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Clear Creek County, Colorado
FINANCE  DIRECTOR



THE COUNTY 
Located about 35 miles west of 
Denver, on the eastern side of the 
Continental Divide, Clear Creek 
County, Colorado (pop. 9,900, 
area 396 sq. mi.), is naturally 
beautiful and central to state 
history.  Within four national 
forests (Arapaho, Pike, Roosevelt, 
and San Isabel) and 72% 
comprised of public lands, the 
county takes its name from Clear 
Creek, a major site of the 1859 
Colorado Gold Rush, which led to 
the formation of Colorado Territory 
in 1861, and statehood in 1876. 
Clear Creek is one of the state’s 
original 17 counties. 

Interstate 70, one of the most 
heavily trafficked roads in Colorado, 
runs through the county to Loveland 
Ski Area, a true state treasure and 
often the first ski area to open, 
and then on to Ski Country and 

the Western Slope. Of the more 
than 50 Fourteeners (mountains 
taller than 14,000 feet) in Colorado, 
four (Bierstadt, Evans, Grays, and 
Torreys) are in Clear Creek County. 
Guanella Pass and CO Highway 103, 
scenic byways, offer spectacular 
views of the changing aspen every 
fall.  Tourism feeds the county’s 
economy as its second largest 
economic driver.  

The county is considered part of 
the Denver metropolitan area, with 
its major towns –  Georgetown 
(county seat), Idaho Springs, 
Empire, and Silver Plume – all on 
the I-70 corridor.  Unincorporated 
areas include Dumont, Downieville, 
Lawson, and parts of Evergreen, 
among others. The Roundabout 
(County-run public transit) 
helps connect the towns and 
communities.

Visitors love the Georgetown Loop 
Railroad, a historic narrow-gauge 
railroad that runs about 4.5 scenic 
miles between Georgetown and 
Silver Plume.  Several local historical 
societies are active and busy with 
volunteers. 

Outdoor recreation activities, 
include hiking, rafting on Clear 
Creek, skiing, fly fishing, cycling, 
mountain biking, and many others. 
The annual Georgetown to Idaho 

Springs Half Marathon is one of 
Colorado’s oldest such events, 
and the Slacker Half Marathon 
is also popular. The Clear Creek 
Metropolitan Recreation District 
operates an excellent recreation 
center with aquatics areas, ice 
skating (seasonal), gymnasium, 
weight room, recreational 
programs, and child care, as well 
as baseball fields, and basketball 
and tennis courts. http://www.
clearcreekrecreation.com

Denver’s world-class urban culture, 
universities, community colleges, 
major sports venues, and Denver 
International Airport are all easily 
accessible.  The Clear Creek School 
District RE-1 and the Clear Creek 
County Library District serve the 
county.  

The Clear Creek County Health 
& Wellness Center (Centura) just 
opened in Idaho Springs, with 
Centura’s St. Anthony Hospital 30 
minutes away in Lakewood.  The 
Clear Creek Creek Fire Authority, 
Evergreen Fire Protection District, 
and Clear Creek County EMS 
provide fire and emergency services 
throughout the county. 

For more information, please visit 
the Clear Creek County website at 
https://www.clearcreekcounty.us 
and the Tourism Bureau website at 
http://www.clearcreekcounty.org. 

 THE ORGANIZATION
A statutory county, Clear Creek 
County is governed by a three-
member board of county 
commissioners (Board), each 
elected to four-year terms (limit two 
consecutive). Other countywide 
elected officials include the assessor, 
clerk and recorder, coroner, sheriff, 
surveyor, and treasurer. Clear Creek is 
part of Colorado’s 5th Judicial District, 
along with Eagle, Lake, and Summit 
Counties.

QUICK FACTS

Population   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  9,900

Size   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  396 sq mi

FY 2021 Budget .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $39 MM  
(GF $20.8 MM)

FTE   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  215

County Seat   .  .  .  .  .  .  .  .  .  .  Georgetown



The Board appoints a county 
manager, who oversees six divisions: 
administration, public works, public 
and environmental health, internal 
services, strategic and community 
planning, and human services.  The 
2021 budget of $39 million (GF 
$20.8 million) supports 215 FTEs.  

Issues facing the county always 
include I-70, e.g., traffic, noise, 
construction, environmental impacts, 
etc. The eventual closure of the 
Henderson Mine, a molybdenum 
mine on which the county’s 
property tax collections are heavily 
dependent, has made the county 
proactive in seeking economic 
diversification through tourism, 
recreation, and other sources.  
Other issues include availability of 
developable land, general housing 
availability, impacts from a large 
number of Front Range visitors 
on county recreation areas and 
trails, and affordable housing. The 
views of county residents can differ 
significantly within its geography.

THE FINANCE DIRECTOR 
AND DEPARTMENT
Reporting directly to the county 
manager, the finance director 
oversees a small finance department 
comprised of 3.5 FTE: the director, 
a senior accountant, an accounts 
payable specialist, and a shared 
administrative assistant. The county 
uses Springbrook as its primary 
financial software, and UltiPro for 
payroll. 

The finance department is the 
strategic business partner of every 

county office and department – the 
director must understand each 
of their unique business needs, 
and provide them guidance.  The 
department provides timely, 
accurate financial information to 
the Citizens of Clear Creek County, 
the Board, all elected officials, the 
county manager, and all county 
departments. 

Issues facing the department include 
the need for effective budgeting 
tools and revision and development 
of effective finance policies and 
procedures, including a likely 
transition to centralized purchasing.  
Also, a transition in leadership has 
slightly delayed the completion of 
the 2020 comprehensive annual 
financial report.  

A bachelor’s degree in accounting, 
finance, or a related field, and five 
to seven years of progressively 
responsible governmental 
accounting experience, including 

management and supervisory 
experience, are required. Experience 
preparing and overseeing complex 
budgets is strongly preferred. 
Experience in Colorado is helpful, 
but not required.  A graduate 
degree, GFOA credentialing, and 
payroll expertise are all desirable, 
as is proficiency in Microsoft Word, 
Excel, and information systems 
pertaining to finance. 

THE IDEAL CANDIDATE
Clear Creek County’s next finance 
director is an outstanding finance 
professional and a true leader, both 
visionary and solution-oriented. 
The successful candidate has grit, 
resiliency, a strong work ethic, and 
the highest ethical standards.  She 
or he is hungry for a challenge. 

Because closure of the Henderson 
Mine will significantly decrease tax 
collections, the ideal candidate must 
be a fiscally conservative strategic 

WHAT HAPPENS WHEN

SCHEDULE
Filing Deadline:    .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . November 1, 2021

Preliminary Interviews:    .  .  .  .  .  . November 8-10, 2021

Recommendation of Candidates:   November 16, 2021

Finalist Interview Process:    .  .  .  .  .  .  .  . December 6 2021

Absent unforeseen circumstances, the recruitment will follow the schedule below .  Be mindful of the 
filing deadline and final interview dates, which are unlikely to change .



thinker, who has high emotional 
intelligence, tact, and political 
astuteness.  She or he must blend 
foresight and optimism with a firm 
but polite hand over county finances, 
guiding all to live within their means 
as the county prepares for this big 
change.  The ideal candidate must 
be able to say no diplomatically. 

The next finance director will be a 
working director, not a figurehead 
or a policymaker, someone who 
will jump in and perform routine 
finance tasks of every kind and 
type on a regular basis within the 
department.  She or he will also be 
an effective, contributing member of 
the leadership team, accessible to 
all department heads, offering them 
true strategic partnership, meaningful 
guidance, and effective training and 
tools.  The ideal candidate is nimble 
and innovative and encourages 
teamwork and collaboration.

The ideal candidate has expert-level 
presentation and communications 

skills, and is able to communicate 
complex budget and finance 
concepts in a manner that is easily 
understood by anyone, regardless 
of the listener’s experience level or 
sophistication.  The next finance 
director will take time to understand 
the culture of the community and 
the organization, maintaining 
strong relations with all community, 
regional, and state partners.  

The ideal candidate is technically 
competent in all aspects of 
governmental accounting with 
significant experience in the 
following:  accounting, budgeting, 
capital project finance, internal 
controls, procurement, bonding, 
cooperative purchasing, investment 
of public funds, all relevant state 
laws, payroll, retirement and benefits 
costs, and sources of revenue of 
every kind and type as applicable 
in the county government context.   
The successful candidate thinks 
holistically, taking these individual 
aspects of the finance function and 
expertly coordinating them as part of 
the county’s comprehensive finance 
strategy, consistently delivering 
timely, accurate information to the 
commissioners, county manager, all 
elected officials, and the public.  

The ideal candidate is calm and 
genuine, with good judgment and 
common sense, and applies these 
traits in the development and 
oversight of finance policies. She or 
he is personable and approachable, 
with a sense of humor. 

APPLY
To be considered for this excellent professional opportunity, please email only your cover letter and resume to  
apply@columbialtd.com, naming your files Last.First.CL and Last.First.Resume.  Receipt of your submittal will be acknowledged 
within two business days.  All applicants will be updated on their status following the Recommendation of Candidates. 

If you have any questions regarding the recruitment process, or this opportunity, please feel free to call Andrew Gorgey directly at 
(970) 987-1238.  For more information, visit the Columbia ltd website: https://columbialtd.com.

Total Compensation

The hiring range 
for this position is 
$126,500 to $165,000, 
and appointment will 
be made depending 
upon experience and 
qualifications . In addition, 
the following benefits are 
offered: medical (Cigna 
HDHP (includes Health 
Savings Account) or 
Open Access PPO Plans), 
dental (Delta PPO), and 
vision (VSP) insurances; 
and flexible spending 
accounts (medical and 
child care) . Employer-
provided benefits include: 
AD&D, short- and long-
term disability, and 
basic life insurances, a 
wellness program, and 
EAP .  Education assistance 
is also provided . The 
county matches 4% to a 
mandatory 401(a) deferred 
compensation plan for 
retirement, and a 457(b) 
plan is available . Paid time 
off, sick leave of at least 
48 hours, plus 12 holidays . 
Relocation assistance and 
hybrid work schedule are 
subject to negotiation . 

Excellence in executive recruiting.


