






























































































Addenda to Report September 18, 2018

As mentioned in our report, the results of the cost of the total administration of each town vs. 
the total costs of the appropriations for the year of 2017 were skewed by which items each 
town chose to put into each budget line.  In our report, it appeared that Rollinsford 
administrative costs as a percentage of the total operating budget was quite high, with the 
highest being Lancaster at 28% and the lowest, Bethlehem, at 5%. 

For a more direct comparison, a more in-depth review was made of the information reported 
by the two towns which had the lowest percentage of administrative costs in comparison to 
the overall operating budget.  

Using the same criteria as Mont Vernon and Bethlehem, each of which appears to have 
the lowest percentage cost of administrative support compared to the 2017 town 
operating budget appropriations at 7.23% and 5.47% respectively, the cost of 
Rollinsford’s administrative support staff represents only 6.74% of its operating 
budget. 

Bethlehem:.  Administrative appropriations for the salaries and benefits of the Bethlehem 
town clerk/tax collector, deputy, assistant to the select board and clerical staff was $154,977, 
or 5.47% of the appropriations for the operating budget.  

Mont Vernon: Administrative appropriations representing only 7.23% pf the operating budget.
Mont Vernon’s was made up of only the appropriated salaries and benefits of the 
administrative staff (tax collector, deputy tax collector, town clerk, deputy town clerk and office
secretary) of $163,760.* 

Rollinsford: Using the same critieria, Rollinsford’s appropriated administrative salaries and 
benefits for 2017 were: Finance admin. Sec. - $36,643, admin clerical support- $7,001,  
budget comm secretary - $1,326, payroll taxes - $4,438,  NH retirement - $3,108; health ins.  -
$8,051;  town clerk salary - $24,042, payroll taxes $1,870; tax collector - $19,693, payroll 
taxes - $1,705; health inspector- $510; Bldg inspector - $16,640, payroll taxes - $1,273 for a 
total of $118,249, or 6.74% of the operating budget of $1,754,629.

According to the NH Occupational Employment and Wages statistics for 2017 in the 
Dover-Durham area, the salary cost of a town manager or administrator ranges from 
$25.58 to $61.20 per hour, or $53,206 to $127,296 for full-time administrative services 
(plus benefits).

*Errata: our report had mistakenly dropped $700 for Medicare/Fica attributable to the Mont Vernon tax collector, 
which makes the total $164,460.00 in administrative salaries and benefits, but this error does not change the 
percentage.

**For comparison, the total salaries of Rollinsford’s administrative support staff comprise $105,855, while 
salaries of $177,149 were budgeted to the Police Chief, Lieutenant and Sergeant in 2017, who managed 4 full-
time officers and 5 part-time officers in Rollinsford’s part-time police department.


