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What a year it has been, and we are only in January.

Opening school on January 3, 2022, with no plan other

than have testing set up for potentially thousands of

students and staff after the end of the day was a penny

wise and a pound foolish. BOE President made it

abundantly clear in her words and actions that she was

going to support the superintendent who was not present

at such meeting. They felt exposing our students and staff

and then testing at the end of the day was an effective

plan. We were also told that upgraded masks would be

available. They were not available at 7:00 a.m. for zero

period teachers nor were they ready at 8:00 when school

started.

To date, My Burbank tweeted that there were a total of 217 new cases reported since last

Friday, 1-14-22. JBHS (33 Monday, and 29 Tuesday) and BHS (18 Monday and 11 on

Tuesday) account for 91 of those cases or 42% of new cases identified from volunteering

testing results. All any educator has to do is look at their attendance to see how all are

being impacted. We are having to teach those in class and also provide for those who are

absent. This is not sustainable.

At the State of the Union all member meeting on January 13, 2022, we presented the

Governor’s budget and what it means for Burbank. Having a 5.07% COLA this year and a

5.33% COLA for 2022-23 is a positive for us when it comes to raises. Our last raise in 2018 

was a mere 1%. This is why it is essential to understand the importance of organizing and

showing our strength in numbers. Each member can always email the BOE and Supt. If you

want to copy BTA leadership that is fine. They need to hear from as many members as

possible.

To succeed as a union, there must be a consensus of feeling or action among members.

Because we have a common interest in protecting and furthering our working rights, we

have to look out for the greater good in our actions. There has to be a desire to reach

consensus and even if there are dissenting opinions, there is an expectation to support and

maintain unity.

BTA continues to address all concerns whether they are COVID19 related or not. We cannot

sustain the conditions we have presently. There must be a plan that provides adequate

planning time for everyone and that maintains safe class sizes before we start 2022-23.

There is a need to protect instructional time and provide consistency and stability when it

comes to the demands on our time.

Many of you have written and commented on the lack of respect that the BOE president

shows us. In addition, you told me that the last-minute apology she asked the

superintendent to include in his email was less than sincere. As a result, I am including my

response to her apology on behalf of BTA.

In unity,

Diana

Dear Char,

Thank you for reaching out. I hear you and it's appropriate to listen to your

apology. However, your apology alone does not carry enough weight at this

point to build trust. Although it is true that you have demonstrated a calmer
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demeanor in the past, the same cannot be said about the contempt you have

shown all our members: teachers, counselors, speech and language

pathologist and nurses.

As a labor partner and because we are a professional organization, we will

continue to build bridges with those on the BOE and the District leadership

who show respect, integrity, and authenticity.

Sincerely,

Diana

Free Speech Limits for Educators
When participating in BTA activities, you have speech rights (known as “protected
activity”) that are governed by the California Educational Employment Relations Act
(EERA). When you’re speaking outside of the umbrella of protective activity, the law
changes. Understanding the difference may help you to understand that as a public
employee, your speech rights have some limits.

Under the 1st Amendment of the United States Constitution, the government can’t
abridge your individual speech. As a government employee, though, the District can
limit what you say if it relates to District business. In order to know if your speech is
protected or if you could face consequences for what you say, courts have set
several standards (known as the Pickering-Myers Test):

1. Are you speaking in your role as an educator? If you are, then your employer
can absolutely tell you what you can and can’t say. Examples of speech that
they can regulate include (but aren’t limited to):

a. Teaching
b. Overseeing clubs and extracurricular activities
c. Supervising students
d. Talking to parents as part of your duties

2. Are you clearly speaking about a matter of public concern as a private citizen
who isn’t representing the District at the time of your communication? If
that’s the case, then the United States Supreme Court has instituted a
“balancing test” and has ruled that in order to properly discipline an employee
for such speech, the employer’s need for an e�cient, disruption-free
workplace must outweigh the employee’s right to speak. In other words,
would your speech cause so much disruption to District operations that it
would warrant discipline?

If you �nd yourself in a situation where you fear discipline for something that you
said, contact your BTA leadership and they will support and advise you.

Reminder: Your Privacy is Limited When You Use Technology to
Conduct District Business
In at least one neighboring school district, e-mails written by speci�c educators are
being requested by a member of the public under the California Public Records Act
(CPRA). Under the CRPA, the District must provide copies of the requested e-mails
to the requesting party. It is important to understand the regulations and laws that
impact your rights when using District technology or even your own devices when
conducting District business before you do something that could be used against
you.

Your BUSD e-mail is a public record that is subject to disclosure under the
California Public Records Act (CPRA)



Be careful about what you write in your District e-mail, because electronic
communication is never truly deleted out of existence. Politicization of curriculum
and instruction has created high-pro�le instances where educators have been
“exposed” for their views in conservative media. When you write an e-mail, ask
yourself how it will look and how you’ll be perceived if it becomes the subject of a
viral video or draws the attention of a conservative pundit before you hit the send
button.

You signed the Acceptable Use Agreement and Release of District from Liability
that limits your rights and instills responsibilities when using District technology or
conducting District business on your own device(s).

All District employees must sign the “Acceptable Use Agreement and Release of
District from Liability” document. In signing, you acknowledge that you have no
expectation of privacy while using District technology. The document states:

Since the use of District technology is intended for use in conducting District
business, no employee… should have any expectation of privacy in any use of
District technology.

The district reserves the right to monitor and record all use of district technology,
including, but not limited to, access to the Internet or social media, communications
sent or received from district technology, or other uses within the jurisdiction of the
district. Such monitoring/recording may occur at any time without prior notice for any
legal purposes including, but not limited to, record retention and distribution and/or
investigation of improper, illegal, or prohibited activity. Employees…should be aware
that, in most instances, their use of district technology (such as web searches or
emails) cannot be erased or deleted… All passwords created for or used on any
district technology are the sole property of the district. The creation or use of a
password by an employee… on district technology does not create a reasonable
expectation of privacy.

Before you even touch technology, make sure that its usage would be appropriate if
seen by District administration, who can access it at any time. The same document
limits your rights when conducting District business on your own device, stating:

Personally Owned Devices

If an employee/volunteer uses a personally owned device to access district
technology or conduct district business, he/she shall abide by all applicable Board
policies, administrative regulations, and this Acceptable Use Agreement. Any such
use of a personally owned device may subject the contents of the device and any
communications sent or received on the device to disclosure pursuant to a lawful
subpoena or public records request.

Before you use your own device in conjunction with District technology (such as
connecting a personal computer, tablet or mobile phone to District WiFi ) or to
conduct District business (such as sending texts or leaving voicemails that are
totally related to your duties or checking District e-mail on your personal device), ask
yourself if you are comfortable with the contents of your device being seen by
administration or members of the public. While these scenarios are unlikely,
remember that nobody ever expects to be the target of a viral smear campaign or a
talking head who is pushing a political agenda at the expense of public education
and individual educators.



HELP SUPPORT A LOCAL

BURBANK RESOURCE!

BTA is creating mini toiletry
care packages to donate to our
local resource, BTAC. These
care packages will bene�t the
homeless population in the
area.

More information about this
project will be available at your
site.



BTA's Community Outreach
Committee

* Free online event offered several times a month

"Generation Debt: Student Loan Forgiveness"

https://www.cta.org/for-educators/professional-development/ift#


3021 W. Burbank Blvd.

Burbank, CA 91505 
Unsubscribe

Did you know the average student loan borrower owes over $38,000? During
“Generation Debt: Student Loan Forgiveness” attendees will learn about the three loan
forgiveness programs from the U.S. Department of Education, the requirements for
each, pitfalls to be cautious of, and the “NEA Student Debt Navigator” powered by Savi,
which is a tool to help association members analyze their personal student loans.
Come learn about how you can manage your student loan debt and take advantage of
other NEA Member Bene�ts.         Generation Debt Workshops

Burbank Teachers Association

https://www.facebook.com/BurbankTeachersAssociation/
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