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The Commission has had an eventful year! We held multiple meetings since May 2020 
(5/29/20, 9/28/20, 1/13/21, 2/18/21). In February 2021 we decided to restructure our meeting 
schedule, with the whole Commission meeting less frequently and the subcommittees meeting 
more frequently, in an effort to improve attendance. As of May 2021 our membership was 22 
full members and 6 supporters, up from 20 full members and 5 supporters in April 2020. Shadi 
Azar got a new co-chair, Karen Grajewski, after Lisa Betz stepped down in early 2020. We 
updated our website page with a statement and resources regarding events which again 
demonstrated the inequities and disparities which exist in our country. 

Despite the pandemic, Commission members have been able to attend several events 
over the past year, including M1 Leadership in Radiology Workshop December 2020, the 
American Medical Women’s Association meeting held at Michigan State University, College of 
Osteopathic Medicine in January 2021, the ACR Chapter Leaders Diversity Colloquium March 4, 
2021 and a Medical Student outreach event over Zoom in March 2021, and the ABR Leave 
During Residency Webinar and Stakeholder Event on April 8, 2021.   

Since the creation of the Medical Student Section, our Commission has started looking 

into new ways to pursue our mission of promoting diversity in Radiology. We have regularly 

submitted articles to the newsletter on topics such as surviving during the COVID pandemic, 

racial inequity in healthcare, transgender awareness, and lactation room requirements. One 

other avenue we have been exploring is surveying our membership on various topics, including 

a recent survey on gender bias in radiology – stay tuned for our write-up on that one! – and a 

survey which is still in the works regarding employer’s Family Leave Policies. We have also been 

brainstorming future initiatives, including matchmaker mentor-mentee website or application, 

assisting other institutions/entities in setting up their own Women in Radiology Groups, sponsoring 

underrepresented minority students and residents to attend conferences, and sponsoring 

underrepresented minority MRS members to attend leadership seminars. The Commission is looking 

forward to another productive year! 

Timeline 
 

2020 

5/29/2020: Meeting 

9/28/2020: Meeting 

12/2020: Commission participated in M1 leadership Radiology workshop on Zoom 

12/2020: Membership: 22 full members, 6 supporters in 5 subcommittees (from 20 and 5 in 
April) 



 

2021 

 
1/2/2021: Commission provided an update to the MRS board of trustees 

1/13/2021: Meeting 

1/30/2021: Commission members attended the American Medical Women’s Association 
meeting held at Michigan State University, College of Osteopathic Medicine, a 2-hour event 
which included presentations and Q/A session 

2/18/2021: Meeting 

3/4/2021: Karen attended the ACR Chapter Leaders Diversity Colloquium.  

3/23/2021: Commission members attended a medical student outreach event on Zoom, 
including student radiology presentations 

Newsletter Articles: 

May 2020 - Living and working in a COVID-19 World shared multiple resources for members 
regarding working from home, safe health practices, and preserve mental health. 

September 2020 - Medical Student Natalie Skeiky wrote about her PIER internship experience 
through Henry Ford, which she completed virtually due to COVID. 

September 2020 - Racial Inequity in Healthcare piece discussed recent events persistent racism 
in our country and statistics regarding URM in radiology.  

November 2020 - Piece on transgender awareness.  

January 2021 - Piece on lactation room requirements for your place of employment.  

March 2021 - In honor of Women's History Month, Leadership Interview conducted with 
Katherine Scharer, former MRS President. 

Additional Activities: 

Survey on gender bias – currently gathering and summarizing results with plans to write an 
opinion piece for the newsletter or possibly a journal submission 

Survey on Family Friendly Policies regarding family leave policies is still in progress 

Plan to submit request to AAMC for data to assist us in tracking our impact; requested and 
received funds from the board 


