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PUBLIC WORKS DIRECTOR



CAÑON CITY COMMUNITY
Founded on April 2, 1872 along the 
banks of the Arkansas River, the City 
of Cañon City is one of Colorado’s 
oldest cities. Celebrating its 150th 
birthday this past April, Cañon City 
(pop 17,363, 12.4 sq mi, elev 5,331 
ft) sits in a mountain bowl along the 
Front Range of the Rocky Mountains, 
45 miles southwest of Colorado 
Springs, and 35 miles west of Pueblo 
along U.S. Highway 50. The unique 
geography protects the city and 
makes it “the Climate Capital of 
Colorado,” where winters are milder 
and more temperate than those of 
its neighbors. 

Cañon City is a river town, an old 
railroad town, and the county seat 
of Fremont County, named for 19th 
century explorer and statesman 
John C. Frémont.  The Colorado 
Territorial Penitentiary opened here 

in 1871, and the city and county 
proudly embrace their heritage and 
current role as home to many of the 
state’s correctional facilities. Federal 
and state correctional officers are 
essential to both public safety and 
the local economy. 

Economic developers, investors, 
and citizens are revitalizing the 
city’s historic downtown (National 
Register) with new businesses and 
renovations of historic buildings, 
like the boutique Hotel St. Cloud, 
and the former U.S. Post Office, 
repurposed as the Fremont Center 
for the Arts. The city has submitted 
its updated comprehensive 
plan, Picture Cañon City 2040 
– A Pathway to the Future, to 
the Colorado Chapter of the 
American Planning Association for 
consideration for the Award of Merit. 

Quiet and peaceful, Cañon City 
has taken great care to preserve 
its small-town character. Housing 
here remains relatively affordable, 
and neighbors look out for one 
another. The city is paradise to 
outdoor enthusiasts, offering every 
manner of activity and amenity, 
including whitewater rafting, world-
class fishing, hunting, rock climbing, 
birding, camping, hiking, golf, 
horseback riding, swimming, cycling 
and mountain biking, as well as 14 
city parks, trails, open space, skate 
and kayak parks, and immediate 

access to the Pike-San Isabel 
National Forest.  Monarch Ski Area is 
90 minutes away.  Tourism drives the 
local economy, and the Royal Gorge 
Bridge & Park, Royal Gorge Route 
Railroad, Royal Gorge Dinosaur 
Experience, and Skyline Drive are all 
major attractions, as is The Winery at 
Holy Cross Abbey.   

St. Thomas More Hospital (Centura 
Health) is in town, with many major 
hospitals close by in Pueblo and 
Colorado Springs. Cañon City 
School District (RE-1) serves the city. 
Pueblo Community College has a 
campus here, and CSU-Pueblo, the 
University of Colorado at Colorado 
Springs, Regis University, and Pikes 
Peak State College are all about an 
hour away.  The Fremont County 
Airport Industrial Park is conveniently 
located seven miles east of Cañon 
City on U.S. 50, Denver International 
Airport is two hours away, and the 
Colorado Springs Airport is an easy 
hour’s drive. Major metropolitan 
amenities are all nearby.

To learn more about the City of 
Cañon City, please visit  
https://www.canoncity.org.

CITY ORGANIZATION
Cañon City operates under a 
home-rule charter and a council-
administrator form of government. 
Citizens elect the mayor to a two-
year term (limit three) and seven 
council members to staggered, 

QUICK FACTS

Population  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17,363

Size  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12.4 sq mi

Elevation  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5,331 feet

FY 2022 Budget   .$49.62M (GF $19.65M)

FTE:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .171

2022 Capital Budget  .  .  .  .  .  .  .  . $16 .4M

2022 Department Budget  .  .  .  .$10.4M

Department FTE  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 79

https://www.canoncity.org. 


four-year terms (limit two). Four 
council members are elected by 
district, the other three at-large.  The 
mayor chairs all council meetings, 
voting only in case of a tie.  Council 
members name the mayor pro tem 
from among their number every two 
years.  City Council hires the City 
Administrator. The adopted FY 2022 
Budget is $49.62 million (GF $19.65 
million), supporting 171 FTE. 

City Administrator Ryan Stevens 
joined the city as Economic 
Development Director in 2017.  
City Council first named him 
acting City Administrator in April, 
2019, then appointed him as City 
Administrator on January 1, 2020.  
The City Administrator oversees 11 
departments and the water utility/
stormwater enterprise, and manages 
city operations day-to-day.  

THE PUBLIC WORKS 
DEPARTMENT AND THE 
DIRECTOR
The Public Works Department 
includes five divisions: engineering, 
water/stormwater, facilities, streets, 

and parks (includes cemetery and 
urban forestry), all managed by 
experienced, capable directors 
and superintendents.  The Fremont 
Sanitation District manages 
wastewater and sewer, and the 
Cañon City Area Recreation 
and Park District manages 
recreation programs. The FY 2022 
departmental budget is $10.4 
million, supporting 79 FTE.  The 
2022 capital budget is $16.4 million, 
and a 1% sales tax dedicated to 
street repair and replacement 
generates about $3.5 million/year.  

Reporting directly to the City 
Administrator, the Public Works 
Director also serves as City 
Engineer. Issues facing the director 
include the need to modernize the 
department and find efficiencies 
in operations, addressing a 
backlog of CIP projects that 
need funding – the city has hired 
a Grant Writer – and improving 
relations with the Colorado 
Department of Transportation. The 
director will ensure all divisions 

utilize the balanced scorecard 
as their strategic planning and 
management system. 

A bachelor’s degree in civil 
engineering, public administration, 
business administration, or a closely 
related field, plus four to six years 
years of increasingly responsible 
experience in public works, including 
supervisory and administrative 
responsibility in public works, or 
an acceptable combination of 
education, training, and experience 
that demonstrate the knowledge, 
abilities, and skills needed for this 
position are required.  A professional 
engineering license is required.  
Residency in Fremont County is 
strongly preferred.

THE IDEAL CANDIDATE
The next Public Works Director 
is an experienced engineering 
and public works professional, 
who appreciates Cañon City as a 
community, an organization, and as 
her or his home.  

The ideal candidate is an 
experienced, visionary leader, 
strategic thinker, and an effective 
manager, who will take ownership 
of the department and continue 
to unify its five divisions, with 
an eye toward sophistication, 
modernization, and superior 
customer service. The next director 
is a teambuilder, committed to the 
professional development of all 
staff, including the division directors 
and superintendents, maximizing 
their potential.  The preferred 
candidate sets expectations 
clearly, delegates effectively, and 

WHAT HAPPENS WHEN

SCHEDULE
Filing Deadline:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . September 26, 2022

Preliminary Interviews:    .  .  .  .  .  .  .  . October 4-5, 2022

Recommendation of Candidates:    . October 11, 2022

Finalist Interview Process:    .  .  .  .  .  .  . October 21, 2022

Absent unforeseen circumstances, the recruitment will follow the schedule below . Be mindful of the filing 
deadline and final interview dates, which are unlikely to change .



APPLY
To be considered for this excellent professional opportunity, please email only your cover letter and resume to  
apply@columbialtd.com, naming your files Last.First.CL and Last.First.Resume.  Receipt of your submittal will be acknowledged 
within two business days.  All applicants will be updated on their status following the Recommendation of Candidates.  

If you have any questions regarding the recruitment process, or this opportunity, please feel free to call Andrew Gorgey 
directly at (970) 987-1238.  For more information, visit the Columbia ltd website: https://columbialtd.com. 

holds others accountable without 
micromanaging.

The preferred candidate is 
technically capable in all respects, 
with experience in budget 
forecasting, development, and 
oversight, and public works 
financing. Regarding capital 
projects, experience with design-
build, design-bid-build, and 
construction-manager-at-risk 
methods is helpful. She or he is 
visionary and forward-thinking, 
but realistic. 

The next director will embrace 
the highly visible nature of public 
works in this community with 
good humor and a thick skin – 
service expectations are high, and 
citizens, who can be vocal and 
demanding, utilize the SeeClickFix 
reporting system to great effect. 
The preferred candidate has 

expert outward-facing, and 
inward-facing, communication 
and presentation skills and the 
ability to communicate to broad 
audiences, including presentations 
to City Council, briefings to the 
City Administrator, and people 
from all walks of life. She or he is 
candid, direct, and transparent, 
but also polite and professional; 
politically astute but apolitical.  

The City Administrator is looking 
for a Public Works Director with 
grit, strong situational awareness, 
and the ability to pivot, adapt, and 
respond as conditions warrant. 
Compassion, humility, empathy, 
common sense, and a high level 
of emotional intelligence will be 
essential to the next director’s 
success.  

The next director must understand 
how public works operations 

interact with the rest of the city’s 
operations. The ideal candidate 
will embrace her or his role as a 
member of the larger leadership 
team (all collegial, professional) 
and collaborate effectively with 
all team members and their 
departments.

TOTAL COMPENSATION
The hiring range for this 
position is $107,000 to $130,000, 
depending upon the qualifications 
of the selected candidate .  In 
addition, the following benefits 
are provided: medical, dental, 
vision, life ($150,000 employee, 
$20,000 spouse, and $5,000 for 
children), AD&D, short- and 
long-term disability insurances; 
flexible spending accounts 
(health, dependent care; and 
various EAP programs . The city 
pays 85% of medical, dental, and 
vision premiums, 100% for life, 
AD&D, short- and long-term 
disability .   Retirement benefits 
through MissionSquare: 401(a) 
mandatory after six months 
(4 .9% employer match, three-
year vesting), optional 457(b) and 
Roth, both optional . This position 
enjoys generous paid time off 
and paid holidays . Additional 
benefits include voluntary life 
and AD&D insurances, tuition 
reimbursement, Aflac (accident, 
hospital, cancer), MASA (ground 
and air ambulance), cell phone 
discounts, a wellness benefit and 
an annual pass to the Royal Gorge 
Bridge .  Relocation assistance 
subject to negotiation . 
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