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City of Mill Creek, Washington
CHIEF OF POLICE



MILL CREEK COMMUNITY
Located in Snohomish County 
approximately 20 miles north of 
Seattle and 10 miles south of Everett, 
the City of Mill Creek, Washington, 
is a picturesque community nestled 
just inland from the Puget Sound, 
north of Lake Washington, and 
west of the Cascade Mountains. 
Initially developed as a golf course 
community in a densely wooded area 
and incorporated in 1983, Mill Creek 
(pop. 20,930, 4.69 sq. mi.) offers a 
hometown atmosphere with many of 
the amenities of urban living. 

Celebrating its 40th Anniversary 
next year, Mill Creek is a safe, family-
friendly, and vibrant community, 
where residents enjoy a high quality 
of life and active lifestyles without all 
the big city commotion. Residents 
are well-educated – 49% have a 

bachelor’s degree or higher. The 
City features 23 miles of nature trails 
and 43 acres of parks, including 10 
neighborhood parks and a Sports 
Park, featuring a skate park and 
a ball field for Little League and 
youth soccer.  Mill Creek also offers 
recreation services, classes, and 
special events. 

The award-winning Mill Creek Town 
Center is the City’s centerpiece, 
featuring over 80 shops, 
restaurants, and services. Situated 
among nature trails and creeks, the 
outdoor shopping area has a park-
like setting and hosts a variety of 
events, including 5K runs, art walks, 
live entertainment, and sporting 
events. Town Center is a model 
for successful urban development. 
Because of its proximity to the 
major employment centers along 
the I-5 and I-405 corridors, Mill 
Creek is extremely desirable to 
homebuyers and renters. Traditional 
single-family homes, smaller 
cottage housing, and numerous 
high-quality townhomes and 
apartments offer variety. State 
legislation calls for about an 18% 
population increase within Mill 
Creek by 2044.

Everett Public Schools, one of the 
best school districts in Washington, 
serves Mill Creek with an elementary 

school, a middle school, and a 
high school within city limits. Seven 
excellent colleges and universities 
are within a 17-mile radius of the city 
center. Mill Creek Library, part of the 
highly-regarded Sno-Isle Libraries 
system, is busy and popular. 
Providing both local and bus rapid 
transit (BRT) service, Community 
Transit connects Mill Creek to the 
Seattle metropolitan area. In a few 
years, BRT will run between the City 
and Lynnwood, its neighbor to the 
west. Likewise, Sound Transit plans 
to complete the Lynnwood Link 
Extension by 2024, offering a light 
rail connection from Lynnwood to 
downtown Seattle and the Seattle-
Tacoma International Airport. 

To learn more about the City of 
Mill Creek, please visit 
https://www.cityofmillcreek.com. 

CITY ORGANIZATION
Mill Creek operates under 
the Council-Manager form of 
government. Citizens elect seven 
City Council Members at large to 
staggered, four-year terms, without 
limit. Every two years, the Council 
elects from among its members 
a Mayor and a Mayor Pro Tem. 
The Mayor chairs the council. The 
Council appoints a City Manager, 
who is the City’s Chief Executive 
Officer, responsible for the day-to-
day operations of the City and for 
carrying out the council’s priorities 
consistent with the City’s Guiding 
Principles. 

The 2021-22 Biennial Budget (cash 
basis) is $52.8 million (GF $30.3 
million, Capital $16.4 million, 
Reserve $7 million) and supports 
a staff of 54 FTE. City services 
include police protection, public 
works, street maintenance, storm 
water, planning and zoning, 
parks, recreation, and general 
government services (chief 
executive, human resources, 
finance, information technology, 

QUICK FACTS

Population  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20,930

Size  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4.69 sq mi

FY 2022 Budget   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$52.8M 
(GF $30.3M, Capital $16.4M, Reserve $7M)

FTE:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54

2022 Department Budget  .  .  .  .  .  .$11M

Department FTE  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 28

https://www.cityofmillcreek.com


communications, marketing, and 
administration). The City is served 
by South County Fire & Rescue 
Regional Fire Authority for fire 
and emergency medical services. 
The Alderwood and Silver Lake 
Water districts  provide water and 
wastewater services.  The City 
issues U.S. passports at City Hall. 

THE DEPARTMENT AND 
THE CHIEF OF POLICE
The Mill Creek Police Department 
(MCPD) is a full-service police 
department that maintains 24-hour 
staffing for two beats.  The current 
departmental biennial budget of 
$11 million supports 28 FTE, most 
of whom are members of the Mill 
Creek Police Officers Guild, which 
is active and well organized. Some 
MCPD employees are members of 
the American Federation of State, 
County, and Municipal Employees 
(AFSCME) union. 

Mill Creek is a safe community 
that loves and values its police 
department, and expects genuine 
concern and caring in return. 
The agency enjoys mutual aid 
agreements with all agencies in 
Snohomish County, especially the 
Snohomish County Sheriff and the 
neighboring Cities of Lynnwood, 
Bothell, and Everett. 

City Manager Martin Yamamoto 
joined Mill Creek in July, 2021 as 
Deputy City Manager. City Council 
named him Acting City Manager 
that November, and City Manager 
in June, 2022. Under the general 
direction of the City Manager, the 
Chief of Police provides leadership, 

management, administration, and 
direction for the overall operations 
and activities of the MCPD. 

In addition to the requirements set 
forth in RCW section 35.21.333, a 
bachelor’s degree in police science, 
administration of justice, criminal 
justice, or a closely related area, a 
minimum of ten years of continuous 
law enforcement service as a fully 
commissioned peace officer, and 
at least five years of management 
experience are required.  Any 
combined experience and 
education that provides the required 
knowledge, skills, and abilities will 
be considered. A master’s degree is 
preferred and graduation from the 
FBI Academy, or similar credential, 
is desirable.  Must successfully 
pass a comprehensive background 
check including but not limited to 
the requirements of RCW section 
35.21.334.    

THE IDEAL CANDIDATE
Mill Creek’s next Chief of Police is 
an experienced law enforcement 
professional, who appreciates Mill 

Creek and intends to make the 
community her or his home. She 
or he is technically sound in every 
aspect of law enforcement and 
community policing. The successful 
candidate is open, honest, and 
personable, a person of character 
and impeccable integrity, who 
conducts herself or himself 
accordingly, both on and off duty.  

The next Chief of Police 
understands the distinction 
between leadership and 
management, and excels at both. 
The ideal candidate will build an 
effective organizational structure 
and stabilize the department.  
She or he will complete the 
recruitment, training, and 
development of new officers 
currently underway, and will focus 
on consistency and departmental 
culture and morale. 

The successful candidate is 
innovative, nimble, and highly 
adaptive, with the vision to 
grow the department as Mill 
Creek grows, keeping pace with 

WHAT HAPPENS WHEN

SCHEDULE
Filing Deadline:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .October 3, 2022

Preliminary Interviews:    .  .  .  .  .  .  . October 11-12, 2022

Recommendation of Candidates:    .  .October 18, 2022

Finalist Interview Process:    .  .  .  .  .  . October 28, 2022

Absent unforeseen circumstances, the recruitment will follow the schedule below . Be mindful of the filing 
deadline and final interview dates, which are unlikely to change .



APPLY
To be considered for this excellent professional opportunity, please email only your cover letter and resume to  
apply@columbialtd.com, naming your files Last.First.CL and Last.First.Resume.  Receipt of your submittal will be acknowledged 
within two business days.  All applicants will be updated on their status following the Recommendation of Candidates.  

If you have any questions regarding the recruitment process, or this opportunity, please feel free to call Andrew Gorgey 
directly at (970) 987-1238.  For more information, visit the Columbia ltd website: https://columbialtd.com. 

the societal changes that have 
changed law enforcement in 
recent years. The ideal candidate 
knows all of the recent changes in 
Washington State law pertaining to 
law enforcement and understands 
the multi-faceted nature of the role 
of police in society.  

The next Chief of Police will 
make maximizing community 
engagement an absolute priority 
and will utilize as many different 
programs and tools (e.g. community 
surveys) as may be needed to 
accomplish this mandate.  The 
successful candidate will maintain 
the visibility and positive reputation 
the department currently enjoys 
with the public. 

The ideal candidate is a working 
chief, someone who still enjoys 
police work and is not an 
administrator confined to the 
office.  She or he is engaged 
and approachable, and will 
maintain a positive culture within 

the department. The successful 
candidate has common sense and 
is politically astute, but apolitical. 
The ideal candidate also has a 
demonstrated commitment to 
diversity, equity, and inclusion. 

The successful candidate is a 
capable executive and manager, 
who is skilled in budget 
preparation and has experience 
with collective bargaining.  She or 
he appreciates real, meaningful 
partnership with labor, seeking their 
opinions in a participative way.  

The ideal candidate has expert-
level outward- and inward-facing 
communications skills. She or 
he listens and considers before 
speaking.  The successful candidate 
is emotionally intelligent, savvy, 
proactive, and supportive of her or 
his staff and their needs. The ideal 
candidate is excellent at building 
and maintaining relationships, 
someone who is a positive 
presence, with a sense of humor. 

The next Chief of Police will be a 
reliable, contributing member of 
the City’s leadership team, who 
fully supports the City Manager and 
ensures the police department is 
always a collaborative partner and 
effective teammate with all other 
City departments. 

TOTAL COMPENSATION

The salary range for this position 
is $137,509 to $180,952, and 
appointment will be made 
depending upon the qualifications 
and experience of the selected 
candidate .   The City of Mill 
Creek provides an excellent 
benefits package, including 
comprehensive medical, dental, 
vision, and life insurances, 
vacation and sick leave, paid 
holidays, and professional 
development . Along with 
several other local cities, Mill 
Creek participates in a 401(a) 
Social Security replacement 
plan through the Municipal 
Employees’ Benefit Trust (MEBT) . 
Retirement benefits are through 
the Washington State Department 
of Retirement Systems Law 
Enforcement Officers and 
Firefighters (LEOFF) program .  
Employees may also participate in 
voluntary deferred compensation 
plans and a Flexible Spending 
Account (FSA) . Relocation 
assistance subject to negotiation .
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