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NHRS Bill Brief: SB 363-FN (as introduced) 
 

Prepared for the Senate ED&A Committee 
  
Summary: “AN ACT relative to service credit for certain group II retirement eligibility.” 

Analysis: “This bill allows certain retirement system members to purchase nonqualified service time as 
group II creditable service in order to reduce certain transition provision requirements for retirement.” 

Sponsors: Sen. D'Allesandro, Dist 20; Sen. Bradley, Dist 3; Sen. Cavanaugh, Dist 16; Rep. Goley, Hills. 8; 
Rep. Umberger, Carr. 2; Rep. Wall, Straf. 6 

Background 

This bill allows NHRS Group II (police and fire) members who commenced Group II service between 
1/1/2001 and 12/31/2011 and are subject to the transition provision requirements for service retirement 
in RSA 100-A:5, II(d) to purchase nonqualified service time for the purpose of reducing these transition 
requirements. The new provisions are as follows: 

 A member may purchase not less than one year nor more than four years of this nonqualified 
service and is limited to the amount of time that will reduce his or her minimum age of retirement 
to the previous minimum age of 45. 

 Years purchased will have an annuity multiplier of 2.5%, regardless of what the multiplier is for the 
other years worked by the member. 

 The cost to the member to purchase nonqualified service is a sum equal to his or her annual rate 
of compensation multiplied by the sum of the member and employer contribution rates in effect at 
the time of buy-in multiplied by the number of years of non-qualified service credit purchased. 
(The current combined contribution rates – employer and member – are 42.22% for police and 
41.58% for fire. These rates are in effect through 6/30/23.) 

Group II Transition Requirements (RSA 100-A:5, II(d) ) 

Years of Creditable Service as of 1/1/12 Min. Age  Min. Service   Benefit Multiplier 

 At least 8 but less than 10 years      46        21       2.4% 
 At least 6 but less than 8 years        47        22        2.3% 
 At least 4 but less than 6 years        48         23        2.2% 
 Less than 4 years         49        24        2.1% 

Affected Group II Active Membership at 6/30/2021 

Hired prior to July 1, 2011 with …      Police      Fire 
Creditable Service on 1/1/12 of at least 8 but less than 10 years  214       152 
Creditable Service on 1/1/12 of at least 6 but less than 8 years              279       107 
Creditable Service on 1/1/12 of at least 4 but less than 6 years              309       135 
Creditable Service on 1/1/12 of less than 4 years                   445       183 
Total (1,824)         1,247  577 
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Financial Considerations 

GRS, the retirement system’s independent actuary, estimates this bill will increase the current NHRS 
unfunded actuarial accrued liability (UAAL) by $12.4 million if 5% of affected members purchase the full 
amount of service for which they are eligible and retire at the earliest opportunity. Unfunded actuarial 
liabilities would be created to the extent that the increase in liabilities from the additional Group II service 
is greater than the lump sum contributed by the member to purchase this service. Due to the manner in 
which the price for this service purchase is determined, depending on individual circumstances the price 
paid by the member may be more or less than the increase in liabilities resulting from the purchase.  

The actuary estimates that the bill would increase employer contribution rates by 0.03% of pay for police 
and 0.08% of pay for fire, beginning in FY 24. The actuary stated that the actual cost impact will be 
highly sensitive to the actual experience and may be significantly different than its analysis. 

Note: The term “annual rate of compensation” (SB 363: page 1, line 11) is not defined in RSA 100-A. 
For the purposes of this analysis, NHRS directed the actuary to consider the “annual rate of 
compensation” as the actual amount of earnable compensation reported in the prior 12 months at the 
time the estimate is requested to account for overtime, differentials, extra or special duty pay, and other 
additional earnable compensation available to members. Excluding any or all of these pay types from 
the purchase cost calculation would increase liabilities and employer contributions above what is 
projected. 

In addition, there would be a one-time fiscal impact to NHRS for the necessary software customizations 
to accommodate the requirements in this bill. NHRS is waiting for a cost estimate for these 
customizations from our software vendor.  

Additional information 

-- As written, the bill references some members who are not subject to the transition provision 
requirements for service retirement in RSA 100-A:5, II(d), namely Group II members hired between 7/1/11 
and 12/31/11; additionally, Group II members hired between 1/1/01 and 12/31/01 who had no breaks in 
active service are also not impacted by the transition provision requirements. 

-- Members who purchase the non-qualified service remain subject to the definitions of average final 
compensation (AFC) and earnable compensation for members not vested prior to 1/1/12. 

-- The bill does not change eligibility requirements for the Medical Subsidy. 

-- The actuary noted that because employer contribution rates are set in advance, members would be 
aware of a potential increase or decrease in rates which may affect the timing of purchases and the 
actual cost impact. 

#  #  # 

Note: The content provided above is for informational purposes; NHRS neither supports nor opposes 
this legislation. 


