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ONE COMMUNITY AROUND 
THE LAKE 
Located in Snohomish County 34 
miles northeast of Seattle and six 
miles east of Everett, both on Puget 
Sound, the City of Lake Stevens, 
Washington (pop. 38,000, 8.9 sq. 
mi.), surrounds and takes its name 
from Lake Stevens, the largest 
and deepest natural lake in the 
county.  The city is also close to the 
Cascade Mountains, Mt. Rainier, 
and the incomparable Olympic 
Peninsula.  This is the quintessential 
Pacific Northwest.

The lake itself is believed to have 
been named for Isaac Stevens, the 
former governor of Washington 
Territory.  The first permanent 
settlement came in 1886, a 160-
acre homestead along the eastern 
lakeshore. The timber industry 
turned the settlement into a 
thriving community.  A railroad spur 
soon connected Lake Stevens to 
neighboring towns and major rail 

lines.  Rucker Mill, a massive timber 
mill, opened in 1907 along the lake’s 
north cove and operated robustly 
until fires in 1919 and 1925 closed it.  

In the following decades, Lake 
Stevens developed into a popular 
resort community with public 
and private beaches and summer 
homes along the lake.  Suburban 
development followed, and 
residents incorporated the city 
on November 29, 1960.  The 
lake’s popularity as a recreation 
destination has stayed constant, 
and today the city is affluent, 
entrepreneurial, and progressive, 
with a youthful population.  
Sustainable and family-oriented with 
a vibrant economy and a clear vision 
of its future, Lake Stevens is “One 
Community Around the Lake.”

Recreational opportunities include 
boating, fishing, regattas, rowing, 
sailing, a swim area, and water 
skiing, as well as biking, running, 
and walking around the lake. 
Dedicated service organizations, 
major clubs for rowing and water 
skiing, user groups, and cadres 
of citizen volunteers have built a 
strong sense of community, a high 
quality of life, and a commitment 
to history and public art. The 
signature community event for 
over 70 years, Aquafest, draws 
over 30,000 people each July and 
is driven by massive volunteer 

support.  The Mill, a showpiece 
community center, is at North 
Cove Park. The Centennial Trail, a 
regional, paved, multi-modal trail, 
is a major attraction. 

The Lake Stevens School District 
is outstanding, with excellent 
schools and facilities, and Sno-Isle 
Libraries operates the Lake Stevens 
Library. Several choices for higher 
education are nearby, including 
the University of Washington.  
Seattle’s world-class urban culture, 
major sports venues, shopping, 
Pike Place Market, restaurants, and 
the Seattle-Tacoma International 
Airport are all next door. 

For more information about Lake 
Stevens, please visit 
https://www.lakestevenswa.gov.

THE ORGANIZATION
The City of Lake Stevens is a non-
charter code city with a mayor-
council form of government.  The 
mayor is elected directly to a 
four-year term and serves full-
time as the city’s executive.  The 
city council consists of seven 
members elected at-large to four-
year, staggered terms.  Municipal 
elections are held in November of 
odd-numbered years.  The mayor is 
Brett Gailey, and Gene Brazel, one 
of Washington’s most experienced 
local government leaders, is the 
city administrator.

City services include: general 
government administration, 
police, planning and community 
development, public works, 
and parks and recreation. Lake 
Stevens’s proprietary operations 
consist of water, sewer, and storm 
and surface water utilities. The 
2022 annual budget (calendar 
year) is approximately $48 million, 
supporting 119 FTE.  

Issues facing the city include rapid 
population growth, the increased 
service demands and need for 

QUICK FACTS

Population   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 38,000

Area  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  8.9 sq mi

Annual Budget:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $48M

FTE:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 119

Department FTE:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9
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infrastructure improvements attending 
that growth, the completion of the 
Mill Spur festival street project, 
construction of a new city hall, 
vandalism in city parks and the 
need for additional youth recreation 
programming, and building the new 
parks and recreation department, 
among others. 

THE DEPARTMENT AND 
THE POSITION
Lake Stevens has invested heavily 
in recent years to rebuild and 
upgrade its parks.  Its 2022 
budget funded a new Parks and 
Recreation Department, and the 
city is now hiring its first Parks and 
Recreation Director. Reporting to 
the city administrator, the director 
will integrate employees from 
the public works and community 
development departments, who 
are currently managing parks 
and recreation functions, and 
build them into a cohesive team. 
This is already a fast-paced 
work environment with multiple 
demands and projects occurring 
simultaneously.  Early needs include 

a complete inventory of parks 
and amenities, a comprehensive 
maintenance program and 
schedule, and cost-recovery and 
revenue strategies.  

There are nearly 195 acres of 
parks, trails, and open space either 
managed by the city or Snohomish 
County, including community 
parks, neighborhood parks, pocket 
parks, and an 18-hole disc golf 
course.  Eagle Ridge Community 
Park is the largest and includes the 
Lake Stevens Senior Center and a 
community garden, which last year 
sent 1,200 lbs. of organic produce 
to the food bank. North Cove Park 
offers a central gathering space for 
farmers markets and festivals. 

To view the Parks and Recreation 
Vision and Mission Statements, 
the parks inventory, and copies 
of all current maps, master plans, 
and surveys, please visit:https://
www.lakestevenswa.gov/157/
Parks-Recreation.  Several of these 
plans need updating. The city is in 
major need of more athletic fields 

for team sports (soccer, lacrosse, 
etc), sending local families to 
neighboring communities. 

A bachelor’s degree in business or 
public administration, parks and 
recreation management, or a related 
field, and seven to 10 years of 
progressively responsible experience 
in parks and recreation management, 
or an equivalent combination of 
education, training, and experience 
are required.  A master’s degree 
in recreation administration or a 
related area, NPRA certifications 
(CPRE, CPRP), experience in a local 
government setting (municipal, 
county, or recreation district), 
experience with lake/lakeside 
recreation, and knowledge of 
Washington’s Growth Management 
Act are all strongly preferred.  

THE IDEAL CANDIDATE
The ideal candidate is an 
experienced parks and recreation 
professional with impeccable 
integrity, and the highest ethical 
standards. She or he has a true 
passion for parks and recreation, 

WHAT HAPPENS WHEN
Absent unforeseen circumstances, the recruitment will follow the schedule below .  Be mindful of the 
filing deadline and final interview dates, which are unlikely to change .

SCHEDULE
Filing Deadline   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . May 25, 2022

Preliminary Interviews  .  .  .  .  .  .  .  .  .  .  .  .  .  . June 2-3, 2022

Recommendation of Candidates  .  .  .  .  .  .  .  . June 13, 2022

Finalist Interview Process  .  .  .  .  .  .  .  .  . June 27-28, 2022



APPLY
To be considered for this excellent professional opportunity, please email only your cover letter and resume to  
apply@columbialtd.com, naming your files Last.First.CL and Last.First.Resume.  Receipt of your submittal will be acknowledged 
within two business days.  All applicants will be updated on their status following the Recommendation of Candidates.  

If you have any questions regarding the recruitment process, or this opportunity, please feel free to call Andrew Gorgey 
directly at (970) 987-1238.  For more information, visit the Columbia ltd website: https://columbialtd.com. 

viewing them as integral to the 
community.  The successful 
candidate will be a strong leader 
and an effective manager, who will 
spend her or his first year building 
a new department consistent with 
all adopted parks, recreation, and 
trails plans.  

The preferred candidate is 
technically capable in all respects, 
including asset management, 
revenue development, grants 
(writing, management), cost 
recovery, facilities, capital 
projects (planning, financing, 
management), recreation 
programming, community 
events, festivals, etc.  She or he 
has expert outward-facing, and 
inward-facing, communication 
and presentation skills and the 
ability to communicate to broad 

audiences, including briefings to 
the mayor and city administrator, 
presentations to city council, the 
school board, volunteer groups, 
clubs, and passionate citizens. 
The director and department staff 
provide professional support to the 
nine-member parks and recreation 
planning board, whose members 
are long-serving and deeply 
committed. The ideal candidate 
is politically astute but apolitical, 
listens actively, and has a high 
degree of emotional intelligence. 

The director will do her or his 
part to be a highly effective 
member of the leadership team, 
supporting the city administrator 
and fostering strong relationships 
with every team member.  The 
preferred candidate is also 
an effective departmental 

manager, who is committed 
to staff development through 
mentorship and empowerment, 
holding staff accountable, without 
micromanaging.  She or he is open 
and approachable, with a positive 
outlook, a good attitude, and a 
sense of humor.  

The preferred candidate is fiscally 
disciplined and able to strike the 
appropriate balance between the 
business model and the social 
services model for parks and 
recreation, ensuring access to 
recreation programs and maintaining 
a commitment to superior customer 
service. She or he must be familiar 
with and comfortable in a unionized 
environment. 

The ideal candidate intends to 
come to Lake Stevens to have an 
impact and leave a legacy. 
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TOTAL COMPENSATION

The annual salary range is $132,812 .83 to $168,051 .54, and 
appointment will be made depending on the experience and 
qualifications of the selected candidate .   
In addition, the city offers a comprehensive benefits package for 
non-represented employees, including medical, dental, vision, 
life, accidental death and dismemberment, and short- and long-
term disability insurances .  The city pays all premiums for all of 
these for the employee, and the city contributes to premiums in 
varying degrees beyond employee-only coverage . Employees 
and eligible family members who are already covered by another 
comprehensive insurance in a qualified medical plan and elect 
not to participate in any of the medical insurance plans offered 
by the city are eligible to receive a monthly contribution into 
their HRA/VEBA account .   Employees participating in a High 
Deductible Health Plan (HDHP) receive a contribution to their 

Health Savings Account (HSA) and have the option to make 
additional pre-tax contributions directly from their salary . 
Confidential counseling assessments and referral services are 
available through the Employee Assistance Program (EAP) for 
employees and anyone living in their household . 
Employees are enrolled in the Washington Department of 
Retirement Systems Public Employees’ Retirement System 
(PERS) Pension Plan . In addition, the city offers multiple 
457 deferred compensation plan options and matches the 
employee’s contribution up to 1% of their base rate of pay .  
Employees enjoy paid time off (vacation and sick), plus ten 
holidays and two floating holidays (12 total) annually . As a FLSA-
exempt position, the parks and recreation director will receive 
80 hours of management leave annually . Relocation assistance 
subject to negotiation .
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