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-B J Hansen-

appy New Year! Looking
forward to 2018, we face
many challenges. Hopefully,
you all have the NALC app on your
phones. While it has a lot of great
features, please look at the legislative
information provided. The app makes
it easy to follow up with a message
to your senator or congressperson.
Legislative attacks on the Postal
Service, FERS retirement benefits,
Social Security, Medicare and Medicaid
require each and every one of us to
participate in sending our message to
Congress. This is personal for all of us.
It’s about our ability to one day have a
decent retirement after a long career of
doing very physically demanding work.
Survival of the Post Office and all the
rest are bipartisan issues. We need to
get to know our representatives and
ask them to support us. Visit their local
office sometime on your day off if you
can. Remember, they work for us. They
are our representatives in Congress.

We may have some decisions on the
LMOU impasses about adding CCAs to
local leave provisions soon. Arbitration
hearings are scheduled to begin in early
January. Hopefully, we’ll have good news
to share!
We have quite a few new shop stewards
and alternates on board this year. Lots
of new NALC talent. Thank you to
everybody who served as a steward in

(Continued on Page 4)
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-Secretary-Treasurer Mark Myers-

A

nyone who has a senior in high
school knows that the spring
is when applications for most
college scholarships are due. Many
scholarships go unclaimed because
people just don’t know about them
and don’t apply. It is reported that
over 90 percent of U.S. parents say
they do not believe they will be able
to afford college for their children.
More than ever, having a college degree
is important, yet the cost of higher
education remains beyond the reach of
most families.

Our Branch has a Scholarship
Committee, chaired by former
Secretary-Treasurer and current
Director of Retirees John Sweeney.
The committee reviews applications
submitted by the sons, daughters,
and dependents of active, retired and
deceased members of the Branch and
those who qualify are entered into a
random drawing held at the May Branch
meeting. The Scholarship applications
with eligibility criteria are usually
published each year in the January 79er.
The committee annually awards four
$2000 scholarships.

Our Washington State Association of
Letter Carriers also has a Scholarship
Committee. As a former chair of
the state committee, I can tell you
that the academic achievements, the
community involvement, and dedication
to achieving educational goals of the
applicants is amazing. The applications,

along with the criteria to be eligible, are
usually published in the January issue
of the Washington State Letter Carrier
newsletter. Those who qualify are
entered into a random drawing held at
the Washington State Convention, held
this year in Walla Walla. In most years,
the WSALC awards two or more $1500
scholarships
The NALC awards a William Doherty
Scholarship to eligible applicants
in each of the five US Postal Service
Regions. The criteria can be found in
the Postal Record. These scholarship
recipients receive $4000 per year.

(Continued on Page 4)
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Branch Meeting Summarized Minutes
December 13th, 2017
-Assistant Secretary-Treasurer Kevin Gottlieb-

President BJ Hansen called the December
Branch meeting to order at 7:00 PM.
Chaplain Don Bennett read an inspirational
message.
A roll call of officers found Rick Horner
absent.
Communications:
Mark Myers read thank you correspondence to
the branch.
Applications for Membership:
Kevin Gottlieb read the names of 13 new
applications for membership. MSC
Band Ken Eline:
•
Gave the upcoming band schedule.
•
Merry Christmas from the band.
Election Committee Tyson Burchak:
•
Gave the election report.
•
Read the results of the election of
the delegates to the state convention.
Flipped a coin for results that had
ties.
•
Read the results of the election of the
delegates to the national convention.
Flipped a coin for results that had
ties.
•
Thanked his committee.
Visitors: BJ welcomed NBA Paul Price.
•
Paul spoke to the members.
•
30% increase of parcels
from last year.
•
Politics
•
Amazon delivery drivers
•
Delivery vehicle proto type
is postponed.
•
LMOU impasses
No Unfinished Business
No New Business
President BJ Hansen:
•
Corrected calendar in the December
newsletter.
•
Was at North Bend Post Office and
several postmasters from the district
where there delivering parcels.
•
Convention delegate meeting will be
January 18, 2018 at 7:00pm.
•
Teresa Mosqueda, the new Seattle
City Council member that Branch
79 endorsed, has been appointed
to the public health committee and

•

now has oversight of Seattle City
Light. She will be working with
King County on public health issues.
Her committee will also take on
affordable housing and worker’s
rights.
City council voted on short term
rentals.

Vice President Chriss Daniels:
•
Bothell PO is using the 2 ton to do
right hand delivery.
•
Issaquah also using left hand vehicle
for right hand delivery.
•
Grievances to date 2,032.
•
Report injuries to your stewards.
Business from the Floor:
•
Retirement seminars, retirees need
to keep membership active, 2020
National Convention is in Honolulu
and 2022 National Convention in
Chicago.
Books are closing at 8:00
Condolence Committee Ron Jilk:
•
Read the names of those who
recently departed. A moment of
silence was observed.
KCLC/WSLC Mark Myers:
•
Spoke about upcoming labor events.
•
2018 Legislative Reception is
February 2018.
•
WSLC Standing Committees
•
Don Bennett talked about the
elections.
Organizing Committee Edward Johnson Jr:
no report
Good of Order Mary Bartley:
•
Looking for food suggestions.
MDA Brian Wiggins:
•
Informed the members of tonight’s
MDA drawing prizes.
Retired Club Pat Costello:
•
Meeting next Tuesday at IHOP.
By-Laws Committee Mats Julin:
•
First reading of a proposed by-law
change to create a part-time officer
position of Financial Secretary.

(Continued on Page 7)
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Dates to Remember

Shop

Branch Meeting

Stewards
Auburn...........................Sam Dekhytar
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex..............Harpeet Singh
Bellevue Annex...............Michael Tang
Bellevue Crossroads....Chris Bradshaw
Bellevue Crossroads........Henry Luiten
Bellevue Main.................Cory Carlson
Bellevue Main................Victor Correa
Bitterlake............................Carol Ford
Bitterlake...............................David Yi
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia................Edward Johnson Jr.
Des Moines...................Gill Simaratpal
Enumclaw............................................
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island.................Amilin Santos
Midtown/Seattle.............Pedro Mobley
Mill Creek................Angie Shoemaker
Mill Creek.....................Brian Wiggins
North City.........................Joshua Berg
North City........................Pedro Vargas
Part-Time Regulars............................
Redmond..............................................
Redmond..............................................
Renton/Hlds.Deborah Znak-St.Germain
Renton/Hlds.........................................
Renton/Main.....................Joseph Muro
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex.........Corey Cloin
Seattle Carrier Annex....Teresa Danning
Seattle Carrier Annex. Enrique Monlina
Skyway.................................Lee Brown
Term Station...................Gerlyn Elaydo
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
University.....................John Makaratad
Wallingford...................Scott Anderson
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood..........................Brad Larsen
Westwood................Monique Zampara

Swedish Club
1920 Dexter Ave N
January 10th / 7 pm

Next Month's Meeting
February 14th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club

Hope to See You All
Happy New Year!
IHOP
10002 Aurora Ave N
January 16th @ 11:00 AM

Steward Council
Branch 79 Office
210 Queen Anne Ave N
January 24th / 7 pm
New Steward Training
January 7th

Gold Card Members
Darrell Anderson
Larry Austin
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Eugene Dell
John Dunlap
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Willard Fox
Earl Frank, Jr.
Robert Geiger
Conrad Gettman

Jack Gummer
Francis P. Hennessey
Ron Henry
Danny Hess
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
Arthur Jenkins
John Janousek
Kenneth Johnston
Jerry Jonason
Richard Klein
Noel Lambert
Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen
Michael Mangan
John Martin
Richard McFadden
Robert McBerry
Bruce Miner
Michael Molloy

Lafayette Moore
Wayne Morgan
Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
John Otis
Charles Owens
Dan Padilla
David Parmelee
David Payne
William Petersen
Robert Peterson
James Robinson
David Rodger
Don Sanders
Gerald Samson
Donald Shannon
Wayne Sonnenfeld
Robert Studley
Jimmy Terada
James Wood
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(Get Active from Front)
2017. It’s a tough job, usually with a lot
more complaints than thanks. Sadly,
there were yet another record-breaking
number of grievances filed this year
due to management’s constant contract
violations. We owe our dedicated and
diligent stewards who filed them a debt
of gratitude. We wish management
would get their heads out into the
sunshine and act humanely. Remember
to thank your shop stewards for
stepping up to deal with all of it.

(Scholarships from Front)

Community 1st Credit Union awards
scholarships to high school seniors
who are members of immediate family
members or a member of the credit
union. The full criteria for eligibility
can be found at the credit unions’s
website www.myc1cu.com. The credit
union awards three or four $1000
scholarships to eligible applicants each
year.
Branch Donations

During the month of September, Branch
79 made donations to:
*American Red Cross in Support of
Texas Hurricane Victims

If you have a favorite charity or
organization you would like the Branch
to donate to, please send the Trustees
information about the charity for
review. In addition to the name of
the charity, and what they do, please
provide the Trustees with their address,
phone number, and website.
Send the information to:
NALC Branch 79 Board of Trustees, 210
Queen Anne Ave N #201, Seattle, WA
98109

Membership Report
As Reported at the December 2017 Branch Meeting

Secretary-Treasurer Mark Myers

					
New Members				
13
Left Service				
3
Transfer Out				
0
Cancelled					
1
Retired					
9
Deaths					
1
Active				
1953
Associate					
28
Total Retired			
520*
*Includes Gold Card Members 73

Total Membership		

2501

MEMORIAL
Brother Griffith Stockwell
Gold Card
Marina Dalmacio
Mother-in-law of Brother George Condon

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.
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Welcome New Members
Congratulations
Recent Retirees
Sidney Chu
Feliciano Ferrer
Wilfred Gano
Steven Harmeyer
Sun Hong
Joel Micka
Rosalee Morman
Timothy Peterson
Angel Ortiz

Mitchell Blanton
Edmond Lulengo
Tri Duong
Aaron Carlson
Toni Kemp
Megan Miller
Eunice Clark
Michael Lillard
Lijuan Pang
Andrew Gerritsen
Nazif YiseHak
Brandon Koch
Sharla Oien
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More's Law
-Don Nokes-

W

ith the exponential explosion
of stats and graphs, this and
that’s, whatsits and whatevers
– the whosits entrenched behind their
electronic Geo-fencing most certainly
have the drop on us workers. With
their internet-eyes always on and their
Big Brother gotcha-gizmos – it lends a
lot of truth to a Letter Carrier axiom I
learned early on in my career – “Do the
job the same way, every day.” It’s not
that every day isn’t different; each one
has its own separate set of issues and
challenges. But you can’t cut corners
one day – slice and dice your way to
an eight-hour day just to please the
whims of your supervisor, without
that becoming your new normal.
Management’s expectations need to be
tempered by reality, and unfortunately
for you, the worker, since you must do
the real, physical labor, it’s your job to
keep them grounded. A six-hour street
time is a six-hour street time, and when
you add an inordinate amount of mail
and parcels to it – in reality, that street
time will expand. It will not remain the
same and most especially it will never
contract. Essentially, all the data they
do on you can be hazardous to your
health. Pace yourself. Management uses
their stats, their bits, bytes and string
theories, derived from their ginormous
algorithmic databases to race ahead
on the electronic superhighway and
then systematically raise delivery
expectations. Every worker realizes
that mail delivery is not a plug and play
process. Truthfully, trekking the mail
from here to there and back again is not
as easy as pushing a button, but sadly
for us workers from management’s
perspective – it is.
In 1970, Gordon Moore, the co-founder
of Intel, projected the doubling of
transistors on integrated circuits
every two years. This has become
known as Moore’s Law, which states
in a simplified version that the overall
processing power for computers will
double every two years. Moore’s law
has been proved to be true for the
most part, and it is now almost a half-

century older. Technological advances
have driven mail processing and
delivery forward to the point where
management can trace, track and trail
the workforce through any terrain.
But it must be remembered that
Moore’s law is a projection and not a
physical law, and we have to deal with
the physical reality of real time work
challenges. Workers cannot improve
their street performance by enhancing
their computer power and as of today,
science has yet to invent the Star Trekian “Beam me up, Scotty” – transporter.
Hence, clacking in a pack of stats
and marveling at the speed at which
they are spat back cannot improve
street performance, and tossing an
electronically generated street time at
a Letter Carrier as if it were a newly
discovered scientific proof is ludicrous –
when ipso facto what’s been deciphered
is more science fiction than scientific
fact.
As computing gets continually cranked
up, ingesting ever-increasing numbers
and spewing them out at exponentially
ever-increasing rates, it’s unfortunate,
I suppose, from management’s
perspective that they can’t speed up
the workforce by inserting new chips.
Sorry, does not compute. (Some nachos
would be nice.) And since they can’t
apply Moore’s law to the workers’
legs, what we do get is a USPS version
that we should refer to as More’s Law,
as in more carrier supervisors. In
this version of More’s Law, there’s an
exponential explosion of supervisory
personnel. Where two supervisory
overseers were needed for 20 routes,
now there are four clipboard agitators
patrolling the workroom floor like
correctional officers, who are now
assigned to watch over every ten
routes. Should anyone care to chart
it out – using this More’s Law – the
graph would have an immediate spike
in stress – with a corresponding and
coequal increase in accidents, slips,
trips, and falls – triggering an excess
of disciplinary action, as management
tries to rein in what they perceive to

January 2018
be recalcitrant employees, and with
a cumulative end result leading to a
transient workforce where employees
depart as fast as they arrive. The only
way you can fill the routes in a More’s
Law station is by forced assignments,
and that only lasts until their spider
senses start tingling and these new
guys flee just as fast as the first ones.
Algorithmically speaking, the only
constant in this More’s Law is a
destabilized workplace.

For some ungodly reason, management
labors under the mistaken belief that
an agitated workforce is a productive
workforce. Somehow they have
this erroneous notion, this bee in
the collective bonnet of their hive
mind, that bullying works for them.
And because of this dumb idea, they
continually force feed carriers stress in
the form of threats and harassment as
they belittle and trivialize the work the
craft employees must perform. Under
this More’s Law, supervisory personnel
become ecstatic over 15 minutes of
undertime extracted from Letter Carrier
A – while Letter Carrier B has called in
sick, Carrier C has been injured, and
D has summarily quit – all due to the
caustic stress polluting the workplace.
Staff retention and stability is crucial
for consistent, safe and cost effective
mail delivery. The topsy-turvy More’s
Law world creates constant turnover of
delivery personnel. Management’s idea
that any body will do when it comes to
casing and carrying routes highlights
the poverty of their thought process
when it comes to maintaining properly
staffed delivery stations. Supervisory
personnel are masters of minutia –
rejoicing over undertime and traipsing
after carriers – while entire routes and
mounds of parcels are left undelivered.
What’s the take away here? It’s this!
Stress causes more bad than good, and
truly all that’s needed managerialwise is a single employee. All you need
is someone to gather the stats and
that’s that. “Feed me…” Says Hal, (the
heuristically programmed algorithmic
computer), “…and I’ll divine your leave
and return times.” So why do we have
this horrendous clog of clipboard
holders? Why can’t we stabilize and
humanize our workroom floors? More’s
Law prevents it!

January 2018
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My (Maybe) Final Local Negotiations Report
-Trustee Jo Ann Pyle-

E

ven though local negotiations
ended on November 16th, that
doesn’t mean the process is over.
Of the three installations I was responsible
for, Issaquah resulted in no impasses,
Renton and Auburn did. I sent two
impasses out of Renton and five out of
Auburn. They all involved leave issues.
Leave for CCAs was the primary issue,
but in Auburn there were other leave
impasses, as well.
The process itself was different this
time than the 2007 negotiating period.
Last time Labor Relations had a selfdestructive influence (Mike Touchet)
giving bad advice. This time it seems that
Labor Relations mostly gave advice to not
agree to allow CCAs into the complement
for leave purposes; however, the climate
during negotiations was much better.
Management in each of my assigned
installations was professional and cordial.
Negotiating, by its nature, takes place
in an adversarial environment, but that
doesn’t mean it can’t be civil and even
fun. Am I crazy?
I so enjoy meeting with carriers from
each post office, hearing their input and
developing our negotiating strategy. Then

it gets even better when we meet with the
teams and discuss how the negotiating
meetings are conducted and the role of
each member. When we spend the time to
do this process right, it is a real learning
experience for our team members. I was
very proud of the members on my teams:
Chriss Daniels, Lisa Englund. Phil Cords,
Kevin Gottlieb, Tawnie Brenner, Son
Nugyen, Dan Alexander, Ken Boetcher,
Tracie Bennett and Deborah Znak-St
Germain. They represented you well.
We made improvements in each
installation. My philosophy has
always been and still is making small
improvements each time we negotiate
results in better local agreements over
time.
Bothell/Mill Creek was notably different
than our other nine installations.
Postmaster Carlo Salazar could not be
bothered to comply with his responsibility
to negotiate with the union during this
process. He was notified of our intent
to negotiate. He was required by his
superiors and the national contract to
negotiate with the union, at least regarding
CCA leave. He ignored all of our attempts
to negotiate during the negotiating period.
This didn’t surprise me, as this character

flaw had already been revealed to me.
He has no respect for the union, which
translates to his lack of respect for craft
employees. He seems to feel that this
behavior is a badge of honor. But in
reality, it demonstrates a weakness. As I
often say, if you don’t want to deal with
unions, go work for the majority of nonunion companies in America. Salazar’s
disrespect for the union demonstrates a
pattern of inferior behavior. While serving
as the postmaster of Kirkland, he refused
to let me, the president at the time, talk to
the shop steward when I called the station.
That case went all the way to arbitration
and we won the case. He was wrong.
He also refused to sign the 2007 local
memorandum and that also was sent to
impasse. He was wrong.
Even though he pretends to act with
impunity, we must resist. He may
feel smug with authority, but it really
demonstrates his weakness, not power.
We cannot let him get away with this
behavior. We need to continue to be
vigilant in our resolve. We can do that.
I am looking forward to the New Year
with you!

(Summarized Minutes from Page 2)
Director of Retirees John Sweeney:
•
National scholarship is in the
Postal Record.
•
Branch scholarship deadline
is April 1, 2018.
Trustees’ Report:
•
Jo Ann reported that the
trustees met and found the
books in good order. MSC
•
The membership was also
informed of the donations
approved by the officers.

Secretary-Treasurer Mark Myers:
•
Reported on the Branch
finances. MSC
•
Membership report was given.
Officer Recommendation:
To accept the proposed 2018 budget.
MSC
BJ gave the upcoming dates to
remember.
Seventy-Niner Garrett Scott:
•
Deadline is Christmas Eve.

•
•

Requested an electronic
version of proposed by-laws
be sent to him.
Thanked John for the article
in the Seventy-Niner.

MDA drawing won by Ken Eline,
Raenice Smith, Chriss Daniels, Chris
Larsen and Kevin Gottlieb.
Door Prize won by Mats Julin.
Meeting adjourned at 8:30 PM.
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PROPOSED BYLAW CHANGES

•

Effective at the end of the 2017-2018 term, add the words Financial Secretary to article 4 section 1. It would
then read:

ARTICLE 4
OFFICERS
Section 1. The elective officers of this Branch shall be a President, Vice-President, Secretary-Treasurer, Assistant
Secretary-Treasurer, Financial Secretary, Sergeant-at-Arms, Director of Insurance, Editor, Director of Retirees, and a
Board of Trustees composed of three members.
•

Effective at the end of the 2017-2018 term, remove the words Secretary-Treasurer from article 6
section 1(a) and replace them with Financial Secretary. It would then read:

ARTICLE 6
OFFICERS DUTIES AND SALARIES
PRESIDENT
Section 1 (a) The President shall be a full time employee of Branch 79, he/she shall visit stations and be available to the
organization and its members for official purposes during a regular forty (40) hour week and evenings as needed. He/
she shall preside at all meetings of the Branch, preserve order, countersign all checks and vouchers and all other papers
ordered by the Branch, have general supervisory powers over the Branch, see that officers perform their duties, enforce
the Constitution, By-Laws and Regulations of the Branch, appoint all committees not otherwise provided for, give the
deciding vote when a tie occurs, examine and announce or cause to be announced, the results of all balloting and other
votes. He/she shall not make or second any motion or take part in any debate while in the chair. Before adjournment
of the Branch meeting, he/she shall ascertain from the Financial Secretary a membership report from the previous
month. At the end of his/her term, he/she shall make a report showing the progress and condition of the Branch. He/She
shall, together with the Secretary-Treasurer, sign and file with the Secretary of Labor on behalf of the Branch, an annual
financial report if required by public law.
• Effective at the end of the 2017-2018 term, add the following
article 6 section 5 to the Bylaws and renumber subsequent sections. It would then read:
FINANCIAL SECRETARY
Section 5. The Financial Secretary shall be under the direct supervision of the Secretary-Treasurer and shall
perform such duties as may be assigned by the President and/or the Secretary-Treasurer.
(Renumber the subsequent sections; previous section 5 becomes 6, 6 becomes 7, 7(a) becomes 8(a), 7(b) becomes 8(b),
8 becomes 9, 9(a) becomes
10(a), 9(b) becomes 10(b), 10(a) becomes 11(a), 10(b) becomes 11(b), 10(c) becomes 11(c).)
•

Effective at the end of the 2017-2018 term, add the words Financial Secretary to article 6 section 11(a) and
renumber subsequent sections. It would then read:

EXECUTIVE COUNCIL
Section 11 (a) The Executive Council shall consist of the President, Vice-President, Secretary-Treasurer, Assistant
Secretary-Treasurer, Financial Secretary, Sergeant-at-Arms, Director of Insurance, Editor, Director of Retirees, and the
Board of Trustees.
(CONTINUED NEXT PAGE)
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PROPOSED BYLAW CHANGES FROM PAGE 8

(Renumber the subsequent sections: 11 becomes 12, 12(a) becomes 13(a), 12(b) becomes 13(b), 13 becomes 14, and 14
becomes 15.)
•

Effective at the end of the 2017-2018 term, add the words Financial Secretary……Four (4) times the annual
dues to article 6 section 13(b). It would then read:

OFFICER'S COMPENSATION
Section 13(b)
		 Assistant Secretary-Treasurer……….Four (4) times the annual dues
Financial Secretary…………………..Four (4) times the annual dues
Sergeant-At-Arms……………………..Two (2) times the annual dues
Director of Insurance……………...…..Four (4) times the annual dues
Editor………………………………..…..Four (4) times the annual dues
Director of Retirees………..…………..Three (3) times the annual dues
Trustees………………………………...Three (3) times the annual dues		

Branch 79 Election Results From 2017 Delegate Elections
2018 National Convention Delegates
Pyle
Hansen
Martinez
Bennett
Sweeney
Wiggins
Myers
Horner
Larsen
Hayes
Daniels
Jones
Nokes
Cooper
Gottlieb
Bartley
Bennett
Scott
Julin
Gilmore
Keels
Brenner
Jilk
Znak-St
Germain
Johnson Jr
Park
Anderson
McLean
Smith
Martin

Jo Ann
Betty "BJ"
Mary
Brooks
John
Brian
Mark
Rick
Chris
Jack
Chriss
Coby
Don
Austin
Kevin
Mary
Don
Garrett
Mats
Jack F.
Michael C.
Tawnie
Ron

311
277
234
228
221
215
208
205
202
180
176
166
148
144
144
133
131
130
129
116
113
109
108

Deborah

105

Edward R
Ken
Scott
Bob
Raenice M.
Nathan

91
87
86
70
67
65

2018 State Convention Delegates
Pyle
Hansen
Sweeney
Martinez
Bennett
Wiggins
Myers
Larsen
Hayes
Horner
Daniels
Jones
Nokes
Cooper
Gottlieb
Bennett
Scott
Bartley
Jilk
Znak St Germain
Gilmore
Keels
Brenner
Johnson Jr
Costello
Park
Anderson
Martin
McLean
Smith

2018 National Delegates (Sorted)

Jo Ann
Betty "BJ"
John
Mary
Brooks
Brian
Mark
Chris
Jack
Rick
Chriss
Coby
Don
Austin
Kevin
Don
Garrett
Mary
Ron
Deborah
Jack F.
Michael C.
Tawnie
Edward R
Pat
Ken
Scott
Nathan
Bob
Raenice M.

316
289
242
236
225
215
214
206
196
190
179
173
161
156
152
144
132
130
121
121
117
115
115
109
105
100
93
81
77
77

2018 State Delegates (Sorted)
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Carrier Rights During OIG or Postal Inspectors Investigations
-Vice President Chriss Daniels-

E

ver been called in to an
investigative interview by
management, the OIG (Office
of Inspector General) or the Postal
Inspectors? You need to know your
rights if this ever happens to you. I bring
this up due to many instances where
a carrier does not know their rights
when they are surprisingly hauled
in for an investigative interview. You
always request a union representative
and before you answer any questions.
Once they ask a question, even if it
sounds trivial, you request union
representation.
The OIG and the Postal Inspectors will
start out being really nice like they are
your friend, but always remember, they
are not your friend and they will try to
use anything you say against you! They
do not have to notify you of your rights,
so know your rights. Management, the
OIG and the Postal Inspectors have
the obligation to grant your request
for union representation and to delay

the interview until one is provided. If
they deny your request, you can simply
refuse to answer questions until you are
provided with union representation.
Do not let them intimidate you to the
point you answer questions without
representation. You have the right to
refuse to answer questions if you are
denied requested union representation.
These are your Weingarten Rights.
If you are given your Garrity Rights, you
have the right to get up and go. That
means you have the right to not answer
any questions, you have the right to get
up and leave and get a lawyer. You have
the right to the Fifth Amendment. In
a criminal case, you cannot be forced
to be a witness against yourself. The
Garrity decision does not mean that
the government may never threaten
you with discipline for refusing to give
a statement about potentially criminal
acts.

In Miranda Rights, you have the right
to remain silent. The
officer must advise
you of your rights
and be sure that
you understand
your rights. I am
sure most of you
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(1) you have the
right to remain
silent;

(2) anything you
say can be used
against you in
court;

(3) you have the right to talk to
a lawyer before being asked any
questions, and to have a lawyer
with you during questioning (and if
you cannot afford a lawyer, one will
be appointed);

(4) even if you choose to answer
questions without a lawyer present,
you have the right to stop at any
time. Then they must ask you “If
you understand the rights that have
been read to you.”
Again, you do not have to answer
any questions until you have a
lawyer present.

In Kalkines Warning, you can
be asked to answer pertinent
questions related to the
performance of your duties when
you are properly advised of your
options to answer under the
immunity granted or remain silent
and face dismissal. This means
if you are given immunity, and
decide not to answer questions
you could be issued discipline by
management for not answering the
questions. If you are disciplined you
should immediately let your union
representative know so they can
investigate and file a grievance. If
you are given your Kalkine Warning
and you answer their questions, the
Fifth Amendment is not violated
so long as the government also
grants the employee immunity
from prosecution based upon that
information.
Kalkines trumps Garrity if the
subject is given immunity. Get the
immunity offer in writing before
answering any questions. NEVER
go it alone, ALWAYS demand Union
representation.
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(To Join or Not To Join from Back)
the beginning of any contract
negotiations throughout the years.
Without the Union, our wages
and benefits would be vastly
inferior to what they are now, and
in some cases, some of our gains
terminated altogether.

Another issue I had with my
non-membership was my faux
principled stance against what I
considered a liberal organization.
If I were basing my position on not
wanting to support a left-leaning
association, would I still harbor
that feeling if circumstances were
different? Suppose working
as a city letter carrier required
mandatory membership in the
NALC; that the NALC was not an
“open shop.” Would my principles
demand that I not work as a
letter carrier since that required
membership in what I considered
a liberal union? I can answer
a definitive no! I realize that
working as a letter carrier is a
secure, well paying, and without
management’s interference, a
most rewarding career. There
was no way I would give that up
just to say I am a “principled”
conservative. Reflecting on that
proposition, I did not want to be
hypocritical, so I realized I could
no longer say membership in the
Union was against what I believed
in as a conservative.

There are many reasons letter
carriers decide not to belong
to the NALC. Mine happened to
revolve around politics. Some
non-members base their decision
not to join the Union on, in my
opinion, ludicrous arguments. I
discussed with one non-member
about why they were not in the
Union. They replied it was because
they thought the Union was not
strong enough in pushing back
against Management in requiring
us to take a lunch. I explained to

him to request a no-lunch punch
(a 093 clock ring). I said that if
Management refused, the Union
could file a grievance. (I believe a
cogent argument is since the USPS
doesn’t pay us for our lunch break,
Management cannot require us to
take lunch.) However, this nonmember did not want to pursue
this course of action, so I believe
their reason not to be a Union
member was a bit disingenuous.
Other reasons for not belonging
to the Union can be monetary
– if Union membership is not
required, but I can reap the
benefits, why pay the Union
dues? This idea is shortsighted
and selfish. Let us extrapolate
that rationalization to a scenario
whereby more and more letter
carriers believed that to be a
reasonable course of action. If the
number of non-members became
increasingly more significant and
the number of members turned
increasingly smaller, what would
become of our Union’s strength
and influence? Management
would hold a stronger position in
negotiations and wreak havoc on
our contract. When considering
whether you should belong to the
Union, you should ask yourself
if your decision, if all the other
letter carriers agreed with you,
would that be a benefit to your
working as a letter carrier, or
would it be a detriment? If you
answer that question honestly,
I hope you realize that the more
letter carriers who belong to the
Union, the better it is for all letter
carriers, including yourself.
That said, I want to add a caveat.
There is a saying, “All politics is
local.” That is true of a Union
to some extent. It is sometimes
harder for Union members to
see the big picture of what the
Union does for us because the

interactions with the local branch
and the branch’s officers and
stewards can hurt what we picture
the value of Union membership
to be. If in your workplace you
continuously see contract violations
without any grievances filed, or
if a grievance is submitted, it is
the Union steward who seems
to benefit from any settlements
and agreements that can have a
souring effect on your outlook of
the Union. I have personally seen
or been subject to, Union officers
or representatives undermining
stewards and members, coddling
favorites, and being mendacious in
explaining specific actions. Even if
these officers’ and representatives’
actions were well-intentioned, if the
Union wants to retain and attract
members, its efforts and support
of stewards and members have to
be beyond reproach. How can you
persuade a non-member to join
the Union, or keep a disheartened
member from quitting the Union,
if the officers, stewards, and
representatives of the Union are
not upright and fair? You can try
to have the disillusioned focus
on the big picture, but personal
experiences with the Union is
a strong influence in a person’s
decision about membership.

With that, I’ve had very few
negative experiences with the
Union. My overall experience
as a member, alternate shop
steward, delegate to conventions,
branch chaplain, and member of
committees has been rewarding and
enriching. Our Union is a positive
influence in letter carrier lives, and
if all letters carries are members,
the Union can be even more helpful,
especially if more members become
actively involved. When I became
active in our Union, I saw firsthand
that the Union wants what’s best for
its members, even if that member is
conservative.
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To Join Or Not To Join, That Is The Question
(Apologies to Shakespeare)
-Jason Valian-

A

lthough not as weighty a topic
as offing oneself that Hamlet’s
soliloquy entails, whether
one should join, stay, or relinquish
membership in the Union sometimes
engenders deliberation and conflict.
If you have read previous articles I
have written for the Seventy-Niner,
you may recall my journey from being
a Union member, my terminating my
membership, and then rejoining the
NALC a few years later.
A brief recap: I did not join the NALC
right away after starting my career
with the Postal Service. I didn’t have
a particular reason not to join; I just
thought that since membership was
voluntary, and I didn’t have a specific
motivation to participate, I would just
go about my merry way. After about a
year or two, I felt Union membership
was necessary due to several factors:
camaraderie, the importance of
representation, insurance against
management, strengthening of the
NALC’s position in negotiations by
having larger membership numbers
and learning about the struggles and
tribulations of early union activists.

It may sound clichéd, but it was the last
reason mentioned that sustained my
staying in the Union. I could not take my
membership lightly after learning about
the history and sacrifice some Union
members went through to organize, as

well as the NALC members who risked
everything during the strike of 1970.
Still, I was experiencing apprehension
about my Union membership. I am
conservative, and after reading articles
in the Seventy-Niner and the Postal
Record, as well as seeing whom the
Union backed in elections, I wondered
if I had joined the Democratic National
Committee instead of the NALC.

While I kept my membership active,
uneasiness was enveloping me. It
was a statement in our newsletter
inferring President Bush was similar to
Hitler that prompted my terminating
my Union membership. It was an
impetuous decision based on emotions,
which I later came to regret. During my
non-member years, I kept cogitating
on my election, and after careful and
reasoned thought, I happily rejoined the
Union. Much to my surprise, I became
an alternate shop steward and active
member, going to Branch meetings and
state and national conventions.
I would like to describe some of the
reasons I rejoined the NALC and didn’t
regret my decision. One of the primary
catalysts for my returning had to do
with gratitude. In my many years
working for the Postal Service, one of
the truths of working, as a letter carrier
is Management rarely, if ever, shows any
gratitude for your work. No matter how
much above and beyond your efforts

are, Management will still belittle,
besmirch, and befoul your work ethics.
I even had a supervisor once tell me,
“Jason, if you’re looking for recognition,
you’re in the wrong profession.” (For
those who work in Renton, her initials
are P.S.)

When I thought of how ungracious
Management is, and how I considered
that atrocious, wasn’t I replicating that
behavior by being a non-member?
Here I was, profiting from the Union
fighting for our wages and benefits,
and yet given the opportunity, was not
thanking them for all they did by being
a member. I likened it to attending
a church for years, but not putting
anything in the collection plate. If the
church is providing a service to you, and
you want it to continue and flourish,
don’t you want to help it out by your
contributions? (And no, I am not saying
the NALC is equivalent to a church; I am
just using it as an example of receiving
benefits you are not required to pay
for, but you want to help because of
gratitude and commitment.)
If you need further proof of the
Postal Service’s lack of gratitude and
unjustness, find out what their opening
bargaining position was at the start
of this last contract negotiation or

(Continued on Page 11)

