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Returning to normal seems like a fanciful idea because we are seeing that there is no such 

thing. Instead we must look toward a new normal, one that will require a change in 

mindset. Like some of you, I have struggled with Distance Learning. There is a difference 

in what I can do versus what I want to do in the classroom with students. In my classroom 

my systems are in place when it comes to norms. In my class, grades come from authentic 

mastery of skills, which are often quantifiable but often involve observable evaluations as 

well. In my class I provide immediate feedback when it comes to interaction with students 

and parents. Of course, work is work and that has not changed -- but my ability to 

streamline some assignments and to work with struggling students and to communicate 

with parents of the strugglers and stragglers has been compromised.  

I have spent some time stewing in frustration and frankly, anger. However, in the end, 

with some time and perspective I see what Viktor Frankl states so brilliantly. “Between 

stimulus and response there is a space. In that space is our power to choose our response. 

In our response lies our growth and our freedom.” Today, I want to express my gratitude 

to all of you for choosing to see our challenges as opportunities. We have to have a sense 

of acceptance and understanding that we can only do our best with what we have; along 

the way, we may discover new opportunities to be creative in ways we never before 

imagined. 

Distance learning is not for the faint at heart, and 

we are all getting better at delivering the 

instruction product, but it’s already clear to me 

that it is not and will not be, a substitute for 

teachers and students interacting face-to-face in 

physical classrooms. When the present crisis 

ends, we will no doubt have to push back against 

calls for more remote learning as a way to 

achieve education efficiency. We now know that 

this is an illusion, but it will come packaged as a 21st century innovation to use technology 

in education while reducing costs (read fewer teachers).  

I recently attended a webinar on mindfulness because sustained focus is difficult for me. I 

was surprised at how simple the techniques were but yet I struggled to stay in the moment. 

A few things did stay with me. The first was to always return to my anchor and that was to 

just breathe -- step back, step forward, or step outside and just take some breaths. This 

sounds easy but it is not something I can do without reminders to practice. There was one 

quote given about dealing with frustration and controversies that helped. I am 

paraphrasing but it was that it takes courage to speak your truth, but it also takes courage 

to hear the truth of others. 

Continued Page 3 
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UniServ Director’s Message by Nate Banditelli 

How to Read the MOU Between BTA and BUSD Related to School Closure: 
 
6.1 “Unit members should work within the parameters of a normal workday with flexibility.” 
 
What it means: You don’t have to work 24/7! Adjusting to distance learning has been a massive challenge 
for many of us, but don’t burn yourself out. Most educators have gone above and beyond expectations to 
educate students during the pandemic. It’s important to realize, though, that distance learning can’t take the 
place of classroom learning. Pushing yourself to achieve the same result isn’t sustainable and this Article of 
the MOU is intended to make sure that you don’t have to push yourself too hard. 
 

6.2 “Unit members will be required to check District e-mail once per day and respond to e-mails in a timely 
manner. Unit members will not be required to communicate with parents telephonically using their 
personal phone numbers, via video conference, (unless required by law), or to meet with parents in 
person. The only required method of parent communication will be via e-mail or phone. Unit members 
will not be required to submit lessons via video or to interact with students via live video (unless required 
by law).” 

 
What it means: Don’t let anyone pressure you into participating in a live video conference or recording 
video lessons for virtual learning .  
 
7.6 “Unit members will use Google Classrooms to give instructions, create assignments, and link to other 

educational materials and teacher resources. Google Classrooms may be supplemented with other 
educational materials and resources.”  

 
What it means: Everyone must use Google Classrooms as the basic foundation for distance learning, but 
you may supplement it with other platforms.  
 
7.7 “Unit members shall have sole discretion over who will be added to their Google Classroom, including 

but not limited to adding administrators or other teachers.  Any concerns regarding members submitting 
the designated Google Form weekly will be handled by the administration at the school site.” 

 
What it means: You decide who to add to your Google Classroom. There are no exceptions.  

 

A copy of the complete MOU is available on the  BTA  website: www.burbankteachers.org 

CTA has developed and compiled many resources to 

help guide us through the COVID-19 pandemic:  

https://californiaeducator.org/2020/03/16/
schools-coronavirus-what-you-should-know-2/ 

New CTA Facebook Group 

It’s an online space for educators to share resources, 

ideas, feelings, good vibes, stories, laughs and 

memes during this time dealing with COVID-19. 

We’re all trying to figure things out right now—let’s 

come together to help each other and do everything 

we can to support our students. Ideas/feedback 

welcome! #WeAreCTA  

https://www.facebook.com/groups/ctacovid19/ 

https://californiaeducator.org/2020/03/16/schools-coronavirus-what-you-should-know-2/
https://californiaeducator.org/2020/03/16/schools-coronavirus-what-you-should-know-2/
https://www.facebook.com/groups/ctacovid19/
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BTA SCHOLARSHIPS  
 

Are you working on getting your clear credential? Are you pursuing an advanced degree in your 

teaching area? Then we have a great deal for you!                                                                                                             

Applications for BTA Member Scholarships are now being accepted. Four (4) scholarships for $500 

each will be awarded to members who are continuing their educational pursuits in their credential 

area to clear their credential, or who are pursuing an advanced degree or credential in their area of 

education and are continuing in BUSD in 2020/2021. This would not apply for any type of 

Administrative credential. 

If you are interested in applying for one of the four scholarships contact the BTA 

office for an application. Office@burbankteachers.org or go to 

www.burbankteachers.org and click on “Resources” to find form. 

BTA continues to work to ensure that your rights are protected and that there is equity for all and not just for some. What 

appear to be options can often be false because they do not provide a mechanism to break down the barriers for all. 

Nonetheless, I am inspired by all of my colleagues who have accepted the challenges of this crisis and have found ways to 

thrive. 

I want to leave you with a poem, (April is Poetry month), from Lucille Clifton that I hope brings you some solace during 

these tough times. 

blessing the boats 

               (at St. Mary's) 

 

may the tide 
that is entering even now 
the lip of our understanding 
carry you out 
beyond the face of fear 
may you kiss 
the wind then turn from it 
certain that it will 
love your back    may you 
open your eyes to water 
water waving forever  
and may you in your innocence 
sail through this to that    
 
                     -Lucille Clifton 
 

Source: Blessing the Boats: New and Selected Poems 1988-2000 (BOA Editions Ltd., 2000) 

In unity, 

Diana Abasta 

President’s article continued: 
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As teachers, we often tend to ignore our basic needs in 

order to cater to the needs of our students. I often find 

myself ignoring my urge to go to the bathroom or the 

urge to eat or to drink water, in order to attend to a 

student in need. We often open up our schedules to work 

around the schedules of our students. We open up our 

classrooms before school, during lunch and after school, 

to attend to our students. Why do we do this? Is this why 

we teach? It is WHY I teach.   

 

I make myself available every single day physically and 

now under the circumstances of COVID-19, virtually, 

flying emails and notifications hitting me left and right, 

leaving me scrambling to respond to every single one of 

them. Office hours are recommended but the majority of 

students work off of a completely different routine and I 

try to adjust to that, why do I do this? It is WHY I teach.  
 

I teach-French, a world language, deemed unimportant 

to some or too fancy to others. It is not unimportant to 

my students, at least the majority of them, who see the 

value in the structure we have created together and the 

value when they learn to put phrases together to begin to 

speak; all the while, I am there for the whole process. I 

am one of the luckiest educators in the world because I 

see how most of my students become fluent in a 

language they did not see acquiring when they embarked 

on this journey, and this is WHY I teach. 
 

Not even water? You might be wondering, why is this 

humble article entitled just that? Yesterday marked the 

beginning of the holiest month for around 1.5 billion 

Muslims around the globe. For those that do not know, 

Ramadan is the ninth month of the Islamic calendar, it is 

the month when Muslims refrain from eating or drinking 

(not even water) from sunrise to sunset. It is a month of 

self-reflection, humility, and service to others. Ramadan 

is one of the toughest times for me, and for the Muslim 

students that we serve. During this holy month, I cannot 

help but think of them and how difficult it must be to go 

through this alone, but they never show it and they keep 

powering through. They are a true inspiration. They have 

inspired me to keep bringing the same level of dedication 

or energy to my students when my body is lacking an 

essential and basic necessity-water. Teaching 5 classes a 

day while speaking and attending to every single 

student, is tough on a normal day, TOUGHER with no 

water. Do I break and I give up or do less? No! I keep 

going, and this WHY I teach. 
 

Going without water is not a hurdle, but symbolizes a 

teaching philosophy that drives me, that drives us, to do 

more with less, to attend to our students when we forget 

to attend to ourselves, it is teaching  a French 2/3 combo 

one year and teaching AP French with no textbook for 

the past 14 years and having a 90 % passing rate every 

year. It is having four different preps every year; it is 

attending to each and every student and his or her every 

need. It is constantly working on my craft to cater to a 

student population, driven by a new wave of technology. 

This is WHY I teach. 
 

And when the sun finally sets and I get to drink the 

WATER, it is ALL worth it. 

Not Even Water?  

WHY I TEACH… Anas Benjelloun, BHS                                                                                                                                                              
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UMe BITE OF REALITY    

                                  By Anita Hutchison (UMe) & Alyson Edge 

 
UMe Credit Union partnered with Jan Hacker, AP Economics teacher from JBHS 

and Alyson Edge, BUSD NAF Director, to bring a Bite of Reality financial simulation 

to about 200 seniors on March 10th — giving them a taste of real-world financial 

living. The students were assigned a fictional occupation, salary, spouse and family, 

student loan debt, credit card debt, and medical insurance payments. Then, they 

were tasked with navigating 8 table-top stations to “purchase” 

housing, transportation, food, clothing, household necessities, day care, and other 

needs — all while keeping within their financial means. UMe employees along with 

about 20 community volunteers who believe in the importance of understanding 

personal finance volunteered at the event and represented salespeople at the 

tables. The students encountered a pushy “car salesperson” and a commission-

based “realtor,” and learned to weigh their wants versus their needs. The event 

even featured a “Fickle Finger of Fate” that gave the students 

unexpected “expenses” or “windfalls”— just like in real life. Fortunately, the event included a “UMe Credit Union” table, 

manned by UMe execs, CEO: Robert Einstein, CMO: Anita Hutchinson and CFO: Kristine Isagulyan and two former UMe 

student interns from the BHS NAF Business Academy, who all helped students course correct their poor financial 

decisions, when they inevitably went over budget. During those UMe table visiting moments, students started to understand 

how the advice they’ve probably heard over and over makes good sense: live within your means, create a realistic budget 

and stick with it, prioritize needs vs. wants, think before you spend, etc. 

  

The event wrapped up with a group discussion lead by UMe Marketing Manager: Steven Mozo, about the financial lessons 

learned. This interactive activity taught the students how to make smarter financial decisions and gave them a better 

understanding of the challenges of living on a budget. It was an eye-opening experience. Students really got a glimpse of 

reality — and sometimes it can bite!  

  

Student comments included: financial health is good for your mental health, budgeting is a lot harder than I thought it would 

be, priorities are important and you have to decide what you value more. 

UNION ORGANIZING DURING COVID-19 
By Nicole Drabecki 
 
On Thursday, April 16th I participated in a webinar called Member 
Organizing during Covid-19: Building Strong Worksites Virtually. 
This webinar gave me insights and ideas to organizing remotely. 
Why do we need to keep organizing? It’s important to keep 
organizing and building site structures like old fashion phone trees 
and online tools like zoom to stay proactive in the current 
environment. The Freedom Foundation has sent emails to CTA 
members to convince them to abandon their Union. Solidarity is 
more important now than ever! 

Recently we have seen educators on the rise! There has been an 
increase in educator activism including Red for Ed and statewide 
teacher’s strikes. We have seen a historic increase of public support 
for Unions. How do we use our educators’ successes as a springboard? Keeping members informed and 
developing new Memorandums Of Understanding (MOU’s) has helped.  

To continue organizing in this environment it’s important to build site teams. We want to bring core leaders 
into the organizing bullseye. The objective is to identify activists and supporters as well as the disengaged 
and hostile. We want to find the natural leaders and we want to move everyone to the center of the bullseye. 
Each school site can build action teams where they recruit members to engage everyone. 

With virtual organizing we can have members meet with site reps to voice their concerns and questions 
through a zoom meeting. The local union can have constant contact with members through the union 
website, email, remind app and zoom meetings. This can help to get more participation from members. Reps 
can also meet up with Area Directors on Zoom. It’s important that we keep organizing as we move forward. I 
enjoyed the webinar and I know how important our members are to BTA. It’s about staying together and 
staying strong for each other. Together we can get through anything and emerge stronger at the other end. 
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Nominations are now open for the following 

offices of the 2020 - 2021 Board of Directors 

and CTA State Council: 

Vice-President: 2-year term 

Treasurer: 2-year term 

High School Director (BHS): 2-year term 

Middle School Director: 2-year term 

Elementary Director: 2-year term (Elementary Director seat eligible candidate must be only from one of these schools:                           

                                                                                                                                                                                    Disney, Edison, Miller, Providencia, Roosevelt, Washington) 

CTA State Council Representatives (2 spots):  3-year term  

Any active member's name, upon request, shall be placed on the ballot for an office of the Association. Any active member 

may be nominated by any other member, with the consent of the nominee. 

The Vice-President shall: 
1.  Serve as assistant to the President in all duties of the President. 
2.  Assume the duties of the President in the absence of the President. 
3.  Be responsible for the formation and distribution of the Association's calendar of activities; and 
4. Serve as coordinator of committee activities at the direction of the President. 

 
The Treasurer shall: 
1. Receive all funds belonging to the Association and be responsible for their safekeeping and accounting; 
2. Pay out such funds upon orders of the President; 
3. Prepare a written financial report for each regular meeting of the Representative Council and Executive             
Board; 
4. Be responsible for an annual audit of the books of the Association and for distributing a summary of such 
audit to the membership; 
5. Be responsible for submitting membership and financial reports to CTA, NEA, and other agencies as 
required by law; 
6. Provide a Fidelity Bond in a sum of not less than $1000.00, guaranteeing faithful performance of duty 
during the full term of office. Such bond shall be issued by an agent or broker appointed by the Board of 
Directors, and the premium there under shall be payable by the Association. 
 
The duties of the Executive Board shall be to: 
1.  Coordinate the activities of the Association; 
2.  Act for the Representative Council when school is not in session; 
3.  Direct the bargaining activities and grievance processing of the Association, subject to policies set by the             
Representative Council; 
4.  Appoint and remove bargaining team members; 
5.  Recommend a budget for the Association to the Representative Council; 
6.  Approve Committee appointments; 
7.  Remove committee members by a two-third majority vote; 
8.  Adopt the Standing Rules for the Association; 
9.  Exercise all the business and organizational powers and duties for the Association as prescribed by law    
and these Bylaws, subject to any restrictions which may be imposed by the Representative Council. 

 

Declaration of Candidacy forms will be available to all members on the 

BTA website. It is yet to determined how and when the election will 

be held but please consider running for one of the above offices.  
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BTA Members Give Time to Help 

Our Students and Families 
By Diana Abasta 

 
Not that it was a typical spring break, but nonetheless BTA volunteered to help pass out 

meals and tech information to our students who receive meals at our schools. On Wednesday, 

March 25th, from 8:30 to 6:30, we directed traffic and gave out food and information on free 

internet at Luther, Jordan, and Burbank High School. 

In the staff parking lot at Luther, there were two shifts; one was 8:30 to 10:30. JBHS English 

teacher Rex Bullington, Luther Social Studies teacher Sue Conway, Luther Counselor Traci 

Fellman and I greeted the parents and directed them to stay in the car while the food was 

loaded and information on how to get free internet was given. There was a steady stream the 

entire time, but it was so nice to be able to help our Food Service Dept. in this way. It was 

also wonderful to let our parents know how much we appreciate them and all they were doing 

at home to prepare their children for distance learning. The later shift from 4:30 to 6:30 was 

manned by Sue Conway and Luke Gattuso from Luther, Monique Kalachi from McKinley, and 

me. 

In the afternoon, from 11:30 to 1:30, Jefferson elementary teacher Tracy Sorensen joined us 

at Jordan Middle School to help do the same. It was nice for our parents to be greeted by our 

smiling faces! 

Under a hot and sunny sky, Luther teachers Leone Avery, Sue Conway, and Lisa Raluy, 

McKinley teacher Monique Kalachi, and I did the same thing to a very steady stream of very 

appreciative parents. 

BTA is fortunate to have members like the ones above who are always willing to help. It was a 
long day, but it was a day filled with gratitude and purpose. 



 

 

2019-2020 BTA Site Representatives  

ADULT SCHOOL — Julie Grair, Fred Rivas 

BRET HARTE ELEM.— Dahlia Dobbertin, Darlene Crain 

BURBANK H.S. — Bob Shaw, Gina DiFrancesco, Dawud Akram               
Natalie Setaghian, Caroline Sasorski, Laura Messian 

BURROUGHS H.S. — Robyn Russon, David Hedin-Abreu,       

Jeil Salem, Alexis Weiner 

COMMUNITY DAY— Trevor Rapp 

DISNEY ELEM. —  VACANT 

EDISON ELEM. — Sandy Solis, David Engel 

EMERSON ELEM. — Margarita Tubbs, Jamie Davis         

HORACE MANN CHILDCARE — Cathi Zsupnik,                     
Rosie Riveria (Alt) 

INDEPENDENT LEARNING ACADEMY — Heather Good 

JEFFERSON ELEM. — Kris Uribe, Anna Basinski,                                   
Chris Copeland, Rebecca Boccuzzi (Alt) 

JORDAN M.S. — Amy Fuhr, Dana Ragle, Anna Rodriquez,  
Amanda Stratton 

LUTHER M.S. — Lisa Raluy, Nick Lundy, Lucas Gattuso 

McKINLEY ELEM. — Dug Gutierrez, Ruby Mazur 

MILLER ELEM. — Cynthia Madera, Ericca Dent 

MONTEREY H.S. — Tanase Petrenco 

MUIR M.S. —  Kathy Gallego, Corey Howard, Mark Norberg,  
Shelly Burish 

PROVIDENCIA ELEM. — Kate Bailey, Brian Collins 

ROOSEVELT ELEM. — Rhonda Wright, Bridget Murphy 

SPED - Janice Gresham 

STEVENSON ELEM. — Sandi Sutter 

TOSA — Eric Carter 

WASHINGTON ELEM. — Chandra Collins, Brandy Ellingsworth 
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@BurbankTchrAssn 

www.burbankteachers.org 

@BurbankTeachersAssociation 

Take a cue from Luca Franco 

and  

because BTA’s got your back. 

The CTA Auto & Home Insurance Program provided by California Casualty 

has enhanced their “Summer Skip” policy benefit to include two consecutive 

months between May and September. With an average savings of $423/

year, each policy includes Educator specific benefits, free ID Theft 

Protection, Pet Injury Coverage and Exclusive member-only rates.  For a 

limited time, they are offering a $25 Amazon.com gift card for completing an 

auto quote via the link.  https://www.readyforquote.com/nina/  

https://www.readyforquote.com/nina/
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NEWS FROM THE TABLE       

 

 

                                                                                                  

Negotiations March 13 

· BTA and the District tabled the original agenda for this meeting.  

· We discussed the procedure for closing schools and the impact of the Corona Virus on the rest of the 

school year, which concluded with the MOU. Discussions were intense, but we believe that the 

agreement is fair, and we thank the District for working collaboratively with BTA leadership during 

the rapidly evolving beginning of school closure. 

Budget Update 

Debbie Kukta gave an update on the budget.   

· Revenues are predicted to be down  

· As a result of the failure of Measure I, the District is examining ways to cut the budget and preserve 

some programs 

· The Superintendent’s  Budget Advisory committee is meeting to discuss options for next year 

Article 4: Association Rights 

· The District agreed with most of BTA’s proposal to have four separate meetings with BTA in the 

LCAP process. The parties are still discussing who may be involved in these meetings. This will be 

finalized in the next negotiations meeting 

Article 12: Evaluations 

· BTA and the District agreed to changes in the Evaluation process. The changes included dates in the 

process to reflect starting earlier in August and adding to Form C (Overall Summary Evaluation 

Certificated) a box to check for when a member meets the conditions for the 5-year Evaluation 

Cycle. 

· The 5-year Evaluation Consent Form will be added as an exhibit in the contract. 

Future Meetings 

· BTA and the District agreed to meet remotely every Friday to try to finish the outstanding articles. 

· The next meeting is April 24th. 

NEWS FROM THE TABLE 

April 17, 2020 
Session #5 

Remote Meeting 
 

The BTA negotiating team comprised of BTA’s Executive 
Director, Nathan Banditelli, Sue Conway (Luther), Laura 
Mixon (McKinley), Brenda Kosbab (BHS), Adam Hochberg 
(JBHS), and Heidi Lavitt (Stevenson) met with the BUSD team, 
comprised of Sarah Niemann (Asst. Sup. Human Resources). 
John Paramo (Asst. Sup. Ed. Services), Debbie Kukta (Asst. 
Supt. Admin. Services) Laura Flosi (Principal Edison), and 
Jennifer Meglemre (Principal Jordan) 
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LUTHER MIDDLE SCHOOL TEACHER HIGHLIGHTED IN LEADER ARTICLE 

 

Luther MS teacher, Stefanie Enokian, was featured in the Burbank Leader in an article by Vera Castaneda on April 17 th. The 
purpose of the article was to show how Burbank teachers have been successfully implementing Google Classroom to reconnect 
with their students since the closing of school due to the COVID-19 pandemic. 
 
After a week of uncertainty following the close of classes, Enokian  said she volunteered to be on a team of district teachers to 
work with curriculum specialists in designing sample online classrooms. Teachers were organized by grade and subject areas 
and Enokian’s team was tasked with creating four weeks of middle school social studies content to make available to 
colleagues. 
 
“One of the big things that we’ve been told to do is to provide 50% of the work for our students, in the sense that we need to 
understand that they’re going through a lot right now. We can’t replicate every single thing that happens in the classroom. 
There’s no way that’s possible right now when we were having to do this in a quick, emergency situation,” Enokian told the 
Leader. 
 
After undergoing a week of professional development on technology teachers began to utilize the sample lessons to reach out 
to their students through email, Zoom and Google Classroom. For students who needed computers the district distributed 
Google Chromebooks. Students also received instruction packets and books for home study. 
 
In her lessons, Enokian includes textbook readings, videos and interactive activities like creating posters. In one lesson her 
students read about Anne Frank’s diary and how historians have used it as a primary source. Their assignment was to write 
about their thoughts and feelings in a pandemic journal to become a first-person account of unprecedented times. 
 
Enokian posts her assignments on Friday, allowing students 10 days to complete. “It provides my students the ability to have 
two weekends. It gives them a little bit more flexibility and maybe their parents are more available on the weekends to help them 
if the need arises,” Enokian said. She pointed out that the extra time is also needed since a lot of students are sharing devices 
with not only their siblings but their parents who are also working at home. 

On Thursday, April 23rd Thomas 

Jefferson Elementary School 

held a parade. Teachers and staff 

decorated their cars to let 

students know how much they 

were missed and loved. Many 

families lined the parade route 

and cheered as the cars drove 

through the neighborhood. 

Students, parents, and school 

staff were filled with many 

emotions at this wonderful 

event.   
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If ever there was an arduous time for teachers, it 
is now. I feel sincerely grateful for my colleagues 
and our support staff who not only give of 
themselves to our students, but to each other. It 
is so important to recognize how much being 
there for one another really means!     

                              - Lesli Melchor, Disney 

Our school Roosevelt Elementary has teamed up 
with St Joseph's Hospital to help them get through 
this difficult time in our world. Linda Walmsley, a 
longtime former Burbank teacher expressed to our 
principal Matt Osmond that one of the hospital's 
biggest needs was that the doctors and nurses were 
really needing cheering up. Miss Walmsley asked if 
the students at Roosevelt could make the hospital 
staff cards and draw them a pictures or even write 
them a short message thus the hospital could display 
the pictures to brighten up their day.  

                              - Pam Cohen , 2nd Grade 

Life from the Home Office: 
 
Stagger out of bed at 7:45, turn on computer, put the kettle on while I choose 
the first tea of the morning (maybe an Oolong) and start answering the e-mail 
that has piled up since yesterday afternoon. Those emails are the sum all of the 
questions and notifications from Google Classroom. I can check it and give a 
knee-jerk reaction, or I can form a strategy for how to enable students to 
function online. I choose the latter. 
 

I used to tease my husband that I wanted to work from home. I had visions of 
noisy fifth graders cross-legged on the floor of my tiny parlor or playing rowdily 
in our small backyard.  It was a one-line joke that always made me laugh 
because it was so silly. 
 

Now, here I am. 
 

By the time I have answered the most pressing e-mails, changed into what 
passes for work clothes, and brushed my hair, I have the day well planned.  I am 
usually onto my second choice of tea for the day (a Darjeeling). I may have to log 
into Google Meets to discuss future lesson plans with my grade level colleagues, 
in which case I make sure that the hair has been thoroughly brushed.  Maybe it 
is the day to load more lessons into Google. This new struggle is becoming 
easier. I will use these new skills when life heads back to the classroom. 
 

Midday might include an invitation to my husband for lunch together. That is a 
perk of this new regimen. After lunch, I can make a delicious pot of tea; this time 
a strong black tea from Assam. 
 

Usually, the afternoon is a swirl of reviewing and commenting on work turned in 
or answering the ongoing e-mail notifications that help me keep track of what 
kids are doing online. The students are doing good work, mostly review, and 
enjoy the structure that their assignments give in an otherwise monotonous 
time. 
 

By the time the workday ends, my tea-drinking finished, I have trouble seeing 
the students cross-legged on my floor.  The endless swirl of e-mails and work 
review leave one feeling dizzy. I call upstairs and ask my husband if he is ready 
for a head-clearing walk around the neighborhood. 
 

                                                                        - Bridget Highfill,  5th grade at Disney 

 
Once a month at Jordan we do a 
student of the month celebration. 
Half of the teachers on campus 
(based on last name) get to 
nominate one student every other 
month. When it came time for our 
April ceremony, we decided to go 
online. Dr. Meglemre set up a 
Google Meet and invited staff and 
the families of those who were 
nominated to join for a virtual 
ceremony. Dr. Meg then called 
each student and the teacher who 
nominated them to speak about 
the nomination. It was very 
emotional and heartwarming. We 
plan to do this again next month 
as well. 
                         - Amy Fuhr EDISON 

WASHINGTON 

MILLER 

STEVENSON 

 
I made this 
video to explain 
how to 
Bombproof your 
Zoom account 
settings. 
https://youtu.be/YV_Ub3UKhHk 
 
David Hedin-Abreu, JBHS 

You can 

check them 

out on the 

BTA website. 

https://youtu.be/YV_Ub3UKhHk

