
Grant Recipient’s 
Guide to the

Code of Conduct
6 Critical “Musts” for Federal Grants



Does Your Employee 
Code of Conduct 
Meet the Federal 
Requirements?

© All Rights Reserved MyFedTrainer, LLC 2

Does Your Employee Code of Conduct Meet the 
Federal Requirements?
2 CFR Part 200 aka the Uniform Guidance requires 
every federal grant recipient and every federal 
agency maintain a written standard of conduct 
including: 
• Who does the policy have to cover? 
• When is a person prevented from working with 

contracts paid for with federal funding?
• How to reduce the risk of conflicts of interest?
• And the list goes on…
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This Code of Conduct Mini-Guide provides a checklist 
of all the critical points to your organization’s policy. 
Who Must Be Covered? 
 Your policy must (at a minimum) cover both 

employees working on Federal awards and 
administering procurement contracts.

 Your policy must cover employees, officers, and 
agents, members of immediate family, partners, 
employers and organizations about to employ (*) 
any of the parties. 

(*) For example: If a job is promised in exchange for 
favorable treatment it may be a conflict of interest. 

Code of Conduct-How 
Do You Compare to 
the Uniform Guidance?
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Code of Conduct-How 
Do You Compare to 
the Uniform Guidance?

When is a person prevented from working with contracts 
paid for with federal funding?
 Your Code of Conduct must prohibit the employee, 

officer, or agent, members from participating in the 
selection, award, or administration of a contract 
supported by Federal funds if there is a real or apparent 
conflict of interest.

 The recipient must disclose in writing any potential 
conflicts of interest to the Federal awarding agency or 
pass-through entity in accordance with the Federal 
awarding agency’s policy.
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Code of Conduct-How 
Do You Compare to 
the Uniform Guidance?

How can we reduce the risk of conflicts of interest?
 Your Code of Conduct must prohibit soliciting or 

accepting gratuities, favors, or items of monetary value 
from contractors, or parties to sub-agreements.

 (A well-written policy defines the unsolicited nominal 
value of a gift and a non-substantial interest to a 
reasonable amount, so you can focus on the greatest 
risks for conflicts of interest.) 

 Your Code of Conduct must include disciplinary actions 
for violations by officers, employees, or agents of the 
recipient.  
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Code of Conduct-How 
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Where are the details for federal grant recipients? 
 § 200.112 Conflict of interest has the requirements for 

federal agencies to establish policies covering 
conflicts of interest and disclosures

 § 200.318 General procurement standards discusses 
the elements that must be in your written standards of 
conduct to be in compliance with the Uniform 
Guidance. 

 Remember in addition to a written policy, you also 
need a process for identifying and communicating 
potential risks to your federal funding within your 
organization!



Want more help 
making grant 
management 

manageable??
Check out the MyFedTrainer blog

Follow us on Twitter @MyFedTrainer
Connect with us on LinkedIn

Find out more about our grant training


