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To Do or Not to Do 

I have talked about the teacher shortage crisis. I have reached out to our new 

BUSD colleagues by asking for our site representatives to make a one-on-one 

contact. It is imperative that we be a source of support for our colleagues espe-

cially our probationary teachers when it comes to their STULL evaluations.  

Ensuring teacher quality and promoting professional learning is paramount to 

our profession so I thought I would try to put out some information that proba-

tionary teachers might find helpful. 

To begin with, I recommend looking over the actual forms A-1 to B-2. Then 

meet with the administrator who is evaluating you and make sure you have a 

shared understanding of the definitions of the performance criteria: does not 

meet standard, meets standards, and exceeds standards. You should also review 

the standards and make sure you understand for example what student engage-

ment looks like and what classroom management and other classroom proce-

dures look like. Ask questions in terms of what visible learning looks like to 

him or her. You need to make sure your evaluator is assured that you are satis-

fying the demands of teaching. These are the things you do to lend validity and 

yield results when it comes to student learning, Again, make the objectives of 

your lesson visible; show you understand engagement strategies that lead to stu-

dent results. For example, avoid games as activities just to have students show 

excitement. Instead show the practice is deliberate and requires some rigor. If 

students are answering questions, have them relate their answers to a text or 

something that has been learned in class. Ask your students to cite evidence or 

proof. 

Your evaluator will give you feedback and if it does not happen right away, 

make an appointment to go in. Be prepared to give your observations as well. It 

is important to show reflection in practice. Be prepared to put your lesson in 

context. In other words, what happened yesterday that was not evident today 

that contributed to the lesson, and what will happen tomorrow as a follow up. 

Don’t hesitate to describe a certain student’s learning challenges and what you 

are doing to differentiate his learning or address his issues.  

Continued on Page 2 
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President’s Message Continued: 

Be knowledgeable about the California Standards for the Teaching Profession, especially Stand-

ard 6 (see below) and incorporate this into your  discussion. 

Developing as a Professional Educator 

Teachers reflect on their teaching practice to support student learning. They establish pro-

fessional goals and engage in continuous and purposeful professional growth and develop-

ment. They collaborate with colleagues and engage in the broader professional community 

to support teacher and student learning. Teachers learn about and work with families to 

support student learning. They engage local communities in support of the instructional 

program. They manage professional responsibility, integrity, and ethical conduct. 

Collect evidence of your attendance at conferences, Edcamps, workshops, and webinars. Keep a 

folder with your registration or flyer of the event. Be ready to talk about the focus of a session 

you attended. Share collaboration activities that you have done with a fellow colleague. Perhaps 

you worked together on a lesson or project. Show student artifacts that reflect assessments based 

on a rubric. I also like to share professional articles. If you see a good article on developing a 

growth mindset or building capacity in a school, share it and tell what you got from the article.  

The next thing you need to show is how you reach out to the parents to get them to support their 

students. Perhaps you have a website or Edmodo, Goggle Classroom, Text remind, Dojo, etc. 

Do you email parents and involve the school counselor if applicable? Can you recommend tutor-

ing or does the local library offer tutoring or help when it comes to writing? Are you aware of 

local community organizations that also do outreach for different student needs? Do you take on 

leadership roles at school or in your union? Becoming involved in your union helps you grow as 

an advocate for public education. 

Stress comes with this job and learning how to manage it and keep positive is a balance you 

need to have if you want to last like the Energizer Bunny. Manage your professional responsibil-

ities. Try not to be absent. Take your jury duty during the summer or breaks and get paid to do 

so. Always show good judgment and don’t be afraid to get help when you need it. Above all, be 

professional in your actions, conduct and appearance. 

I am here to help you. Each of the Reps. at your site is a mentor and an advocate. We share 

grade levels, subject matter, and expertise. Your BTA is your best resource. 

In unity, 

Diana 

“Don’t struggle to be a better 

Teacher than everybody else. 

Simply be a better teacher 

Than you ever thought you 

Could be.” 

-Robert John Meehan 
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Thank you to BTA for sending me to the Political 
Academy in San Diego in early February.  I 
learned more about the political process, heard 
more about struggles faced by other districts, 
and found that we can be much more proactive 
locally.  I attended sessions on recruiting volun-
teers, funding elections, and running a better 
phone bank.  My take-aways were that we need 
to target our voters, and that privatization of 
our educational system is a real and present 
danger.  

The most fundamental message is that we 
shouldn’t wait for good candidates for school 
board to identify themselves; we should en-
courage good people to run. Since we have 
two years until the next school board election, 
this gives us time to ask, “Who do we know?”   

Furthermore, we can build better connection 
with those who currently sit on the school 
board. We need to improve our fellowship, and 
share with them some of the good programs at 
Burbank schools.  Consider what you would tell 
the school board about your site.  We are more 
effective asking for change if we have already 
shared some of our successes.  How many of 
our BTA members are willing to share at school 
board meetings?   

 

 

Over lunch we were provided with research on 
voter trends.  What do voters want?  It turns 
out that most voters love teachers because eve-
ryone can tell you about at least one great 
teacher.  Research shows that the majority of 
voters approve funding for general goals like 
“better schools”, but they’re less likely to ap-
prove specific projects, like filling-in cracks in 
the asphalt, or a particular art program. 

The appointment of Betsy DeVos is a strong sig-
nal that our public education is at risk.  It’s 
harder to see this locally because we are not 
being actively leeched by charter schools, but 
national decisions could make it much more 
difficult to protect our union.  A proactive ap-
proach would be getting out the vote for our 
midterm elections, but many voters aren’t well-
informed about what the midterms could do for 
us.  We need help on phones and walking pre-
cincts if we want these votes to go our way.   

Previous Executive Director Arleigh Kidd deliv-
ered a session on the importance of watching 
for Brown Act violations. Sometimes a small vio-
lation can lead to huge changes that effect eve-
ry one of our members.  Many of the districts at 
this session have much worse situations than 
Burbank, where teachers are prevented from 
even speaking to board members.  It’s a timely 
reminder to us that we only have rights as long 
as we stand up for them. 

CTA Political Academy South 

Report by Robin Jankiewicz 

Steven Frintner, the school board candidate endorsed by BTA, was the top vote 

getter in the recent Burbank municipal election. Steven won one of the two available 

seats with  approximately 59% of the vote.  

BTA is pleased to have supported Steven Frintner who has promised to build partnerships 

with teachers, parents and the Burbank business community.  His longtime involvement 

with local schools and the Burbank Council PTA were the primary reason for BTA’s sup-

port. We look forward to working with him. 

 

CONGRATULATIONS 
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NEWS FROM THE TABLE 

        February 24, 2017 

       Session #5 District Office 

 

BTA’s negotiating team , comprised of Lori Adams, Kim 

Anderson (ill), Les Cohen, Sue Conway, Sonya Lowe, 

and Colleen Flores, ,  met with BUSD’s negotiating 

team Steve Andelson, lawyer,  Anita Schackmann, Da-

vid Jaynes, Tom Kissinger, Laura Flossi and David Guy-

er (ill) at the BTA office. 

No agreements were signed but the following events 

and discussions occurred.  

Induction Mentor/Professional Mentor – Sharon 

Cuseo joined the meeting to review the allocation of 

Educator Effectiveness Grant money.  The District be-

lieves there is not enough money to expand the men-

tor program to teachers who self refer or members 

who are hired as interns without a credential due to 

the teacher shortage.  In light of the teacher shortage 

and recent members being non-reelected, BTA firmly 

believes that teachers not eligible for Induction need 

support and asked the District to reconsider since the 

cost will not be significant to the overall budget. The 

District agreed to revisit the topic with cabinet and 

principals to look at how many people would actually 

take advantage of this benefit. 

Special Education Update – Tom Kissinger provided 

an update on the activities and status of development 

of the Special Education Master Plan.  Meetings are be-

ing held Thursdays at 3:30 in the District Office. Charts 

are being created regarding tasks and who will address 

them and when they will be completed.  They hope to 

have the Master Plan ready for a second reading by the 

end of May.  BTA’s team requested that the plan be 

brought to the bargaining table to make sure there are 

no violations of our Collective Bargaining Agreement or 

if there is language that needs to be agreed upon. The 

District agreed to bring information to the table and to 

coordinate the plan implementation with the bargain-

ing process. 

 

Budget Update- Lina Sola joined the meeting to 

answer questions regarding changes in various line 

items.  It was clarified that Books and Supplies are in-

flated because it acts as a holding account for new 

funds that are yet to be allocated. Many funds are 

transferred between accounts as the year progresses. 

BTA requested a detailed list of consultants and their 

cost, as well as more detail on Books and Supplies ex-

penditures. 

Article 11 Class Size – BUSD provided a counterpro-

posal, which rejected BTA’s proposal to add contract 

language to eliminate the need for an annual MOU.  

The District wanted to maintain class size language in 

the MOU, saying they did not want to tie the hands of 

future administrations due to the uncertainty of the 

future.  BTA strongly disagrees with this rationale. The 

language in the Collective Bargaining Agreement is 

vague and leaves the district open to a grievance.  It is 

up to us to provide clear language to avoid conflicts in 

the future. BTA will provide a counter proposal. 

Article 9: Hours-The District had questions about 

outdated language in section 9.4.3.1 (3) wondering 

why the “type of facility and school seniority” would be 

considered in assigning a .2.  BTA is researching the 

issue and will return with an answer to whether the 

statement should be removed. 

Articles 7: Wages, Article 8: Health and Welfare 

Benefits will be addressed in future bargaining 

sessions. 

The next date for negotiations will be March 30, 2017 

at the BTA Office. 

Paid Parental (Child Bonding) Leave – BUSD 

submitted a counterproposal to BTA.  The proposal 

includes a 15-day notice to start a leave and re-

quires members to take the leave in a minimum of 

two-week increments. The District also removed a 

line specifying that the 12 workweeks of leave al-

lowed would be per member instead of shared be-

tween spouses.  The new law does not include any of 

these proposals.  Discussion ensued and the District 

explained the difficulty in finding quality substitutes 

to cover the classes.  BTA expressed the need for 

shorter periods of absence, as parents should have 

flexibility in determining how and when they bond 

with their children. BTA will counter at the next bar-

gaining session. The District seems to be holding 

their ground on these issues so it may behoove 

members who feel strongly about this new benefit to 

contact the Board of Education and discuss the de-

tails of how this will be executed.  
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As educational leaders in the current political landscape, reassuring our stu-

dents can be a very challenging task when we ourselves are uncertain.  When 

we can’t give our students guarantees, how do we guide our students?   

Many people have turned to protests and activities such as calling or writing 

their elected officials in order to ensure their voices are heard.  Whatever your 

political leanings are, I think we can agree that our number one priority must 

be ensuring the safety of our students protecting public education. 

Within public education there are social justice movements that are fighting for 

the schools all students deserve.  While the term social justice has many mean-

ings and many connotations, I believe social justice is about attempting to level 

the playing field so that all students have a better chance at attaining equity in 

their education. We know that students do not start each day with the same 

types of support under their belts.  There is a long list as to why we have ineq-

uities in our schools, and why we have such disparities in the schools in differ-

ing socioeconomic neighborhoods.   

The State of California has attempted to address this in recent years through 

their Local Control Funding Formula, where they fund those students with high-

er needs (English Language Learners, Foster Youth, Low Income, etc.) at a 

higher rate.  This is one method to address the issue.  We can only hope that 

school districts are using this additional funding to 

do what they need to do.  

As individual educators, however, you need to be 

able to do more directly in your classroom.  If you 

are searching for ways to do more, CTA is creating 

opportunities to delve deeper into these issues.  

First, CTA has created a Social Justice Toolkit that 

you can access online that has great resources for 

you to use in your classroom.  It can be found at 

http://www.cta.org/forallstudents#toolkit.  

This has the resources to create a safe zone and 

other activities for your classroom.    

Interested in doing and learning more about these 

topics? CTA Region 3 is having its first ever      

Human Rights and Social Justice Forum next month, April 7-8 in Man-

hattan Beach.  The theme of the conference is “The Elephant in the Room” 

where the workshops will focus on those hard to tackle and sometimes uncom-

fortable topics relating to social justice in public education.  If this is something 

that interests you, contact the BTA office for more information.    

Executive Director’s Message by Sonya Lowe 
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Show your heart love with these 5 easy tips 

In the United States, heart disease and stroke are among the leading causes of fatalities 
with about 2,200 deaths per day. In fact, heart disease is the number one killer of wom-
en in this country. 

But small lifestyle changes can help keep our hearts healthy. In 
fact, getting fit doesn’t mean spending hours at the gym or eating 
bland and boring foods. Getting fit can be fun! 

So here are five tips to keep your heart healthy: 

1 Pick an activity you enjoy that can get your heart rate up. Dancing to 
your favorite songs, bowling, and even shopping can count as 
exercise as long as you’re working up a sweat. 

2 Ten is your golden number. Do some form of physical activity, such 
as walking on your lunch break, three times a day for ten minutes to help lower blood 
pressure. 

3 Believe it or not, it’s not all about the cardio. Lifting weights, such as jars of tomato sauce 
while watching your guilty-pleasure show, can help improve your heart health, too. 

4 Take time to de-stress and make exercise your go-to coping activity! Working out pumps up 
your feel-good endorphins as well as mind-body connections, so now is the time to take 
up yoga. 

5 They say you are what you eat, so make sure your diet is nutritious. Mix up your meals with 
lots of fruits, veggies, whole grains, healthy fats and lean proteins. 

Making heart-healthy changes in our daily lives is can help reduce our risk of heart disease. If 

you’re concerned about your heart’s health, be sure to speak with your primary care 
doctor. 

For more information: 
1 https://www.cdc.gov/dhdsp/american_heart_month.htm 

2 https://www.goredforwomen.org/live-healthy/heart-healthy-exercises/top-fitness-tips-for-getting-heart-healthy/ 

3 http://well.blogs.nytimes.com/2012/07/25/the-10-minute-workout-times-three/?_r=0  

4 http://www.shape.com/fitness/workouts/4-week-weight-training-plan-women 

5 http://www.womenheart.org/?page=Support_ManagingHD 

6 http://womenshealth.gov/publications/our-publications/fact-sheet/heart-healthy-eating.html 

Because I have always loved 

the “energy” of children and 

I have the patience and pas-

sion to help kids learn. 

Because I love school!  
I have wanted to be a 
teacher since I was 7. 

Kathy Wills-Sarna, Roosevelt Samantha Robman, Emerson 
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As a member of the ILC, (Instructional Leadership Corp) which is associated 

with CTA, Stanford, and the National Board Review, I have been working with 

different colleagues on bringing PD to our members at the BTA office. On 

March 6, 2016, BTA member John Pike, (Roosevelt) presented an Across the 

Disciplines PD on the praying mantis. Yes, it is actual hands on PD that comes 

with your own praying mantises. John demonstrates the importance of writ-

ing across the disciplines and incorporates NGSS standards in his lesson. 

There isn’t anything better as adult learners than to share teacher inspiration 

with fellow colleagues at an afterschool PD. John inspires not only his stu-

dents but his fellow colleagues. BTA would like to have more opportunities 

for these PDs. Please feel free to contact us if you would like to use our office 

for your PD or grade level meetings.     Diana Abasta 

The Praying Mantis Chronicles 

Mike Hammell and Nicole Nersessian participate in the workshop 

Casey McAllister examines the Praying Mantis specimen with John Pike 
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Read Across America 
The Burbank Teachers Association promotes and celebrates Read Across America. In March. BTA 
reached out to Eric Rowley, the president of the Burbank Firefighters Association and organized a joint 
reading at Washington Elementary. In coordination with our member Debbie Farmer, Curriculum 
Specialist at Washington, I was invited to read in Mrs. Landin-White’s first grade class with 
Firefighters Eric Rowley and Scott Trowbridge. I read We Forgot Brock by Carter Goodrich from 
the CTA, CA Reads list and then later donated the book along with Common core lesson to their library. 
It was a great experience to see students share their love of reading and Dr. Seuss.  Diana Abasta 

   

Firefighters Eric Rowley and Scott Trowbridge 

Theresa Landin-White’s first grade class at Washington Elementary 

Debbie Farmer and Diana Abasta 
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To inspire, motivate, encourage 

and guide students to discover 

their full potential at their own 

pace in their own way! 

Because I have an  

impact and a ton of fun. 

To Awaken student skills 

and positively shape 

lives for the  

fUTURE! 

Jocelyn Garfiaz, Mann CC 

     Nohemi Gonzalez, Jefferson 

Justin Riner, Muir 

          Paul Ayers, Burroughs 

Elisabeth CLemmer, Washington 

BHS Teachers working on cross curricular project at BTA office 

Eleventh grade Eng-

lish teachers Dena 

Grimshaw and Sarah 

Given work with US 

History teachers 

Doug Grimshaw and 

Kelly Saunders on a 

1920s project. The 

students read The 

Great Gatsby and 

study the era in 

their history class.  
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Wanted: All the details of what’s       
happening at your site. What special        
accomplishments have colleagues 
achieved that deserves recognition in 
the Benchmark? 

Please email the Benchmark editor,        

Kim Allender, at  

kimallender@earthlink.net 

Subject line: Benchmark Site News 

Some news worthy ideas: 

*Special recognition 

*Higher education degrees 

*Grade level team accomplishments 

*Special programs such as performing 

  arts or technology 

 

 

FREQUENTLY REQUESTED 
PHONE NUMBERS 

BTA Office 

Alice Holmes, Office Manager 

818 846-1304 

  

Questions Regarding Your Health                  
Insurance? 

Blue Shield - 1-800 334-5847 

Kaiser - 1-800 464-4000 

Blue Cross - 1-877 737-7776 

Prescriptions - 1-877 542-0284 

Mental Health 

(Employee Assistance Plan) 

1-800 554-6931 

State Teachers Retirement System 

(STRS) 

1-800 228-5453 

The Standard 

(Income Protection) 

1-800 522-0406 

California Casualty 

Auto and Home Insurance 

1-866 680-5139 

CTA/NEA Retired 

650 552-5355 

CTA Member Benefits 

(Insurance, Financial, Discounts,  

Travel) 

650 552-5200 

CTAMemberBenefits.org 

NEA Member Benefits 

1-800 637-4636  

neamb.com/learnmore 

          

 

Join us on Facebook 

  @BurbankTeachersAssociation 

              And On Twitter   

              @BurbankTchrAssn               

Even if Facebook is not your thing, here are a few               

compelling reasons to sign up and join our closed                 

Facebook group: 

Staying Up-To-Date on Important BTA Information 

Sharing Photos and Celebrations of Events at Your School 

Giving and Receiving  - Get or Give Classroom Items 

Building a Stronger, More Connected Union! 

BTA Benchmark is a monthly  
publication of  

Burbank Teachers Association 
3021 W. Burbank Blvd. 

Burbank, CA 91506 
(818) 846-1304 

www.burbankteachers.org 



 

 

  DATES TO REMEMBER   

Mar.  16 SPED Master Planning 

Mar. 16 BOE meeting 

Mar. 16 Bay Valley 5-9 p.m. Taix 

Mar. 20-24 BTA Office closed Spring Break 

Mar. 29 Rep. Council 3:30 BHS 

Mar. 30 Bargaining 9-3 BTA Office 

Mar. 30 SPED Master Plan 3:30-5:00 Teachers’ Resource  Rm 

Mar. 30 Special BOE meeting Child Dev. and 

               Mental Health    6:00p.m. Board Room  

Apr. 5   Eboard 

Apr. 19 Rep. Council Jordan 

Apr. 20 BOE  ILC Presentation (CTA, Stanford) 
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2016 - 2017  Who’s Who  

in BTA Faculty Representatives 

Each school site has at least one BTA Faculty 
Representative, or, in the case of larger sites, 
one representative for each 15 members or 
major fraction thereof. Listed in the column 
at the right is a list of representatives for the 
2016-2017 school year who were elected in 
June by the members of their respective 
sites. 

The members listed at the right are your rep-
resentatives, so please take a minute to in-
troduce yourself and to let them know if you 
have any questions or concerns. 

These dedicated colleagues are your voice at 
the monthly BTA Representative Council 
meetings. They may also be a witness for 
you at any potentially negative meeting with 
a parent or administrator. 

Your Faculty Representatives will also put 
communications from BTA into your mailbox, 
conduct elections for leadership positions and 
contract ratifications, recruit new members, 
and assist you in finding answers to your 
contract questions. 

  

ADULT SCHOOL — Linda Matsumoto,  

Julie Grair 

BURBANK H.S. — Gina DiFrancesco,  

Bob Shaw, Bob Camacho, Natalie Setaghian 

BURROUGHS H.S. — Robyn Russon,              

David Hedin-Abreu, Maria Carman, Jeil Salem,  

Rex Bullington 

DISNEY ELEM. —  Bridget Highfill 

EDISON ELEM. — David Engel 

EMERSON ELEM. — Samantha Robman,             

Robin Jankiewicz 

INDEPENDENT LEARNING ACADEMY —  

Heather Good 

JEFFERSON ELEM. — Anna Basinski 

JORDAN M.S. — Dana Ragle, Amy Fuhr,           

Brian Kaloustian, Lori Pacino 

LUTHER M.S. — Sue Conway, Nick Lundy,       

David Evans, Michael Concidine 

HORACE MANN CHILDCARE —Rosalie Delgado, 
Jocelyn Garfiaz 

McKINLEY ELEM. — Amanda Pohlman,      

Monique Kalachi 

MILLER ELEM. — Joan Becker, Brian Collins,    

Jason Ragle 

MONTEREY H.S. — Todd Doty, Lisa Jo LaMere 

MUIR M.S. — Barry Sarna, Brad Frank,                

Heidi Sasaki, Jessica Wertleib 

PROVIDENCIA ELEM. — Kate Bailey,  

Lola Stewart 

ROOSEVELT ELEM. — Kathy Wills-Sarna 

STEVENSON ELEM. — Jasson Przebieda 

TEACHERS ON SPECIAL ASSIGNMENT — 

Jenn Goldenberg 

WASHINGTON ELEM. — Dorothy Hernandez, 

Chandra Collins 

BTA Policy on Anonymous Letters 

BTA would like to emphasize that we do not encourage or condone anonymous letters written 

for any purpose. The only appropriate use of anonymous communication would be to report 

fraud or malfeasance on the District’s Fraud Hotline. 
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What To Do In  

An  

Employment  

Related 

Emergency 

 

It is extremely important that in the event of any adverse 

action affecting your employment status that you immedi-

ately contact the BTA office at (818) 846-1304. Examples of 

adverse actions are: notification of dismissal, suspension, 

child abuse, non-renewal, transfer, demotion, civil or crimi-

nal charges, or any contract violation. 

  

Assert your rights: If an administrator wants to meet with 

you concerning any adverse action, the appropriate re-

sponse for you to use is: "I am a BTA member and I am 

claiming my right to union representation for this meet-

ing." 

  

Until you are able to contact the BTA office: 

  

DO NOT: 

Admit Anything; Sign Anything; Make Any 

Verbal or Written Statement; Resign or Be 

Insubordinate. The above includes not speaking to your 

colleagues, principal, administrators, parents, or the police 

about the incident. 

  

DO: 

Remain calm and courteous. 

Immediately upon receiving notice of any 

adverse action, contact the Burbank Teachers Association 

at: (818) 846-1304. Keep copies of all papers relating to the 

situation. 

  

YOU HAVE THE RIGHT TO: 

Halt any conference already in progress if it 

becomes disciplinary. Reschedule when representation is 

available. Have the meeting at a time and date that is con-

venient for you and your BTA Faculty Representative. 
  

 

 

Burbank Teachers Association celebrated BUSD’s 90 

years. The Burbank Educational Foundation spon-

sored the State of Education breakfast on March 9, 

2017.  BTA member Linda Walmsley was honored 

for having the most years of service in the district.  

Thank you to our members for contributing to the 

90 for 90 event. The money raised will go to sup-

porting STEAM in our schools K-12.  Diana Abasta, 

BTA President; Barry Sarna, Middle School Director; 

and Alexis Weiner, State Council Representative 

attended the breakfast and received acknowledge-

ment of BTA’s partnership on your behalves. 

“Every moment is an         

organizing opportunity, 

every person a potential 

activist, every minute a 

chance to change the 

world.”                                                                   

Dolores Huerta  


