:
• Motion made to send up to 35 paid 

delegates to the State Convention in 
Walla Walla. MSC

• Motion made to send up to 25 paid 
delegates to the National Convention 
in Detroit. MSC

President BJ Hansen:
• Welcomed John Beaumont to 

tonight’s meeting. John is the 
assistant to President Rolando for 
Legislative and Political Organizing.  

• Spoke about the disclaimer for the 
Letter Carrier Political Fund.

• Article 14 safety committee station 
safety inspections have begun.

• USPS has updated its retirement 
estimates for FERS employees to 
include information on the Social 
Security supplement.

John Beaumont addressed the members 
about legislative issues and the Letter Carrier 
Political Fund.

Vice President Chriss Daniels:
• Need to know who won prizes at the 

picnic.
• LMOU Negotiations begin in Auburn 

and Issaquah next week.
• CFC coming soon.
• Grievances to date are 2,195.
• Safety grievance filed in Bothell 

because no craft was involved in a 
safety audit.

Business from the Floor:
• Question about when to file a safety 

grievance.

• Picnic prizes discussed.
• Upcoming negotiations, surprise peg 

audit at Auburn Main, signing up as 
a delegate to the conventions.

• Carriers have been seen driving 
with the door open and seat belt not 
attached.

• Please give any feedback you have 
about the Branch 79 website to the 
webmaster.

Nominations for delegate to the conventions 
close at the end of tonight’s meeting.

Books are closing at 8pm

Condolence Committee Ron Jilk: 
• Read the names of those who 

recently departed. A moment of 
silence was observed.

KCLC/WSLC:  
• Mark Myers gave upcoming labor 

events.
• Don Bennett talked about an 

awards banquet he will attend, 
a Burien council race, right to 
work, immigration and the voters’ 
pamphlet.

Good of Order Peggy Cooper: 
• Mary Bartley said next month will be 

Filipino food.

Legislative Committee Rick Horner: 
• Brian Wiggins and Garrett Scott 

spoke about the Letter Carrier 
Political Fund.

• John Beaumont talked about the 
NALC app.

MDA Brian Wiggins:
• Informed the members of tonight’s 

MDA drawing prizes.

Retired Club Pat Costello: 
• Meeting next Tuesday at IHOP.

Editor Garrett Scott:
• Deadline is the 22nd.
• Spoke about the NALC app calendar.

Retirement Committee John Sweeney:
• Seminar is October 19, 2017.

Director of Insurance Michael C Keels: 
• Open season for health plans is 
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Auburn...........................Sam Dekhytar
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex............Jasbinder Aujla
Bellevue Annex...............Sonny Diwan
Bellevue Crossroads......James Maddux
Bellevue Crossroads......Tisha Peterson
Bellevue Main.................Cory Carlson
Bellevue Main................Victor Correa
Bitterlake............................Carol Ford
Bitterlake................................Ron Jilk
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien.......................George Kelsey III
Columbia................Edward Johnson Jr.
Des Moines..........................John Flynn
Enumclaw...................Steve McMullen
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland.........................Alfredo Dwan
Kirkland.....................Tracy Holzwarth
Lake City......................Andrew Forray
Mercer Island.............Rebecca Griffith
Midtown/Seattle.............Pedro Mobley
Mill Creek................Angie Shoemaker
Mill Creek.....................Brian Wiggins
North City...........................Bay Young
North City.......................Ron Grisham
Part-Time Regulars.......Jamie Eastland
Redmond ..................Melissa Sandvick
Redmond...........................Ken Stevens
Renton/Hlds.Deborah Znak-St.Germain
Renton/Hlds.........................................
Renton/Main...................Tracie Bennett
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex.........Corey Cloin
Seattle Carrier Annex....Teresa Danning
Seattle Carrier Annex. Enrique Monlina
Skyway.................................Lee Brown
Term Station...................Gerlyn Elaydo
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
University.....................John Makaratad
Wallingford...................Scott Anderson
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood...................Elizabeth Miller
Westwood................Monique Zampara

Shop
Stewards

Dates to Remember
Branch Meeting

Swedish Club
1920 Dexter Ave N

November 15th / 7 pm  

Next Month's Meeting
December 13th/ 7 pm  

and at each meeting's conclusion:
Drawing for $50 Gift card

Retired Club!
IHOP

10002 Aurora Ave N 
Nov. 21st @ 11:00 AM

Hope to See You All There!

Steward Council
Branch 79 Office

210 Queen Anne Ave N 
Nov. 29th / 7 pm

Director of Retirees
John Sweeney
206-283-3079 

Director of
Insurance

Michael C. Keels
206-380-5971

Darrell Anderson
Larry Austin
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Eugene Dell
John Dunlap
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Willard Fox
Earl Frank, Jr.
Robert Geiger
Conrad Gettman
Jack Gummer

Francis P. Hennessey
Ron Henry
Danny Hess

Kenneth Hicks
Charles H. Houston

Earlie L. Hudson
Arthur Jenkins
John Janousek

Kenneth Johnston
Jerry Jonason
Richard Klein
Noel Lambert

Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen

Michael Mangan
John Martin

Richard McFadden
Robert McBerry

Bruce Miner
Michael Molloy
Lafayette Moore

Wayne Morgan
Ed Morris Jr.

Kenneth Nelson
Gary Nolta

Mike Offield
Larry Olsen

Junji Ono
Eugene Orcutt

John Otis
Charles Owens

Dan Padilla
David Parmelee

David Payne
William Petersen
Robert Peterson
James Robinson

David Rodger
Don Sanders

Gerald Samson
Donald Shannon

Wayne Sonnenfeld
Griffith Stockwell

Robert Studley
Jimmy Terada

James Wood

Gold Card Members
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Twin Lakes Home Page:

-Assistant Secretary-Treasurer Kevin Gottlieb-

“With all their faults, 
trade unions have done 
more for humanity than 

any other organization of men that 
ever existed. They have done more for 
decency, for honesty, for education, 
for the betterment of the race, for 
the developing of character in men, 
than any other association of men.” ~ 
Clarence Darrow

I grew up in a city where the union was 
life.  Everyone was in the union. Detroit 
is the home of America’s Auto Industry 
and I had friends and family and they 
worked for one of the car companies. 
My grandfather was an engineer, my 
brother, my cousin and countless 
friends all worked for Ford. My dad 
and mom both worked for the State of 
Michigan and were both in the union. 
My life was surrounded by unions.

I started my working career at a grocery 
store and was in the United Food and 
Commercial Workers Union.  I spent 
a week on the picket line with them. 
When I started working for the Post 
Office, my union steward at my Detroit 
station tells me to sit down and sign 
the PS Form 1187 to become a union 
member. Not a word about my choice 
to join or not.  I didn’t question it, the 
union was life in Detroit.

The union, when we are formed and 
united, we have power and the leverage 
to bargain.  We, as a powerful united 
group, will bargain for better wages and 
safer working conditions. Our recent 
contract is evidence of this.  

The Postal Reorganization Act of 1970 
was influenced by the great men and 
women who risked their jobs to strike 
in 1970. Remember postal employees 
are not allowed to strike.  Because 
of that strike, the Post Office was 
transformed into the United States 
Postal Service and it guaranteed our 

Why Labor Unions Are Important

collective bargaining rights.

Dr. Martin Luther King was 
assassinated in Memphis. But what 
you may not realize is that he was 
there to support the striking sanitation 
workers after two workers were 
crushed to death in a garbage packer. 
This tragedy was preventable, but 
because of the unsafe working 
conditions, many workers took to the 
streets. These workers overcame many 
obstacles and after 63 days of protests, 
the city agreed to improve safety, 
pay a living wage and to recognize a 
union.

“The labor movement was the 
principal force that transformed 
misery and despair into hope and 
progress. Out of its bold struggles, 
economic and social reform gave 
birth to unemployment insurance, 
old-age pensions, government relief 
for the destitute and, above all, new 
wage levels that meant not mere 
survival but a tolerable life. The 
captains of industry did not lead this 
transformation; they resisted it until 
they were overcome. When in the 
thirties the wave of union organization 
crested over the nation, it carried to 
secure shores not only itself but the 
whole society.”  ~ Martin Luther King 
Jr.—Speech to the state convention of 
the Illinois AFL-CIO, Oct. 7, 1965

Unions are crucial in advocating for 
workers and for keeping families in 
the middle-class. Unions are helping 
to rebuild the nation’s infrastructure 
and provide good pay and better lives. 

Unions are helping veterans transition 
to a better life after serving our 
country. Thousands of veterans work 
beside you and me in the Postal 
Service. 

“One of the reasons that the American 

auto industry has soared back is that 
management recognized its work force 
as an enormous asset with unique 
wisdom about making cars. For 
example, when the unionized workers 
building the Ford Explorer noticed 
that a bracket installation process 
could cause paint damage, they took 
their concerns to the engineers. 
Management listened and responded 
with a new protective covering on 
the paint surface. As a result, Ford 
Explorer drivers nationwide are 
saving money in paint repairs.”  ~ 
Hilda Solis

The union has a voice and that voice 
makes a difference in our lives.  
Teachers, nurses, firefighters, police 
officers and of course, letter carriers. I 
am proud of the fact that all CCAs in 
my office are in the union and career 
carriers are 98% union. Nationally, 
our union is over 90% organized. 
That is amazing considering we are 
an open shop. Most letter carriers 
realize the importance of the National 
Association of Letter Carriers.

Labor Day is a holiday to celebrate 
and pay tribute to workers that make 
this country great. It is because of 
unions that we take a day to recognize 
the contributions of hard working 
men and women. Look at what the 
unions have done not only for union 
members, but even those in non-union 
workplaces. Weekends off, 8-hour 
days, overtime, minimum wage, sick 
leave, paternity leave…you can thank 
the union.

“Although it is true that only about 
20 percent of American workers are 
in unions, that 20 percent sets the 
standards across the board in salaries, 
benefits and working conditions. If 

(Continued on Page 5)
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November 13 – December 11, 2017.
• Currently in special open season for CCAs.

Trustees’ Report:  
• Brian reported that the trustees met and found the books in 

good order. MSC.
• Money is being moved for FDIC protection.
• Opening a new savings account at Washington State 

Employees Credit Union.
• The membership was also informed of the donations approved 

by the officers.

Secretary-Treasurer Mark Myers:
• Reported on the Branch finances. MSC
• Increasing funds to the Scholarship fund.
• Question about FDIC accounts.
• Membership report was given.
• A few members spoke about the passing of John Overman.

(Summarized Minutes from Page 2)

BJ officially closed the nominations.

Nominations Committee Don Nokes, Ken Parks and Pat Costello:
• Don read the names of those nominated to the 2018 

Washington State Convention in Walla Walla.
• Don read the names of those nominated to the 2018 National 

Convention in Detroit.

Good of the Association:
• Garrett spoke about California wild fires and letter carriers 

delivering mail.

BJ gave the upcoming dates to remember.

MDA door prizes won by Brooks Bennett.
Door Prize won by Tawnie Brenner. 

Meeting adjourned at 8:17PM.

Local Negotiations Under Way
-Trustee Jo Ann Pyle-

Once our national contract was 
ratified, the national parties 
selected the local negotiating 

period to begin on October 16th and to 
conclude on November 14th. Branch 
79 has ten different installations and 
each of the locals is unique to that 
installation. 

President Hansen assigned me to be 
responsible for the Issaquah, Renton 
and Auburn installations. Since I really 
enjoy this process, I was happy to help 
out.

The first step for our branch was to 
schedule after-work meetings for 
each installation for members to 
provide input. After that, I arranged 
team meetings with each negotiating 
team and then the negotiating began. 
Of course, the mandate from the 
national parties was to negotiate 
CCAs into Article 10. Specifically, 
the annual leave provisions. These 
talks have been challenging and we 
won’t know the final agreements (or 
non-agreements) until the end of the 
negotiating period.

As of the deadline for this newsletter, 
we are still in the throes of 
negotiation. My first session was in 

Issaquah on October 19th. We actually 
finished negotiating during that first 
meeting. My team members were 
Chriss Daniels, Phil Cords and Lisa 
Englund, and I will report more details 
after the negotiating period concludes.

That evening, we began negotiating in 
Auburn. I want to thank Kevin Gottlieb 
for agreeing to be the chief negotiator 
for Auburn. He is doing a great job 
and I am thrilled to be assisting him. 
Other members on the team are Chriss 
Daniels, Tawnie Brenner, Son Nguyen 
and Dan Alexander. We have more 
meetings set up and again, I’ll report 
more details upon completion.

We began negotiating in Renton on 
October 23rd, also with more sessions 
scheduled. My Renton team consists 
of Chriss Daniels, Deborah Znak-St 
Germain, Tracie Bennett and Ken 
Boetcher. 

All of the team members are doing a 
great job and I really appreciate their 
willingness to step up and help in 
this important process. I also want to 
thank members who provided input 
prior to these negotiations. 

you are making a decent salary in a 
non-union company, you owe that to the 
unions.  One thing that corporations 
do not do is give out money out of the 
goodness of their hearts.” ~ Molly Ivins

I walked a picket line in Detroit in 1987 
at the Farmer Jacks grocery store. I did 
not receive pay during the strike and it 
was an unsettling time to be without pay, 
as I was just newly married.  But that 
strike helped the workers at the time get 
better wages and benefits.  We as postal 
employees do not have to worry about 
striking. The NALC recently fought to 
get us better wages, benefits and other 
contractual changes to improve the lives 
of letter carriers on our recent contract.  
We have a great union, but that union 
would not be possible if not for every 
single member of this union.

“All that serves labor serves the nation. 
All that harms is treason. If a man tells 
you he trusts America, yet fears labor, 
he is a fool. There is no America without 
labor, and to fleece the one is to rob the 
other.” 
~ Abraham Lincoln, U.S. President

Good luck to all!

(Twin Lakes Home from page 4)
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"It"
-Don Nokes-

The motion picture “It,” based 
on a Stephen King novel, 
recently arrived in movie 

theaters. “It” is a horror film where 
a clown uses a red balloon to signal 
he’s watching you. Hmmmm…
those clowns watching us on our 
workroom floors should have red 
balloons tied on, too. Then, 
with a balloon on their 
butt the workroom floor 
could look like a Macy’s 
Thanksgiving Day Parade – at 
least that way they could do 
something useful, like provide 
entertainment. Hooray! 
Hooray! It’s a parade. Since 
supervisors don’t do any 
real physical labor, I suppose 
threats are “it” for them. “It” is 
what they do. Sometimes _ _ it, 
happens. Sometimes it happens 
to you. When you’re set upon by 
some pork bellied bully, simply 
remind yourself that management’s 
always chasing after everybody 
with threats. Again, remember 
it is what they do. They are the 
harbingers of doom, the Cassandras 
of catastrophe, the albatrosses of 
anxiety, the Dilberts of disaster – 
they’re the hobgoblins with little 
minds, the bugbears of “better 
beware” – they’re absolutely tragic. 
What’s most tragic is that they view 
“it” – this haranguing behavior as an 
appropriate motivational tool. “It” 
is what they believe brings the best 
results. Of course, by best results 
they mean – fastest times. They 
don’t mean safety, accuracy, courtesy 
to the customer, or attention to 
detail. They mean getting rid of 
the mail fast. They couldn’t give 
a crap if you were tossing it in a 
dumpster, throwing it over a fence 
or burning it in your backyard. You 
must be fast! Therefore, you must 
be frightened, badgered, belittled, 

and demeaned. They truly believe 
“it” brings the best results. Once you 
realize this – that this big gaseous 
bag of wind is nothing more than 
threats and intimidation – there’s 
nothing left for the Letter Carrier 
to do, but surrender – surrender to 
acceptance. Do what the Buddha 
would do and accept the things you 
cannot change, and this managerial 
mismanagement hasn’t changed 
in half a century. As it was in the 

beginning, is now, 
and ever shall be, 

unfortunately – the 
game’s the same – intimidation, 
harassment and badgering. 
However, “it” is only a scare tactic. 
It is the clown in the gutter, the 
Slender Man in the shadows, the 
boogeyman that’s going to “get you” 
if you don’t watch out. 

I’m going out on a limb here and 
projecting that most Postal Service 
supervisors will make first-class 
prison guards, when the USPS 
finally catches on to how useless 
they are and decides to trash 
them. However, I doubt if they’d 
make good Walmart greeters. For 
example: “What’daya mean ya’ can’t 
find the fruit loops?! How long have 
you been shopping here?! Am I 
supposed to find everything for you? 
Why don’t I do your shopping for 
you, too, while I’m at it?! And – NO! 
I don’t know where your mommy 
is either, little girl!” Eventually, if 
they do find employment, most 

likely, it would first have to involve 
interaction with inanimate objects. 
“Oh, yes, Mr. Postal Supervisor. We 
have an opening in Sand and Gravel, 
for which, we believe you would be 
a perfect fit.” 

Unfortunately, we can’t see “it” when 
it is happening to us. When we’re 
going through “it,” it seems strange, 
peculiar – like it is something that 
shouldn’t be happening at all, but for 

some reason – “it” is. Like, when 
you drag yourself back into 
the station, covered in sweat, 
grime and printer’s ink and 
you’re greeted with, “Where’ve 
you been?” It’s hard to know 
how to respond, as “it” is only a 
come on, to be followed up 

with a comment like – “You should 
have been back here an hour ago!” 
– Or some such tripe. When it’s 
happening to someone else we can 
see it better. Take Hillary Clinton, 
for instance. Here’s where Hillary 
failed in her debate preparations – 
she should have delivered mail for 
a month first. Then she wouldn’t 
have been so unnerved by candidate 
Trump’s space invader tactics. A 
month on our workroom floors and 
she would have been well-versed 
in the process of having someone 
shadow her, leer at her, trail after 
her incessantly, and basically follow 
her around like a crotch-sniffing 
dog. You want to feel discomforted 
– case and carry mail for the USPS. 
One month in the saddle as a letter 
carrier and Hillary would have 
known how to stop that stalker in 
his tracks. She would have learned 
how to toss enough one-liners at 
candidate Trump that he would 
have backed himself into a corner 
just to get away. You've got to know 
your enemy, girl. Sadly, we learn too 
late. When it comes to the useless 
lurking, stalking and frightening of 
folks, USPS supervisors are top of 
the tier. Nobody does “it” better. 
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Apple iPhone and iPad
1. On Apple iPhones, find the App Store (the 

letter A in a circle on a blue button) on your 
phone’s home screen. 

2. When it opens, go to the search button (with 
the magnifying glass) in the lower right and 
click it. 

3.  
 
In the gray search bar at the top, enter “NALC Member 
App.” Then hit the blue search button in the lower right. 

4.  
 
 
 
 
When you see the app, click the blue “Get” 
button at the right, and then it will turn to 
a green “Install” button. Click that. You 
will be asked for your password or touch ID, depending 
on how you’ve set up your phone. Once you authorize the 
installation, it will begin. 

5. When completed, there will be a blue “Open” button, if 
you want to use it immediately. The NALC Member App 
also will appear on your home screen for whenever you 
want to use it.

While the app was built for phones, it can be used on iPads 
as well. Follow the instructions above, but your search will not 
find the NALC Member App. Simply go to the 
top left where it says in blue, “iPad Only” 
and change it to “iPhone Only.” You should 
now be able to download the app with the 
instructions above. Once the iPhone app is 
installed, you’ll notice that it will automati-
cally scale up to display full-size on the iPad 
screen, causing the buttons, fonts and 
graphics to look proportionately larger than normal.

Android and other devices
1. On Android phones, find Google Play 

(sometimes called Google Play Store 
or Play). It looks like three overlapping 
triangles pointed right. 

2.  
 
 
When it opens, go to the search bar at the top and enter 
“NALC Member App.” 

3.  
 
 
 
 
Click on the entry with the red, white 
and blue NALC logo, and then click on 
the green “Install” button. If it asks if 
you’ll give the app access to your location, click the  
“Accept” button (location is used only to personalize  
push notifications and to give you a precise congres-
sional directory). 

4. After it has been installed, there will be a 
green “Open” button, if you want to use it 
immediately. The NALC Member App may 
appear on your home screen. If it doesn’t, go 
to your phone’s Apps function to find it and 
drag it to the home screen.

While the app was not designed for Amazon or BlackBerry 
devices, some features do function on these and on other devices 
that can install an Android APK file. The NALC Member App APK 
file is available at www.nalc.org/member-benefits/nalc-member-
app for those who know how to manually install the file onto their 
devices. NALC does not offer technical support for installing the app 
on these or other devices.

At this time, NALC does not have an app for the Windows Phone.

    NALC Member App
Installation instructions for Android and iPhone
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Shared Services
(National Human Resources)

1-877-477-3273 
http://liteblue.usps.gov

You’ll need your Employee ID# 
and your USPS PIN.

MEMORIAL
Brother Lewis Brancati

Active

Brother Robert Michels
Gold Card

Brother John Overman
Retired

Brother Bernhart Ritscher
Gold Card

Brother Gerald Swanson
Gold Card 

Terry Aikens
Father-in-Law of Brother Andrew Manke

Purificacion Castrillo
Grandmother of Brother Emil Felipe

Sherie Kristiansen
Wife of Brother Jack Kristiansen

Cookie Correction
-Jack Hayes-

In the October newsletter, in the article 'Fun In The 
Sun For Everyone,' I made a mistake regarding some 
cookies. Picnic Chair, Heather Sadar, pointed out to 
me I had mistakenly reported that she made a batch of 
chocolate chip cookies. Heather actually made a batch 
of orange frosted cookies.

My apologies to 
the person who 
made the choco-
late chip cookies. 

We would hate 
for someone else 
to get credit for 
your delicious recipe! 
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   27 28 29 30 31
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   1 2 3 4 5   
   

E F A B C C

F A B C D D

JANUARY 2019

D E F A B B

 B C D E 

HOLIDAY      

NEW YEARS DAY 

MARTIN LUTHER
 KING, JR DAY

HOLIDAY      

BRANCH
MEETING

SHOP STEWARDS’
COUNCIL

 $

 $

January 2019 Cut Out Days Off Calendar

Students at National's Formal A to Step B steward training with President Fred Rolando (back row 2nd from Right)
Baltimore, Maryland, October 26th.
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The Retired Club held their 
monthly meeting on October 
17th at the IHOP restaurant in 

North Seattle. Among the 14 people in 
attendance were two recently retired 
letter carriers: brother Mike Campeau 
from Burien (39 years), and brother 
Mike Busto from Wallingford (38 
years). Club President Pat Costello 
informed them when someone is a 
first time visitor we buy their lunch. 
He let them know if they do decide 
to join the Retired Club our dues are 
only $4 per year! So, it’s a real bargain 
and a chance to meet and reunite 
socially with fellow retired letter 
carriers. 

After everyone perused the menus 
and made their choices the meeting 
was called to order and business was 
conducted. Under ‘New Business’ 
Club Secretary, Don Bennett, apprised 
the group of the Washington Alliance 
of Retired Americans ‘Senior 
Champion Awards Banquet’ at the 
Machinists District 751 Union Hall on 
October 21st honoring Washington 
State Attorney General Bob Ferguson. 

The featured speaker 
at the event would 
be Alex Lawson, the 
Executive Director of 
Social Security Works. 

I gave a report on 
the protest rally I 
attended in Bellevue, 
Washington on Friday 
the 13th against 
the $350 a plate 
fundraiser for the 
Washington Policy 
Center featuring the 
controversial Amway 
billionaire, Secretary 
of Education, Betsy 
DeVos. Over 1000 
protesters including 
public educators, 
parents and concerned 
people swelled the 
street in front of the 
Hyatt Regency hotel 
on Bellevue Way. It 
is believed, by DeVos 
defunding public schools, 
a voucher system, for profit charter 

schools and 
teacher’s 
union busting 
would follow 
if DeVos gets 
her way.

We were 
honored to 
have as a 
guest sister 
Sharlene 
Bowes, 
the State 
Association’s 
Director 
of Retired 
Members, 
all the way 
from East 
Wenatchee, 
Washington. 
Sharlene 
spoke about 

a popular exercise program 
called S.A.I.L (Seniors Active 
and Independent for Life). She 
explained the secret to good 
health in retirement is to “keep 
moving.” The SAIL program is 
spreading across the country 
and is fun, easy to do and a great 
way to connect with people in 
your community. The exercises 
are low impact but vital to 
maintaining strength, muscle 
tone, flexibility and balance in 
easy to do routines that take 
about 30 minutes a day. Find a 
group near you and join in the 
fun. It will add years to your life 
and life to your years. 

Check the newsletter for the time 
and place of the next Retired 
Club meeting. You may be 
pleased and surprised who you 
see there.

Retired Club October Meeting
-Jack Hayes-
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9

Contract ratification
Letter Carrier 
Pay Schedule
City Carrier Wage Schedule
The following salary and rate schedule is for all NALC-
represented employees.

1. This pay chart includes the following increases for career carriers:
Sept. 3, 2016: COLA of $21 annually (paid beginning Aug. 19, 2017, reflected 
in paychecks Sept. 8, 2017)—back pay will be calculated from Sept. 3, 2016, 
through Aug. 18, 2017.
Nov. 26, 2016: 1.2 percent general wage increase (paid beginning Aug. 19, 
2017, reflected in paychecks Sept. 8, 2017)—back pay will be calculated from 
Nov. 26, 2016, through Aug. 18, 2017.
March 4, 2017: COLA of $333 annually (paid beginning Aug. 19, 2017, re-
flected in paychecks Sept. 8, 2017)—back pay will be calculated from March 4, 
2017, through Aug. 18, 2017.
Sept. 2, 2017: COLA of $270 annually (paid beginning Sept. 2, 2017, reflected 
in paychecks Sept. 22, 2017)—back pay not applicable.

2. The next increase, effective Nov. 25, 2017, reflected in paychecks Dec. 15, 
2017, will be as follows:
1.3 percent general wage increase

3. Back pay adjustments referenced above will be calculated and paid by USPS as 
soon as practicable.

Table 1: City Carrier Schedule  RSC Q (NALC)
This schedule applies to all carriers with a career appointment date prior to Jan. 12, 2013    
                     Most
CC                Prev.
Grade             A                  B                C                 D               E                 F                G               H                 I                  J                 K                L                M                N                O            Step

Full-Time Regular Employees - Basic Annual Salaries
1 48,406 52,337 53,863 56,785 57,188 57,593 57,988 58,390 58,794 59,191 59,594 59,995 60,398 60,803 61,201 403
2 50,415 54,597 54,693 57,686 58,120 58,557 58,986 59,417 59,855 60,277 60,715 61,151 61,580 62,022 62,454 438

Part-Time Flexible Employees - Hourly Basic Rates
1 24.20 26.17 26.93 28.39 28.59 28.80 28.99 29.20 29.40 29.60 29.80 30.00 30.20 30.40 30.60 
2 25.21 27.30 27.35 28.84 29.06 29.28 29.49 29.71 29.93 30.14 30.36 30.58 30.79 31.01 31.23 
 Full-Time/Part-Time Regular Employees - Hourly Basic Rates
1 23.27 25.16 25.90 27.30 27.49 27.69 27.88 28.07 28.27 28.46 28.65 28.84 29.04 29.23 29.42
2 24.24 26.25 26.29 27.73 27.94 28.15 28.36 28.57 28.78 28.98 29.19 29.40 29.61 29.82 30.03 

Step Increase Waiting Periods (in weeks)
Steps (From-To)  A-B B-C C-D D-E E-F F-G G-H H-I I-J J-K K-L L-M M-N N-O YRS.
Grades 1 - 2  96 96 44 44 44 44 44 44 44 34 34 26 26 24 12.4 

Table 2: City Carrier Schedule  RSC Q7 (NALC)
This schedule applies to all carriers with a career appointment date on or after Jan. 12, 2013                                                    Most
CC                      Prev.
Grade         A                 B                C                  D                 E                 F                G                H                 I                  J                 K                L                 M               N                O             Step

Full-Time Regular Employees - Basic Annual Salaries
1 37,640 39,321 41,005 42,687 44,372 46,054 47,737 49,419 51,104 52,785 54,468 56,152 57,836 59,519 61,201 1,682
2 38,410 40,126 41,845 43,561 45,279 46,996 48,714 50,432 52,150 53,867 55,585 57,301 59,019 60,736 62,454 1,718

Part-Time Flexible Employees - Hourly Basic Rates
1 18.82 19.66 20.50 21.34 22.19 23.03 23.87 24.71 25.55 26.39 27.23 28.08 28.92 29.76 30.60
2 19.21 20.06 20.92 21.78 22.64 23.50 24.36 25.22 26.08 26.93 27.79 28.65 29.51 30.37 31.23

Full-Time/Part-Time Regular Employees - Hourly Basic Rates
1 18.10 18.90 19.71 20.52 21.33 22.14 22.95 23.76 24.57 25.38 26.19 27.00 27.81 28.61 29.42
2 18.47 19.29 20.12 20.94 21.77 22.59 23.42 24.25 25.07 25.90 26.72 27.55 28.37 29.20 30.03

Percent Step O
 61.50% 64.25% 67.00% 69.75% 72.50% 75.25% 78.00% 80.75% 83.50% 86.25% 89.00% 91.75% 94.50% 97.25% 100.00%

Step Increase Waiting Periods (in weeks)
Steps (From-To) A-B B-C C-D D-E E-F F-G G-H H-I I-J J-K K-L L-M M-N N-0 YRS.
Grades 1 - 2  46 46 46 46 46 46 46 46 46 46 46 46 46 46 12.4 

City Carrier Assistant Schedule   Hourly Rates
 RSC Q4 (NALC)
Applies to CCA hires with no previous TE service.  
            CCA Grade          CC    BB    AA
 1      16.41 16.91 17.41
 2   16.75 17.25 17.75 
Applies to CCA hires with previous TE service after Sept. 29, 2007, who 
were on the rolls as of Jan. 10, 2013.
            CCA Grade         CC    BB    AA
 1   17.78 18.28 18.78 
 2   18.13 18.63 19.13
Step Progression Criteria:    
Step CC until 12 weeks of service as a CCA
Step BB following 12 weeks of service until 52 weeks of service as a CCA
Step AA after 52 weeks of service as a CCA

The Postal Service has informed the NALC that due to the complexity of imple-
menting a new pay scale, including step increases, that the new pay rates for 
city carrier assistants will go into effect Sept. 16, 2017.
1. This pay chart includes the following increases for city carrier assistants:

Nov. 26, 2016: 2.2 percent general wage increase (paid beginning Sept 16, 
2017, reflected in paychecks Oct. 6, 2017)—back pay will be calculated from 
Nov. 26, 2016, through Sept. 15, 2017.
Nov. 26, 2016: CCA step increases of $0.50 per hour when you reach 12 
weeks of service as a CCA, another $0.50 per hour increase after 40 more 
weeks of service as a CCA (paid beginning Sept. 16, 2017, reflected in 
paychecks Oct 6, 2017)—back pay will be calculated from Nov. 26, 2016 
through Sept. 15, 2017.

2. The next increase, effective Nov. 25, 2017, reflected in paychecks Dec. 15, 
2017, will be as follows:
2.3 percent general wage increase

3. Back pay adjustments referenced above will be calculated and paid by USPS 
as soon as practicable.
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that have been obtained over many 
years through grievance settlements, 
arbitration awards, and agreements.

For those of you who are stewards 
now, thank you for your commitment 
and for the many hours that you put 
into representing your Brothers and 
Sisters. Your actions ensure that we will 
remain a strong union today and into 
the future.

The Nomination Form for Shop Steward 
will be posted on the NALC bulletin 
board in your station from November 1st 
through the 10th. Place on the board the 
name of that person who will stand up 
for your rights and who will faithfully 
represent the interests of letter carriers 
in your station.

John Overman

I was sad to hear of the passing of my 
good friend and former Branch 79 
steward John Overman. John and I 
worked together at the old Magnolia 
Station when I was still a “sub,” and 
later at Burien Station till he retired. 
He was known far and wide for his 
sense of humor and his often lengthy 
jokes. He defended his co-workers with 
passion and determination, including 
myself when I went too far expressing 
my opinion of a supervisor to his face. 
John was a devoted father to his nine 
terrific kids, and active in his church 
and community. A Navy veteran, he 
told how his ship was stationed in 
the South China Sea during the Viet 
Nam war, and was the closest to the 
American ship “Pueblo” when it was 
captured and the crew taken hostage. 
Although the incident was later handled 
diplomatically, when it happened, his 
ship was on high alert in case there 
was an armed confrontation. He said, 
“We were ready to go if the call came, 
but it never did.” After he retired, he 
was employed (and had great fun) 
greeting folks to Port Townsend as a 
local “old time” sheriff. A visiting film 
company saw him and even hired him 
for their production. John was one of 
those people I would describe as always 
genuine. He will be remembered fondly 

by all who knew him.

Department of Labor Training

On September 22nd, I attended a 
workshop put on by the Office of Labor-
Management Standards in Seattle. 
The workshop informs and updates 
local union officers and employees on 
financial recordkeeping requirements. 
It was well attended by representatives 
of many local unions. OLMS has 
produced a new slide presentation, and 
they encourage unions to use it with 
their internal training programs. I have 
the privilege of teaching Secretary-
Treasurer training again at the Regional 
Assembly in Oregon this month, and 
have already incorporated their new 
information to the program. Thanks 
to the Branch for the opportunity to 
attend the DOL training.

Branch Donations

During the month of July, Branch 79 
made donations to:

*Sunshine Physically Challenged 
Foundation
 
*Sight Connections for the Blind 

*Disabled American Veterans

Note: Last month’s donation listing 
to Union Gospel Mission was from a 
different month. It should have read 
*Labor Notes instead.

If you have a favorite charity or 
organization you would like the Branch 
to donate to, please send the Trustees 
information about the charity for 
review.  In addition to the name of 
the charity, and what they do, please 
provide the Trustees with their address, 
phone number, and website.

Send the information to: 
NALC Branch 79 Board of Trustees, 210 
Queen Anne Ave N #201, Seattle, WA 
98109  

(Steward Elections from Back)
(Work Order from Front)

federal retirees an easy option 
for donating through deductions 
from their annuities. To facilitate 
these changes, the campaign 
dates have been moved to later 
than past years. Federal and 
postal employees may designate 
the organizations they want to 
support from October 2, 2017 
through January 12, 2018. 
This is an easy way to donate 
throughout the year, and you 
control how much comes out of 
each paycheck.

The 2018 COLAs for Civil Service 
Retirement System (CSRS) and 
Federal Employees Retirement 
System (FERS) benefits are 
based on the increase in the 
average CPI-W between the 
third quarter of 2016 (235.057) 
and the third quarter of 2017 
(239.668). The difference 
between the third quarter of 
2017 (239.668) and the third 
quarter of 2016 (235.057) is 
4.611 points, or 2 percent. As a 
result, the 2018 CSRS and FERS 
COLAs will be 2 percent. CSRS 
annuities receive full COLAs; 
COLAs for FERS annuities are 
payable for retirees 62 and older 
and may be reduced by up to 
one percentage point from the 
increase in the CPI.

Ballots will be mailed out soon 
for Branch 79 convention 
delegate elections. Please take 
the time to vote and return your 
ballot.
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Welcome New Members
Charles Britte

Heather Stennett
Adlyn Orozco

Amitesh Kumar
Gabriel Bullock-Stanton

Rudolph Sablan, Jr.
Lori Ramaley
Todd Clapp

Anthony Hamm
Maurice Attisso

Chieh Huang
Christopher Best

Erin Doherty
Ronggao Qin

Thomas Collins
Ethan Madrid

Abigail Severson

Happy Thanksgiving
The officers of 

Branch 79 
wish everyone 

a safe 
and happy 2017 

Thanksgiving holiday.
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Membership Report  
As Reported at the October 2017 Branch Meeting

Secretary-Treasurer Mark Myers

           
New Members    17
Left Service      1
Transfer Out      0
Cancelled       0
Retired       2
Deaths       3 
Active          1979
Associate     30
Total Retired           513*
   *Includes Gold Card Members 76

Total Membership        2522

House of Representatives
WA-1 Suzan Del Bene (425) 485-0085

WA-2 Rick Larsen (425) 252-3188
WA-3 Jaime Herrera-Beutler (360) 695-6292

WA-4 Dan Newhouse (509) 452-3243
WA-5 Cathy McMorris Rodgers (509) 353-2374

WA-6 Derek Kilmer (253) 272-3515
WA-7 Pramila Jayapal (206) 674-0040
WA-8 Dave Reichert (425) 677-7414
WA-9 Adam Smith (425) 793-5180
WA-10 Denny Heck (253) 208-6172

Senate
Patty Murray (206) 553-5545

Maria Cantwell (206) 220-6400

Congressional Contacts

11.5 hours (12 including lunch) and 
ODL carriers 12 hours (12.5 including 
lunch) before an 8-hour carrier 
works overtime off their assignment. 
December does not give management 
an opening to schedule the Work 
Assignment or 8-hour carriers on 
their day off, either. Management must 
abide by the Article 8 rules and utilize 
the ODL carriers 12 hours first! As we 
all know, in December, the last truck 
dispatches in most stations are missed 
on a daily occurrence due to the heavy 
load of holiday parcels. So if that is 
happening, management does not have 
the last truck dispatch excuse to work 
carriers overtime improperly. 

(December Penalty from Back)
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Where is a carrier to go 
for news about working people?

Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.

Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us, 

every day!

www.thestand.org

Brookfield 
Uniforms

Designers and Producers
of Highest Quality 

Union Made Uniforms
Get $465 for your $420 allowance.

Seattle Odd Zips
Ken Eline
Retired Br. 79

1526 NE 165th St
Shoreline WA 98155

206-365-2659    Cell: 206-271-3053

Seattle Even Zips
Larry Anderson

Retired Br. 79
P.O. Box 69444

Seattle WA 98168
206-653-7815

Congratulations 
Recent Retirees

Michael Busto

Wilfred Gano

Jamie McEwan
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December Penalty Overtime Exclusion
-Vice President Chriss Daniels-

As we all know, Christmas is 
coming up fast and so are the 
4 consecutive weeks in the 

December period where you will not 
receive any penalty overtime or what 
you might also call “V” time or double 
time. This provision is in the National 
Agreement in Article 8, sections 4 and 
5. This year, 2017, the penalty overtime 
regulations are not applicable beginning 
December 2, 2017 through December 
29, 2017. 

Just so there is not any confusion over 
the penalty exclusion, the Overtime 
Desired and Work Assignment lists 
rules do not change. The only difference 

that needs to be noted is if carriers 
work over 10 hours in a day or over 
56 hours in a week during the 4 week 
penalty exclusion in December, they will 
not receive penalty overtime or also 
known as “V” time or double time. What 
you will receive for any work beyond 
10 hours in a day or 56 hours in a week 
will be at the regular overtime rate of 
one and a half times the base hourly 
straight time rate beginning December 
2, 2017 through December 29, 2017.

Management gets confused with 
this exclusion of penalty overtime in 
December. They may believe other 
regulations of Article change, too, but 

they do NOT. Management still does not 
have the right to work non-ODL carriers 
overtime off assignment during the 
penalty exclusion period. If the office is 
under a mandatory overtime situation, 
then management is obligated to 
work CCAs and ODL carriers overtime 
before assigning mandatory overtime 
to regular fulltime carriers who do not 
want to work any overtime.

Prior to mandating non-ODL or Work 
Assignment carriers overtime off their 
assignment, management must seek 
to use CCAs up to their maximum of 

(Continued on Page 14)

Shop Steward Elections in November
-Secretary-Treasurer Mark Myers-

Have you ever thought about 
being a shop steward? If you 
ever wanted to know your 

rights as a Letter Carrier, you would get 
training on those rights under the local 
and national contracts. Stewards receive 
training on overtime rules, hostile work 
environments and defending against all 
forms of disciplinary action from letters 
of warning to removals. Branch 79 has 
great resource files and our region is 
recognized as having one of the best 
steward education programs in the 
country.

So, what does a shop steward do? The 
Shop Steward is the representative of 
the craft on the workroom floor. He 
or she represents you when you are 
called into the office for an investigative 
interview. When your rights under the 
contract have been violated, they file a 
grievance. When management hands 
out discipline, they file a grievance. 
But that’s not all. The steward attends 
monthly meetings for training and 
to find out what is happening at the 
national, regional and local levels. The 
steward keeps the carriers in their 
station informed about the latest 

information from both the Branch 
and National offices. And sometimes 
they simply show compassion and 
understanding when a carrier has a 
problem. 

Some folks step up to be the steward 
when they see a timid co-worker being 
bullied on the workroom floor. Others 
want to see changes in the way things 
are done, like eliminating improper 
mandatory overtime. The shop steward 
defends you and the contractual rights 

(Continued on Page 12)




