
Excellence in executive recruiting.

Parachute, Colorado
TOWN MANAGER
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THE GRAND VALLEY AND 
PARACHUTE 
The Town of Parachute (pop. 1,390, 
2.88 sq mi) sits high on the Roan 
Plateau along the banks of the 
majestic Colorado River, halfway 
between Glenwood Springs and 
Grand Junction. The river was 
originally named the Grand River, 
the area, the Grand Valley.  The 
Town was also once named Grand 
Valley, until the residents changed 
it back to Parachute, a name taken 
from a parachute-shaped rock 
formation north of town.   

Parachute and its neighbor 
immediately to the southeast, the 
unincorporated community of 
Battlement Mesa (pop. 5,000), have 
histories tied directly to the oil and 
natural gas industries.  During the 
late-1970s, the Exxon Corporation 
built Battlement Mesa to support 
their Colony Project, a massive 
push to extract oil from oil shale 

north of Parachute.  After Exxon 
abruptly discontinued operations in 
May of 1982, the community went 
through some difficult economic 
times.  Presently the community 
is central to Garfield County’s 
energy industry, and the residents 
of Parachute and Battlement Mesa 
work with and support the oil and 
gas and sodium industries.

With a Western Slope spirit of hard 
work and determination, Parachute 
and Battlement Mesa navigated 
through this period and began to 
thrive.  Legally separate entities, the 
two are one community and support 
each other in various ways, including 
the Parachute/Battlement Mesa 
Parks and Recreation District and the 
Parachute Area Transit System (PATS), 
new in 2020.  Through annexation, 
Parachute has grown approximately 
23% in area over the last eight years. 
Recreational marijuana sales now 
account for about 30% of sales tax 
revenue, with cultivation increasing.  
The most affordable housing in the 
area is here, with many residents 
working in neighboring municipalities. 

Parachute offers beautiful views 
in every direction (with no traffic) 
and abundant outdoor recreation 
opportunities including hiking, 
fishing, hunting, rafting, cycling, 
mountain biking, off-roading, and a 

world-class golf course in Battlement 
Mesa. The Grand Valley Recreation 
Center is open year-round. Through 
T.O.P. Adventures, the Town has 
invested heavily in river access and 
activities.  Children also enjoy the 
new splashpad at Cottonwood Park, 
a beautiful 16-acre park, which hosts 
special events. 

The Union Pacific and BNSF railroads 
and I-70 serve the Town, and 
Parachute Rest Area Park, which the 
Town maintains, draws weary travelers 
to its large lawn, playgrounds, dog 
park, and friendly, all-volunteer visitor 
center. Grand Junction Regional 
Airport is 45 miles to the west, Denver 
International Airport 3.5 hours to the 
east.  The Colorado Department of 
Transportation’s Bustang provides 
daily bus service to Denver and Grand 
Junction with a stop in Parachute. 

Garfield County School District No. 16 
oversees a high school, middle school, 
elementary school, and the Center 
for Family Learning (Pre-, K, and First).  
The Parachute Branch Library serves 
the Town, with Colorado Mountain 
College (Rifle) and Colorado Mesa 
University (Grand Junction) nearby. 
The Grand River Hospital District 
operates the Grand River Health Clinic 
West in Battlement Mesa. The nearest 
hospitals are in Rifle (Grand River) and 
Grand Junction (St. Mary’s Medical 
Center and Community Hospital.) 
The Grand Valley Fire Protection 
District provides fire protection and 
emergency medical services.

To learn more about the Town of 
Parachute, please visit its website:  
https://townofparachute.colorado.gov

THE ORGANIZATION
Incorporated in 1908, Parachute 
operates under the council-manager 
form of government.  The mayor 
and six Town Council members are 
elected directly to four-year terms 
(limit three). Four seats, including the 

QUICK FACTS

Population   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  1,390

Size   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2.88 sq mi

Elevation  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  5,092 feet

FY 2021 Budget .  .  . $5.9 MM; GF $2.9 MM

FTE   .  .  .  .  .  .  .  .  .  .  .  .  .  23.25, +12 seasonal



mayor’s, are up in April 2022.  The 
seven-member council sets policy, 
enacts ordinances, adopts the annual 
budget, and hires the town manager 
and police chief. The town manager 
oversees day-to-day operations. 

The 2021 budget is $5.9 million 
(GF $2.9 million) supporting 23.25 
FTE, plus 12 seasonal. Years of fiscal 
discipline and prudence have given 

the Town a healthy financial position 
with adequate reserves, minimal 
debt service, and a growing tax base. 
Contracted professional services 
(legal, engineering, planning, 
building inspections) have kept the 
number of FTE to a minimum. 

Issues facing the Town include 
all the issues attending growth 
and responsible development: 
building the economic base while 
simultaneously preserving the small-
town, family-oriented character, 
and keeping pace with service level 
expectations.  Other issues include 

strategic planning to address an 
aging infrastructure; maintaining 
productive, collaborative relations 
with all area governments; 
growing the housing inventory; 
active engagement of the Town’s 
sizable Latino community; 
acquiring amenities; enhancing 
transit through PATS; increasing 
broadband capacity; staffing and 
retention; and continuing work on 
an economic development plan, 
including business attraction and 
retention strategies and refinement 
of the Town’s identity, brand, and 
marketing. The Town is currently 
updating its 2015 Comprehensive 
Plan.

THE TOWN MANAGER
Parachute has only had four town 
managers since the mid-1990s, with 
the average tenure approaching 
seven years, the shortest being over 
five years.  This career opportunity 
is available with the announced 
retirement of Stuart McArthur, 
who in November will have served 
Parachute effectively for eight 
years.  To complete the planned, 
orderly transition, Mr. McArthur will 
remain in place until the new town 
manager arrives.  The mayor, all Town 
Councilmembers, the leadership 
team, and several community 
stakeholders contributed to the 
drafting of this document.  The 
Council works well together, with no 
infighting or intrigue.

A bachelor’s degree (public or 
business administration, finance, 
or related field) plus seven years of 
progressively responsible experience 

in public administration, including 
four years as a department head 
are required. Prior experience 
as a town manager, deputy, or 
assistant, a master’s degree, and 
the ICMA-CM designation are all 
preferred.  Experience in Colorado is 
strongly preferred, but not required.  
Residency within town limits is 
encouraged and appreciated, but not 
required.

THE IDEAL CANDIDATE
Parachute’s next town manager 
is a proactive, visionary, and 
solution-oriented leader and a 
true public servant with a strong 
work ethic, high integrity, and a 
commitment to ethics and full 
transparency. The ideal candidate is 
approachable and highly effective 
within, and completely committed 
to, the council-manager form of 
government. 

More than any other quality, the next 
town manager is a well-rounded, 
working manager, not a figurehead.  
Limited revenue, a low FTE count, 
and heavy reliance on contract 
services all mean the town manager 
fills in wherever and whenever 
needed, whether as clerk, planner, 
budget officer, or utilities director 
(water, sewer, garbage.)

The next town manager must be 
fiscally conservative, with good 
business sense, an entrepreneurial 
mindset, and considerable 
experience in budget development 
and management, and grant writing.  
The ideal candidate must be decisive 
and strong, with the ability to stand 

WHAT HAPPENS WHEN

SCHEDULE
Filing Deadline:    .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . November 1, 2021

Preliminary Interviews:    .  .  .  .  .  .  .November 8-12, 2021

Recommendation of Candidates:   November 18, 2021

Finalist Interview Process:    .  .  .  .  .  .December 2-3, 2021

Absent unforeseen circumstances, the recruitment will follow the schedule below .  Be mindful of the 
filing deadline and final interview dates, which are unlikely to change .



their ground and say “no”; unafraid 
of hard decisions, risk-taking, and 
failure; and able to admit mistakes 
and to seek advice.  

The successful applicant is a 
strategic and tactical thinker, 
who sees Parachute’s enormous 
potential and has the economic 
development experience, energy, 
and commitment to lead the Town 

to a successful long-term vision. 
Ideally, the next town manager 
will already have led at least one 
community of comparable or 
larger size through growth of this 
type, including experience with 
placemaking, beautification, and 
downtown development.

The next town manager has expert-
level inward- and outward-facing 
communications skills, including 

the ability to communicate 
complex concepts in a manner 
easily understood by anyone, 
regardless of the listener’s education 
or experience level. The ideal 
candidate is comfortable in every 
setting and embraces all forms of 
social media. She or he listens and 
considers before speaking. 

The next town manager has strong 
leadership and management skills, 
with the ability to energize, develop, 
and empower town employees, 
especially the leadership team of 
department directors. The ideal 
candidate delegates effectively, 
without micromanaging.

The ideal candidate must be an 
expert collaborator, able to optimize 
the Town’s relationships with all 
neighboring municipalities, Garfield 
County, regional and state partners, 
and stakeholders. She or he will 
become a part of the community, 
participate in public events (Grand 
Valley Days, etc.), and create, 
develop, and maintain positive 
relationships with persons from 
all walks of life. The Town Council 
expects meaningful outreach and 
community engagement, especially 
with the Latino community. 

The next town manager is humble, 
patient, gracious, and tactful, with 
a calm demeanor and a good 
sense of humor. She or he is also 
intelligent, emotionally intelligent, 
and passionate about Parachute. 

APPLY
To be considered for this excellent professional opportunity, 
please email only your cover letter and resume to apply@
columbialtd.com, naming your files Last.First.CL and Last.
First.Resume.  Receipt of your submittal will be acknowledged 
within two business days.  All applicants will be updated on 
their status following the Recommendation of Candidates. 

If you have any questions regarding the recruitment process, or 
this opportunity, please feel free to call Andrew Gorgey directly 
at (970) 987-1238.  For more information, visit the Columbia ltd 
website: https://columbialtd.com.

Total Compensation

The hiring range 

for this position is 

$115,000 to $150,000, 

and appointment will 

be made depending 

upon experience and 

qualifications . In addition, 

the following benefits 

are provided at no cost to 

the employee or family: 

medical, dental, and vision 

insurances; group term 

life insurance, short-

and long-term disability 

insurances; and an EAP . 

A flexible reimbursement 

account is also available . 

The Town matches 5% 

to a 401(k) deferred 

compensation plan for 

retirement, and a 457(b) 

plan is available . Paid time 

off includes vacation and 

sick leave, plus 12 holidays . 

Relocation assistance is 

subject to negotiation .

Excellence in executive recruiting.


